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SECURITY 
pate; 6 Dees 2 1981, | 
te Chine, covert Personnel Division Your Reference :. £2960. 
FROME (Chief, Security Division | . " . Case Number: s75ah. 
‘suavect: “ENT, WLLL on Morris | 


aes Thi is to advise you of security action in the subject case as indicated : 
below: eg : ley 


wm Security approval is granted the subject person for access to classified 
information, 


Provisimal Sibabahse for full duty with CIA is granted under the provisions 
-of Paragraph D of Regulation 10-9 which provides for a temporary. Sppcsate 
‘ment pending completion of full security investigetion. | ‘ 


The Director of Central Intelligence has granted a provisional clearence 


‘for full duty with cla under the provisions of Paragraph H of Regulation’. - 
10-9. . > “ ac. nae : a . . : 


Be Unless the subject person enters on duty within 60 ave Ee the above 
"date, this. cyproval becomes invalid. sgtee 


S. Subject is to be polyeraphed as part of the 20D. procedures. . 
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JUL. 1951 36-204 
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siuundi® iNPURMATION 


TO: Chief, Communications 


“PROM: : Crief, Security Division 


SUBJECT: ° KW@y Wiiion Morris =| S7SUb 
In reply to your memorandum this is to advise that Subject 


meets the current requirements for cryptographic clearance and is 
approved for such duties as of this date, 
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SECRET 


SECURITY INFORMATION 


TO : Chief, Personnel Division (Covert) 
ATTENTION: ‘Transactions and Records Branch 
FROM Security Division 


Pseudo) 


1. Reference is made to your memorandum, dated 1h May 1952, in 
which a covert security clearance was requasted to enable the WH Division 
to utilise the Subject's services as an Intelligence Officer (Staff agent), . 


in | Reference memorandum indicated that Subject 
will be used | 


2. In accordance with the provisions set forth in the Director's 
Memorandum of 14 February 1949, entitled "Security and Operational 
Clearances", a covert security clearance is granted for the covert use 
of the Subject as described in your request as set forth in Paragraph 1, 
above. 


3. ‘The Subject is not to represent himself as, nor is he to he 
represented as, an employee of CIA. 


4. Your attention is called to the fact that a covert security 
Slearance dogs not constitute complete complianca with the provisions 
of CIA Regulation 10-9. Therefore, if you should desire at a later 
date to change the status or use of this individual, a request for 
clearance to cover any proposed change should be submitted to this 
office. 


8, This clearance becomes invalid in the event the Subject's 
services are not utilized within 60 days of the date of this memo- 
randum. 


FOR THE SECURITY OFFICER, CIA 


CONFIDENTIAL 


SECURITY INFORMATION 


SECURITY APPROVAL 


L Via , Date:21 September 1955 


_ TO: Chief, Records & Services Division Your Reference: C=1932 WH 
Personnel Office 
FROM: Chief/ Security Division Case Number: 57514 
Personnel 
SUBJECT: KENT, William Morris 


1. eat is to advise you of security action in the subject Case as indicated 
elow: 


Cy Security approval is granted the subject person for access to classified 
information. 


a Frovisional clearance for full duty with CIA is granted under the provisions 
of Paragraph D of Regulation 10-9 which provides for a temporary appoint 
ment pending completion of full security investigation. 


CJ The Director of Central Intelligence has granted a provisional glearance 
for full duty with CIA under the provisions of paragraph HK of Regulation 
10-9 


2. Unless the subject person enters on duty within 60 days from the above 
date, this approval becomes invalid. 


3. Subject is to be polygraphed as part of EW procedures, 
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SECURITY INFORMATION 


SECURITY APPROVAL 


Date: 2 October 1956 


TO: Chief, Records & Services Division Your Reference: C~6163 WE 


FROM: Chief, ‘eracppel, OffA pe. Case Number: S7§14 
Personnel . 
SUBJECT: KENT, Willdem Morris 


1. This is to advise you of security action in the subject case as indicated 
below: 


[x] Security approval is granted the subject person for access to classified 
information. 


[} Provisional clearance for full duty with CIA is granted under the provisions 
of Paragraph D of Regulation 10-9 which provides for a temporary eppoint- 
ment pending completion of full security investigation. 


CJ The Director of Central Intelligence has granted a provisional clearance 
for full duty with CIA under the provisions of paragraph H of Regulation 
10-9. 


Unless the subject person enters on duty within 60 days from the above 
date, this approval becomes invalid. 
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STAFF AGENT CLEARANCE 


DATE : 30 June 1966 
YOUR REFERENCE: 2055 


CASE NO. : STSLA 


TO : Chief, Contract Personnel Division 
AT™, : Staff Agents Branch 


Kerk uwnrtliews mM. 


1. This is to advise thg eo Security clearance is granted for the 
ment of the Suhtect as ape GS-13, a8 Ops Officer by pop/Wef 
b) OP Lae lawta Ve BES 2.4 


pn 

2. If your office should desire at a later date to change the status or 

use of the Subject, a request to cover any Proposed change should be submitted 
to this office, 


3. Unless arrangements are made within 60 days for entrance on duty within 
120 days, this Approval becomes invalid. 


4. As a part of entrance on duty precessing; 


A personal interview in the Office of Security must’ be arranged by 
your office, 


hex} a personal interview is not necesgary. 


hal 


Steven L. 


CHIEF, PERSONNEL SECURITY Diviston. 


tow 1989 CONFIDENTIAL 
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SECURITY APPROVAL 


+ 11 February 1970 


Request #73407 DDP/WH 
57514 


: Director of Personnel 


ATTN > SA Branch/CPD 


SUBJECT : KENT, William Morris 


2. Unless arrangements are made for entrance on duty within 150 days, 
this approval becomes invalid. 


3. As part of the entrance on duty processing: 


Ey A personal interview in the Office of Security must be arranged. a 


Cx) A personal interview is not necessary. 


[~_} Please advise Chief, Clearance Branch, extension 5620 
when Subject enters on duty. 


Conversion from Staff Agent to Staff Employee. 


FOR THE DIRECTOR OF SECURITY: 


for Chief, 
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CUASSIFICATION 


FITNESS REPORT 
SECTION A GENERAL INFORMATION 


{. EMPLOYEE NUMBER (2. NAME (Last, first, middle) [s. SAE CE SINE |S: BEX (5. GRADE|6. 8D 


059198 | Kent, William M lo May 29 IM GS-14 


7. QFFICIAL POSITION TITLE: 8. OFF/DIV/BR oF ASSIGNMENT @. CURRENT STATION 10. CODE (ck one; 
t 


Ops Officer ss —t—‘(‘itstCS*C* NO / PS /CMG/NOC ing k eos] [or | 


11. TYPE OF APPOINTMENT 12. TYPE OF REPORT 


_ cin pee “ToTHeR (Spe) | ? a2 ie Sea aerate 
CAREER RESERVE | ONTRA: : TEMPORARY ANNUAL REASSIGN. | GPECIAL 
x | I } | 
_ sam! S/pRaeSene Meearee crore Wace os 


13. REPORTING PERIOD (from-to-} i¥4. DATE REPORT DUE IN O.P. 
1 January 75 - 31 October 75 ' 30 Novemb 
QUALIFICATIONS UPDATE 


IP QUALIFICATIONS UPDATE FORM 1S BEING SUBMITTED WITH CHANGES, AND IS ATTACHED TO THIS REPORT, PLACE THE 
WORD “YES” iM THE BOX TO THE RIGHT. IF NO CHANGES ARE REQUIRED, PLACE THE WORD “NO” IN THE BOX AT RIGHT. 


PERFORMANCE EVALUATION 


Performance ts unacceptable. A roting in this cotegory requires immediate and positive remedial action. The nature of the action 
could range from counseling, fo further training, to plasing on probation, to reassignment or to seporation. Describe action taken 
or proposed In Section 0. 


M—Marginal Perlormonce is deficient in some ospects. The reasons for assigning this roting should be stated in Section O ond remedial actions 
token of recommended sheuld be described. 


P—Proticlent Pertormonce lp sctisfoctory. Desired resclis are being produced in the manner expected, 

$—Strong Performance is chorocterized by exceptional proticiency. 

O-Ountanding Performance ls 0 exceptiongl In relation to requirements of the work ard In compariton to the performance of others doing similar 
work as ta worront special recognition. 


ee eee een 132291 


List up to six of the most important specitic duties performed during the rating period. Insert roting letter which best describes the manner In which employee 
performs EACH specitic duty. Consider ONLY effectiveness in pertormonce of thot duty, All employees with supervisory responsibilities MUST be rated on 
thaly ability to wopervise (indicate number of employees supervised). 


srecivicburywO.1 Under the general guidance of Branch management, 
develaps and implements a centralized system for finding suitable 
s 


NOC 1 fi : j i 
practdures for sdentitying suitable NOC posttions for unbss toned 


NO onne 


apacivic DUTYNO-R Maintajns effectiye.working relationships wi j 
lements of Fhe DBA uch as OFFA ce of Personnel. BERS HiEP Medica? 

ervices, Office o ecurity and DDO's operating divisions con- 
cerning placement and assignment of personnel for NOC duties 
sraciric bury wo.s AS Chief of the Branch’s Personnel Resources and 
Requirements Section, establishes and maintains liaison with the 
respective CIA components to develop data on mat soner ills back- 
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specific DuTyNO.@ Searcnes and surveys RATING 
Serves as Branch area referent for LA and AF Divisions. Monitors 


and reviews assignments, effectiveness, and problems of NOC officers 
in LA" and RE ivisions. ecommends as “appropriate congurren¢e gr S 


SPECIFIC DUTY NO. S RATING 
LETTER 


RATING 
CTTER 


SPECIFIC DUTY NO. 6 RATING 
LETTER 


RATING 
Teke into accaunt everything obout the employee which influences his effectiveness in his current position such as performance of specific duties, LETTER 
productivity, conduct on job, cooperativeness, pertinent personal traits or habits, and porticular limitations or tolents. Basad on your knowledge 
of employse’s overall pertormonce during the rating period, ploce the letter in the rating box corresponding to the statement which most accu- 
rotely reflects his level of performance. 7 0 


ren aeciobiveus CLASSIFICATION - 
ieee 45 UCT IONe -_ IO 7327 


9-73 E2, iMPDET CL BY 


SECRET 


COMMENTS OF REVIEWING OFFICIAL (contd) William M. Kent 


Clandestine Service, one of my prime responsibilities is to try to 
reestablish the integrity of the current letter evaluations used in 
fitness reports and one of the first places for me to start is in my 
own Staff, 


With that said, I do wish to underscore the fact that Mr. Kent 
is a responsible and responsive professional who knows what he has 
to do, does it with a minimum of fuss, writes clearly and to the point, 
is dedicated and in my judgment fully warrants an overall evaluation 
nf strong. The above comments will be shown to the rater as well 
as the ratee. 


SECRET 


SECTION D Narrative Comments (Continued) 


languages (Spanish and Italian), and his admirable command of English 
prose which enables him to write crisp operational communications 

Wita speed and precision, all aid him in carrying out his responsibilities 
in a superior manner. 


Subject does not become a victim of routine. In addition to 
developing the effective referrals System noted above, he has also 
on his own initiative created our own "skills bank" in which we are 
able to locate suitable NOC candidates, and those on board, in terms 
of needed professional or area experience, rare and esoteric language 
Skills, etc. to the point that we can supply "leads" to divisions 
in a matter of minutes. (Several hundred NOC applicants and on-board 
personnel have thus been listed by skills bank criteria.) 


Subject constantly seeks to make the NOC Branch a more meaningful 
and useful management tool. I find him a thoughtful and canny colleague, 
careful to observe in full the regulatory limits of our activity but 
quick to perceive opportunities to Support and assist the divisions 
within those limits. He is a firm, fair, no-nonsense supervisor of 
Branch personnel, He speaks his mind, honestly but tactfully, when 
differences occur between him and me. It is my conviction that he is 
ready to enter into the upper reaches of staff and supervisory echelons 
of the Directorate and has by now Proven that he is as adept at staff 
responsibilities as he was previously impressive in his field and 
desk operational responsibilities. In short, a comer and a cherished 
colleague, 


a 

i 

t 
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ASS A 
__NARRATIVE COMMENTS 


SECTION D 


Indicate significant strengths or weakaesses demonstrated in current position keeping in proper perspective their relationship to overall performonce. State 
suggestions made for improvement of work Garnier Give recommendations for training. Comment on foreign language competence, if required for 
currant position. Amplify ar explain eHeRN nin ion C to pravide best basis for determining future personnel action. Manner of performance of 
monagerial or supervisory - é Set corsey the ute of personnel. spece, equipment and funds, must be commented on, if applicable. If 
extra apace is needed fo complete re . 


In Febryavy 1976 .9f0llowing the emergency hospitalization and 
retirement of my dedjuty, Subject became my new deputy, a position he 
has filled since that time in addition to performing most of the 
assignments he had been tasked with earlier, His undiminished energy 
and enthusiasm for his work is a hall-mark of his performance since 
that time. Subject has, on his own initiative, developed our referrals 
system (finding new NOC applicants and those on board for filling 
specific area priority needs) to a point where it is serving the entire 
Directorate with distinction and precision, especially in the "crisis" 
areas of NOC needs, such as Africa and Near East Divisions. Thanks 
to his creation of an orchestrated system of finding and "shopping" 
new-hire applicants with rare Skills, we have also begun to serve 
the newly-created Clandestine Corps program with dozens of such 
applicants, in addition to serving normal area division NOC needs. 


seporats sheet of paper. 


As a Branch supervisor, Subject deals with the entire spectrum 
of Branch activity in my absence with sureness and confidence, His 
broad operational background abroad, his near-native ability in two 

/continued/ 


SECTION E CERTIFICATION AND COMMENTS 


MONTHO EMPLOVEE HAS BEEN 
UNDER MY SUPERVICION 


I ts 


Sarg 


TOPFICIAL TITLE OF SUPERVIBOR 


i 
24 January 1977 Chief, NOC Branch 
2. BY EMPLOYEE 


STATEMENT CONCERNING THIS EVALUATION bare 


OV MY PERFORMANC 
[[iaee sccnss [x fe nor nes 


COMMENTS OF REVIZWING OFFICIAL 
I became C/CMS on 1 October 1976 and thus my comments must be restricted 

to the October-December 1976 time frame. Ihave no basic disagreement with the 
narrative comments but do challenge the letter evaluations. While Mr. Kent's 
performance has been strong and he has amply demonstrated he is a GS-15 level 
officer capable of assuming greater responsibilities, I cannot concur that his 
performance "is so exceptional to requirements of the work and in comparison of 
others doing similar work as to warrant special recognitien", On purely technical 
grounds there is no other officer serving as DC/CMS/NOC and thus the comparison 
is invalid. Secondly, as Chief, Career Management Staff and administrator of the 


3._BY REVIEWING OFFICIAL 


CATE 


26 January 1977 


~ ae 
™ bite te oe 


CLASSIFICATION’ 
FITNESS REPORT 
NERAL INFORMATION 


SECTION A GE 


(3, EMPLOYEE NUMBER 2. NAME (lout, firsl, middie) 


j i i 
O59198 | Kent, William M 05/09/29 M__¢s.151 pyp 


7. OFFICIAL POSITION TITLE- 8. OFF/DIV/BR OF ASSIGNMEN’ 10. CODE (ck one) 
eee 


|3. DATE OF BIRTH |4. BEX a GRADES. sD 


Has. 


Ops Officer - Deputy Chief i pno/cr L0c nL Hag beet 
11. TYPE OF APPOINTMENT a ' " €2. TYPE CEREnonE. 3 
pe eS ee ch Eee ae De = ToT HER (Spac.}] ~ cane ik es tg nm T ; 
REGEARVE ; ONTRAC ah | EMPORARY ANNWAL REASBIGN: j SPECIAL 
x anes are Ree We i ieee ene eee | aes x_ [MENT i 
13, REPORTING PERIOD (/rom-tan} 4. DATE REPORY DUE IN O.P, 
1 Novenber 1975 - 31 Becender 1976 | i Jani 1677 


SECTION B ee QUALIFICATIONS UPDATE = 


IF QUALIFICATIONS UPDATE FORM 18 BEING SUBMITTED WITH CHANGES, AND. 15 ATTACHED "TO THIS REPORT, PLACE THE 
WORD “YES” IN THE BOX TO THE RIGHT. IF NQ CHANGES ARE REQUIRED, PLACE THE WORD “NO” IN THE BOX AT RIGHT. 


SECTION C .___-..... PERFORMANCE EVALUATION 


Performance is unacceptable, A roting in this category requires immediate and positive remedial actian. The nature of the action 
could range fram counseling, to further voining, to placing on probation, to reassignment or to separation. Describe action token 
or proposed in Section D, 


M— Marginal Parformance Is dallcient in some aspects. The reasons for assigning this rating should be stated In Section D and ramedicl actions 
token or recommended shauld be described. 

P-—Proficient Perlormance f4 sutisfoctory. Desired results ore being produced in the monnar expected. 

$—Strong Performance Is chorocterized by exceptional proficiency. 

O—Outstanding Peclormance 1 s0 exceptions) in relation to requirements of the work ond In comparison to the performance of others doing similar 


work 03 fo worrant ipecial recegnition. 


SPECIFIC DUTIES 


txt up to alx of the most Impaortond specific duties performed during the rating pariad. insert raving letter which bert describes the manner in which employes 
perlorms EACH specific duty. Consider ONLY eHectiveress in performance of that duty. All employees with supervisory responsibilities MUST be rated on 
their ability to supervise (indicate number of employees supervised). 


erscinic ourywa.s As head of the Branch's Referral Section, develops and | satine 
implements a centralized system for locating suitable new-hire NOC 
personnel to fill specific NOC needs by area divisions; also does 

the same for unassigned NOC personnel as coordinator between area | 0 


erecimic ouryno.2 = =divisions, - cet 
As deputy to Chief, CMS/NOC, serves as latter's alter ego in absen 


of branch chief, and as his principal adviser in all matters con- 


cerning nonofficial cover in which the Branch is involved, ie 
sreciic ouryNo.8 Maintains effective working rélationship with various Teese 


Agency components including Office of Personnel, Office of Medical - 
Senior officer in destiny ed th°CSn trad USbdr 28: SFY IDG as BEACH 
: cover—for personnet—under - 


PaMreMAtko aaSsignment end eppropriate- RATING 
official cover. Leryes 

In charge of our Branch data bank on availability of NOC personnel 

and applicants by nationality, language skills, professional skills 

RV ok ey asi ties , foreign areaexperience—ete——_~—___-_. = 


" ECIFIC DUTY NO. 6 RATING 
ur ee LETTER 


OVERALL PERFORMANCE IN CURRENT POSITION 


Take into account everything about the employee which influences his effectiveness in his current position such os parformance of spacific duties, 
productivity, canduct on job, cooperativeness, pestinent persanal traits or habits, and particular limitations or talents. Based on your knowledge 
af employee's overall performance during the rating period, place the Istter in the rating box corresponding to the statement which most occu- 
rately reflects his level of performance. 


RATING 


CLASSIFICATION 


FORM QPSOLETE PREVI GES 
9-73 45 EORTIONS 
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= SECRET 


18 May 1977 


MEMORANDUM IN LIEU OF FITNESS REPORT 


SUBJECT: Mr. William M. Kent, Period: 1 January - 20 May 1977 


1. As 1 depart from the assignment as Chief, Non- 
official Cover Branch, Career Management Staff, I should 
like to make a final comment on the performance of Mr. Kent 
who has served with me during the entire period of my 
assignment and who, since March 1976, has been my deputy, 
More Specifically, the period since 1 January 1977 has been 
a trying one for this component and has culminated with its 
sudden transfer from one component (CMS) to another (ADDO/D). 


2. During this most recent period, Mr. Kent has 
demonstrated his Capacity for growth and leadership. He has 
himself handled virtually all of the transition aspects for 
the Branch, involving briefings and counsel for his new 
Overall chief (the ADDC/D) and for his new branch chief. 

He has served in the past 30 days substantially as acting 

branch chief, given my fairly lengthy TDY absence abroad 

during that period. T can only reiterate my judgment in the 
last fitness report that Kent is a senior and mature supervisory 
officer, very well Organized in his work habits and capable 

of making measured judgments and decisions. His continuity 

in all aspects of nonofficial cover and its ramifications makes 
him a valued and valuable staff officer. I would say his 


future ccntributi lies in the entire atea of managing and 
guiding Directorate personnel. ave noted the clear progress 

as made in the past year in taking supervisory decisions 
involving Personnel, firmly and crisply. 


3. Given his impressive field and Headquarters experience, 
Kent should be given an opportunity to display his worth in 
future Directorate assignments involving discretion, 
professionalism and maturity. JI give him an unquestioned "Strong" 
for this final period he has served with me. 


Chief 
Nonofficial Cover Branch 


SECRET 


one __________ NARRATIVE COMMENTS 


indicate significant strengths or weaknesses demonstrated in current Position keeping in proper perspective their relationship to overall performance. State 
Suggestions made for improvement ef work performance. Give recommendations for training. Comment on foreign language competence, if required for 
current position, Amplify or explain ratings eae La C fo previde bes? basis for determining future personnel action. Manner of performance of 

, jivany i Manner of performance of 


Monogerial or supervisery dutigs on cosf‘codschooshass In*the use of personnel, space, equipment ond funds, must be commented on, if applicable, if 
‘ ners Oante POSS. eauipmen a TS ppicahie. 
extra spoce is needed to complate Section D, attach o separate sheet of paper. 
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ECTION E ___ CERTIFICATION AND COMMENTS 

ener —_____}. BY SUPERVISOR 
MONTHS EMPLOVRE NAS BEEN 1F THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE. GIVE EXPLANATION 
UNDER MY SUPERVISION 


Dare 


OFPICIAL TITLE OF SUPERVISOR ‘PED OR PRINTED NAME AND BIGNATUNE 


13 ™ ~\ 181 


OATE 


STATEMENT CONCERNING THIG miSNAYVAE OF ee 738 


OP MY PERFORM ANC 


EYALUATION 


COMMENTS OF REVIEWING OFFICIAL, ‘ 

Iam in basic agreement with these comments and with the overall rating of Strong, 
Unfortunately, due to the physical separation of my office and that where Mr. Kent 
labors, I find it difficult to provide meaningful substantive comments, I have served 
as C/CMS only since 1 October 1976 and, while individual branches within CMS are 
widely dispersed, I have been lucky in having each managed and run by a senior 
experienced officer of supergrade rank. This was true in CMS/NOC ad I am more 
than willing to accept C/CMS/NOC's evaluation of Mr. Kent. In my own dealings with 
Kent, I have found him to be responsive, informed, articulate and an excellent team 
Player. Iam also aware of certain innovations developed by him and implemented 


C O ’ 8; ° 


. 
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healthy skepticism enables him to contribute materially to the 

smooth, still on-going, transition from the old to the new way, 
context he has made invaluable Suggestions on how we 

Shall proceed in order to improve the operational efficacy of 

a NOC officer, as well as to ease the burdens imposed on the 

private life of a NOC officer. 


3. Worthy of Special note is the Systematic and orderly fashion 
in which he tackled each new problem. These attributes resulted 
in his solving many of the thorny personnel problems which have 
confronted us of late, Mr. Kent's industriousness -- on the 
pends 10 hours a day in the office -- 

is legendary meticulousness have hi 
effective referral System through 

through of both traditional and ne 
difficult and at times frustrating 


4. Asa deputy and acting branch chief he has been a firm 

and stern supervisor who exacts isi i 

his subordinates, 

tempered by a understanding 
NOC officers 


5. In sum, Mr. Kent has been a most effective deputy. 
noted above, he has Many outstanding traits and his overall 
performance has been a solid strong, 
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1. Having been appointed to my present position on 23 May 1977, this 
report covers seven months. In this time I have learned to appreciate 
Mr. Kent's excellent performance in Supporting and guiding the mission 
of this branch. Considering the outstanding evaluation he received from 
my predecessor, it must have been a great disappointment to Mr. Kent 
that he was not advanced to become branch chief. I make this observa- 
tion because Mr. Kent has never demonstrated his obvious disappointment 
to me.’ On the contrary, from the first moment he has shown extraordi- 
nary and enthusiastic willingness in Providing the needed continuity to 
run this branch which controls the care gression of the NOC officer 
complement consisting of between Te receeag officers at any given time. 
No doubt the reader is aware of the in ricate, complicated and at times 
confusing bureaucratic machinery which governs the NOC officer program. 


Mr. Kent has done a superb job in helping me understand and cope with 
this maze. 


2. With the creation of the Office of External Development and conco- 
mitant issuance of new, precise and explicit regulations we now hope to 
Streamline and simplify this bureaucratic machinery. Mr. Kent's 
knowledge of past practices coupled with his eagerness and at times 
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no hesitation in concurring in the overall rating of Strong. 


DATE ~ TOFFICIAL TITLE OF REVIEWING OFFICIAL | TYPEO OR PRINTED NAMS-QND SIQNATURE 
29 December 1977 Chief, OED Walter L. Oo" Brien\ 7) Ne, ; 
VV 
__4. BY EMPLOYEE 
CERTIFY THAT 1 HAVE BEEN THE ENTRIES IN | DATE “ut yr EMPLOY 
ALL SECTIONS OF THIS REPORT. z 1972 \ NM ‘ 8 \e 
* 


~ ote 


CUTIRENTH A 


WP e 


| CLASSIFICATION | 


- 


| of * See. s9~17-— The fflowtang fp 


ae 7 : — 
See Fe - C' Keren $ Lassport ; : or 
See. 43. - ObAined di poms how Tet borg AS. whele th Ihe 
. Pray. rough serves of exdius milion s given bY 

, Schod/ ‘ 

Sec. pest Classification 1y4A Dratt- xem pl al present) 

: hes an 25% Mecz. Cau ken. lep.: Mbhfarr Kheemon 

_ and yorce radto operator M:P Kedio Shon. 


ved ta MP TK drakly oth 
As linate - Pia Meca Cov. “Wee "lbp is . 


. 


~ Names inttes seetto : 
ee hide. hate perk except BF afl alee brie milly Gut 
. my parent’ a hitle beter, - 
See. td Cre? references given athe sectow ove of my Atey 
- fs Ihave no aharge deegunt nor, aa / in bustneg | 
| have wa cred? references sath, US, 


See. 23. While “hung my bal Awveled uth porenk hb: 
i Grermesy, pane j Be lzium ,Lucem bourg, 
Swikeerhud, Austria. 


While emplo red. in Ef Salvador : visited. 
Guatmale Aon! iSt-10 dats 


Oe way Kame Cderuug) trom E 1 Salvador 
; Traveled. trough ! Guakernale, Mek (co. : 
ertons ate pertons Whex Aig . 
me alia we hve _ 1a : Stee 
boarding house ta &/ Salvador. They 
pe all uhh Te Beaeriaiy Km bossy ta - 
San Sa /vador yith the exceplion of Sof. brvebe/: 
Hse: Ldes. vex. Rabert Lr ftomen 
| Bbecalera [feraxan 
Ne i re ip y ee 
aay * iw ld gn. 
LUS.A, OS. 
GON ES EWee. E/ Sskale 


ie 


- 2. Cawer Pheasede 8 we eH en oT 


we Baul Kent om 


me ADDRESS YY Y Usash ing he. Are. 


wAeeee RELATIONSHIP Latha 
Ne. NY = AY 


i 


ieee ’ 

a a ad oo Sere eet TOSS Se ceo ay 

Sec. 27, YOU ARE INFORMED THAT THE CORRECTNESS OF ALL STATEMENTS MADE 
HEREIN WILL BE INVESTIGATED. 


ARE THERE ANY UNFAVORABLE INCIDENTS IN Your Lure Nor ‘MENTIONED ABOVE WHICH 
MAY be DISCOVERED IN ‘SUBSEQUENT INVESTIGATION, WHETHER You WERE DIRECTLY 
INVOLVED OR NOT, WHICH MIGHT REQUIRE EXPLANATION? Ir 8o, DESCRIRE. ' Nor, 
= ANSWER “No, ns 
No 


*. Sec. 28.1 CERTIFY THAT THE FOREGOING ANSWERS ARE TRUE AND CORRECT TO THE 
: " BEST OF My KNOWLEDGE AND BELIEF, ANDI AGREE THAT ANY MISSTA 
OR OMISSION AS TOA MATER] 


- vate ely vse aise, 


: (Country) 
, DATES OF MEMBERSHIP: .." ; 


“ . 
: . «Name and Chapter} (St. dnd Number) (City) 


DATES OF MEMBERSHIP: . a? 5 


” (Mame and Chapter) © 1Bt and Numbers (City? ‘ t  (eaunteys 


DATES OF MEMBERSHIP: 


(Name sshd Chapter) — (8 and Number: ACheyd ; ‘Bites "Country 


DATES OF MEMRERSHIP: . 


; Se ee ee ene ea 
Sec, 26. MISCELLANEOUS 

A.1Xy YOU ADVOCATE OR HAVE YOU EVER ADVOCATED; OR ARE YOU NOW OR HAVE YOU 

EVER BREEN A MEMBER OF, OR HAVE YOU SUPPORTED, ANY POLITICAL PARTY OR ORGANI- 


ZATION WHICH ADVOCATES THE OVERTHURUOW OF OUR CONSTITUTIONAL FURM OF GOV- 
ERNMENT IN THE UNITED ideale 


: ~ Y 
IF “YES,” EXPLAIN: 7 


8B. DO YOU USE, OR HAVE YOU USED, INTOXICANTS? _ IF 30, TO WHAT 


EXTENT? coe. cis a ck emetic brian 


C. HAVE rou EVER BEEN ‘ARRESTED, INDICTED OR CONVICTED FOR ANY VIOLATION oF 
LAW OTHER THAN A MINOR TRAFFIC VIOLATION? {IF 80, BTATE NAME OF COURT, CITY, 


STATE, Nan OF OFFENSE AND DISPOSITION OF CASE:- 


Vi... 


D. HAVE YOU } EVER ee cite MANTIALED WHILE A MEMBER OF THE ARMED FORCES! 
Ws 


IF ANSWER IS “Y¥ . : 


a ee ee ee, ane 
¥. LIST Pa cata end NAMES: OF GOVERNMENT DEPARTMENTS, Aan Oz OFFICES To 
wHicH ¥ me) WB ror en SINCE 1940: 


wens nemmmemen wes anens wegbeoeee sci ba ti ee a Se as i i Oa 


- 
v set . BAS 


ap sae sagrigeitartiomenwsitbs sedis smmnaaes acbacsnbenrsasonasad iscuiotamtnnateenrantate terwuiasmneceesmneuiti 


“6 EAVEY00 EVE BEEN tN, OE eee euricr:: No 
; GIVE PARTICULARS: ANCL DING. COURT: gg portent SEB 
AL. a eee 
D. Give: REPI INTHE 0.8) 7: 
- ADDRESS ol! 3S ; 


eae oom eM. sr ba 


ond Neuber) eaten 


Sec. 22. a THE PAST — YEARS 
. PROM duly_1157 TO. Present _ a bl ditt ae USK 
Frou . Lg5, 198br0 wll. LET | Casa Clarks 
Fron March berpro beg. L210 Le Using hen) 
ie ae £23 Iro Parc mney / /7t0 lads h ren Hee 
UMe. L230 Sep 1939 [vers GH, Mazes ha ie i's 
enon Byetlt3%60 Tune 1939 a0, i. TE. ae 


1Chyy tComames yy 


FRoM '735 +0 Seo 1938 Yoke he "fom jen 


‘temumiry 


RROM 


From TO 


Nt deed Same ee, hare a cadatry 


oe 


Sec. 23, RESIDE Ne E OR TRAVEL OUTSIDE OF THE NITED STATES 
A.FROM /92P To 49338 Alen /tily 


From (938 oy, 1237 fete ltsTe fs 


FROM dome 1249 to Se LL 2Y?- < ekilo Ch We cite Golly € 
reo Dee. 9¥6 1, Marck save Ohu, aseke Taper. U2 Aig 
Fro (PTO \,, 1950 Sa Salvador br a Mvador" _ Ciaplo rm ent 


_ 

2h. CLUBS, SOCIETIES, AND OTHER ORGANIZATIONS 

LIST NAMES ax AUDENSSES OF ALL © 1 CBs MMORTIES. PROP RSIS AD, MOWER TLE 
PLOVER GROUPS, URGCANIZ ASO OF ANT RIG). cise ch OMP Mach aise gy ts 
OF, ANY ORGANIZATION HAVING HE. APRS ARTES PANO LOIN AU Praetes 
WEE you BELONG cig Haye BRLONGE 


1 hor. Seauk of Bree ice ae Bothy ak hue fe A 


i Nacne aad t hacer 


DATES OF MEMHERSIIP (993- SE99~ IIS 


+ Name amt ( Reagere: (Se. Met Ss centror 


DATES OF MEMBERSH ip: 


% sss, hah Aden cue enaaees tessa 
(Sarme and Chapter) “se and Meroters 


» DATES ar MEMBERSHIP: _ 


ern eee 


aa ae 


(1) YOUR. MORE LICs 
(2) YOUR PATENTS On INVENTIONS 
(8) PUBLIC SPEAKING AND PUBLIC 
(4) HONORS AND FELLOWSHIPg B 3 


Sahaol C Clesel Magazine. 


: la shrres - ao cartoons 
Abnces_ at .Caraductare. 


Masttu be: ES 


General Excellence. Lreesi 


lance. aplomate. 5. bjeeh 
Guts Pancling  Sernee. fh fe. Schaal gute eee. 


G. HAVE You 4 PHYSICAL HAN 


) DICAP, DISEASE, OR OTHE: 
CONSIDERED IN 


R DISABILITY WHICH SHOULD BE 
ASSIGNING YOU TO WORK? IF ANSWER 18 “YEs," EXPLAIN; 
Ne : 


H. bo You RECEIVE an ANNUITY FROM THE UNITED STATES OR DISTRICT oF COLUMBIA 
GOVERNMENT UNDER A ETIREMENT ACT OR ANY PENSION OR OTHER COMPENSATION 
FOR MILITARY OR NAVAL SERVICE? IP ANSWER 138 “YES,” Give COMPLETE DETAILS: 

) 


wn 


IDO 


y 


CH 


cz 


5 


eens Ty Gg” 
ADDRESS waherk, Ave 
“NA... 


xinp or soaineas ...../V.£ : Psa or Ln Ell. Angell 
TITLE OF JOB .... <All i sisted ceeds - sanany MA PER .. NA. 


YOUR DUTIES .. 


Paiaes 


REASONS FOR LEAVING ... ... _&. ae nctckstig poesicaeetave 2 

ro Aune.../9.44.. 10.5 ek L988. Hare cree, VA 
EMPLOYING FIRM OR AGENCY Nek anal. Gly heank ot Ne Cu. tek... 
ADDRESS... wa ote, ct Branch... NV,.% C: 8 Ge Vi 


(Bt. and Number 


"RIND OF BUSINESS Bonking .. . .. NAME OF SUPERVISOR Da a ae 
gee opaeeie ll LU leook larch. Gel. SALARY ste? treciper. — 
YOUR DUTIES Orraled vA &. M. Froof Mechswe and had MOH OIN 
ne chertcal tu lres. ar ; 

REASONS FOR LEAVING Ta Mesed hatin Anaericin lastitute 


. : CLASSIFICATION GRADE 
FROM Moy (9¢¥ .... TO runes ie? . (IP IN FEDERAL, SERVICE) WA 


EMPLOYING FIRM OR AGENCY Enerelo. pedia cae we fac... 


ADDRESS @2s9-%. Ye Lel of, 


{Su ant Number? 


KIND oF BUSINESS. Books oie: NAME OF SUPERVISOR 

TITLE OF sowlead-Chy Men! Books Dept. SALARY rie PER WA 
YOUR DUTIES Mt charg ¢. Chaklrens Books au To dureck 
poles. and. self. he Was § BeOS 


\ 


is PoRTTION Data 


.. 
eacemnee sr RC DA SR AEM Oe 


A, KIND OF POSITION APPLIED FOR. cossssccsavmeese 


s0ngneeeeesesesse taser erasevas san vane rsaneeeesese ss BEGn to EEPEADE SECON IEESEREDETDEESE CS STsOssIOnE>EENGS HEE OO ESAS eanecnaceusencccsousraszecoussacss®? 


‘#8, WHAT 18 THE LOWEST ANNUAL ENTRANCE SALARY YOU WILL ACCEPT? 8 oseet AIO svnsevone 
(You Will Met Be Considered For Any Position With A Lower Entrance Balety.) 


GIP YOU ANE WILLING TO TRAVEL, SPECIVY: OCCASIONALLY 2.12 0.- ee eeeemecsecrerren renee 
FREQUENTLY oneness aesneenmennseene ee ; , CONSTANTLY | ..... 

D. CHECK i" YOU WILL ACCEPT APPOINTMENT, 1¥ OFFERED: IN WASHINGTON, D.C. ....°7... 
ANYWHERE IN THE UNITED STATES Bese <(em QUTSIDE THE UNITED STATES Ber” eee 


LIF YOU WILL ACCEPT APPOINTMENT IN CERTAIN LOCATIONS ONLY, SPECIFY LOCATIONS: 


MGS) oe 


een epee bs ot 


g 
Bec. 18. EDUGATION . |), /esnarde da Vines Mien faly 1735 To 19.38 


ELEMENTARY SCHOOL Sf.ckateph..... ADDRESS Borax, MLE. Le USA, .. 


ya 
Caanteyt 


DATES ATTENDED . /2%Q-174¢%.. oo.’ GRADUATE: «es ; 


HIGH scuoot facdhamn... Leepetcatecr avonzss JV, 7. e. Mt Uy.A. 


tAtares . (Cenanieys 


DATES ATTENDED /7#4 -LI%6 GRADUATE? N ) 


Meg, soba! (bibery brea, Ae. avpress (bsbury Calif. U.2.4. 


MAFOR-AND-BPECHIALTY ; 
DATES APPENDED 11996 ormeree | rredvald 


COLLEGE Hmericen Letilvl ADDRESS MKC. NY >A. 


Biate Contes 


MAJOR AND srecias typi Lp lemths hike EARS COMPLETED wd 
“pares arrenven /YME-L158 . vecren/yplane festy Service Utrar 
CHM UNDRRORADUATE COLLEGE BURJ ecraLeunanucs, Comm / Law, Inf / Comm thaw, 
pilllelans: Hrgercn arse Llamale Hobs Het, Pethapan cates (it 
mtr ennvoxtr-coveede evssaces Calle ei. Mea Cty Calkys-[teatco Lok fhane. * 
Suremmer..Course. (242... leuper EE ict, Spanish, cteurcaallizim. 


Mh Ayers a 


Sec. 9. MOTHER-IN-LAW NA 


FULL NAME... 


“acs See tte eweee Wiailey UT ett eee per ste ete 


LIVING OR DECEASED Ee tiese 23s DATE OF DECEASE. ‘ CAUSE 
PRESENT, OR LAST, ADDRESS Bice leosace tes ; 3 deh Rigi See Benes + “Heinen bane Seigutine 
5 {8t. and Number). (Coys (Stare) (Country 


DATE OF BIRTH WW o.. PLACE OF BIRTH 
IF BORN OUTSIDE U. 8. INDICATE.DATE AND PLACE OF ENTRY 


CITIZENSHIP. ...... WHEN ACQUIRED? . . WHERE? 


‘City?  ¢States tCauatry) 


OCCUPATION . nile oaiuts OD EMPLOYER 


OES S31 ee, ee ~ eae 


Sec. 10. RELATIVES BY BLOOD, MARRIAGE OR ADOPTION, WHO EITHER LIVE ABROAD 
OR WHO ARE NOT CITIZENS OF THE UNITED STATES: 


L vane Sia. Brustgalns vee ae RELATIONSHIP = Ungle | AGE 53 


CITIZENSHIP Lb. ~~ ADDRESS Le daca fo lA “ily 


and Number) (Caantrys 


2. NAME Eda, Broeganh .... -~-—ReLaTionsuir. Hua ace 97 
CITIZENSHIP Sealy tes 6 eto appress . Vid Seto 10 son lONES /isly 


(Be and Bhewrber ) (Stary (Coneateys 


8. NAME Lilhane.... Re : fC_..___._ RELATIONSHIP Cousin "AGE 20 
. CITIZENSHIP Shy . 4 . . ADDRESS Hg Sgcco Me ., Kare aly 


poe 
i (Btates (Toanter) 


Ree 


er 
Sec. 11. RELATIVES BY BLOOD OR MARRIAGE IN THE MILITARY OR CIVIL SERVICE OF 
; THE U.S. OR OF A FOREIG GOVERNMENT: 
1. NAME oe ernie eam meneeeweran sermeeunas see sesnsses . RELATIONSHIP .. 


SPs ee eee: 


\ CITIZENSHIP WW... ADDRESS “tie ane Bes sen, 
TYPE AND LOCATION OF SERVICE (IF KNOWN) «| 


2 NAME Su ..n... . .... RELATIONSHIP . 
CITIZENSHIP _! ——~——- ADDRESS .__” 


. * Fs 
TYPR AND LOCATION OF SERVICE (IF KNOWN) 
3. NAME 


RELATIONSHIP 0 AGE... 


_—. ADD te 
RES a as 


Et Locktiow ov aenyice (iP KNOWN) Sats Sd 


vane ; SECRET fy 


(When Filled In} 


SECTION Xt CONTINUED FROM PAGE 4 


* LIST ANY SIGNIFICANT PUBLISHED MATERIALS OF WHICH YOU ARE THE AUTHOR (Do Not submit copies unfess requested). 
INDICATE TITLE, PUBLICATION DATE, AND TYPE OF WRITING (Non-fiction, scientific articles, general interest subs 


Sieh Ra Mal ae ee Foren, ur ent Subjects and Short Stories (but not 
significant) prblished. 


INDICATE ANY DEVICES wHICH yOu HAVE SNVENTEOD AND STATE WHETHER OR NOT THEY ARE PATENTED 


9. LIST ANY COURIERS 6 UBL 1c RELATIONS EXPERIENCE 


Duripg employment in E2 Salvador 


er ‘aa ie St Es 
TO. LIST ANY PROFESSIONAL, ACADEMIC OR HONORARY ASSOCIATIONS OR SOCIETIES IN WHICH YOU ARE NOW OR WERE FORMERLY A 
MEMBER. LIST ACADEMIC HONORS YOU HAVE RECEIVED. 


Received highest honors and 4 awards at Graduation from latin American Institute: 
General Excellence, Diplomatic Subjects, Service to the School, ane one other. 


SECTICN X11 ORGANIZATION WORK EXPERIENCE - SINCE LAST COMPLETION OF A PERSOMWEL QUALIFICATIONS QUESTIONNAIRE 
ts INCLUSIVE DATES (Pram and To-) 1 2) GRADE]3- OFFICE/D!VISION/ BRANCH OF ASSIGNMENT 


May 1956 to H/T11/Cuba 
4. NO. OF EMPLOYEES UNDER YOUR O)RECT 5. OFFICHAL POSITION TITLE 
SUPERVIStON NA PP Ops Officer 
1 s eeeneinasenenneeieennee= eee 
8 DESCRIPTION OF DUTIES 
so er ee ZF oar 7 GRADE [3. OFFICE/DIVISTON/ BRANCH OF ASS&1GHMENT 


to May CS-9 H/ Station Panama City 


fa. NO. OF EMPLOYEES UNDER YOUR DIRECT S- OFFICIAL POSITION TITLE 


| SUPERVISION NA Station PP Officer 


6. CESCHIPTION OF DUTIES 


| Assumed and reorganized Station PP program. Broadened existing essets and 


2 


acquired new assets, terials, drew cartoons, 
supervised publication Organized anti-Communist 
Gemonstrations, Acted gs coCase Officer of FI penstration agent, 

$3. §NCLUSIVE CATES (Fram- and To-j i ge SHOE 3- OFFICE/DIVISION/ BRANCH OF ASSIGNMENT 
i? LPAa~weptember 195 4 H/Station Panama a 


4. NO. OF EMPLOYEES UNDER YOUR DIRECT S- GQFFICIAL POSITION TITLE 
SUPERVIS‘ON 


FI One Officer. 


6- DESCRIPTION OF OUTIES 


+ UFFTCE7UIVEISTUN/ BRANCH OF ASSTGNMENT 


4° NO. OF EMPLOYEES UNDER YOUR DIRECT 
SUPERVISION MA 


$+ DESCRIPTION OF DUTIES 


Same as 3, above, less CE Work and penetration agent handling, ~ 


2. GRADE 3. OFFICE/D!IVISION/ BRANCH OF ASSIGNMENT 
be 


GS-5 We 


S- OFFICIAL POSITION TITLE 


FI Ops Officer 


1}. INCLUSIVE DATES (From- and To-) 


_Deec, 1951-June 1952 


4. NO. OF EMPLOYEES UNDER YOUR DIRECT 
5 SUPERVISION NA 


6. DESCRIPTION OF DUTIES 


Training, A'lso orientation at various desks, 


(Use additionai pages if required) 


SECRET 


; (When Filled in) 
®@| SEcTION Viti FOREIGN LANGUAGE ABILITIES e 


EQUIVALENT FLUENT 


ADEQUATE 


ACEQUATE 


(Liat below sach language In a BUT FOR FOR LIMITED | wierive CONTACT | ACADEMIC i 
which you poaaess any degrec NATIVE | CBVIOUSLY RESEARCH | TRAVEL : PROLONGEO (WITH STUDY ; 
of competence. Indicate your FLUENCY | FOREIGN 7c RESIDENCE] PARENTS {ALL - i 
COUN TRY : ‘ 
proficioncy to read, write or R + READ W = WRITE S * SPEAK ETC.) LEVELS) : 


speak by placing a check (X) in 
the appropriate boxes 


2 IF YOU HAVE CHECKED "ACADEMIC STUDY" UNCER "HOW ACQUIRED". INDICATE LENGTH ANO INTENSIVENESS OF STUDY 


Spanish: 2 yre., 20 hrs per week//Ttalian: 4 yra, in Italian elementary schools, 
Fremh: 2 5 br 


3. DESCRIBE YOUR ABILITY TO bo SPECIALIZED LANGUAGE WORK INVOLVING VOCABULARIES AND TERMINOLOGY ON THE SCIENTIFIC, 
ENGINEERING, TELECOMMUNICATIONS, MILITARY OR ANY OTHER SPECIALIZED FIELD 


limited 


@ 1 SECTION ix GEOGRAPHIC AMEA KAOWLEDGE e 


Ye LIST BELOW ANY FOREIGN REGIONS OW COUNTRIES OF WHICH YOU HAVE KNOWLEDGE GAINED AS A RESULT OF RESIDENCE, TRAVEL, 
STUDY OR WORK ASSIGNMERKT. UNDER COLUMN “TYPE OF SPECIALIZED KNO@LEDGE™+ ENDICATE TYPE OF MNOWLEOGSE SUCH AS 


. & HAR MS 8 § BOAD - 6 A z 


DATES 07 KWOMLEDGE ACQUIRED BY 


i 
AME OF REGION GR COUNTRY TYPE OF Sr ECIALIZED KNOWLEDGE RESIDENCE, Worx 
TRAVEL, ETC. TRAVEL AGS 1 GN- 
N . MENT Fi 
Japan General Knowledge only {1946-1948 ' 
A neral knowledze only 929=1939 } 
o 


eel 
— | eee eT ie 


2. INDICATE THE PURPOSE OF VISIT, RESIDENCE Of YRAUE fom raru ne tur mencane oo 


@} sect. TIPUNG AND STENOGRAPHIC SKILLS 
1. TYPING (MPM. y fe. SHORTHAND(W. P.M, 3. SHORTHAND SYSTEM USED - 
) owed 


4. IMDICATE OTHER BUSINESS MACHINES WITH BHICH YOu HAVE HAD OPERATING EXPERIENCE OR TRAINING (Comptometer, Mimeo- 
araph, Cerd Punch, etc.) 


CHECK (X) APPROPRIATE {TEw 


ot Tefotus 


SECTION Xt SPECIAL QUALIFICATIONS 

1. LIST ALL MOBBIES AND SPORTS {N WHICH YOU ARE ACTIVE OR HAVE ACTIVELY PARTICIPATED, INDICATE YOUR PROFICIENCY 
'" Fach Writing: have hed some muterials published/Aartooning: 

Raising and breeding tropical fish: considerable knowleds /, 

INDICATE ANY SPECIAL QUALIFICATIONS. RESULTING FROM EXPERIENCE OR TRAINING. WHICH MIGHT FIT YOU FOR A PARTICULAR 

POSITION Of TyPE OF wRKT raining and experience in writing, cartooning, advertising, public 

relations, languages, travel, sales etc, 


2. EXCLUOING EQUIPMENT NOTED IN SECTION X. LIST ANY SPECIAL SKILLS you POSSESS RELATING TO OTHER EQUIPMENT OR MAS 
CHENES SUCH AS OPERATION OF SHORTWAVE RADIO. MULTILITH, TURRET LATHE, SCIENTIFIC AND PROFESSIONAL DEVICES, ETc. 


Voice radio(operational) experience in the A ry 


4. TF YOU ARE A LICENSED OR CERTIFIED MEMBER OF ANY TRADE OR PROFESSION (Pilot, Electricien, Radio Operator, Teacher, 
Lawyer, CPA, Medical Technician, CFC. ), INDICATE THE KIND OF LICENSE OR CERTIFICATE, NAME OF ISSUING STATE, AND 
REGESTRY NUMBER, Tf KNOWN. 


2. 


NA 


5. FURST LICENSE OR CERTIFICATE (Year of issue) 6. LATEST LICENSE OR CERTIFICATE (Year of issue) 


MA 


~ ) SECRET 
yu 


2 a SECRET fy 


wey (When Filled In) 
aie SECTION VY CONTINUED FROM PAGE 2 


5. 'F YOUR ANSWER 1S "YES" TO THE ABOVE QUESTION. GIVE PARTICULARS, INCLUDING COURT AND DATE(S) 


NA f 


& 00 YOU RECEIVE AN ANNUITY FROM THE UNITED STATES OR DISTRICT GF COLUMBIA GOVERNMENT UNDER ANY RETIREMENT ACT, 
PENSION, OR COMPENSATION FOR MILITARY OR NAVAL SERVICE? [_}ves [x] ¥° 


7+ JF YOUR ANSWER 18 "yes" TO THE ABOVE QUESTION, GIVE COMPLETE DETAILS 


iH 8 DO YOU HAVE ANY FINANCIAL INTEREST IN, OR OFFICIAL CONNECTION WITN, NON*U,S. CORPORATIONS OR BUSINESSES OR IN OR 
WITH U.S. CORPORATIONS OR BUSINESSES HAVING SUBSTANTIAL FOREIGN INTERESTS? vis (X]»o tF YOu HAVE 
ANSWERED "YES". GIVE COMPLETE DETAILS ONA SEPARATE SHEET AND ATTACH IN A SEALED ENVELOPE. 


2 ® CITIZENSHIP e 
: S. PRESENT CITIZENSHIP (Country ) 2) CITIZENSHIP ACQUIRED BY ° CHECK (Xx} ONE: 
5 TSA (Jeram C_] MARRUAGK fx Jormes (Specify): 7" 


— a ree 


HAVE YOU TAKEN SY°PS TO CHANGE YOUR GIVE PARTICULARS 
PRESENT CITIZENSHIP? [_]ves Cx] my 


t 5+ JF YOU WAVE APPLIED FORK U.S. CITIZENSHIP, INDICATE PRESENT STATUS OF YOUR APPLICATION (Firat papers, ete.) 


x 
@ | S€crion vii EDUCATION : e 


1 z meee 
t. CHECK tx) HIGHEST LEVEL OF EDUCATION ATTAINED . 
| ueoe Tram MEGH ACHOSL GRACYVATE CVER Tea YESRS GF COLLEGE « NO DEGRER 


[encom stmOOL cmanuaTE ars BACMELGR*S OF GREE 


TRAQK, BUSINESS, OW COmmERCTAL SCWOOL GmanUarE “| GRAGUATE STUDY LEADING TO MIGHER SEGREE 


2, COLLEGE OR UNIVERSITY STUDY 
SUBJECT DATES ATTENDED oeenee}| are Sen REE 


‘i HOURS 


; Iatin American Institute, J cial § 1948 | ; : . 
es ee 


Mexico City College, Mexico 


TRO VEARHE COLLEGE OF teas 


NAME ANDO LOCATION OF CULLEGE OF UNIVERSITY 


3. TRADE. COMMERCIAL AND SPECIALIZED SCHOOLS 


NAME OF SCHOOL “7 sruoy on specs avizarioy sane sTTENPED 
bie ge tailed awtis | 


ated etree a 


aot s such as ‘Ordnance, Iatelligence, Comnunications, etc.) 


DATES ATTENDED TOTAL 


4: MILITARY TRAINING (Full time dety 


NAME OF SCHOOL STUDY GR SPECIALIZATION 


“Military Police School M.P. Training 


oer ai Saker 


S+ OTHER EDUCATIONAL TRAINING NOT INDICATED ABOVE 


Self Study, various fields. 


SECRET 


(When Filled In) 


f pon SECTION I11 CONTINUED FROM PAGE 4 
OATES OF MILITARY Service (From- and To- 2 8Y MONTH AND YEAR 


22. BRANCH OF SERVICE 23. OUNTRY WITH WHICH MILITARY SERVICE AFFILIATED 


MA 


24, DETAILS OF OTHER GOVERNMENT SERVICE, U.S. OR FOREIGN 


SECTION IV RELATIVES BY BLOOD, MARRIAGE OR ADOPTION LIVING ABROAD OR WHO ARE NOT U.S, CITIZENS 


1. FULL NAME (Laat-FirsteMiddie) 2. RELATIONSHIP 
MBEGANT, Silvio Unele . 


4. ADDRESS OR COUNTRY IN WHICH RELATIVE RESIDES 


t 


S CITIZENSHIP (Country) FREQUENCY OF CONTACT 7. DATE OF LAST CONTACT 
2 , O39 aes 


1. FULL NAME (Laet-Firat-middle) 2. RELATIONSHIP 
4- ADDRESS OR COUNTRY IN WHICH RELATIVE RESIDES 
Varese, Italy 
S. CET) ZENSHIP (Country) FREQUENCY OF CONTACT + DATE OF LAST CONTACT 


Arese sl 


Ita None 


S. FULL Name (Laat-Pirat-Middie) 


Families of above 


4+ ANDRESS OR COUNTRY IM WHICH RELATIVE RESIDES 

S. CITIZENSHIP (Country) 6- FREQUENCY OF CONTACT 

t. FULL Name (Last-Firat-Middie) 2. RELATIONSHIP 
4. ADORESS OR COUNTRY IN WHICH RELATIVE RESIDES 


rer ger 
S$. CITEZENSmFP (Country) 6. FREQUENCY OF CONTACT 7. DATE OF LAST COKTACY 


S- SPECEAL REMARKS, IF ANY, CONCERMING THESE HELATIVES 


® | section ¥ FINANCIAL STATUS 


da ee ee 
t) ARE YOU ENTLERELY DEPENDENT ON YOUR SALARY? I ZI ves [] Ko 


2. IF YOUR ANSWER 1S “NO” TO THE ABOVE, STATE SOURCES OF OTHER INCOME 


NA 


3. BANKING INSTITUTIONS WITH WHICH YOU KAVE ACCOUNTS 


NAME OF INSTITUTION AODRESS (City, State, Country) 


Falls Church Bank Falls Church, Virginia, USA 


“SECTION V CONTINUED TO PAGE 3 
SECRET 
2 


SECRET : 3 


sane (fhen Filled In) 
PERLODIC SUPPLEMENT THIS OATE 
{S71 9 fF PERSONAL HISTORY STATEMENT h Fetwuary 1957 


This form providea the means whereby your official personne! records wili be kept current. Even though it duplicates 

, information you have furniahed previously, it will be necessary for you to complete Sections J through VI in their 
entirety. You nead complete Sections VII through XIII only if there has been o change since you entered on duty with 7 
the organization or if you believe the item requires more complete coverage than you have previously reported. ! 


dae aa - SAN 


© RRC ON 
1. Futh Name (L4st-Firat-Middle) : 
Kent, William Morris 
2. CURRENT ADORESS (No., Street, City, Zone, State) 3. PERMANENT ADDRESS (No., Street, City, Zone, Stato) 5 
2608 N, Winchester Street 2608 N, Winchester Street 
4 Arlington Virginia 
u HOME TELEPHONE NUMBER $. STATE, TERRITORY, POSSESSION O8 COUNTRY IN WHICH YOU NOW CLAIM RESIDENCE 
: JEfferson 3~3899 Virginis 
1 @y SECTION it e- 


RELATIONSHIP 


—Wife 


2. 


3. HOME ADDRESS (No., Street, City, Zone, State, Country). 


2608 N, Wincheste: Street, Arlington 13, Virginia 


HOME TELEPHONE NUMBER BUSINESS TELEPHONE NUMBER 


JEfferson 33899 NA 


8- IN CASE OF EMERGENCY, OTHER CLOSE RELATIVES (Spouse, Mother, Father) way also BE NOTIFIED. 
15 MOT OESIRABLE BECAUSE OF HEALTH OR OTHER REASONS, Pi iwsE SO STATE, 


Mr, Paul Kent, 2448 Washington Ave,, New York 58, New York (Father) 


@ | Stcrtom tit MARITAL STATUS e 
| Pence ones Jsenete Tg Toaenreo | [xsooeco | Jseranared [orvoncco] [owes | 


IF SUCH NOTIFICATION 


2. FURNTSH DATE, PLACE ANO REASON FOR ALL SEPARATIONS, DIVORCES OR ANNULMENTS 


WIFE OR HUSGAND: If you have been married more than once, including annulments, use 6 separate sheet for former wile 
or husband giving data beiow fer ell previous mzrrisages. If marriage is contemplated, provide same data for fiance. 


(First) (Middle) (Maiden) 


4. DATE OF MARRIAGE 
my 195- New York 
WIS (Or her) ADDRESS BEFORE MARRIAGE (No., 


sRalels be ye ell al 
OF DEATH 


© ra ma FOR 


10. CURRENT ADDRESS (Give last address, if deceased) 


Same as 2, above ue : iD y 
: J. DATE OF BIRTH 12. PLACE OF BIRTH (City, Stare, Country) 959 
12 November 193b Covington, Louisiana, USA para 4 MAY 1 
i 13. JF BORN OUTSIDE U.S.-OATE OF ENTRY |14- PLACE OF ENTRY = 
: Mw NA 
j 1S. CHLTIZENSHIP (Country) 16> DATE ACQUIRED | 17- WHERE ACQUIRED (City, State, Country) 
UBA NM NA 
18. OCCUPATION 19. PRESENT EMPLOYER (Aisa give former employer, or if spouse is deceased or 
Housewife unemployed, last two sp teverson Y “Telephone Co. (former _ lo : er} 


20. EMPLOYES’S CR BUSINESS ADDRESS (No.. Street, City, Stata, Country) 


New York City 


SECTION 11 CONTINUED TO PAGE 2 


1 DEC 56 


FORM NO- GHUD use previous EDITIONS. SECRET 4) 
2 


é P Cree remark critectamac om eid eA, 
’ . h 


‘ SEC; 8 Step Father in law 


Full Name: G. Arthur Dovey 
Tivi ng 
PRESENT ADDRESS: 355 N. Y. Ave., Jersey City, N.J. 


DATE OF BIRTH: 1904 
CITIZENSHIF : U.S. 


OCCUPATION: U.S. N. Inspector (Civil Service) 


pete ee steams epics Om fe es Da grae Se ete sf ag 


ca cttnamaanagay) ohoenpy ee Te 


SEC. 9, MOTHER-IN-LAW 


(Pret) aay at) 
LIVING OR DECEASED Living... DATE OF DECEASE ....0..) CAUSE 0 eee 


355. 7 .- SORBOY..| MMe 
PRESENT, OR LAST, ADDRESS 355. MAY. Avenue, Torney ChE» Me: Me. ‘eats; 


DATE OF BIRTH _2.No¥_191] PLACE OF BIRTH —..Lcagll, Messechusette = 
IF BORN OUTSIDE U, 8. INDICATE DATE AND PLACE OF ENTRY 0 


CITIZEN: we Se... WHEN A Pere Be 2) 1 ee OA 
Een B oqUrEED bi (City) (State) (Country) 


: OCCUPATION -Ketay..Manuf-Co,.Inc LAST EMPLOYER N.LY.C, HY. 
: \ er 


SEC. 10. RELATIVES BY BLOOD, MARRIAGE OR ADOPTION, WHO EITHER LIVE ABROAD 
OR WHO ARE NOT CITIZENS OF THE UNITED STATES; 


oe eee ow te to Hen ee went 


1. NAME seen eewanes ae RELATIONSHIP AGE 


CITIZENSHIP __ weveemen-sone- ADDRESS . 1. ~raadeacni's 


(Stand Number)" (City) ~~ (State) esamery) 
RELATIONSHIP AGE 


2. NAME 


Sen a ee gree ah mere tee eames 


CITIZENSHIP ow ~ ADDRESS 


(8t and Number) (City) (tate) Weems 


NAME on ——~ RELATIONSHIP 2.0 AGE meee ene 


CITIZENSHIP ADDRESS .... 


(St. and Number tig tate) ioe 
re Beate) omer) 


SEC. 11. RELATIVES BY BLOOD OR MARRIAGE IN THE MILITARY OR CIVIL SERVICE OF i 
THE U.S. OR OF A FOREIGN GOVERNMENT: : { 


1. NAME __Harry Martin 0 RELATIONSHIP —_Wcle age 4B. 
CITIZENSHIP ___UsSs__=ss ss appRess. _ California 


(St and Number) ity) Btatey Veena 
TYPE AND LOCATION OF SERVICE (IF KNOWN) —.-U+_S. Navy, Submarine Corps 


TYPE AND LOCATION OF SERVICE (IF KNOWN) _..... Civil Service 


8. NAME Tennent nnn ares canna sen nnannne eee RELATIONSHIP oo AGE .... 


CITIZENSHIP oo ADDRESS ined ect eet 
(St aud Number) (City) (State) (Country) 


TYPE AND LOCATION OF SERVICE (IF KNOWN) _ 


(5) 16—-42885-2, 


(4) 


OCCUPATION ow. LAST EMPLOYER .. 


OOO mR Ht te mn come on 


EMPLOYER'S OR OWN BUSIN ESS ADDRESS |. -_ 
MILITARY SERVICE FROM . woreeee ees TO oe cece ceeeee BRANCH OF SERVICE ...._... 


COUNTRY 2 DETAILS OF OTHER GovrT. SERVICE, U. 8. OR FOREIGN 


Sec. 7. BROTH 


ERS AND 


SISTERS (Including half-, step-, and adopted brothers and sisters) : 


1, PULL NAME sete ee naa tee ceree eens soowes eemeteecencrenes. 
: {First 


PRESENT ADDRESS 


treme ene eeer enews AGE o WW... 


 ndidaey 


(80 end Nambors 7 7S shes C7 lanl os i ee 


& FULL NAMB Ww. ae ee \ ¢) 
(First) (Middte) (Laat) 


PRESENT ADDRESS 


“(Countey) "(Citiaemahip) 


& FULL NAME 20, T eeteecemneees: maeeia as cae suntan nce: mesenttecemenceceseteseer, AGE on ccccc ce 
¢Pirst) Uiddle) (Last) 


(8 end Number) (Cig gay 


} PRESENT ADDRESS . Beng Nera TT greece ee nens es sea scceaconseveneeens 5 treweewn-sesenneecscar 
(8%, and Namber) (City) (State) (Cogntry) (Cithzenab$p) 


f 4 FULL NAME oe. ec ee 
(First) (iM kite) (Last) 
PRESENT ALDRESS WA epetcccee eae tat tatinsssrsegeancenn tates tage ctessens cose sereestauceceececeees ccc. 
(3t,. and Number) (City) (Hate) (Country) (Cithrenship) 
6. FULL NAME ww. state tern ehaatane nites attneemncationnenerstenseeesceaseseteeceeee AGE cconssea-.- 
iF lyst) (Middle) (Last) 
* PRESENT ADDRESS |... Witte: eee tens ee cesnennesseaccesees seen iasssnsesensecesapeeseeenes 
ij {St. and Number) (City) (Btate) (Country) (Citizensbip) 
é a OR SSS 
all 


Sec. 8. FATHER-IN-LAW 


“(Middis) (Last) 
LIVING oO8 DECEASED _ llying ~ DATE OF DECEASE _.... CAUSE ooo. 


PRESENT, OR LAST, ADDRESS 20. Oriole Drive, Springhi11,. 


FULLNAME....Bdward G, 


(Wire) 


(3, and Number) (City (State) (Country) 


Fs DATE OF BIRTH _4. Feb 1908 piace oF Bintan —Govington, Louisiana... 
I¥ BORN OUTSIDE U. S. INDICATE DATE AND PLACE OF ENTRY ______ deacaea alte ti Dai 2 


CITIZENSHIP WHEN ACQUIRED? WHERE? .... 


(City) (State) (Country) 


OCCUPATION .. Merehant-Merine-PilgQST EMPLOYER seh 


(2) 


E.IF BORN OUTSIDE U. 8S. WHEN DID YOU FIRST ARRIVE IN THIS COUNTRY? _......_.. oenwteremme 


PORT OF ENTRY? |... ON PASS PORT OF WHAT COUNTRY? .....W. 


Sec. 2. PHYSICAL DESCRIPTION 


AGE oer eees SEX 2. eeveeseenneneeee- HEIGHT -. a. WEIGHT: 0 


EYES ... -.-- HAIR —_______._..._.. COMPLEXION _.....__-.........-. SCARS ....----. 


BUILD ...________......... OTHER DISTINGUISHING FEATURES 0-2 o--socvcoseee-csoeeeeeecetenee 


Sec. 3. MARITAL STATUS 


A. SINGLE _................. MARRIED 2... DIVORCED _............... WIDOWED... 


Stats Dare, PLACE, AND REASON FoR ALL SrpaRarions, Divorces 0x ANNULMENTS .......-. 


Sam eter seme 


B. WIFE OR HUSBAND (IF YOU HAVE BEEN MARRIED MORE THAN ONCE—INCLUDING ANNUL- 
MENTS—USE A SEPARATE SHEET FOR FORMER WIFE OR HUSBAND GIVING DATA REQUIRED 
BELOW FOR ALL PREVIOUS MARRIAGES.) 


NAME OF SPOUSE ———Porot y Bermadette ——_____Mart’n Kame 


(Maiden) (Laat) 


PLACE AND DATE OF MARRIAGE _. New. ‘Tork City, Hut. = 17 May. AM2____.__. 


HIS (OR HER) ADDRESS BEFORE MARRIAGE £21, Want..180 St. N.Y.C., HY 


‘Nember) (City) (tate) (Comntry) 
LIVING OR DECEASED _living._. DATE OF DECEASE _.........._..__.. CAUSE 
PRESENT, OR LAST, ADDRESS —o.. nent ee 
(St. asd Number) {City} (State) (Country) 
TE OF BIRTH 12.Nov_1930 PLACE OF BIRTH _....Covington,. Loulaiana =... 
me e La (City) {State} (Country) 
IF BORN OUTSIDE U. S, INDICATE DATE AND PLACE OF ENTRY |... 
CITIZENSHIP ._._..__U,.S... WHEN ACQUIRED? = WHERE? _ 
(City) (State) (Country) 
occupation ._ Secretary LAST EMPLOYER _N«¥- Telephone Co, 
EMPLOYER'S OR BUSINESS ADDRESS _ eae West St., N.Y. ewes MeN pice, Je te 
St. and Number) (City, (State) (Country) 
MILITARY SERVICE FROM... TO CBRANCH OF SERVICE aA Mee, 
Date) (Date) 
COUNTRY 00 DETAILS OF OTHER GOVT. SERVICE, U. 8S. OR FOREIGN 
SS pe ee A Si Eat i ee YS Oren ooo 


-_ “A fe 


PERSONAL HISTORY STATEMENT 


Instructions: 1. Answer all questions completely. If question is not applicable write “NA.” Write 
“unknown” only if you do not know the answer and cannot obtain the answer from 
personal records, Use the blank pages at the end of this form for extra details on 
any question or questions for which you do not have sifficient room, 


2. Type, print, or write carefully ; illegible or incomplete forms will not receive consid- 


eration. ; 
re ernest an 
HAVE YOU READ AND DO YOU UNDERSTAND THE INSTRUCTIONS? ___.. 


[oe (Yee or No) 
SS SE SS ecg ee NOY 
ERSONAL BACKGROUND 


Sac. 1.P Telephone: 
Miss Offbee ne 
my 
EE aI gl —— Re 
: 15) rete tenn ceca aoe ane cna ances eremercn amet nate center enmnr er erener cites penne 
: REECENT ADDEESS {St ard Numbes) (City) (Statey  ,, Onuntzy) 
ERMANENT ADDRESS .._ 2448 iashington,RVE.,. Kew rk City, N.Y... 
7 meee (8t. and Number) ( yo. A ate (Country; 


B. NICKNAME |, WHAT OTHER NAMES HAVE YOU USED? Fhe Coc mend ac sea nas 


teeters enter sureees-sssremnew UNDER WHAT CIRCUMSTANCES HAVE YOU EVER USED THESE 


NAMES? 


= ae ee LR NR 0 we arene nee 


HOW LONG? WF A LEGAL CHANGE, GIVE PARTICULARS wat etaen ee cwraeen om thew ewe mien utemee 


tenner 


EY ANE RE ree ee eer 


(State)  Gorantry) 
_D. PRESENT CITIZENSHIP pees ora BY BIRTH? BY MARRIAGE? decent tis tie 


C. DATE OF BIRTH. PLACE OF BIRTH “Gig 


BY NATURALIZATION CERTIFICATE NO... ISSUED 00 BY 2 et: 
(Data) (Court) 
PAT So es ee Tn are re i en een rete nee a ee weet rn nme iar eens me mane eee 
{City) (State) (Country) 
HAVE YOU HAD A PREVIOUS NATIONALITY? Trent a tee a ratte stains eteeetiennnenesenenaneectenes 
(Yea or No) (Country) 


HELD BETWEEN WHAT DATES? —-——_--- TO __.__... ANY OTHER NATIONALITY? len lbeseon piece 
(Country) 


GIVE PARTICUI ARS TORS a Dg ea aa Ee La Se 


HAVE YOU TAKEN STEPS TO CHANGE PRESENT CITIZENSHIP? GIVE PARTICULARS: 


TOTS Te ee ea tet tee ney ew wow ene ee ee ones ene 


@), 16-8582 


ser isad GOT 


‘Suteus op ovane Gore: seevicn, v8. ox bnmnox 


nnn ALE 


Smc. 7. BROTHERS AND S None 
L FULL NAME ___. 


PRESENT ADDRESS... we 
(8t. and Newber) 


2 FULL NAME. Be ies dont) 
¢Piest) 


PRESENT ADDRESS 


(0. and 
3% FULL NAME F : 
Oe 


PRESENT ADDRESS 
(Bt. ond Namber) 


4 FULL NAME 


(Pires = 


PRESENT appREss . 
neue (BR. and Number» 1Cinyd 


5. PUL. NaStE 


(Visser 


“PRESENT AULDRESS 


1AU and Mamie, a § tCenairy} tCltinenshipy 


FATHERAN-LAW 


PCLI Name 
- tPisves Webs” 


LIVING OR DECEASEL DATE OF DECEASE 
= 


PRESENT. OR LAST. ADUKESS 


18? nat Namters 


DATE OF BIRTIL PLACE OF BIRTH 


IF BORN OUTSIDE U. SOINIGCATE DatHy AND PLACE OF ENTRY 


- 


EN ‘ WHEN 2D? Ww ? i te 
CcITIZ. SHIP » HEN ACQUIRED? HERE Clty)" states ¢Counteyi 


OCCUPATION .. vit .te., LAS? EMPLOYER 


ee eho os iS snc a Be ae 
Z i DR OR DEP 3 _ A de pa al dependen 
{J 
2 ONS 
PTT at DDRESS 
- 
; ONSHIP 
QP DDRESS 
cs 
- R ONSHIP 
> Pp DDRESS 
m no Bio 0 0 D G 0 * CG On D 
Q Q 
ve . g Q 
{i 
Y ¢ DD a stg a7 
D 0 BIR U QO Bik ‘ cS 
Q 
P BO 0 g D DP OF E z ia 
] 
Q 2 Hi 
GO 
0 4 Gd a O 4 (ei iZ ri * 
PLOYER'S 0 NESS ADDRES Ch .£ ‘ d 2 , 
i : a 
om Gd.L& Q 1d HO Af 2 
UQ vu Mee DE 8 0 O : O 5 O O Eg 
A. £ ra i 4 . Pa * 
5 OTHE SD ‘ jan informatics tenmother 0 * = 
n ‘ hits 
N t) 
a OR D ASED 4 D OF D 3 (¥ us f} 
ESE On ’ DD iF we ti A 2 
ony . O 
? 
Q ee | Cz CO TRTE | Fasena 


Se eevee es See ee ico ah — 


MUG hi i he, 


Fi SCARS 
BUILD ls OTHER DIA GUISHING inee . 


9 9 : : — ae : 


bal ah : 

nis: aute the 
ania he 20. Ju 
on His Personal) # 


neract Perusondl: Divisten 
ate of naturalization : 
959 andonét as lindloated 
story Statemente : 


ee ead 


hii itiied 5 ofeiiaenieasliy “palmiameiain oaliens .\ cocoa 


PERSONAL HISTORY STATEMENT 


Instructions: 1. Answer all questions completely, Ef question is net appheable write “NAS Write 
“unhnewn” onk af vou de net Know the answer and cannot obtain the answer fram 
personal records. Use the blank pages at the end of this farm for extra de tans ots 
ANY question or questans for which you de nat have suffigent: roam 


. : 2. Type. print, or write carefully: itagrble or mecomplete forms wall pot reserve: consid. 
erauion . 


HAVE You READ AND DO YOU UNDERSTAND THE INSTR CHINN" fe 


See. 1. PERSONADL BACKGROUNT tty 
rlephete 


ASEULI NAME ae UA Mam Ports Keys! Nee 
Yatate: dere. Bootie CYpress 4 b/eh 
PRESENT ADDRESS fons er hia MWe. Nye sh WV. 4. / oH. 
PERMANENT cttieexe Hh usashinghin Hu. NC 50.N. vA Us. Y : 
‘ B, NICKNAME bil/ WHAT OTHER NAMES HAVE YoU Cskb7 Whiten 


hasta kranz * UNDER WHAT CIRCUMSTAND Ro HAVE YOU BVEIOUSKI+ THESE” 


names? AbSMMbron dg ‘Weds egal tammy same Brmerte 


. How LonG? AS_Y. Ik A LEGAL CHANGE GIVE particeLaRs Hug. J YIYYY 
: * 
MAL MS. m3 dupreme Curt, Brent Lovaly 
(Where *) +Hy what austerity 
C. DATE OF BIRTH Play 2 24227 PLACE OF BIRTH Milan mn Italy 
D. PRESENT CITIZENSHIP d S.A. py etrta: ’ RY MARRIAGE? —— 
(Count ryt 


BY NATURALIZATION CERTIFICATE NO.GIOTIP/ ISSUE wih 22, 1951 av SAytret é aurh 


av. Mage York Late Meat Moth n US 


iCnantey) 
f HAVE YOU. HAD A PREVIOUS NATIONALITY? |... . Les ta POA hy. | 
Yes or Nop (Country). 
HELD BETWEEN WHAT vares/rzeny rolday 6 {BANY OTHER NATIONALITY? ... Lous. . 
t antry? 


_GIVE PARHICULARS Ree <I ; Lae ne renee PORTS ee atte BSR Dealt NE ate oe Nace 3 


Set. Fs 
MOTHER (NW L4lw- 


NAME. evecyNn Dd, Povey 
H1ving 

9DPRES ~ 355 NEw YORK AVE, , Te RSEy C7 +, AT 

DATE of BIRTH : 4 NOV.” G10 

CITIZEN SAP! US 

CCL UPATION: DEFENSE wiRKEE 


STEP- FATHER-IN-LAW - 
WANE! & ARTHUE Dovey 
et VING 
ADDRESS | G6-5- New CR WE. , TERY CIT, 
PATE OF Bern: 1P0g¢y 
aNzen SAUO> US 
OCCUPATION! US NAVY INS PecroR 


(14) 


F. IF, TO YOUR KNOWLEDGE, ANY OF THE ABOVE HAS CONDUCTED AN INVESTIGATION OF 
YOU, INDICATE BELOW THE NAME OF THAT AGENCY AND THE APPROXIMATE DATE OF 
THE INVESTIGATION: : 


Sec. 26. PERSON TO BE NOTIFIED IN CASE OF EMERGENCY: 


NAME .............-—------ eet cwesne none cussancewe ag ste cersneennsccattnescntens meen nme nanerate RELATIONSHIP ....-.-—-.------- 2 ee cake 
ADDRESS ...... ce teeecene teen venga cee ease ectancaeees euvasans sasuesquanenunmauagevmrrossnnacenmesuasecoaccccnamenacaneeany a, «sae agar auee 7 
{St. and Number) (City) (State) (Country) 


Sec. 27. YOU ARE INFORMED THAT THE CORRECTNESS OF ALL STATEMENTS MADE 
HEREIN WILL BE INVESTIGATED. 


ARE THERE ANY UNFAVORABLE INCIDENTS IN YOUR LIFE NOT MENTIONED ABOVE WHICH 
MAY BE DISCOVERED IN SUBSEQUENT INVESTIGATION, WHETHER YOU WERE DIRECTLY 
INVOLVED OR NOT, WHICH MIGHT REQUIRE EXPLANATION? IF 80, DESCRIBE. IF NOT, 
ANSWER “NO.” 


eee cere e ett namemnrTene <8 TURE HOLL EASA Ae GOOLE DL OS OLY LL COE OLS, ance cece eve eee Cee nan Manan mena mages D wil er mare mute wm mw am 


ete ca ee ee en ee ee ee ee case ease eneees nae erence wer een ne nna er ee ee R ON nt eee CCEA TLE LYELL AAG LO CC OS OL LLL LOD CLL, 


ence et ae ene a en a TO RTS He RE ARRESTS AES REE ORS AAS ERE LG en penrn nner rer iL ae ote tate 


ae TS: 


Sec. 28. I CERTIFY THAT THE FOREGOING ANSWERS ARE TRUE AND CORRECT TO THE 
BEST OF MY KNOWLEDGE AND BELIEF, AND I AGREE THAT ANY MISSTATEMENT 
OR OMISSION AS TO A MATERIAL FACT WILL CONSTITUTE GROUNDS FOR IM- 
MEDIATE DISMISSAL OR REJECTION OF MY APPLICATION. 


SIGNED AT —— Ail. aalesren tha ay OG ne DATE 023. May AGM. 


City and State) 


- OR eee MY 


4 
reese = (Signature of Applicant) 


USE THE FOLLOWING PAGES FOR EXTRA DETAILS. NUMBER ACCORDING TO THE NUM- 
BER OF THE QUESTION TO WHICH THEY RELATE. SIGN YOUR NAME AT THE END OF 
THE ADDED MATERIAL. IF ADDITIONAL SPACE IS REQUIRED USE EXTRA PAGES THE 
SAME SIZE AS THESE AND SIGN EACH SUCH PAGE. 


U. 3. COVERAMENT PRINTING OFFICE = 15-—B2B55-2 


: @ ~ 


STEP _ 
SEc. 9, MOTHER-IN-LAW . 
FULLNAME.___ FLORENCE Se i eee MART 
(First) (Middle) 
LIVING OR DECEASED DATE OF DECEASE CAUSE ooo 
/ -~, 
PRESENT, OR-inbiD’, ADDRESS 70 SEU PR 1 SERINGELELD, AA. = 


> 
DATE OF BIRTH wt PLACE OF BIRTH wnt tn i Sane arenes nena cuts navaeetsceevanereces 


IF BORN OUTSIDE U. gs. INDICATE DATE AND PLACE OF ENTRY _.....777 


AA mm Oe me Cae eee werent ee woe he wma mat 


ciTizensnip 4 Ss waren ACQUIRED? "WHERE? ~~ 


OCCUPATION egy EMPLOYER : 


SEC. 10. RELATIVES BY BLOOD, MARRIAGE OR ADOPTION, WHO EITHER LIVE ABROAD 
OR WHO ARE NOT CITIZENS OF THE UNITED STATES: 


1, NAME _. RELATIONSHIP 0 ACE Seen 
TIZE torent recor reeneee DRE a ae rete so iser nme nee oer gem eees tereecsenreeareng 

sas sia APDRESS (St. and Number)” (City) (Btate) (Country) 
2. NAME ete a atten on oo nw mate main neater cere RELATIONSHIP. AGE _2w 


TIZENSHIP FO gn as rn a en sense meee tenes tenerer ee smnernee 
eeNee ee (St, and Number) (City) (tate) Country 


RELATIONSHIP. AGE Bat ckicbemse: 


3 BERG es ee zoe 


CITIZENSHIP wo ADDRESS __ 


(8t and Number) (City) tate) eam 
oa nay 


SEC. 11. RELATIVES BY BLOOD OR MARRIAGE IN THE MILITARY OR CIVIL SERVICE OF 
THE U.S. OR OF A FOREIGN GOVERNMENT: 


1. NAME wane ee ene nee senna on ..— RELATIONSHIP wee eee AGE 2 


CITIZENSHIP ._____ 


BO NAME cet A ay ee tue a ~ RELATIONSHIP oo AGE _ 


CITIZENSHIP wo ADDRESS _ 77a a pl re 
(St. and Namber) (City) (State) {Country) 


TYPE AND LOCATION OF SERVICE (IF KNOWN) _ 


Be NEM I lads t et a tN RELATIONSHIP 


wren cee AGE _ ow. 

CITIZENSHIP wo SO Fe a aa as hoy 
{St. and Number) {City} (State) (Country) 

TYPE AND LOCATION OF SERVICE (IF KNOWN) Wo a nnn ee ee ee acne 


{5) 1G--U2855-2 


fa eaten ted bes 


(4) 


OCCUPATION: 33, cess ee LAST EMPLOYER 


EMPLOYER’S OR OWN BUSINESS ADDRESS 


(St and Number) (City) (State) (Country) 


MILITARY SERVICE FROM 0... TO ou... BRANCH OF SERVICE ee ee 


COUNTRY ne escis ee ae etc: DETAILS OF OTHER GOVT. SERVICE, U. 8. OR FOREIGN 


Cnn ee Re ne ee a NCEP LOR Rete eee ee nae CRO R nee eee EN Ree een ee ee RE Ree eT ENE en ene mee 


ner cere rterencertinenarannaoetrrninmerwanat erst totes wai “gore 


Sec, 7. BROTHERS AND SISTERS (Including half-, step-, and adopted brothers and sisters): 


1, FULL NAME ...._. Sage ie Soca Sgt dia oat ee Seo eyo ahd Feel Se a a a AGE nccsccct 
(First) {Middle) (Last) 
PRESENT ADDRESS :i2e2.sss2ce:ov.cit0s bseasesdcc ate bdawac con sys daceg A coe le caetsei aca desas ode ass Raw tcneuntuaswacecieshasceoeee 
(Bt. and Number) (City) {Btate) (Country) (Citizenship) 
2 PULL NAME icin ie a ee Se Bt spelt teers cage aS tesa AGB ccsciccsmees 
(First) (Middle) (Last) 
PRESENT ADDRESS 2. o2io. eh cincti se ee enh leet Rete Slee 
(8t. and Number) {City) (State) {Country} (Citizenship) 
Be PULDONA ME os occ odes scces the eran hb eek oatinis ck esse getewed cee Seek bei See AGE ane 
tPieat) (Middle) (Yast) 
FRESENT: ADDRESS 2055 oo) Ste 2 eal ges ok coat t rada le ot esd catenr saadieebek axesaeseevenen 
{8t. and Number) (City) (State) (Country) (Citienship) 
4. FULL NAME |... Cie De CoS Aner A es ee ee Se AG Coca. oat 
(First) (Middle) (Laat) 
PRESENT ADDRESS: i523. i526 5 icf psec ects saves cheba co aeitacs tea edceceasentnde teed ceadetpeanadeasate scaiteneosuee 
(St. and Number) (City) (State) (Country) (Citisensdip) 
& FULL NAME —_.--.. .--.--..--. eos ee eect tay ere ee ee et AGE ok nbc nese 
(Flreti (Middle) (Last) 
PRESENT ADDRESS gE nr oe ar oe or pa gro aR 


ooo: 


Sec. 8 FATHER-IN-LAW 
FULLNAME...FDU/ARD Sr ele WM 


(Firat) {Mikdie) 
LIVING 6R-DREFASED .. DATE OF DECEASE _ 7 CAUBE 
PRESENT, GB-LAST, ADDRESS 20, OR10 Lk DR. senaar ft 


DAT# OF BIRTH 428190? PLACE OF BIRTH Gin TAL) Le ea 5 


1F BORN OUTSIDE U. 8. INDICATE DATE AND PLACE OF ENTRY _..77 

crtizensHip.../S ss WHEN ACQUIRED? _... “<7... WHERE? 

(City) (State) (Country) 

OCCUPATION/TERCHANT MARINE LAST EMPLOYER 220 eee cece ee ec cee eens 
Pik ve a 16> ~ GRKS5-1 


@ ® 


ee” 


Airmxvd ment “Le Pals 


gi “9 °% Pee po LIAL ig red 
Pate: 27 7a IIB 
PERSONAL HISTORY STA EMENT 


Instructions: 1. Answer all questions completely. If question is not applicable write “NA.” Write 
“unknown” only if you do not know the answer and cannot obtain the answer from. 
personal records. Use the blank pages at the end of. this form for extra details on 
any question or questions for which you do not have sufficient room.’ ° 


2. Type, print, or..write carefully; illegible or incomplete forms will. not receive consid- 
eration. 


HAVE YOU READ AND DO YOU UNDERSTAND THE INSTRUCEIONS? LES. 


(Yes or No) 
Sec. 1, PERSONAL BACKGROUND . Telephone: 
Mier Office —..---- 
A.FULL NAME Mr. WIL 61AM....£4.6 GRRIS EDOM TS see 
(Use No Meow (Laat) 

tnitiats} Home 
PRESENT ADDRESS ...._.._-..._--------------—.-------—- aan enevwewmaewennnn cone sacvess smcsanmmatvensonimmainren aactmmmmcemenenoe 

; (St. and Number) (City) . (Btatay __- (Coustey) 
PERMANENT ADDRESS aa PTT wscseoe Suni tic da cuaausuvau scevesassceu =: consosceesenrrcssnaubbances-eovteveutoes 

ft. and Number) (City) (State) es (Country) 


B. NICKNAME _._......._-_....-.-----.--- WHAT OTHER NAMES HAVE YOU USED? ne eS LE 
wane eee teenies UNDER WHAT CIRCUMSTANCES HAVE YOU EVER USED THESE 


AES a a a se et editors a cde lab neetmauees 


HOW LONG? —_.............~-.. IF A LEGAL CHANGE, GIVE PARTICULARS ...... 2.22. an eneenenneeeene meee 


et ee i ee CWhare phys Pe ee Pe kes ey ae == “(By what authori SO a ark s 
C. DATE OF BIRTH —.._......._.... PLACE OF BIRTH =e eee 
(City) (State) (Country) 
'D, PRESENT CITIZENSHIP aac BY BIRTH? _.._...--. BY MARRIAGE? ‘ 
antry t 
BY NATURALIZATION CERTIFICATE NO, _____.._....-.....-- ISSUED ........__-.--- oa BY ates cat ot 
(Date) (Court) 
BT ee aetna s nee as a ies i as ead aa ot et come ee 
(City) + (State) (Country) 
HAVE YOU HAD A PREVIOUS NATIONALITY? ~....----2.--——- een eee eee eee 
. (Yes or No) (Country) 
HELD BETWEEN WHAT DATES? ._._----. i i 8 Ie ee ANY OTHER NATIONALITY? .....0.. 1. 
(Country) 
GIVE PARTICULA RS. e5 a, eeetatne Bee on aie sheen ae a 


HAVE YOU TAKEN STEPS TO CHANGE PRESENT CITIZENSHIP? _._...... GIVE PARTICULARS: 
(1) 16-~--628.85-1 


fer iasd OO-T 


SECRET 
CWhen Filled Inj ‘} 
@ | SECTION xT; CHILDREN AND OTHER “R_DEPENDENTS e - 
tet nr eng ee ao oe sag ees ; ; 
|, NUMBER of CHILOREN “(Cineluding 3 atopchildren z. NUMBER O OF oF OTHER BER ENSE 


Dye fie soca. ing spouse, : 
and adopted ehiddeess WHO ARE UNMARRIED, Aarents, stepparents siatete ‘b 
UNDER 21 YEARS oF AGE, ann ARE NOT SELF+ 


ee 
i : 
3 | WHO DEP EWM on vou FoR ar Least ef; oF > 1 ; 
T . , {Lor OVER 2) YEARS ' ‘ 
SUPPORTING. Be aee oe r tgif’ Se 4 : 


tt te tay i” — " 
3. PROVIDE. TRE FOLLOWING 1 INFORMATION FOR. “ALL CHILOREN AND DEPENDENTS iy me 
eee tenaner ap ee ieteeeies eater ea ay —— a) ‘ 
NAME | RELATIONSHIP | YEAR OF BIRTH Y TiZENSH IP ADORESS Fi 
tag 1 a 


Dorothy B, Kent 


Karen A, Kent 


ADOETION AL COMMENT ANU/OR CONTINUAT} ON OF Pi ‘PRECEDING | ITEMS 


Ti eS 


at oF 


fy ia 0 i SIGNATHRE 
DATE com? aS February 1957 H 


SECRET 


CASE OFFICER DIVISION 


CONTRACT INFORMATION AND CHECK LIST WHD 


(CONTINUED) P DATE 
NOTE: SEE INSTRUCTIONS ON PIRST SHEET. 15 June 1966 


SECTION Vill OTHER BENEFITS 


46. BENEFITS (See HR 20-44, HR 70-41, HR 20-7, HR 20-53, and HH 20-620-!1, HB 20-1000-1 and/or successor regulations for 
benefits applicable to various categories of contract personnel.) 


Normal 


SECTION iX COVER ACTIVITY 


“7 status |_|recrosee 48> ype | KXreorercrany | [ecurruman | ecommenceat | rounisr | 
(Cheek) Rxlratatcients | toneeh it uasvinizins | eetnem SL eneiaay, | toma 


49. IF COVER PAYMENTS ARE CONTEMPLATED, THEY WiLL SE EFFECTED ON REIMBURSABLE BASIS 
. NA (J ves CL Jxo (1) compere Cl] rarriac 


SECTION X OFFSET OF {!NCOME 
$0. OFFSET OF INCOME AND OTHER EMOLUMENTS DERIVED FROM COVER ACTIVITIES (17 leas than total, jiratify in separate memo 


atteched hereto.) Cc] ToTaL | PARTIAL bad wone 
SECTION XI TERM 


fst. CURATION. sda. EFFECTIVE DATE 53. RENEWAGLE 
Leet] [uonrws]  [ veaes | 3 § July 1966 2. Pn 


$4. TERMINATION NOTICE (Number of daye) 55. FORFEITURE OF RETURN TAAVEL FOR RESIGNATION PRIOR TO CONTRACT TERMINA 
NA NA Coves am fr 


SECTION X11 FUNCTION 
S56. PRIMARY FUR“TION (C1, F121, PP, other) 
PP 


SECTION X114 OUTIES 
$7» GENERAL DESCRIPTION OF DUTIES TO BE PERFORMED 


SECTION XIV QUALIFICATIONS 


S56. EXPERIENCE 4 
_Travel and residence in Europe and Latin America. | 


| = =a 


S59. EQUCATION | TRACE BERCOL i | HIGH SCHOOL GRhOVATE | [vance SCHOOL GRADUATE 
Uses ares | | SUSINESS SCHOOL GRaDUATE COMMERCIAL SCHOOL GRADUATE 
eve ttained 
cortece (No degree KXlcocrces orcace | foost oaaouare | dwn | [od 
80. LANGUAGE COMPETENCY | —sespeax B1. INDIVIDUAL ’S 


COUNTRY OF ORIG! 


FLGERT 


Check Appropriate 
Degree Competency 


verse 
see 
Pe] Italy 
eae 

62. AKEA KNOWLEDGE 


Burope, Far East, Latin. America 


SECTION X¥ EMPLOYMENT PRIOR TO CIA 
63. GIVE INCLUSIVE DATES. POSITION TITLE OR TYPE WORK, SALARY AND REASON FOR LEAVING 


1950-1951 Store Manager, El Salvador, C.A., Salary $2,400, left 
for better position. 


ADDITIONAL INFORMATION 
64. ADDITIONAL OR UNUSUAL REQUIREMENTS, JUSTIFICATIONS OR EXPLANATIONS (Use other side if necessary } 


es wili be engaged in this Project for at least five years. 


SECRET 


CASE OFFICER DIVISION 


CONTRACT INFORMATION ai CHECK LIST 


ANSTRU TIO, Use Hk ao. 332 and,, 200G-1 for guidance. TELEPHONE EXTENSION 
2 4es ng 70 en items are not ap- 
able. Forwerd. or final nd TWO copies for preparation 


or contre 6032 
SECTION | GENERAL 


WHD 


DATE 


15 June_1966 


1. NAME ragyoo [SG] teve 2A. PROJECT 3. ALLOTMENT NO, 
ee eo G? x 
ssn a = pemuawewr-sr87 108 x=G650 
28. ERMANEN FUNDS 


mame 


5. PREVICUS CIA PSEUDONYM OR ALIASES &. INDIVIDUAL HAS BEEN ENGAGED BY CIA OR ITS ALLIED ACTIVITIES IN SOME CAPACITY 
PRIOR TO THIS CONTRACT. KXX Yes no (If yes, deaccibe and include dates 
and salary.) 


7A. MEDICAL CLEARANCE B. CONTRACT 15 TO BE WRITTEN IN STERILE FORM 


” * 
fofertsice| Jinreave] [oor neern| tot “ts totem gees Ea © 


@. INODIVIOUAL WILL WORK UNDER "CONTROLLED CONDITIONS 1.€.. REGULAR OFFICE 10, PROPOSED CATEGORY (Contract agent, 
HOURS AWAY FROM SUBJECT‘'S HOME AND PERFORMED UNDER THE SUPERVISION OF A contract employee, etc.) 


STAFF EMPLOYEE OR SYAFF AGENT CI ves XX) no 


SECTION {1 PERSONAL DATA : 


fi. CITIZENSHIP 12. IF NOT U.S. CITIZEN, INDIVIDUAL 1S A PERMA- 14. DATE OF BIRTH (Month, day, year) 
USA NENT RESIDENT ALIEN Co} ves Co} 


9 May 1929 
18. LEGAL RESIDENCE (City and atate or country) $6. CURRENT RESIDENCE (City and atate or country) 
Herndon, Virginia . 


Same 
17, MARITAL STATUS (Check as appropriate) 


CJ stnoce (KA warered (_] ¥toowso 


18, NUMBER OF DEPENDENTS (Wot including individual ) 
RELATIONSHIP AND AGE: 


Wife - 35 
Son - 12 
Son - 11 
Daughter - 10 


SECURITY CLEARANCE (Type and date) 


(] Asmunceo (Cr) serarateo CJ DLYORCED 


19, INOIVIDUAL [S RELATEO TO A STAFF EMPLOYEE, STAFF AGENT O08 
AN INDIVIDUAL CURRENTLY WORKING FOR THE AGENCY IN SOME 


CAPACITY c vrs cx no 
s 


RELATIONSH 


SECTION THs 
20. MESERVE 


U.S. MILITARY STATUS 


22. IF RETIRED. INDICATE CATEGORY (Longevity, combat dis- 
ability, service divebility non-combat ) 


23. QRANCH OF SERVICE 25. ORAFT ELIGIBLE 26, ORAFT DEFERMENT OBYAINED 


Cres Eero BY CIA T) ves [XM neo 


. RANK OR GRADE 


SECTION iV 
27. BASIC SALARY zs. 


GS-13, Step {5 


COMPENSAT JON 


POST OJFFERENT IAL 


20. FEDERAL TAX WITHHOLDING 


SECTION V 


ALLOWANCES (NORMALLY GRANYED ONLY TO 
OTHER 


33. 


ya. COVER (Breakdown, if any) 
None 


SECTION Vi 
35. TYPES 


XXX ves (J powestre opcrattomaL (—] vorrsen operationat 


37. HHE TO BE SHIPPED 37A. MHE TO BSE STORED 36. PERSONAL VEHICLE TO BE SHIPPED 
XR Rc eee Oe Coe ee Cea ERE 2 


40. [EF WETH DEPENDENTS STATE RELATIONSHIP, CITIZENSHIP. AGE AND DATE OF BIRTH 


TRAVEL 


WITH DEPENDENTS 


(KH vcs = wo 
VE € 


36. 


Wife USA 35 
Son USA 12 

Son USA 11 ra 

: Daughter USA 10 eas 


Approved by CS/cs Agent Panet 


ar eam 


Secretary, CS/CS Agent Panel 


41. PAYMENT AND ACCOUNTABILITY WILL BE IN CONFORMANCE WITH 
Micta REGULATIONS COVER POLICIES AND PROCEDURES 


SECRET 
{When Filled tn} 
MARITAL STATUS 


2. NAME OF SPOUSE {Firat [Middle iMoiden} 


: a> DORDT! TRAST - —_—— 


3. DASE OF BIRTH 4, PLACE OF BIRTH (City, State, Country! 


Fé 12 Nov, (430 Cout nN Grown, 


» OCCUPATION 6. PRESENT EMPLOYER 


(TO USewl rE 


2, CHIZENSHIP B. FORMER CITIZENSHIP(S) COUNTRY(IES) 9, DATE U. $. CITIZENSHIP ACQUIRED 
S i eos 


SECTION X DEPENDENT CHILDREN AND DEPENDENTS OTHER THAN SPOUSE 


RELATIONSHIP DATE AND PLACE OF BIRTH CINZENSHIP PERMANENT ADDRESS 


loitevton M, 7R.| Sen! | 


36 
pA FoR 
AA ? 


Divenee 


"ae 


2 


LEAS RE Ee 


SECTION Xi PROFESSIONAL SOCIETIES ANO OTHER ORGANIZATIONS 


NAME AND CHAPTER | ADDRESS [Mumber, Street, City, State, Coxatry! 


HERN Pen ROTARY 
fey 3 
it 
CATHCL IC Feanme Kise 
MSsccrbergn 


FORETEM FOLIC y eon 
Of KIO 


NER MATIomite Seose 


OaTE SIGNATURE OF EMPLOYEE 


[FS 


Pa ees 


SECRET ad 


: ; ee an ’ ‘ {When Filled in} 4 


SECTION Iv es GEOGRAPHIC AREA KNOWLEOGE AND FOREIGN TRAVEL 


f 


KNOWLEDGE ACQUIRED BY - - CHECK (X} 
WORK 

ner TRAVEL STUDY | ASSIGN 
DENCE TERT 


DATE & PLACE 
OF STUDY 


DATES OF TRAVEL 
OR RESIDENCE 


TYPE OF SPECIALIZED 
KNOWLEEGE 


NAME OF REGION 
OR COUNTRY 


TYPING AND STENOGRAPHIC SHHIS 
3. INDICATE SHORTHAND SYSTEN, USED - - CHECK (x) APPROPRIATE ITEM. 
(Clcraccs — [|] spttowarnine [1 stenonee 


. INDICATE OTHER BUSINESS MACHINES WITH WHICH YOU NAVE HAD OPERATING EXPERIENCE OR TRAINING (complometes, mmsogroph, card pusch, sic) 


OYHER- 
SPECIFY. 


SECTION V! SPECIAL QUALIFICATIONS 


LUST ALL HOBBIES AND SPORTS IN WHICH YOU ARE ACTIVE OR MAVE ACTIVELY PARTICIPATED. INDIC. TE YOUR PROFICIENCY IN EACH. 

CAurI Na ~ Bove Those re fest ~ Gee? re pags 

FISHING ~ Good RES IAG? DOE IAE PUREBRED LEGS - Goes 
STH Coccue ting. dacp TRAC FAIR. 

2. EXCLUDING AUSINESS EQUIPMENT OR MACHINES WHICM YOU MAY HAVE LISTED IN ITEM 4, SECTION V, LIST ANY SPECIAL SKILLS YOU POSSESS RELATING TO OTHER EQUIPMENT AND 

MACHINES SUCH AS OPERATION OF RADIO TRANSMITTERS inacote CW speed, seading A recewng! OFFSET PRESS, TURRET LATHE, EDP AND OTHER SCIENTIFIC & PROFESSIONAL DEVICES. 


¥ES 


3. ARE YOU NOW OR HAVE YOU EVER BEEN A LICENSED OR CERTIFIED MEMBER OF ANY TRADE OR PROFESSION SUCH AS PROT, > a} 
NO 


ELECTRICIAN, RAOIO OPERATOR, TEACHER, LAWYER, CPA, MEDICAL TECHNICIAN, PSYCHOLOGIS!, PRYSICIAN, €1C.? 


4, IF YOU HAVE ANSWERED "YES" TO ITEM 3 ABOVE, INDICATE KIND OF LICENSE OR CERTIFICATION AND THE ISSUING STATE J ; hos 
MUNICIPALITY, EFC:iromde beente registry number if brawn) 5. FIRST LICENSE/CERTIFICATE iyeor of inue} 


6. LATEST LICENSE/CERUFICATE (year of issue: 


. UST ANY SIGNIFICANT PUBLISHED MATERIALS OF WHICH YOU ARE THE AU THOR {do NOT submit copies enters requetted) INDICATE THE TLE, PUBLICATION DATE, AND TYPE OF WRITING 


Iman fetion ar scientific articles, general interest subjects, covels, short staries, ete! 


8. INDICATE ANY DBVICES WHICH YOU HAVE INVENTED AND STATE WHETHER OR NOT THEY ARE PATENTED, 


9. PUBLIC SPEAKING AND PUBLIC RELATIONS EXPERIENCE 
Weve Reena 6 crim DATE 74 
- , fog ehoos ; ae. een eee 
THs Remy RE VeiKICaas PURI S CFV ETH ACES 


AON FARRIS ON TOU COL wee OO EPH 


SD SRCCCIFCS . 


ae 


we 


SECRET 


(When Filled In} 


EE 


Seon 


WASM ep Det, e 


AGENCY OVERSEAS SERVICE 
TYPE TOUR 


iOUBA —ToTAt zen THS 


WESTERN H@M2SRHERE: 


ee ns 


4 


eS 


SECTION ; EDUCATION 


DEGREE MAJOR FID COWEGE ~ 


E: DEGREE: ON RECORD: 


ie 


_-OFFICIAL USE ONLY {until filled inf 


Meinuaeeseleinn Dee 


SECRET 


(hen Filled In) 
SECTION ¥ GEDGRAPHIC AREA KNOWLEDGE ANO FOREIGH TRAVEL 


“WKNOWLEOGE ACQUIRED BY+-CHECK (x) 


WORK 
ASSIGN- 
MENT 


NAME OF REGION TYPE OF SPECIALIZED DATES OF TRAVE DATE & PLACE 
GR COUNTRY KNOWLEDGE OR RESIDENCE OF sTUDY 


SECTION VI 


1. TYPING (HPM)[2.SHORTHANO( WPM) 3. INDICATE SHORTHANO SYSTEM USEO--CHECK (X) APPROPRIATE ITEM 
OTHER 
(D sPeeowaitine Ci stenorvec SPECIFY: 


SECTION VII 
PROVIDE INFORMATION ON HOBBIES, SPORTS, LICENSES. PUBLISHED MATERIALS OR DEVICES WHICH YOU MAY HAVE {tNVENTED. 


SECTION Vill MILITARY SERVICE 
CURRENT DRAFT STATUS 


1. HAS YOUR SELECTIVE SERVICE CLASSIFICATION CHANGED? 2. NEW CLASSIFICATION 
C] ves [1] xo ; 
3. LOCAL SELECTIVE SERVICE BOARD NUMBER AND ADDRESS é. IF DEFERRED, GIVE REASON 


MILITARY RESERVE, SATIOWAL GUARD STATUS 


CHECK RESERVE OR GUARD ORGAMt- [[] samy [] Maeine comps 


[FD NATIONAL suARO 
ZATION TO WHICH YOU BELONG EC] navy (] coasy suard 


oJ ate Force [C] Alm WATIONAL GUARD 


1. CURRENT RANK. GRADE OR RATE/2. DATE OF APPOINTMENT IN CURRENT RANK 3. EXPIRATION DATE OF CURRENT CBLICA TION 


4. CHECK CURRENT RESERVE CATEGORY OQ READY RESERVE as STANDBY ( active} |_| STM#@BY(inectives | | RETIRED ry] DISCHARGED 


S. MILETARY MOBILIZATION ASSIGNMENT 6. RESERVE UNIT TO WHICH ASSIGNED OR ATTACHED 


MILITARY SCHOOLS COMPLETED (Extended Active. Reserve Duty, or an Civilian) 


Piste 


| | SOEMCY* SPORGORED 


SECTION IX PROFESSIOWAL SOCIETIES AND OTHER ORGANIZATIONS 


. DATE OF MEMBERSHIP 
NAME AND CHAPTER ADORESS (Number .Street City ,State,Country) 


3 


SECTION X 


SIGNATURE 


sj Weeeule - sq bE] 


SECRET 


SECRET : 


(When Filled In) 


QUALIFICATIONS UPDATE. 


READ INSTRUCTIONS CAREF ULLY BEFORE COMPLETING, TYPE OR PRINT, AVOID USING LIGHT COLORED INKS 


Now that your qualifications are a matter of computer record, they must be periodically updated. This is done auto- 
matically jor much information; however, some must be obtained directly from you. This form is for that purpose. 


Section I must be completed in all cases. You need provide other information only if there have been changes since 
you submitted your Form 444), “Qualifications Supplement to the Personal History Statement,” or a previous update form. 
I? you are in doubt whether information has been previously submitted, enter it in the appropriate section. The signed 
and dated form should be returned through administrative channels to the File Room, Office of Personnel, Room 5E-13 


Headquarters, whether information is added or not. 
Ftoppeidaidbee b a@ qualifications update may take place at any time there is information to be added or changed simply 
72 


by completing and returning an update form on your initiative. 


SECTION | BIOGRAPHIC AND POSITION DATA 

EMP. SER. NO. NAME : : OATE OF BIRTH 
055153 | MiMi §5 + isan. vy | 05/09/29 

SECTION 11 ECUCATI 


HIGH SCHOOL 


AODRESS (City, State.Country) YEARS ATTENDED ( Prom-To) GRADUATE 


CJ ves Che 


LAST HIGH SCHOOL ATTENDED 


COLLEGE OR UNIVERSITY STUDY 


SUBJECT 


DEGREE year |NO. SeM/otR. 
RECEIVEO| RECEIVED| HRS, (Specify) 


YEARS ATTENDED 
FROM~-TO-- 


NAME AND LOCATION OF COLLEGE OR UNIVERSITY 


WhO i MENOR 


en er RN en ne 


1F A GRADUATE OEGREE HAS SEEN NOTED AMOVE AHICH REQUIRED SUDMISSION OF A WRITTEN THESIS, INDICATE THE TITLE OF THE 
THESIG AND BRIEFLY DESCRISE 175 CONTENT. 


=) 
TRADE, -COMMERCI AL AND SPECIALIZED SCHOOLS 
NAME AND ADORESS OF SCHOOL STUDY OR SPECIALIZATION FROM To NO. OF MONTHS 
FROM TO NO. OF MONTHST’ 
t. 
2. 
<3 = ema ntth ttemnranininserasannnnes ait 
SECTION thi MARITAL STATUS 
a ne arene internal ae 
1. PRESENT STATUS (Single. Warried, ¥idowed,Separated, Divorced. Annulled Remarcried) SPECIFY: 
2. NAME OF SPOUSE ' (Last) (First) if ddte) (Maiden) 


3. DATE OF BIRTH a. PLACE OF BIRTH (City.State Country) 


S$. OCCUPATION - PRESENT EMPLOYER 


7. CITIZENSHIP @. FORMER CITIZENSHIP (S) COUNTRYLIES) 9. DATE U.S. GITIZENGHIP ACQUIRED 


SECTION 1V _____DEPENDENT CHILOREN AND DEPENDENTS OTHER THAN SPOUSE 
NaMe RELATIONSHIP DATE AND PLACE OF BIRTH CITIZERSHIP PERMANENT ADORESS 


C DELETE 
Be ook : is 


‘ 0 DELETE 


SECRET 


(When Filled In) 
SECTION ¥ GEOGRAPHIC AREA KNOWLEOGE AND FOREIGN TRAVEL 


KNOWLEDGE ACQUIRED 8Y+->CHECK (X) 


WORK 
ASTI GMs 
wEnwy 


NAME CF REGION TYPE OF SPECTALIZEO OATES OF TRAVE DATE @ PLACE 


OR COUNTRY KMOWLEDGE OR RESIOENCE OF STUQY Pie freee | 


SECTION Vi TYPING AND STEWOGRAPHIC SKILLS 


1, TYPING (WPM)|2. SHORTHAND(WPM)| 2. INDICATE SWORTHANO SYSTEM USED--CHECK (x) APPROPRIATE ITEM. 
¥ OTHER 
CJ creas () spc bh hs R00 CL] stenorvee SPECIFY: 


SECTION VII SPECIAL QUALIFICATIONS 
PROVIDE INFORMATION ON HOBBIES, SPORTS, LICENSES, PUBLISHED MATERIALS OR DEVICES WHICH YOU MAY HAVE INVENTED. 


SECTION Viti MILITARY SERVICE 
CURRENT DRAFT STATUS 
1. MAS YOUR SELECTIVE SERVICE CLASSIFICATION CHANGED? |2. NEW CLASSIFICATION 
Ci ves (i xo 
3S. LOCAL SELECTIVE SERVICE BOARD NUMBER AND ADDRESS 3. t¥ DEFERRED, GIVE PEASON 


MILITARY RESERVE, BATIOWAL GUARD STATUS 


CHECK RESERVE OR GUARD ORGANI- OQ army Dp MARINE CORPS 


[J NATIONAL GuaRo 
ZATION TO WHICH YOU BELONG epee {coast cuanp 


C] aie Force ( 4m mationat Guano 


1. CURREMY RANK, GRADE OR RATE)2. 


DATE OF APPOINTMENT IW CURRENT RANK 3. EXPIRATION DATE OF CURRENT OOLIGATION 


4. CHECK CURRENT RESERVE CATEGORY 
BS. MILITARY MOBILIZATION ASSIGNMENT 


[_] READY RESERVE 


STANDBY ( active) | | STMDBY(mactiv® | jmetmep [] orscHarceo 
&. RESERVE UNIT TO WHICH ASSIGNED OR ATTACHED 


MILITARY SCHOOLS COMPLETED (Extended Active, Keserve Duty, or se Civilian) 
NAME AND ADDRESS OF SCHOOL | pare comp eveo WHY 


@Estprar 


STUDY OR SPECIALIZATION 


| | ACENCY+SPONSOREO 


SECTION 1X PROFESSIONAL SOCIETIES AND OTHER ORGANIZATIONS 


DATE OF MEMBERSHIP 
NAME AND CHAPTER ADORESS (Number ,Sereet City ,State,Country) 


ae ce 
Herndon Rotary Club Herndon, Va. 1967 


,Herndon Citizens Assn. Herndon, Va. ; 1969 Presen 


3. 
SECTION X REMARKS 


DATE EMPLOYEE 


RGUVN Y\, iC 


$1 GNATURE OF 


Send 147 | ror 


ca ° 


4 SECRET a py 


ike (When Filled In) 


QUALIFICATIONS UPDATE 


READ INSTRUCTIONS CAREFULLY BEFORE COMPLETING, TYPE OR PRINT, AVOID USING LIGHT COLORED INKS 


Now that ¥ qualifications are a matter of computer record, they must be periodically updated. This ts done auto- 
matically tie much information; however, some must be obtained directly from you. This form ts for that purpose. 


Section I must be completed in all cases. You need provide other information only if there have been changes since 
you submitted your Form 444), “Qualifications Supplement to the Personal History Statement,” or a previous update jorm. 


I} you are in doubt whether information has been reviously submitted, enter it in the appropriate section. The signed 
and dated form should be returned Hapa: te administrative channels to the File Room, Office of Personnel, Room SE-13 
Headquarters, whether information ts added or not. 


Prppeoacle att @ qualifications update may take place at any time there is information to be added or changed simply 
by completing and returning an update dorm on your initiative, 


SIOGRAPHIC MED POSITION DATA 
EMP, SER. MNO. NAME (Leat-Firat-Middle) DATE OF BIRTH 


059198 Kent, William M, . 05/09/29 


HIGH SCHOOL 


LAST HIGH SCHOOL ATTENDED ADDRESS (City, State Country) YEARS ATTENDED (From-To) GRADUATE 
C]ves gO ao 


COLLEGE OR UNIVERSITY STUDY 
SUBJECT 


mason winor 


NAME AND LOCATION OF COLLEGE Of UNIVERSITY 


NO. SEM/QTA. 
HRS. (Specify) 


YEARS ATTENDED 
FROM--TO-~+ 


DEGREE 
RECEIVED 


JF A GRAQUATE DEGREE HAS BEEN MOTED ABOVE WHICH RE 
THESIS AND BRIEFLY DESCRIBE ITS CONTENT. 


MAME AND ADORESS OF SCHOOL STUOY OR SPECIALIZATION 


OTHER WOM- AGENCY EDUCATION OR TRAINING WOT INDICATED ABOVE 


NAME AND ADDRESS OF SCHOOL STUDY OR SPECIALIZATION |__From | to | NO. OF MONTHS 


2. 
SECTION 151 MARITAL STATUS 


3. PRESENT STATUS (Single Married, Widowed, Separated, Divorced. Annulled Remartied) SPECIFY: 
2. NAME OF SPOUSE “s ~ (LPst) ‘(UFirst) (Middle) (Maiden) 


3. DATE OF BIRTH 4. PLACE OF BIRTH (City.State Country) 


§. OCCUPATION 6. PRESENT EMPLOYER 


7. CITIZENSHIP Te. FORMER CITIZENSNIP(S) COUNTRY(iES) 9. DATE U.S. CITIZENSHIP ACQUIRED 
SECTION tV DEPENDENT CHILDREN AND DEPENDENTS OTHER THAN SPOUSE 
NAME RELATIONSHIP] GATE ANO PLACE OF BIRTH | CITIZENSHIP PERMANENT ADDRESS 


‘ °° Beatrice Kent (Mother 30 Apr. 1901-Italy ; U.S. Bame as employee 


DELETE 
ek ~ 


SECRET 
(When Pilled In) 
GEDGRAPHIC AREA KNOWLEDGE AND FOREIGN TRAVEL 
NAME OF REGION 4 


TYPE OF SPECIALIZED OATES OF TRAVE 
OR COUNTRY KNOWLEOGE OR RESIDENCE 


KNOWLEDGE ACQUIRED BY+~CHECK (xX) 
DATE & PLacE 


bait work 
Oo voy TRAVEL | sTuOY Tasstgw- 
MONT 
‘ a ae 


TYPING AND STEMOGRAFHIC SKILLS 
IMDICATE SHORTHAND SYSTEM USEO--CHECK 


([] crecc  sreeown tins 
SPECIAL QUALIFICATIONS 
rrr eeteeeneemennnttceene, 
IRFORMATION ON HOBBIES. SPORTS. LICENSES, PUBLISHED MATERIALS OR DEVICES WHICH YOU MAY HAVE INVENTED. 


(X) APPROPRIATE ITEM. 


OTHER 
CJ stenorsre C1 sre. 


SPECIFY: 
PROVIOE 


WILITARY SERVICE 


1. HAS YOUR SELECTIVE SERVICE CLASSIFICATION CHANGED? 2. MEW CLASSIFICATION 
CD ves (J x0 
2. LOCAL SELECTIVE SERVICE GOARD MUKOER AND ADDRESS 


4. IF DEFERRED. GIVE REASON 


MILITARY RESERVE, NATIONAL GUARD STATUS 
CHECK RESERVE OF GUARD ORGANI- o aay (CO marine corps oO COAST GuARD (CO MATIONAL GuaRD 
ZATION TO WHICH YOU BELONG CO wavy CO sie vorce [1] Atm mariowa ouano 
1. CURRENT RANK, GRADE OR RATE|2. DATS OF APPOINTHENT IN CURRENT RANK 


3- EXPIRATION DATE OF CURRENT O@LIGA TION 


4: CHECK CURRENT RESERVE CaTeGory ["] meapy reserve [_] stantey( active) 
SB. MILETANY MOBILIZATIGN ASSIGNMENT 


["] Stwo8y(inectivy [_] mer ine LJ CscHanarn | 
3. WESERVE UNIT TO WHICH ASSIGNED OR ATTACHED 

MILITARY SCMOOLS COMPLETED (Extended Active, Reserve Duty, or a8 Civilian) 
NAME AND ADDRESS OF SCHOOL 


STUDY OR SPECIALIZATION DATE COMPLETEO 


pjaestoray | 
MR coerce eran 
SECTION Ix 


PROFESSIONAL SOCIETIES AND OTHER ORGANIZATIONS 
NAME AND CHAPTER 


ADDRESS (Number .Stree City,State,.Count ry) 


SECTION X 


SIGNATURE OF EMPLOYEE 


ne comm ‘Nh, eS 


SECRET 


(When Filled In) 


QUALIFICATIONS UPDATE 


READ INSTRUCTIONS CAREFULLY BEFORE COMPLETING, TYPE OR PRINT, AVOID USING LIGHT COLORED INKS 


Now that your qualifications are a matter of computer record, they must be merce ty Snaaten, Thts is done auto- 


matically for much information; however, some must be obtained directly from you. T 
Section I must be completed in all cases. 


3 form is for that purpose. 
You need provide other information only if there have been changes since 


you submitted your Form 444), “Qualifications Supplement to the Personal History Statement,” or a previous update form. 
If you are in doubt whether information has deen 


and da 
Qua 


by complet: 


SECTION | 
EMP, SER. NO, 


059198 
SECTION I 


LAST WiGH SCHOOL ATTENDED 


MAME ANO LOCATION OF COLLEGE O8 UNIVERSITY 


z 


NAME (Lost-Firat-Middle) 


Kent, William 


'F A GRADUATE DEGREE HAS BEEN NOTEO ABOVE WHICH REQUIRED SUBMISSION OF A WRITTEN THESIS. INDICATE THE 
THES'TS ANG BRIEFLY CESCRIGE .1YS CONTENT. 


NAME AND ADDRESS OF SCHOOL 


NAME AND ADDRESS OF SCHOOL 


SECTION 114 


reviousty submitted, enter it in the ap opriate section. gine sinned 

hould be returned through administrative channels to the File Room, ce of Personnel, Room 5E- 

r3, whether information 1s added or not, 

poaltionsty. @ qualifications update ma 
in 


take place at any time there is information to b2 added or changed simply 
hve. 
DATE OF BIRTH GRADE 
05/09/29 14 
YEARS ATTENDEC (From-To) GRADUATE 
oO ves QO #0 


DEGACE YEAR |MO. SEM/OTR. 
RECEIVED) RECEIVED] HRS, (Specify ) 


g and returning an update form on your initia 


BIOGRAPHIC MD POSITION DATA 


EQUC ATION 
HIGH SCHOOL 
ADDRESS (City, State Country) 


COLLEGE OR UNIVERSITY STUDY 


YEARS ATTENDED 
FROM-+TO--> 


TITLE OF THE 


TRADE, COMMERCIM AND SPECIALIZED SQHOQLS 
STUDY OR SPECIALIZATION 


MARITAL STATUS 


1. PRESENT STATUS (Single Married, “icoved, Separated, Divorced Annutled Remarried) SPECIFY: 


2. NAME QF SPOUSE 


(Lest) 


(First) (Middte)} (Maiden) 
3. DATE OF BIRTH Te if “PLACE OF BIRTH (City. State.Country) a 
S. OCCUPATION “T's. PRESENT EMPLOYER aa 
7. CIT ZENSHIP -_ j DATE U.S. CITIZENSHIP ACQUIRED 


i FORMER CITIHZENSHIP{S) COUNTRYCIES) 9. 


Pru BEATRICE KENT! NioTHER. | APRIL 30,60 


bs acorn i—- 
DEPENDENT CHILDREN AND DEPENDENTS OTHER THAN SPOUSE 


RELATIONSHIP DATE AND PLACE OF BIRTH 


CUTEZENSH IP PERMANENT ADDRESS 
—t baci 
WESOME. Spo RE PR WE 


MONZA /TRLY 


SECTION {V 
NAME 
Oo DELETE 
ADD 
a 


0 DELETE 


Lesion, Va. - APT.319 


SECRET 


(When Filled In) 


GEOGRAPHIC AREA KNOWLEDGE AWD FOREIGN TRAVEL 


KNOWLEDGE ACQUIRED BY--CHECK (X) 


yon | mre gr sreguartes JOerehRRIURY PEMAINN EIA" ee lars 


d12. SHORTHANO( WP )t 9. 
(C] creas (J srecowartine O stenorvec 
SPECIAL QUALIFICATIONS 


ATION GON HOBBIES, SPORTS, LICENSES. PUBLISHED MATERIALS DR DEVICES WHICH YOU MAY HAVE INVENTED, 


INDICAYE SHORTHAND SYSYEM USED--CHECK (Xx) APPROPRIATE ITEM. 


OTHER 
C1 sreciey: 


MILITARY SERVICE 
CURRENT DRAFT 3; 4TUS 
LECTIVE SERVICE CLASSIFICATION CHANGEO?T 2. WEW CLASSIFICATION 
(1) ves (Cj xo 
TIVE SERVICE BOARD HUMBER AND ADDRESS 4. (F DEFERRED, GIVE REASON 


MILITARY RESERVE, MATIOWAL GUARD STATUS 


He 0h (CUANDGRGANY ( army [ saniwe comps (1 coast cuano [(D WarionaL cuanp 
CJ navy (CQ arm rorce (Arm wariowan GuaRD 
%, GRADE OR KRATE]Z. OATE OF APPOINTMENT IM CURRENT RANK 3. EXPIRATION DATE OF CURRENT OSL IGAT ION 


NY RESERVE CaTeEGcoRy (| meapy reserve | | sTanvpy( active) { ] StwOSY(inectivg ~~ Ey erin 


DBILIZATION ASSIGNMENT 4S. RESERVE UNIT TO WHICH ASSIGNED OR ATTACHED 


MILITARY SCHOOLS COMPLETED (Extended Active, Reserve Duty, or a6 Civilian) 
E AWD ADDRESS OF SCHOOL STUDY OR SPECIALIZATION | DATE COMPLETED LYYYYYYY YY 
SEQ 


| AGENCY- SPONSORED 


PROFESSIONAL SOCIETIES AND OTHER ORGAMi ZATIONS 


AND CHAPTER ADORESS (Number Street City, State,Country) 


eal 


REMARKS 


ts 1973 ioe | Orn (Y\ \\ ce 


SECRET 


SECRET 


(When Filled In) 


QUALIFICATIONS UPDATE 


READ INSTRUCTIONS CAREFULLY BEFORE COMPLETING, TYPE OR PRINT, 


Now that your qualifications are a matter of computer record, they must be atone! updated. This is done auto- 
matically for much information; however, some must be Obtained directly from you. This form is for that purpose. 
Section I must be completed in all cases. You need provide other information only if there have been changes since 
you submitted your Form 4444, “Qualifications Supplement to the Personal History Statement,” or a previous update form. 
If you are in doubt whether information has been frerousy submitted, enter it in the ap ropriate section. The signed 
and dated form should be returned through administrative channels to the File Room, € of Personnel, Room 5E-13 
Headquarters, whether information is added or not. 

Additionally, a qualifications update may take place at any time there is in 
by complet and returning an update form on your initiative, 


SECTION | BIOGRAPHIC MND POSITION DATA 
EMP. SER. NO. NAME (Loat-Firat-iddle) 


DATE OF BIRTH GRACE 
059198 Kent, William 05/09/29 Po Fes-ah 
SECTION +1 EDUCATION 

HIGH SCHOOL 


AVOID USING LIGHT COLORED INKS 


formation to be added or changed simply 


LAST MIGH SCHOOL ATTENDED 


AODRESS (City, State, Country) YEARS ATTENDED (From-To)| GRADUATE 
O ves a} no 


COLLEGE OR UNIVERSITY STUDY 


NAME AND LOCATION CF COLLECE oR university [.——__SUB9ECT YEARS ATTENDED year |NC. SEM/QTR. 
| waves [sinew | “+70: RECEIVED] HRS. (Specify) 


1F A GRAQUATE DEGREE HAS BEEN NOTED ABOVE WH 
THESIS AND BRIEFLY DESCRIBE 1175 CONTENT. 


NAME AND ADORESS OF SCHOOL 


NAME AND ADORESS OF SCHOOL STUDY OR SPECIALIZATION 


[section tii —— 


MARITAL STATUS 
1. PRESENT STATUS (Single Married, icowed, Separated, Divoread Annulled Remarried) SPECIFY: 
2. NAME OF SPOUSE (Last) ” 


(First) (Middle) (Maiden) 


3. OATE OF BIRTH 


§. OCCUPATION 


. PRESENT EMPLOYER 


7. CITIZENSHIP 


8. FORMER CITIZENSHIP(S) COUNTRYLIES) - 9. DATE U.S. CITIZENSHIP ACQUIRED 


SECTION IV DEPENDENT CHILOREW AND DEPENDENTS OTHER THAN SPOUSE - te 


NAME sRELATIONSHIP DATE AND PLACE OF 812TH CiTiZensHip PERMANENT ADDRESS 
pe ck mew . a i © . 
1, $1 BeArgice KEN | MoTHER [Bo APRIC AE 


U.S WU ST Md. SHORES DRT 
DELETE | mon2a, TTAcy ie jt wee 
ae ; ; ‘ aes eee Keston, VA 


a} DELETE 


SECRET 


(When Filed In) 


1. QATE OF REQUEST 


19 Dune 1970 


fe POSITION TITLE 4. GRADE 


REQUEST FOR MEDICAL EVALUATION 


2. NAME (Last, Mest, Middl 


5. OFFICE, DIVISION, BRANCH 


7. PURPOSE OF EVALUATION 


[|] wpessroy 


{] PRE-EMPLOYMENT [| OVERSEAS ASSIGNMENT 


[_] gNrmaNcE on ouTY 


[xx TOY STANDBY 


TYPE OF COVER 
[__] ewectan tainina 


NO. OF DEPENDENTS TO ACCOMPANY 


[_] aanuas 
[] RETURN TO DUTY 


NO. OF DEPENDENTS’ REPORTS OF MEDICAL 
HISTORY ATTACHED 


= RETURN FROM OVERSEAS 


[] FITNESS FOR DUTY 


{ee ] MEDICAL RETIREMENT 


— ee 
8. OVERSEAS PLANNING EVALUATION (One block must be checked) 


SIGNATURE 
[_] ves 


i NO ROOM NO. & BUILDING 


9. REQUESTING OFFICER 


1t. REPORT OF EVALUATION 


Qualified for tdy standby untilFeb, 1972. 


[BICNATUBE FOR CHIEF OF MEDICAL STAFF 


‘i an hie St sR ee (ihe ANAND 


li Spptf 1970 


USE PREVIOUS 
at 259 EDITIONS. 


cainp wee meee, 


a 


SECRET 
(When Fiiled in) 


1, BATE OF REQUEST 


25 April 1975 


2. NAME (Last, First, Middle) 3. POSITION TITLE 4. GRADE 


Keat, William M. Ops Officer GS-14 


5. OFFICE, DIVISION, BRANCH 6. EMPLOYEE'S EXT. 


9464 


7, PURPOSE OF EVALUATION 


[| HDQS/TDY 


| PRE.EMPLOYMENT OVERSEAS ASSIGNMENT 


ETD 


ENTRANCE ON DUTY 


‘STATION 


' TOY STANDBY TOY OR PCS 


TYPE OF COVER 


SPECIAL TRAINING 


NO. OF DEPENDENTS TO ACCOMPANY 


/NO. OF DEPENDENTS REPORTS OF MEDICAL 
ANNUAL HISTORY ATTACHED 


RETURN TO DUTY i RETURN FROM OVERSEAS 


FITNESS FOR DUTY 
STATION 


MEDICAL RETIREMENT NO. OF DEP.‘S 


G EVALUATION (One block must be checked) i . REQUESTING OFFICER 


iG, COMMENTS 


TT) REPORT OF EVALUATIO 


Oualified for TDY Stuadby until 1 November 1976. 


SIGW!WATURE FOR CHIEF UF MEU LIAL STATE 


28 May 1975 OMS/pro 


ot, 


REQUEST FOR MEDICAL EVALUATION 


(SCREENED AREAS WILL BE COMPLETED BY OMS) 


COMPLETE 13-19 FOR EACH DEPENDENT TO ACCOMPANY OR RETURN WITH EMPLC YEE ONLY IF 215 CHECKED DEEN 


BY OMS fyi 


20. REQUESTED ACTION {more thant one action is acceptable) 


ASSIGNMENTS. 


72. REQUESTING DIRECTORATE/OFFICE/DIV 


HOLD PENDING RECEIPT OF ADDITIONAL MEDICAL 
INFORMATION (form letter attached} 


REQUEST PRE.EMP. MEDICAL EVALUATION 
OTHER fsee comments} OMS SIGNATURE 
FOR OTHER ACTIONS 


REQUESTED ACTION Bama 
ee ~~ _ — 


Expires 1 November 1978, 
7 January 1977 


OMS/PEO 


QMS ASSIGNABILITY CODE EXAMINATION FACILITY 


OMS SIGNATURE 


SECRET CONFIDEN. IAL | INTERNAL USE ONLY [| UNCLASSIFIED 
; 1. REQUEST DATE {04-0 YRY Py APPLICANT - HAS APPLICANT PREVIOUSLY BEEN 


SEEN BY OMS [+] ves a NO 
‘[ jocrenoenrisy |_| 
wa Phe ’ 7 


REQUEST FOR MEDICAL EVALUATION 


{SCREENED AREAS WiLL BE COMPLETED BY UMS) 
3. NAME (Last, Foyt, Middte) 
i 


4. SOCIAL SECURITY NO. 


é 


E/DWISION ” [' 1. EMP. EXT. « 
i } 2 
, i 


19. DEPENDENT 
PREVIOUSLY SEEN 


17, SEX}18. RELATIONSHIP BY OMS (yes n0/ 


QEPENDENT NAME /1-F.M} 4 SOC SEC NO. 


20, REQUESTED ACTION (more than one action is acceptable) 


APPLICANT; PRE-EMPLOYMENT 


Ba 
STATION 
orsres 
TYPE COVER 
ASSIGNMENTS Os TOY. 


7 
{oS RETURNEE FITNESS FOR DUTY OTHER (hpectsy), 
S$ TOY STANDBY RETURN TO DUTY 
O/S PLANNING SPECIAL TRAINING | 


79 +, 


ETDIETA (DA MOYR, NO. OF CEPENDENTE TO 
ACCOMPANY OR RETURN 


SEPARATION: MDA/CIAROS MDR/CSC 
ROUTINE = Trccunan annua PIE] execurive anwvat Elem. 


21, COMMENTS 


72. REQUZETING DIRECTORATE/OFFICE/DIV 24, EXTENSION = 25. SIGNATURE OF REQUESTING OFFICER 


_ FOR OMS USE ONLY 
FOR APPLICANTS COMMENTS 


APPROVE PROCESSING FOR EOD 


ee | 


} HOLO PENDING RECEIPT OF ADDITIGNAL MEDICAL 
INFORMATION (form letter atta-hed} 


t 

{ 

ne | 
REQUEST PRE-EMP, MEDICAL EVALUATION ' 
a —+- - i 
OTHER (see commenrs} OMS SIGNATURE | 
i 

‘ 

{ 


COMMENTS 


REQUESTED ACTION DEFER | DISQUAL 


came rnenaas aterienirtar ees. er 


Next Bi-annual due 1 November 1979S. 


12 January 1978 


OMS /PEO 


GMS ASSIGNABILITY ¢ 


OMS SIGNATURE 


TT ER NE ES CNR TT tt A LE EER OEE A CA AEM RR aA he eee er peg ap ein ee epee, 


TAR ears 


| X =| INTERNAL USE ONLY [| UNCLASSIFIED 


¥ REQUEST DATE /D.4.MO.YR) APPLICANT - HAS APPLICANT PREVIOUSLY BEEN 
SEEN BY OMS 


REQUEST FOR PCS OVERSEAS 


EVOEBP LION & tay 78 —— 


3. MAME (Lert, Fires, Middle; 5 ¥ : ie Soe $, 008 (DA-MO-YR; Van 
. > ; 3 id psp g ¥ 


8. GRAD: . AP FLIATIO 10. DIRECTORATE/OFFICE/OIVISION 7 42. aie Sas 
GS-15 All BY de Operations 0 ¢ 


COMPLETE 13-19 FOR EACH DEPENDENT TO Reco EYS) OR RETURN WITH EMPLOYEE Bui Y IF 21S CHECKED “OEPENDENT(S)” ae ete eh 


2 QEPENDENT NAME /L-F-a4/ 4. = - SQC SEC ND. age! “ge a: PS COB OMY) 7, sexta, RELATIONSHIP BY OME {yes - a) 


re &. 
te 
. 

» 


20, REQUESTED ACTION (more than ome action 13 acceptable) 
APPLICANT: me PRE-EMPLOYMENT 


EYO/ETA (DA-MO-YR; NO. OF DEPENDENTS TO 
ACCOMPANY OF RETURN 
TE OVER POS) TION 

ASSIGNMENTS: Re NRY 

| _ Jas RETURNEE |__| FITNESS FOR DUTY OTHER (specify) 

| ___fovs Toy STanuay — RETUAN TO DUTY 

| _ [ors PLANNING | _[ SPECIAL TRAINING 
SEPARATION: | yy [RetinEMENT | __ [monsciancs 


ROUTINE REGULAR ANNUAL | __ [executive ANNUAL 
23, COMMENTS 


‘ir. Kent is retiring effective 30 June 1978 


72. PEQUESTING OIMECTORATE/OFFICE/OIV 2S. SIGNATURE OF REQUESTING OFFICER 
“ = 
re Sy ee & 
i f 


* ar ae ny a 


27. OVERSEAS CANDIDATE REVIEW PANEL DISPOSITION 


RETIRESENT OK Retiree exam .aguvleced. 


DECLARATION OF APPOINTEE 


‘This form is to be completed before entrance on duty. Answer all questions, Any false statement in thig 
laration will be grounds for cancellation of application or dismissal after appointment. Impersonation is ¢ 
criminal offense and will be prosecuted accordingly, 


1. PRESENT ADORESS (atroet and number, city and State) 


ws Slane few Sto te 2 AS AS Ket N so Rae n 


2 DATE OF NATH (PLACE OF BIRTH (city oF town and State a country) 


in ¥ ito’ 


3 W incase 0 EMERGINCY PLEASE NOTIFY - RELATIONSHIP (C) STARET AND WuM CITY AND STATE 


“Poul Keat Follear ats g Warts sh 


Hee. 
Nien Uo 


L*) 
in the blanks below. If additional ap 


ae 


1b. cevewmeewecre wens shoemas steeuensrensnnee 


B. rm nvernn- never cn evene cewnnnnerenceneee, 


your answes is" Yeo", give in ites 10 reseas. foe retirement, 
that i, ade, optional « ty. oF by reason of voluntary 
Oe involuntary separation alter 3 years’ eerrioe; amount af 
and wader what Setirement act; and rating 

military of naval eacvioe. 


PACTORY SERVICE FROM AMY 
Ifyour answer is “Yea’’, fivein Item 10 the 
Of earplayer, date and reason in each cans. 


if your answer is ‘Yes’, list all such Cases 
‘Give in each case: (1) The date; (2) the 
“or violation; (3) the neme and locetian 
fpraley imposed, if 
f appointed, your 


INSTRUCTIONS To APPOINTING OFFICER 


The sppointing officer before whom the foregoing certificate ie made shell (I Age.—If definite age limits have been established for the position, it should 
determine to hin own satisfaction that this gointment would bein conformance be determined th age range foe appointment, 
a 3 wei ice Rules and Regulations and Until such determi: may not be consummated, 
en 3 s (3) Cit. sponsible for observing 
ing citizensh: [ ea and (2) appropriation acts, 
Fe i th Purposes and is seceptable Proof of 
: z ce of seeing evidence. ue oe ‘ul cates the 
(1) Identity of appointee.—tt is the duty of the Anting officer ta & consummated until clearance 9 secured from 
ard against inpersonation agd to determine beyond Teatounbie doubt that the fying office of the Civil Service Commission, ; 
appointee is the same person whose appointment was authorized, The 
appaintee’s signsture and handwriti compared with the application 
and/or other pertinent Papers. If th ifted in a written ezami- 
nation, the signature on this form gs] With the ¢i 
the declaration sheet, which was signed in the examinatic i the competitive service. The 
appearence may be checked against the medical certi Bs ites - 


‘ Vas ge 
SECRET 


8. Authorized instructions which you receive from CIA in briefing, 
training, or in any other way are a part of this memorandum of agreement 
and are incorporated herein to the extent that such instructions are not 
inconsistent with the terms hereof. 


9. You are not assured upon the completion of your period of duty 
with the Foreign Service of any status with the Foreign Service based on 
your services performed with that organization at the request of CIA. 


10. You will be required to keep forever secret this agreement and 
all other information which you may obtain by reason hereof, unless you 
are releaged in writing by CIA from this obligation. Violation of such 
secrecy may subject you to criminal prosecution under the espionage law, 
dated 25 June 1948, as amended, and other applicable laws and regulations. 
The termination of your employment with CIA will not release you from the 
obligations of any security oath you may be required to take. 


CENTRAL INTELLIGENCE AGENCY 


[poe orrice’ aN 


ACCEPTED: Date: Qo Snnh 
Date: 2a. Audie 
ay 


On 


iw) 


SECRET 


with your cover designation, will normally be at the direction of the 


Such travel will be aco shed in conformance with 
applicable regulations of the er exert when you are 
directed for operational reas © perform travel in accordance with 
CIA regulations, 


hk. You are entitlea by this egreement to the payment of 
differential and allowances, based upon your CIA or 
salary rate, whichever is greater. Payment of your Balary, post differ- 
ential and allowances by the| will be full compensation 
for your services when the total amount ie equal to or greater than that 
Payable by CIA. Otherwise, the balance will be paid directly to you by 
CIA in a manner designated by you in writing and acceptable to CIA. ‘Tha. 
schedule of allowances applicable to your grade 
and post of duty are subject to milateral ad} by the Government. 


5. Your status as a CIA employee will continue in full force and 
effect during your period of duty with ll and you will 
continue to be entitled to all rights, benefits, and emoluments of such 
Status. Certain variations in procedure will be required, however, to 


preserve the security of your cover position. 


&. All annual and sick leave which will hav oO your 
credit at the time of integration into the will be 
held by CIA Pending your trans?er the to CIA. 
While assigned to the JOU Wilt De permitted annual 


leave, sick leave, ste utory leave, and leave without pay in ac- 
cordance with the regulations of that’ organization. Upon completion 
of your integration in the | your accrued leave will 
normally be transferred to your credit with CIA. If security can- 


annual leave, you will be required to pay the Bross amount of any 


such lump-sum payment to the CIA at the time of your r Bent: 0. 
including any withholding tax deducted by the Pere 

bo. Upon your integration in the you will 
continue to he covered by the ts epenreeae Service 
Retjrement Act, as emended, and you will be subject to payroll 
deductions for retirement Purposes (now six percent). 


of your your services will be utilized whenever 
possible in-some other appropriate capacity as designated by CIA, wiless 
the circumstances are such as to warrent your termination for cause, 


6. If the CTA cee ie undesirable for you to continue the use 


7. Consistent with your cover activity, you will continue to be 
responsible for compliance with CIA rules and regulations, 


SECRET 


Mr, Willian M, Kent 


Washington, D. C. 


Dear Mr. Kent 


Part J11,—DETERMINATICN OF COMPETITIVE STATUS. (Complete for noncompetitive hires based on competitive status as 
quired by instructions in FPM Chapter S32.) Employce hasa competitive status. This determination is based upon the follow 


evidence: 


NAME OF AGENCY SIGNATURE AND OFFICIAL TITLE 


PART V.—DETERMINATION OF CREDITABLE SERVICE AND SERVICE COMPUTATION DATE FOR REDUCTION IM FORCE PURPOSES. (Complete on 
those cases when the amount of creditable service for reduction in force purposes differe from the amount creditab 


leave purposes.) 


HONCREDITABLE CREDITABLE ENTRANCEON | LESS CREDITABLE 
TOTAL SERVICE SERVICE SERVICE DUTY DATE SERVICE 


(tem 12) Utem 10 (RIF Purpoess) |; (Present Agency) (RIP Purposes) 


Months 


* Enter ae the “Service Computation Date” on the employee's “Service Record Card,” SP 7 


a ‘ee TEE 
ae Q. S. COVERMMENT PARTING OFFICE if 86480-3 


STANDARD FORM 144 P| 


REVISED SEPTEMBER 1354 “STATEMENT OF PRIOR FEDERAL C IAN AND MILITARY SERVICE 


U.S. CIVIL SERVICE COMMISSION 


FPM GHAPTERS Li, R3, AND 82 AND DETERMINATION OF LOMPETITIVE STATUS 


IMPORTANT: The information on this form will be used (1) in determining creditable service for leave purposes and retention 
credits for reduction in force, and (2) in recording agency determination of competitive status. The employee 
ahould complete Part I and the Personnel Office should complete Parts IZ through V. 


PART {l.—THIS COLUMN IS 
PART 1—EMPLOVEE'S STATEMENT FOR PERSONNEL OFFICE USE 


1. NAME (Laat, frat, middle initial) 2, DATE OF BIRTH 9. RETENTION GROUP 
kent, Wuserane 74. GLIAL £9.29 
19, a.csc status [7] ves [_] wo 


3. LIST THE FOLLOWING INFORMATION CONCERNING ALL FEDERAL AND DISTRICT OF COLUMBIA SERVICE YOU HAVE HAD | B- ene 
PRIOR “0 YOUR PRESENT APPOINTMENT (Do not include military service.) 


FROM~ 
NAME AND LOCATION OF AGENCY 


ae See eee 
pay | YEAR [ monte | pay | (Hon. or dishou.?) y 


6 ° 
a 


B. DURING PERIOOS OF EMPLOYMENT SHOWN IN ITEM 3, DID YOU HAVE A TOTAL OF MORE THAN 6 MONTHS ABSENCE | 12. TOTAL SERVICE 
WITHOUT PAY, INCLUDING PERIODS OF MERCHANT MARINE SERVICE, DURING ANY ONE CALENDAR YEAR? | YES {x1 NO \ 2. A 
YF ANSWER IS “YES,” LIST FOLLOWING INFORMATION, 13, NONCREDITABLE SERVICE 
(Leave puspoers only): 


14, NONCREDITABLE SERVICE 
(RIF purposen oniy); 


es 
6 DURING THE FEDERAL SERVICE LISTED IM ITEM 3, DID YOU ACQUIRE A PERMANENT COMPETITIVE CIVIL SERVICE STATUS? 
(J ves fi no 1. REEMPLOYMENT FIGHTS 
Cf anewer “Yee,” in what agency were you enployed at the time etarus was acquired?) | | YES [] NO 
i6, RETENTION RIGHTS 

7. ARE YOU: {Jves ["] xo 

A. THE WIFE OF A ptsamrn vereran? ["] ves [Xi] no 17. EXPIRATION DATE OF RETEN- 

3. THE MOTHER OF A DECEASED Om DesameD veTERANT [_] YES 


& TO BE EXECUTED BEFORE A NOTARY PUBLIC OR OTHER PERSONS AUTHORIZED TO ADMINISTER OATHS. 
T awear (or affirm) that the above statements are truc to the best of my knowledge and belief. 


ONTH) (city) 


SEAL 


NOTE: If cath is taken before a Notary Public, the date of expiration of his Commission should be shown. 


INSTRUCTIONS: File this form on the permanent side of the employee's official personnel folder immediately before or after the personnel 
action involved, 


(OVER) 16-~e6480-2 


« 


Appr peVIGIAL ttedinca Tors To = a oe 
THe SCAT AR" Ow STATE \ oer Paad 
a3 C H 


Watentatan mG. 6. 
DEPARTMENT OF STATE 
WASHINGTON ; 


February 19, 1959 


Deer Shef: 
I wuld like to teke this opportunity to thank you 


feta re rere of the cfficers cf your agency 


Specific mention siould be msde of Meesra. Jacob 
Eaterline, tilliem Petterson, snd Wiliam Kent, whose 
witiring efforta were in no mall way responsible for 
the safety of the U.S. delegation. 


As aluaye, it hes been a pleasure to work with you 
end manbers of your agency, and we look forward to doing 
go agein in the future. 


Sincerely yours, 


E. Tosdlin Bailey 
Director 
Office cf Security 


Colonei Sheffield Edwards 
Director of Security 
Central Intelligence Agency 
Washington, D.C. 


CONFIDENTIAL 
(When Filled In) 
3. VOLUNTARY ENTRIES 


Experience in the handling of employee emergencies has shown thot the absence of certain personal data often delays and compli- 
cates the settlement of estate and financial matters. The information requested in this section may prove very useful to your family 
or attorney in the event of your disability or death and will be disclosed anty when circumstances warrant. 


INDICATE NAME ANO ADDRESS OF ANY BANKING INSTITUTIONS WITH WHICH YOU HAVE ACCOUNTS AND THE NAM Ww TH c 
COUNTS ARE CARRIED. SE RSMES IN SHICH THE AG 


William M. = Dorothy B, Kent 

Citisens National Bank of Herndon, Herndon, Va, 
Republic Bank and Trust Cox,, Herndon, Va. 
Herndon Savings & Loan, Herndon, Va. 


HAVE YOU COMPLETED A LAST WILL AND TESTAMENT? f_] Yes [[X] NO. A! *¥oq" where is document located?) 


HAVE YOU PREPLANNED AN ARRANGED GUARDIANSHIP OF YOUR CHILDREN IN CASE OF COMMON OISASTER To BOTH PARENTS? 
Co Yes NO. (If "Yee" give name(s) and addres) 


WAVE YOU EXECUTED A POWER OF ATTORNEY? Cy Yes [Set NO. (If "Yee", who possess the power ot attorney?) 
. t 


. ADDITIONAL DATA AND/OR CONTINUATION OF PRE 
Motify parents in case of emergency only if unable to contact wife within 


reasonable amount of tine, 


ahasiesae es AO QO, ore i} 
SIGNED AT ~~ Toate a SIGNATYRE ———____ 
Hee PA pel 1964 (le. M1. Kes 


CONFIDENTIAL 


CONFIDENTIAL th 
G¥hen Filled In) 


Complete in duplicate. The data recorded on this formis essential in determining travel expenses allowable in connection with leave 

at government expense, overseas duty, return to residence upon separation, ond for providing current residence and dependency infor- 

mation required in the event of an employee emergency. The original of this formwill be filed in the employee’ s official personnel falder 
ee 


NAME OF EMPLOYEE (Lage) (Firat) (Middle)| SOCIAL SECURITY NUMBER 


27) vy ity mor] a 
'. _RESIDENCE DATA 


PLACE OF RESIDENCE WHEN INITIALLY APPOINTED 


LAST PLAGE OF RESIDENCE IN CONTINENTAL U.S, Gf appointed 
abroad) 


PLACE IN CONTINENTAL U.S. DESIGNATED AS PERMANENT RESI- HOME LEAVE RESIDENCE 
DENCE 


at Or V ul. 


MARITAL STATUS (Check one) 


SINGLE ~_ Tx [Manaieo SEPARATED ; OIVORCED | WIDOWED 
'© MARRIED, PLACE OF MARRIAGE 


o£ OLY 
F DIVORCED, PLACE OF DIVORCE CECREE 


IF WIDOWED, PLACE SPOUSE DIEO 


IF PREVIOUSLY MARRIED, INDICATE NAME(S) OF SPOUSE, REASONIS) FOR TERMINATION, AND DATE(S) 


o eee MEMBERS OF FAMILY 
NAME OF SPOUSE ADDRESS (No., Strwet, City, Zone, State) 


TELEPHONE No. 


lorotihy # Aen we O15 
NAMES OF CHILOREN ADDRESS SEx DATE OF BIRTH 
William M., Jr. sane x 
Paul BE, sane M 
Karen A. same F 
NAME OF FATHER (Or mate guardian) ADDRESS TELEPHONE NO. 
2; Ker -Washington Ave, N.Y. SS, W.Y. _ 
NAME OF MOTHER (Or female guardian) AQQRE TELEPHONE NO, 


al. wats BOI) 


~ 8 e___. nn 
WHAT MEMBER(S) OF YOUR FAMILY IF ANY, HAS BEEN TOLD OF YOUR AFFILIATION WITH THE ORGANIZATION IF CONTACT 15 RE- 
QUIRED IN AN EMERGENCY. 


a PERSON TO BE NOTIFIED 1N CASE OF EMERGENCY _ 

NAME (MMr., Mre., Mina) {Laat-Firat-Middlo) FA THR. RELATIONSHIP 
ing. ~KemteyDorothy Bernadette (wer cs! IT THUG a4 

HOME ADDRESS (No., Sterot, City, Zone, State) HOME TELEPHONE NUMBER 
CO Un reiers Partet—HTrritinn, v Pl ch Se = , eS = 


BUSINESS ADORESS (No., Street, City, Zone, State) AND NAME OF EMPLOYER, iF APPLICABLE BUSINESS TELEPNONE & EXTENSION 


By 


PARES SO eT ee Peet Cy Hernron “ 


1S THE INDIVIGUAL NAMED AQOVE WIT TING OF YOUR AGENCY AFFILIATION? (1 “No* give name and address of organize~ 
tion he betievea you work for.) 


Yes 


Tes 
o a i eee eam : S et = : 4 aN 
1S THIS INDIVIDUAL AUTHORIZED TO MAKE DECISIONS ON YOUR BEHALF? (it “No" give name and addreaea of peraon, if 
amy, who can make auch decisiona in case of etnergency.) be “e 


DOES THIS INDIVIDUAL KNOW THAT HE HAS SEEN DESIGNATED AS YOUR EMERGENCY ADORESSEE? (If anewer is “No 
explain why in item 6.) aed * 


NO 


The persons named in item 3 above may also be notified in case of emergency. If such notification is not desirable because of 


health or other reasons, please so state in item 6 on the reverse side of this form. 
Rice treialanelic hited sols : : Bhan behest 


CONTINUED ON REVERSE SIDE 
er CONTINUED OF 
CURRENT RESIDENCE AND DEPENDENCY REPORT 


SP™ GT pee emeyroes CONFIDENTIAL 7 


wate, 


MEMORANDUM FOR; William M. Kent ne 

SUBJECT : Commendation 

You were mentZoned particularly as one who Performed your 
duties with distinction in support of the mission outlined 


in Project JMATE. Your cooperation, enthusiasm and the 
untiring epplication of your experience and knowledge with 


than is normally expected and your performance and contri- 
bution is worthy of special praise. 


Thank you Personally for this contribution. 


Cc.’ 
Chief 
Western Hemisphere Division 


ny 
boy 


- 2 - 


4. While consideration has been given Mr. Kent with 
regard to an Honor and Merit Award, it appears more appro- 
priate that he be granted a Quality Step Increase, 


Wi am V. Broe 
Chief, 
Western Hemisphere Division 


z oe 10be 
ecretary, ane ection e 


CONCUR: 

| eee, segs ULE 
7 seal e 

APPROVED: 


y, jo 3 64 
Director of Personnel e 
fo 


STANDARD FORM 61 (REVISED AUGUST 1989) 
-PROMULGATEO BY CivIL SERVICE COMMISSION - 
 FRDERAL PERSONNEL MANUAL 


APPOINTMENT AFFIDAVITS 


IMPORTANT.—Boefore swearing to these appointment affidavits, you should read and understand the 
attached information for appointee 


Tyee TAS 0. .EENT adhbestestadh ie Sata ites SAI eh ie coe , do solemnly swear (or affirm) that— 
A. OATH OF OFFICE 

_, I will support and defend the Constitution of the United States against all enemies, foreign and 
domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely 
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the 
duties of the office on which I am about to enter, SO HELP ME GOD. 


B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION 
I am not a Communist or Fascist. I do not advocate nor am I a member of any organization 
that advocatea the overthrow of the Government of the United States by force or violence or other 
unconstitutional means or secking by force or violence to deny other persons their rights under the 
Constitution of the United States. I do further swear (or affirm) I will not so advocate, nor will 
sci a member of such organization during the period that I am an employee of the Federal 
vernment. 


C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT 

I am not engaged in any strike against the Government of the United States and that I will not 
so engage while an employee of the Government of the United States; that I am not a member of 
an organization of Government employees that asserts the right to strike against the Government 
of the United States, and that I will not, while a Government employee, become a member of such 
an organization. 
D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE 

T have not paid, or offered or promised to pay, any money or other thing of value to any person, 
firm or corporation for the use of influence to procure my appointment. 


E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE 
- The answers given in the Declaration of Appointee on the reverse of this form are true and 
t. 


correc 

3 dow pit ei gests aaeaes ) Qa A, Vo. dicusiwnvasedt news: Coscbeckee 
(Signature of appointee: 

Subscribed and sworn before me this a: ae day of ........ anuary soscesbecisemteetsckes , A.D. 19.72, 


WASHINGTON, D. C. 


4 (Title) 


NOTE—If the oath is taken before a Notary Public the ddfe of expiration of his commission should 
be shown. : Dies 6e st 


“2 


either training or performance of duty is deemed unsatisfactory by CIA, 
you will be offered other types of employment if available, or your em- 
ployment will be terminated. 


6. Your appointment is for such time as your services may be re- 
quired and funds are available for the work of CIA. Notice of termination 
will be given you by procedure similar to that provided by Civil Service 
rules and regulations. 


Orfriciafl authorized to sign lofters of 
appointment. 


IT accept the above agreement as a con- 
dition of my employment by CIA. 


Wt raw OO. Ke 2 done. 1952 
Employee Date 


Form No 
. 1-104 
June 1948 7 


CENTRAL INTELLIGENCE AGENCY 
24390 E STREET NW. 
WASHINGTON 23, D.C. 


Date 2 Yamary 52 


1. Thies ig to notify you that the United States Government, as rep- 
resented by the Central Intelligence Agency, has accepted your employment 
effective 


Position: ADMTi!. CLERK 
Base Salary: GS-5 #2410, 
2. You will be: 


a. Entitled to annual and eick leave in accordance with Civil 
Service Commiasion rules and regulations, or such other provisions 
of law or regulations as may be established in lieu thereof. 


b. Reimbursed for travel expenses in accordance with CIA Regu- 
lations or Standardized Government Travel Regulations, as amended. 


o. If astetioned cuteide continental United States, granted such 
monetary allowances as are prescribed by CIA Regulations. 


3. As & condition of your employment by the Central Intelligence 
Agency, you sre subject to assignment to tours of duty at poste outside 
the continental United States. Each time you are so assigned, uniess 
otherwise specified in advance by CIA, you will be required to remain at 
the post to which asaigned for a period of 24 months from the date of ar- 
rival thereat, unlesa sooner transferred, reassigned or separated for rea- 
sons beyond your control. If you wish to return to the United States for 
personal reasons during that period, all travel and traneportation costs 
incident to such return will be borne by you, with no expense to the 
Government. 


hk. If this employment is for assignment to an overseas post, it is 
understood and agreed that, unless earlier separated for reasona beyond 
your control, you will remain in Government service for 12 months after 
your arrival at your first overseas post, and if you violate this agree- 
ment, any money expended by the United States on account of your travel 
and the transportation of your imsediate family and household goods will 
be considered a debt due to the United States. 


5. Employment is conditioned upon satisfactory completion of the 


training courses prescribed by CIA and satisfactory performance of duty 
for a total period of six months from dete of employment. In the event 


SECRET 


Security Information 


6.. ir you Should receive any sums required under the terms of this 
lettcr of eppointnent from or’ through your cover instrumentslity, such sums 


" will be used to offset, amounts due and payable by CIA, Suns thus reecived 


through your cover instrumenfality are acknowledged ard agrced to be payment 
by CIA within the provisions of this letter of appointment, 


7. Your employment under this letter of appointment is Subject to the 
availability of the aprropri:.tions for the functions of CTA, Upon termination 
of your cover Snrioyment, you will revert to nornil start employee status 
vpon the cffective date of the termination of your employnent heveunder, 
unless for good and suofficicnt Causc, such as miscondict or demonctrated 
incompetence, such reversion would bo opposed to the cfficicncy and best 
intorests of Cli. The termination of this appointment will net release you 
from tne provisions of any Sccurit; oaths you will be required to take, 


8, Authorized instenctions fron CIA reecived by you in briefing or 
training will be demoed a purt of this lettor ox appointmont and are incor- 
porated hercin to the cxtent that such instructions are not inconsistent with 
the terms hercof's', 


9. Any additional provisions or arrangements will be contained in 
supplemental docunents. 


CENTRAL INTELLIGENCE AGENCY 


Personnel Division, Covert 


SECAE® 


Security Information 


SECRET . 


: Security Information 


Central Intelligence Agency - 
f af aero 


eumemimiiinmmys  Westineton, Da er 
‘ f 


1. Pursuant to the authority vested in me by Section 5.2 of the Confi- 
dential Funds Regulations, you are hereby appointed an employee of the 
Central Intelligence Agency in the capacity of a staff agent at a salary of 
$3799.00 grade GS-6 


This appointnent will be effective 10 June 1952. 


If security considerations permit, approrriate deductions will be made for 
retirenont and withnolding tax purposes. In any event, it shall be your 
responsibility to repert income received fron CTA hereunder in accordance 
with existing Federal incon tax laws and regulations. 


2. The conditions of your erploynent will te in accordance with estab- 
ished CIA procedures for an employee of siniler crade and salary provided, 
howover, that where necessary, in the interests of preserving your cover and 
the security of CJA, established procedures will not be followed in 4ll details. 
However, there will be substantial compliance with such procedures, Tormina- 
tion of this appointment will be in 2ccordence with established proccdures,. 


; 3. Where authorized, you will receive living-quarters and cost-of-living 

| allowanecs, travel and transcortation expenses and other emoluments of your 

: position with CIA. You will account for such aliowarces, travel, and opera~ 
tional expenses in substantial conpliance with CIA regulations or the estabe 
lished policies of your cover facility whichever is directed by CIA. 


lL. For the purpose of your employment hereunder, you will be required 
to accept enployment or adopt necessary cover other than with CIA in @ manner 
directed by CIA. In the event the ecircunstances of your cover are altered to 
such an cxtent that CIA deens it undesirable to continuc further use by you 
of such cover, it is irtended that your services will be continued by CTA in 
come other appropriate capacity or position. 


5. &. If, in the performance of your cover service, you assune the cus- 
tody of or take title of record to property of any neture “uhatscever and 
wherever situate, which property has in fact been purchased with monies of 
the U.S, Government, you hereby recognize and acimowledge the cxistence of 
a trust relationship, either express or constructive, and you agree to cxe- 
eute whatever documents may be required by Cla to evidence this relationship. 


b. It is excressly understood and agrecd that any and all documents 
which you may execute in the course cf such cover employment are subordinate 
to this arreement and any contradiction in terms which may in any way appear 
to amplify, extend or restrict your rights and/or obligations hereunder 
shall be resolved by this agreement which shall 2lways be dominant. 


SECRET 


Security Information 


oe “3 tN 


SECRET a 
Security Information 


pate; 6 June 1952 
Central Intelligence Agency 
230 E Street, N. W. 
Washington, D, C, 


Gentlemen: 


1. In accordance with the policy of this agency, it is understood and 
agreed by me that I shall be required to serve & minimum term of two years from 
the date of my arrival at my overseas post of duty, unless terminated by the 
Government for its convenience. If the assignment is terminated et my request 
in less than twenty-four months, the following shall prevail: 


(a) If I resign in less than twelve months from the date of 
my arrival at my overseas post of duty, I shall reimburse CIA for all travel 
expenses involved in the trancportation of myself, my immediate family, house- 
hold goods, and personal effects and automobile to the foreign station, and 
pay all such expenses for return to the United States, 


(bo) If I resign between the twelfth and twenty-fourth month 
from the date of my arrival at my overseas post of duty, I shall pay all 
expenses for the travel and transportation of myself, my immediate family, 
household goods, and personal effects and automobile to the Jnited States. 


2, Part (a) above shall not apply to employces who have served in a 
departmental position with CIA or who have served an overseas tour of duty 
with CIA, and in such case part (b) only shall apply, amended to read: "If 
I desire to terminate or return to the United States prior to the expiration 
of twenty-four months from the date of my arrival at my oversoas post of duty, 
I shall pay all expenses for the travel] and transportation of myself, my 
immediate family, household goods, and personal effects to the United States®,. 


Witness: 


ere 


A haa 


SECRET 
Security Information 


J = 


J 
Fo. 4 sa 
Deen togptt 53 Bia . CONFIDENTIAL pe 
Replaces Forn No. 35-2 which STATUS AND EFFIC!ENCY REPORT 
may continue to be used. SCE EMGTRUCTIONS Se GEVERSE S18 Fr 


SECTIONS 1 THROUGH S WiLL BE COMPLETED BY EMPLOYEE. TYPEWRITER WILt BE USED IF FUSETELE. 


PRINTES) Last car rE as SALARY a 
: : GS-7 S205 


park OF ASSiounentT 
70 PRESENT OUT 


14 June 352 


3. $F COURSES OF INSTRUCTION WERE COMPLETED DURING PERICO OF THIS REPORT, LIST TITLE, LOCATION OF SCHOOL. LENGTH OF 
COURSE AND DATE COMPLETED. 


UNOCRITANO ING 


5. MY PREFERENCE FOR NEXT DUTY AFTER TERMINATION OF CUR- 
RENT ASSIGNMENT 18: 01F IN US+$0 STATE) 


ite v8 OF AD or JD 
Vpera tong BEFicer 
it 


4. PROFICIENCY ti 
PoRtcem LANS, 


@. HAVE THERE QEEN ANY CHANGES IN PERSONAL STATUS SINCE ORIGINAL EMPLOYMENT OR LAST REPORT - WHICHEVER 13 LATEAT 
MARITAL Stavus| | MUMBER OF DEPENDENTS EMERGENCY ADDRESSEE LEGAL ADDRESS 


Bete 
1f YHE ANSWER TO ANY OF THE AGOVE [3S YES, ATYAC EPARATE DETAILED REPORT IN DUPLICATE HERETO, IN THE CASE OF 
MARRAIGE. THE REPORT WILL INCLUDE NAMES, ADDRESSES, AND CITIZENSHIP OF SPOUSE. FATHER-IN-LAW, MOTHER-IN-LAW, 

OROTHERG IN-LAW AND SISTERS: IN>LAW. 


8 June 195k 


Leal Wied 


$, SECTIONS 7 THROUGH I! TO BE COMPLETED BY IMMEDIATE SUPERVISOR 
7, PALO COVERED BY THIS REPORT OCCASION FOR REPORT 


- G ANNUAL REASCIGUMERY OF PROPOSED REASSIGNMENT COVERING INITIAL #0 
1 June 53{ 31 May d, 


Gok? 


REPORTING OFFICER OF EMPLOYEE REPORTED ON DAYS OF EMPLOYMENT 


8. 18 THIS EMPLOYER QUALIFIED Yo 1S CMPLOVEE BETTER QUALIFIED 1F $0, WHAT DUTY Of DUTIES 
PERFORM ALL PRESENT DUTIES? FOR OTHER DUTIES? Tnte venee Officer O Omerationr 
Li 2 : 


after Mealquarters training. 


tf 


unpee acer ioe ayy 


86 a Concur in roe DESCRIPTION oF our te $F WO, EXPLAIN IN SECTION 
g 5 [ND FS A 


PROFESSIONAL {UPROWEMENT? Lf we | FOR PROMO ont 


8. FOR LACH FACTOR OBSERVED CHECK THE APPROPRIATE BOX TO INDICATE HOW THE EMPLOYEE COMPARES WITH ALL OTHERS OF THE 
SAME CLASSIFICATION WHOSE FPROFESSIOMAL ABILITIES ARE KNOWN TO YOU FemvONALLY. DO NOT LIMIT THIS COMPARISON TO THE 
OTHERS NOW UMOER YOUR SUPERVISION. DO NOT HESITATE TO MARK "HOT ORSERVED’ ON AMY QUALITY WHEN APPROPRIATE. 


OUT« . 
ata® 
oing 


RATING FACTORS 


A. ABILIYY 7O WORK AND GET ALONG WITH PEOPLE 
@. INTERESY AND ENTHUSIASM IM BARK 


eae 
ee 
C. SECURITY CONSCIOUSNESS | 
Gea 
aaee 
at 


0. ABILITY TO GRASP INSTRUCTIONS AND PLANS 
f. ATTERTION TO DUTY 

F, JUDGMENT AMD COMMON SENSE 

@. ABILITY TO OBTAIN RESULTS AND GET THINGS CONE eae heey 
WH. DISCRETION 

t, INO TIATIVE 

Jd. ABILITY TO HANDLE AMO DIRECT PEOPLE. 
K. PERFORMANCE OF PRESENT DUTIES (ITEM 2) 


ee 

aa 

L, ABILITY TO EVALUATE INTELLIGENCE INFORMATION cf 
ae 

a 

maa 

mass 

Pe estes 


@. TACT 


®. BSAGACHTY (NON*GULLEBILITY? 
O, LEADERSHIP 

®. PHYSICAL STAMINA. 

Q. MENTAL STAMINA “Oo « 


12. INDICATE YOUR ATTITUOE TOWARD HAVING THIS EMPLOVEE UNDER YOUR COMMAND OR SUPERVISION. WOULD YOU - 
Pree. ne, DEFINITELY PREFER NOY BE SATISFIED BE PLEASED PARTICULARLY 
MOT WANT Him? TO HAVE Him? TO HAVE Kim? TO HAVE HIM? DESIRE Him? 


tt. ENTER HERE ANY GESTREDS REMARKS PERTAINING TO PARTICULAR QUALIFICATIONS OR LACK THEREOF WHICH ARE CONSIDERED 
PERTINENT TO THE EVALUATION CF THIS EMPLOYEE. OUTSTANDING ASSETS AND/OR SERIOUS LIMITATIONS SHOULD BE STATED 


ALSO REASONS FOR WMEHDATIONS AS TO REASSIGNMENT WILL BE GIVEN TF APPROPRIATE TO THIS REPORT. 
ae reliable, willin: anc _cevendable ant has dons an excel 


CONFIDENTIAL 


(When Filied in) 


7. Your employment is conditioned upon satisfactory completion 
of the training courses prescribed by CIA and satisfactory performance 
of duty for a total period of 12 months from the date of employment. 
In the event either training or performance of duty is deemed unsatis- 
factory by CIA, you will be considered for other types of available 
employment for which you are suited, or your employment will be termi- 
nated, 


8. Your appointment is for such time ss your services way be re- 
quired and available funds permit, 


I accept the above agreement as a 
condition of my employment by CIA. 


COMPFIDENTIAL 


5 CONFIDENTIAL ‘ 


(When Filled In) 


Date__ 5 Oct 1956 be ae 


Dear Mre Kents 


l. This is to notify you that the United States Government, as 
represented by the Central Intelligence Agency, has accepted your em- 
Ployment effective 8 Oetober 1955. 


Position: Area Ops Officer 
Base Salary: $6390.00 per annum 


2. You wili be entitled to receive annual and sick leave, retire- 
ment coverage and such other employee benefits as may be provided by 
Agency regulations or applicable Federal laws and regulations. 


3. As a condition of your employment by the Central Intelligence 
Agency, you are subject to assignment to tours of duty at posts outside 
the continental United States. Each time you are so assigned, the dura- 
tion of the tour of duty will be prescrived in advance and will normally 
consist of a period of 24 months. You will be required to serve the 
prescribed period of the overseas tour of duty from the date of arrival 
at your overseas post of duty unless this tour ig sooner terminated by 
the Government for its convenience or it is terminated for circumstances 
that are considered by the Agency to be beyond your control. 


4. If you terminate your assignment at an overseas post of duty 
for reasons within your control in less than 12 months from the date of 
arrival at the overseas post of duty, it is understood and agreed that 
you will be liable for reimbursing CIA for all travel expenses, includ- 
ing storage and per diem, incurred by the Government in the transporta- 
tion of yourself, your dependents, householé effects and automobile to 
your overseas post of duty, and you will pay all return travel and 
transportation expenses to the United States. 


>. It is further widerstood and agreed that if you terminate your 
overseas assignment for reasons within your control subsequent to the 
twelfth month but prior to the completion of your prescribed tour of 
duty, you will pay all return expenses for the travel and transportation 
of yourself, your dependents, household effects and automobile to the 
United States. 


6. If you wish to return to the United States for personal reasons 
during your overseas tour of duty, all travel and transportation costs 
incident to such return will be borne by you, with no expense to the 
Government. 


DECLARATION OF APPOINTEE 


This form is to be completed before entrance on duty. Answer all questions. 
eclaration will be grounds for cancellation of application 
riminal offense and will be prosecuted accordingly. 


Aay false statement in this 
or dismissal after appointment. Impersonation is a 


NT ADDRESS (steoet and number, city aad State} 
om } i wat : 
. ae j < tet 2 ‘ 
LEYS / HE TE ST Ss d 


| f / ae f k a 3 4 
) DATE OF BIRTH | (8) PLACE OF BIRTH (city or town and State or country) ; 


y fi. 
D iN CASE OF EMERGENCY PLEAS® NOTIFY «B) RE TICNSHIP 
PIR OTHE ‘Ss. KENT” Wie 


ES THE UNITED SYATES GOVERNMENT EMPLOY, IN A CIVILIAN CAPACITY, ANY RELATIVE OF YOURS (EITHER BY BLOOD OR MARRIAGE) WITH WHOM YOU LIVE OR HAVE LIVED WITHIM 


i PAST 4 MONTHS? ["] YES NO 
a0, for each auch relative fill in the blanks below. If additional space ia nacessary, complote unde: Item 10. 
antenna EE ELON BL APACE i NACeRsary, 


(C) STREET AND NUMBER, CITY AND STATE . . (0) TELEPHONE NO.. 


Ste #y Fae ve Sax oy 


wes at POST OFFICE ADDRESS }  () PosiTION (2) TEMPORARY OR NOT SINGLE 
wl RAM (Give strost number, if any) $ DEPARTMENT OR AGENCY 1N WHICH 


1 2 ree we nnn en eworeaecencewenenes, one 


2 wereeena en nnen enn mnwenmeneranseencncen 


eer: 


INDICATE “YES” OR “NO” ANSWER BY PLACING “"X” 


10_SPACE FOR DETAILED ANSWERS TO OTHER QUESTIONS 
IN PROPER COLUMN 


NO. | WRITE [IX LEFT COLUMM NUMBERS OF ITEMS TO WHICH DETAILED ANSWERS APPLY 


WAVE vo BEeveN £2 CH Vey EET TY 
YOU A CITIZEN OF OR DO YOU OWS ALLEGIANCE TO THE UNITED STATES?..| ppasage oy 


vale Psbet, a 
| __ fT) panne na Ate aD AMER LEAVE GROET PRICK FEO CRAL CR 
ot kava f 


YOU AN OFFICIAL OF EMPLOYER OF ANY STATE, TEARITORY, COUNTY, OR 
LOPALLTY? cess comers. teen ernnenremmnene| 


our anewer fa" You", give details in Item J0. 


ou RECEIVE ANY ANMUITY FRCM THE UNITED STATES OR DISTRICT OF 


MBIA GOVERNMENT UNDER PNY RETIREMENT ACT CF ANY PENSION or 
Rt COMPENSATION FOR MILITARY OR NAVAL SERVICE?, 


ar answer in‘' Yee’, give in Item 10 reason for retizament, 
i3, ago, optional disability, or by reascn of roluntary 
voluntary seperation alter § years’ service; amount of 
mont pay, and under whai retirement act; and rating, 
tired from miliiary or naval eatv ica. 


emt Ae ee et pine 


YOU FILED APPLICATION RESULTING IN THIS AFPOINT MENT HAVE YOU 
DISCHARGED. OR FORCED TO RESIGN, FOR MISCONDUCT OR UNSATIS- 
ORY SERVICE FRON ANY POS! 


ET LOND. ne wttecenneni nei er nin ws 8 on amore 


ar anewer is “Yea"', givoin lem 10 the neoe and address 
ployer, date and reason in each case. 


reer entree pyrene 


VOU BEEN ARRESTED (NOT INCLUDING ‘TRASFIC VIOLATIONS FOR 
M YOU WERE FINED $74 OR LESS, OR FORFEITED COLLATERAL OF 325 OR 
) SINCR YOU FILED APPLICATION RESULTING WN THIS APPOINT MENT? ... 


ar arawer ia You!'', Lat all such cases under Item 10. | 
in each cass: (1) The dete; (2) the nature of the obense 
rolatiaa; (3) the mame and location of the court; (4) the 

ty imposod, if any, or other disposition of the vase. 
pointed, your Angerpecoata will be taken, . 


INSTRUCTIONS TO APPOINTING OFFICER 


eppointing officer before whom the for ing certificate is made shall (2) Age. ~f deGaite age limite have been esta! i 
ine to hia own satisfaction that this epoonteent would bein conformance be determined that spplicant is not outside the, fige rfage for appointment, 
ne Civil Service Act, applicable Civil Service Rules and Regulations and Until such determination is made, the sppointment may not be consummated. 
Congress pettaining to appointment, <i me Rineee p 3) Citizenship.—The appainting officer is responsible for observing the 
form should be checked for holding of office, pension, auitability in con- aepcnic provisions of (1) the Civ Service Rules and (2) appropriation acts, 
with any record of recent discharge or arrest, and particularly for the Form 61 constitutes an affidavit for both purposes and is acceptable proof of 
t citizenship status fn the absence of conflicting evidence. In doubtful cases the 
see Of eppointes.—It is the duty of the appointing officcr to #PPointment should nat be consummated until clearance has been secured from 
wains' 
ec 


dished for the position, it should 


t inpersonation and to determiac beyond reasonable doubt that the the certifying office of the Civil Service Commirnon. ; 3 
is the same son whose appointment waa authored, The (4) Iembers of Family.—Section 9 of the Civil Service Act provides that 
"a siymature and hoadwriting are to be compared with the applicatian whenever there are already two or more members of a family serving under 
other ipertiuent papers, If the appointee qualified in # written exami. probational oc permaccat eppsintment in the competitive service, no other 
the signature on this form should be compared with the signature on Member of such family is eligible for probational or Permarent appointment in 
aration sheet, which was signed in the ezamination roomn, His physical the competitive service, The appointments of persons entitled to veteran 
nea may be checked against Feigteecical certificate. The appointee pectereots 9 not subject to gph aera Sak bt nt peop iebo vey ned prowaion 
uestioned his personal history for ‘cement with bis previous aca got anply to temporary appointments, ubtfal cases may refer: 
ee : a a4 ad B the appropriate office of the Civil Service Commiasion for decision, 


U.S. GOVERMENT PRINTING OFFICE 2--55160-3 


STANDARD FORM 61 (Revisco AUGUST 1949) 
PROMULGATED BY CIVIL SERVICE COMMISSION 
EDERAL PERSONNEL MANUAL 


APPOINTMENT AFFIDAVITS 


IMPORTANT.— Before swearing to these appointment affidavits, you should read and understand the 
attached information for appointee 


Bett ait 5 CENTRAL INTELLIGENCE. AGENCY Washington, D. C, aa 
Department oF agency) GBureau or division) (Pace of employment) 
i, sesecnnvveeea.--.- WobLiaw Me Kent obs tasew en ewn cocte sinc east , do solemnly swear (or affirm) that— 


A. OATH OF OFFICE 

I will support and defend the Constitution of the United States against all enemies, foreign and 
domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely 
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the 
duties of the office on which I am about to enter, SO HELP ME GOD. 


B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION 
T am not a Communist or Fascist. Ido not advocate nor am I a member of any organization 
that advocates the overthrow of the Government of the United States by force or violence or other 
unconstitutional means or seeking by force or violence to deny other persons their rights under the 
Constitution of the United States. 1 do further swear (or affirm) I will not so advocate, nor will 
oe a member of such organization during the period that I am an employee of the Federal 
vernment, 


T am not engaged in any strike against the Government of the United States and that I will not 
So engage while an employee of the Government cf the United States; that I am not a member of 
an organization of Government employees that asserts the right to strike against the Government 
of the United States, and that I will not, while a Government employee, become a member of such 
an organization. 
D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE 

I have not paid, or offered or promised to pay, any money or other thing of value to any person, 
firm or corporation for the use of influence to procure my appointment. 


E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE 


The answers given in the Declaration of Appointee on the reverse of this form are true and 
correct. 


s " n ‘ wt ‘ — 
—8.0eb 1956 ____Wition WN hea 
(Date of entrance vn duty) Giguaturs of appointee) ett 

Subscribed and sworn before me this ... 8th. day of ..___.._.__..._._ Oeteber » A.D. 19.56, 
Btw WaSBington ER eee TR eORN |, ok ° eee 

(City) (State) 

Ng 
» | 
Rte a ye — tet, 
[szaz]} S Foye Se (igaatire oF az? ror 
Me cai enter LL L. Gorkee 
(Tide) 


NOTE.-—Jf the oath is taken before a Notary Public the date of expiration of his commission should 
be shown. 16—85160-3 


SEGRET 


CENTRAL INTELLIGENCE AGENCY 
WASHINGTON 25, D. Cc. 


OFFICE OF THE DIRECTOR 
5 DEC 13956 


MEMORANDUM FOR: William M. Kent 


SUBJECT: Notification of Membership in the Career Staff 


1, On behalf of the Director of Central Intelligence, it gives 
me pleasure to inform you that your application jor membership 
in the Career Staff has been accepted by the CIA Selection Board. 
The effective date of your membership is 27 December 1954. 


2. Please indicate that you have received this notification by 
signing in the space provided below and return it to the Head of your 
Career Service. He will forward it to the Executive Director of the 
CIA Selection Board. 


3. Because your membership in the Career Staff is classified 
information, it is necessary that this notification be conveyed to you 
in this manner, The application for membership which you signed 
has been endorsed on behalf of the Director of Central Intelligence by 
the Executive Director of the CIA Selection Board and placed in your 
permanent Official Personnel Folder. 


FOR THE DIRECTOR OF CENTRAL INTELLIGENCE 


Kien Fog 


Harrison G. Reynolds 
Chairman, CIA Selection Board 


Career Sovice Stafé 
Noted: Chice of Passconnel 
Al» ; oo # JAN W957. 
AS | wi ¥ ow 


Sena 


(a) 


Ag 


20 DEC 1965 


MEMORANDUM FOR: Deputy Director for Plans 
ATTENTION : DDP/OP 


SUBJECT > Request for Quality Step Increase (HR 20-37), 
Mr, William M, Kent, GS-13 


1. On the basis of the information presented below, it 
is recommended that a Quality Step Increase be approved for 
Mr. William M. Kent. 


the Covert Action mission of this Division. On occasion of 
the discovery of a Cuban arms cache in Venezuela in November 
1963, of the January 1964 riots in Panama, of the April 1965 
revolution in the Dominican Republic, of many other crises 


Safeguard the U.S, image and support U,S, objectives in each 
Case; this, of course, without heglecting his other, routine, 
day-to-day responsibilities. Mr. Kent has been energetic, 
imaginative, and professional in his work to a degree much 
beyond that normally found or expected, He speaks excellent 
Spanish, and this has been an essential ingredient in his 
eritical abilities in the handling of his assigned tasks, 


3, Mr. Kent has been with the WH Division's Covert 
Action Staff since 1963. In 1964, he attended the Mid- 
career Executive Development Course No, 4. He has con- 
Ssistently maintained a very hign level of competence, con- 
scientious application, and strong dedication to his duties. 
In this connection, despite an illness which lasted from 
December 1964 to July 1965, he took only two days of sick 
leave and did not allow his work performance to suffer, 
There is every reason to believe that Mr. Kent's exceptional 
prorticiency and effectiveness will continue, 


SECRET 


16 JUN 1966 


MEMORANDUM FOR: Head, Clandestine Services 
Career Service | 

SUBJECT : Netification of Approval of 
Quality Step Increase - | 

William M. Kent 


i, Tam pleased to send to you the attached \ 
etficial noti¢ication of the approval ef the Cuality step 
Increase which you recommended foe this employee, | 
2. Ae this award is denigned to encourage 
smsellonce by recognisksg and rewarding the employee, 
may Taek that you arrange to have this Quality step 


increase presented at an appropriate saad 


| 

! 

| 

| 

Y Perry of orcorenal | 

| 

Distribution: 
O & 1 - C/WH Division | 
1 - C/CSPS 
*-OPF - KENT | 

| 

{ 

! 


1 - D/Pers Chrono 
1~ C/FD 


OP/DD/RP/PD (16 June 1966) 


SECRET 


3 thee Glee Bo cle te wed enpee ie ge pepe Pb eee 


ARIE areca ted Ae Rep anetam nN SEA cnt ste ce eects 


s 


“a view of your contemplate 


a Staff Agent. The purpose af a 
ing policiea which are particularly material yOu ava go designated 
and to get forth certain rights : igi 18 incident to your status a¢ an 


appointed employes, 


Yr, Payroll Administration. As indicated in your Stafl Ageut Personne; 
Action, your present salary and wrade are $ aon per annumand oSaLy 
respectivaly, As an appointed employee of the Government you axe entitled to 
receive and retain only the salary, allowances and other benefite applicable to 
that status. However, certain procedural variations will be followed to preserve 
the security of your cover position. 


{a} The gross emoluments that you receive from your cover activities 
will be retained by you ase an offret agsinet the grossa emoluments dug 
you from this organization. if cover emoluments ever exceed these due 
you from thie organisation, the overage is to be remitted to thia or gani-~ 
zation on a monthly basis, unless a different period is specified. 


{b) Your Federal income taxes will be withheld and reported in con- 
formance with R 20-661 or any subseguent regulationa or procedures 
promulgated by this organization. For your inforrnation, this organi- 
zation shall withhold from the gross payments due you, Federal income 
taxes in an arnount which, when added to the income taxes withheld by 
your cover facility, will equal the tax withholdings normally made from 
your gross taxable compensation with this organization, Taxes will be 
withheld from the differential due you by this oryanization if there is 
no differential or if it is ineufficient, you will be required ta make tax 
remittances ‘v conformance with HB 20-661-1. 


{¢) This organization will deduct from the gross payments due you an 
amount equivalent to six and one-half per cent (6 1/2%) of your grose 
salary for contribution to the Civil Service Retirement Fund. This 
amount will be deducted from the differential due you by this organi- 
wation. If throes ie ov differential or if it is insufficient, you will be 
required to make direct remitzances to thie organization in satisfaction 
of the required contributions. The Agency will not reitnburge you for 
mandatory social security deductions required by virtue of your cover 
employment. 


2. Nonofficial Cover Prsmium Pay. Youare hereby anthorized Nonofficial 
reer enentn een FY 
Cover Premium Pay in conformance with applicable organizational policies and 
fesuances, For your information, currently this premium pay is ten ger cent of 


your base salary and ve, resents additional taxable cornpensation to you, 


3. Placs of Axssigarsent. This Supplement ia predicated upor a doraestic 
PCS assignment under non Coverumental cower. Any deviation thezefrora will 
require anew Suppie ment or a amendreent hegeto. 


a ae 


mf DY tke 


lation of such ge. rei: 
Bapionage Laws, 
and regulatioas. 


ea eer 
#22 E Ma f 


| sain Ace jouer 


SUPPLEMENT TO starr <p ACTION 


ro emuulie han m 


——gggmmmaiiis ia ek 
Deer QO ct 


| 

| Reference is msde to your state (IB sppiensct, ctreetive 

i 31 daly 1966. 

! 

| Bffestive 30 July 1967 your authorisation to reseive noneffieial cover 
yrenion yay is terminated. As of tat date, your statt @IB. owplenect is 
| amended ty deleting therefrom paragraph two (2). 

Al other terms and ecnditions of the Supplement remein in full foree 


and offer. 


| 
i 
| 
| 
| 
| 


ag EAR It flare Hass a 


S8-E-C-R-E-T 


| Bit 


THIS XS TO CERTIFY THAT I AM AWARE OF THE PROVISIONS OF HANDBOOK 20-4, 
K 
DATED 7 OCTOBER 1969 CONCERNING THE PERSONAL, CONDUCT OF AGENCY EAPLOVEES, 


SeE<CoR-E-7 


ms ag 
SceRaT 


(lize aNUF 


APPLICANT CODING OAT 


t 
ade pes APE hs NO, 3. NAME 
i oi; oT : rs 
iy eC Si tg MUST CONTAIN 20=DiGiTS R 
‘C@ 2 le ) 
iN 

} 7 
iS CATE OF BIRTH 5. OaTE coDEeD THE DATA AUOVE {ITEMS 2 THRU 5) WILL BE FILLED IN 
pines ae 
MO DA YR MO DA YR WHEN CODING AN APPLICANT FOR THE FIRST TiME. THiS 
* { je FORM 1S THEN ATTACHED TO roRm 1962, masteR QUALIFICAw 

TIONS CODING RECORD, 


LANGUAGE CODING DATA - FORM hic 


1D {2 emPLoYce NO.I2 NAME 4 Lancuace pais CODE 

d “i Ea roe ied 
y? 

“) OATE SUBMITTED ve [S,OATE OF BIRTH ‘| oF [S,OATE OF BIRTH ‘| 
| WHEN Form Lulic Denotes NO LANGUAGE 

MO Da MO ior YR 
| petite enee ENTER THE FOLLOWING IN 
* ; ° 

| 


item 4; "NOFFLANGUAGE” (12=0)G175) 


LANGUAGE PROFICIENCY TEST DATA 
10 2. cMPLOYcE NO 


é: 059/95 


| (QU RANGUAGE DaTa ere TEST 


Base caoe R | W 
/ te 
‘D V) D 


DATA FOR ITEM 2 THaU 7 18 
EXTRACTED FROM FORM 1273, 
LANGUAGE PROFICIENCY Ano 
AWARDS OATA, APR 


The authorization to process this employee's disclaim of 
proficiency in the language factors indicated on this form is 
contained in a memorandum on file and designated "Language 
Proficiency Disclaim File", located in the Qualifications 
Analysis Branch, Office of Par. sonnel, , 


. ELECTION, DECLINATION, OR WAIVER | IMPORTANT 
OF LIFE INSURANCE COVERAGE | AGENCY INSTRUCTIONS 


FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM 


ON BACK OF ORIGINAL 


TO COMPLETE THIS FORM— 


¢ Read the back of the ‘‘Duplicate’’ carefully before you fill in the form. 


1 FOLLOW THESE GENERAL INSTRUCTIONS: 


* Fillin BOTH COPIES of the form. Type or use ink. 


2 Donot detach any part. 


Cent, iki Wn. 


| LOCATION (City, Stde, ZIP Code) 


MARK AN "X" IN ONE OF THE BOXES BELOW (do NOT mark more than one}: 


Mark here 
if you 
WANT BOTH 
optional and 
regular 
insurance 


Mark here 


if you 
OO NOT WANT 
OPTIONAL but 


do want 
regular 
insurance 


Mark here 

if you 

WANT NEITHER 
regular nor 
optional 
insurance 


ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE 


1 elect the $10,000 ‘additional optional Insurance and authorize the requivéd deductions 
from my salary, compensation, or annuity to pay the full coat of the optional insurance. 


. This optional insurance is in addition to my regular insurance. 


DECLINATION OF OPTIONAL (8UT NOT REGULAR) INSURANCE 


i decline the $10,000 additional optional insurance. | understand that ] cannot elect op: 
onal insurance until at least 1 year after the effective date of this declination and uniess 
at the time J apply for it | am under age 50 and present satisfactory medical evidence 
of insurability. | understand also that ny regular insurance is not affected by this declina- 
tien of additional optional insurance. 


WAIVER OF LIFE INSURANCE COVERAGE 


1 desire not to be insured and | waive coverage under the Federal Employees Group Life 
Insurance Prograsy. | understand that | cannot cancel this waiver and obtain regular in- 
surance until at laast 1 year after the effective date of this waiver and unless at the time 
| apply for insurance | am under age 50 and present satisfactory medicat evidence of in- 
susability. | understand also that | cannot now or later have the $10,000 additional! 
optional insurance unless } have the regular insurance. 


SIGN AND DATE. IF YOU MARKED BOX "A" OR "C", : FOR EMPLOYING OFFICE USE ONLY 


COMPLETE THE "STATISTICAL STUB." THEN RETURN | |--————-~~—-~ 
THE ENTIRE FORM TO YOUR EMPLOYING OFFICE. 


“SIGNATURE 


(official receiving date stamp) 


j x; 
it whey: 


"See Table of Effective Dates on back of Original 


ORIGINAL COPY—Retain in Official Personnel Folder SECRET Sitch ee 


(for use only untr Apel 34, 1968) 
176-102 


rrr 


| ELECTION, DECLINATION, OR WAIVER 
| OF LIFE INSURANCE COVERAGE 
FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM 


IMPORTANT 
GENCY INSTRUCTIONS 


A 
ON BACK OF ORIGINAL 


TO COMPLETE THIS FORM— 


FOLLOW THESE GENERAL INSTRUCTIONS: 


* Read the back of the “Duplicate” Carefully before yeu fill in the form. 
* Fill in BOTH COPIES of the form. Type or use ink. 
* Do not detach. 


FILL IN THE IDENTIFYING INFORMATION BELOW (please print or type): 
| NAME (last) (Arst) “ty DATE OF BIRTH (month, day, yesr) | SOCIAL SECURITY NUMBER 
| KENT Wjitiam ; S~9- 29 


ae DEPARTMENT OR AGENCY "LOCATION (City, State, ZIP Coda) 
i 


i 


"? OO YES © NO 
in effect and you should not file this new form uniess you want to change the old one, (See Instructions for 
Employees on page 4.) 


3 MARK AN "X" IN ONE OF THE BOXES BELOW (do NOT mask more than one}: 


Mark herve ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE 
you } elect the $20,000 additional optional insurance ard authorize the required deductions 
WANT BOTH py from my salary, compensation, or annuity to pay the full cost of the tional insurance. 
| optional and This optional insurance is in addition to my regular insurance. 
regular 
insurance (A) 


Mark here DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE 

if you | decline the $10,000 additional optional insurance. | understand that I cannot elect op- 
NOT WANT tional insurance unti! st least 1 year: after the effective date of this declination and unless 

OPTIONAL but at the time | spply for it | am under age 50 and present satisfactory medics! evidence 

do want of ingurability. | understand also that my regular insurance is not affected by this deciina- 

regular (B) tion of additional optional insurance. 


insurance 


Mark here WAIVER OF LIFE INSURANCE COVERAGE 

if you ! desire not to be insured and | waive coverage under the Federal Employees Group Life 
WANT NEITHER insurance Program. ! understand that | cannot cancel this waiver snd obtein feguiar in- 
regular nor surance until at least 2 year after the effective date of this waiver and unless at the time 
optional | apply for insurance | am under age 50 and present satistactory medical evidence of in- 
eu nee (€) — surability. 1 understand also that ! cannot now or later have the $10,000 additional 


optional insurance unless | have the regular insurance. 


DATE AND SIGN. RETURN THE ENTIRE FORM TO 
4 YOUR EMPLOYING OFFICE. i 


| SIGNATURE (do not print) 


ae 


FOR EMPLOYING OFFICE USE ONLY 
" (alficatcecsiving dala stamp) SS 
PY Naaru . 


OATE 


Qui oak aes 


Lae aca eae 


Mord 30,1990 | 


| 
| 
| 


‘See Table of Effective Dates on back of Original — 


ORIGINAL COPY—Retain in Official Personnel Folder STANDARO FORM No. 176 
FPM Supprement 870-3 


SECRET 


tt, PREFERENCE FOR NEXT ASSIGNMENT: 


fla. DESCRIBE BRIEFLY THE TYPE OF WORK YOU WOULD PREFER FOR NEXT ASSIGNMENT JF DIFFERENT FROM THAT INDICATED 
tN ITEM NO. 9 ABOVE. iF YOU HAVE MORE THAN ONE PREFERENCE, {!NOICATE YOUR CHOICE. 


I would very much like ‘te continue in. my present duties, dealing with 
varied nationalities and having a wide range of operational oppor~ 
tunities, Should a circtimstance develop for Washington Base involve- 
ment in Covert Action work, particularly political action, I would 
like to be a part of it, My preference would also lie in continuing 
ain my present @ status and cover arrangement indefinitely. 


bpp 


1tB. INDICATE 4F YOU DESIRE To EXTEND YOUR CURRENT TOUR BY CHECKING IN APPROPRIATE BOX, ALSO INDICATE PREFERENCE 
FOR NEXT REGULAR ASSIGNMENT BY INSERTING 1, 2, 8 3 (for lat, Ind, and 3rd choice) IN REMAINING BOXES, 
COMPLETE ALL ALTERNATE CHOICES AND OPTIONS IN ALL CASES EVEN THOUGH YOU ARE REQUESTING AN EXTENSION OF YOUR 
TOUR. 


G EXTEND FOUR renee MONTHS AT CURRENT STATION 10 ; 
Coate 


0 BE ASSIGNED TO HOQTRS FOR A TOUR OF DUTY: INDICATE YOUR CHOICE OF DIVISION, STAPF OR OFFICE. 
IST CHO iC rears ZNO CHOICE ee IRD CHOICE cnn eecnnenn, mmmemendetie 


oO BE ASSIGNED TO ANOTHER FIELD STATION: INDICATE CHOICE OF GEOGRAPHIC AREA OR SPECIALIZATION 
'st CHOICE aw cHoice JAD CHOICE 


> RETURN TO MY CURRENT STATION 


TO SE COMPLETED BY FIELD STATION 


12. IN CONSIGERATION OF THE EXPERTENCE AND PERFORMANCE OF THE EMPLOYE? AND HIS PREFERENCE FOR NEXT ASSIGNMENT, 
INDICATE YOUR RECOMMENDATION FOR WIS NENT ASS1ON T RAINING: 


Washington Base concurs with 
his present assignment for another 


. 


request that he remain in 
ur. - Cd 


TO GE COMPLETED BY APPROPR) ATE HEADQUARTERS OFFICE 


13, 1M CONSIDERATION OF THE EXPERIESCE ABD PERFORMANCE OF THE EMPLOYEE. WIS PREFERENCE FOR NEXT ASS IGNMENT, 
AND THE STAFFING REQUIREMENTS GF YOUR COMPONENT, INDICATE YOUR COMPONENT'S RECOMMENDATION FOR WIS NEXT 
ASSIGNMENT ANO YRAINING. : 


DO Division concurs in Subject's, and Base's, desire for another 
tour at Washington Base, Subject has been an effective case officer 
and his effectiveness should be still greater by virtue of his accumulated 
experience in the Base area, 


oe 
pate} May 69 titue__DCDO/I SIGNATURE 
FOR USE BY CAREER SERVICE 
14. APPROVED ASSIGNMENT: 
tom, “d V4 
1S. EMPLOYEE NOTIFIED GY DISPATCH NOM thet? CMY =F5 Oo, 2 Les 
CABLE NO, opateo: on 


(stcwatune} 


ee y 
yoo ya4 
CAREER SERVICE REPRESENTATIVE: 1 
- terete eee 


ie SECRET 


- 
" 


SECRET 


: - ' FIELD REASSIGNMENT QUESTIONNAIRE 
AG iain ted 00 WOT COMPLETE FOR HEADQUARTERS USE ONLY 
MP1 G Biddooniy if SA)|DATE( from item S-D|NAME OF SUPERVISOR (true) OATE (from item $.-2) 
aE, : : 2 Feb. 1969 John G. Shaffer, Jr. 12 Feb. 1969 
DATE RECEIVED aT MEADOUARTERS: DISPATCH NUMBER: QAT" RECEIVED By CAREER SERVICE: 


TM 198253 
17 February 1969 “ 


2 Feb. 1969 
TO BE COMPLETED BY EMPLOYEE 
1. DATE OF SIRTHN 2, SERVICE 3. YOurR CURRENT POSITION, TITLE - STATION OR Base 2 8. CRYPT FoR 


ANO GRADE ER 


9 May Ops Officer - GS-14/3 DO BASE WASHINGTON 


1929 


Sa. Dave oF Pes ARRIVAL | és. REQUESTED DATE oF 6a. EXPECTED DATE aF FiRS 6p. OESIRED Bate TO REPORT TO .OUTY 
IN FIELD DEPARTURE CHECK-IN AT HO AFTER LEAVE 


, 


1 August 1967 ~ 


7. MUMBER AND AGES OF OEPENDENTS WHO WILL TRAVEL WITH YOu: 
4 dependents, ages 38, 15, 14, 13 
8. PERSONAL CIRCUMSTANCES THAT SHOULD BE CONSIDERED tn DETERMINING NEXT ASSIGNMENT: 


Educational facilities for my children and medical facilities 
for my wife. 


@. LIST YOUR mascR DUTIES OURING CURRENT TOUR (see special note on tranamittal form). 
{olso attach paraonal cover questionnaire in accordance © ith CSI-F 240-8) 


Initiate and develop contacts and operations in the Washington 
diplomatic and foreign press communities, encompassing all the 
major world geographical areas, 


Handle recruited agents resident in the Washington area, 


Establish and maintain self in commercial cover role. Perform 
cover duties, 


Prepare operational correspondence and conduct routine adminis— 
trative tasks. 


+ TRAINING DESteED: 
INDICATE WHAT TRAINING You BELIEVE YOU SHOULD Have DURING THE NEXT SEVERAL YEARS 


See 900 taiees Ge Oe SECRET 


ss, = 


4. Mr. Kent has a first rate mind, a unique flair 
for SA operations, and unusual language capabilities. 
During the Chilean crisis period he demonstrated his dedi- 
cation to duty, working eleven or twelve hours a day without 
complaint, and his ability to make effective use of his 
exceptional professional talents and experience while 
Simultaneously exercising sound judgment and leadership in 
his management of Branch affairs. 


5. In view of Mr. Kent's outstanding performance under 


tense and trying circumstances it is strongly recommended 
that he be granted a QSi. 
iy, o-—~ 
avid A. Phillips 
Chief 


Western Hemisphere Division 


APPROVAL RECOMMENDED: 


1 fs x 
airman, ne ate 


APPROVED: 
31 JAN 1974 
1rector o er ne Date 


SECRET 


290 DEC 1973 


MEMORANDUM FOR: Chairman, QSI Honor and Merit Award Panel 


SUBJECT: Request for QSI: 
William M. Kent, GS-14 


1. It is recommended that Mr. William M. Kent be 
granted a Quality Step Increase in recognition of his out- 
Standing performance as Chief of the SA Section and Acting 
Deputy Branch Chief of WH/6 during the tension-filled days 
which preceded and followed the Chilean military coup of 
11 September 1973. The nature of Mr. Kent's service to the 
Agency during this period has been described more fully in 
his most recent fitness report, which evaluated his overall 
performance as "Outstanding." 


2. Mr. Kent served as Acting Deputy Branch Chief of 
WH/6 for five months, from mid-June to mid-November 1973, 
while concurrently continuing to direct the large and im- 
portant Chilean covert action program with exceptional 
competence. Mr. Kent thus was handling two exacting jobs 
Simultaneously during the entire coup period. This was a 
time of particular tension for the Branch, since developments 
in Chile were of international importance and generated almost 
daily requests for special Papers and briefings for top U.S. 
Government leaders. Mr. Kent performed at a consistently 
high level in both his SA and managerial capacities: his 
propaganda and political action guidance was timely, imagina- 
tive and effective, while his Managerial decisions as pro- 
visional head of a 15-man branch reflected sound judgment 
and an across-the-board foundation in clandestine operations, 


3. <A self-reliant and exce tionally talented SA officer, 
Mr. Kent was personally responsible for the creation and 
implementation of two successful Division programs -- one in 
the political action and one in the propaganda field -- which 
have made an important contribution to the achievement of 

U.S. policy objectives with regard to Chile. These programs 
are being continued even though Mr. Kent has now left the 
Branch to handle an exacting new staff assignment. 


E2, IMPDET 
CL BY 024345 


3 November 1970 


MEMORANDUM FOR THE RECORD 
SUBJECT: Commendation - Mr, William Kent 


1. Mr. Kent was assigned to a high priority 
Task Force in WH Division from 21 September through 
30 October. 


2. During this period Mr. Kent assisted in the 
preparation of propaganda material and was in charge 
of black operations. Based on his knowledge of the Cuban 
Intelligence Service and Cuban modus operandi, Mr. Kent 
prepared several highly imaginative black operations and 
provided much needed advice to the Task Force on this 
Subject. The biographic material he pulled together on 
& major proponent of our little drama was of exceptional 
value and was delivered to several U. S. as well as 
foreign newsmen who made extensive use of it. Mr. Kent 
is a well trained and resourceful Clandestine Service 
Operator whose work showed the stamp of professionalism 
and whose attitude was marked by a deep interest in his 
work. Mr. Kent is to be commended for his efforts on the 
behalf of the Task Force and for the unusual talent he 
brought to the job. 


3. A copy of this commendation will be placed 
in Mr. Kent’s personnel file. 


William V. Broe 
Chief 
Western Hemisphere Division 


CONFIDENTIAL ae 
~ (when filled in) i 


~~ 


MANAGEMENT BY OBJECTIVES SEMINAR , 
Re aT eat rem nen ge nt at we EVLA TR 
Student: Kent, Willaim mM, Dates: 30 June ~ 2 July 1975 


Employee Number; 059198 Office: Ps 


Service Designation: D 


COURSE OBJECTIVES: 


Upon completion of this Seminar, the participant 
should be able to: 


1) Understand the evolution of the MBO concept. 


2) Identify the elemente of MBO and understand 
their utility. 


3) Understand how MBO has been applied in certain large 
organizations. 


4) Understand the major characteristics of the management 
System now used within each Directorate, particularly 
within his own Directorate. 


5) Define significant differences and common traite in 
the practice of MBO among the Directorates of the 
Agency. 


6) Describe actions which might be taken to improve and 
Strengthen the application of MBO within the Agency. 


ACHIEVEMENT RECORD: 


Thies is a certificate of attendance only. No sttempt 
was made to evaluate student achievement in the Seminar. 


FOR THE DIRECTOR OF TRAINING 


—_ a TJ = 


Date 


CONFIDENTIAY 
(when filled in) 


ony 


SECRET 


5 December 1975 


MEMORANDUM FOR THE RECORD 


SUBJECT: Commendation of Nr. William Kent 


During the last fiva months I have turned to Mr. Kent 
On two occasions to help the Latin Anerica Division in 
couneaction with Senate Select Comatctea's investigation 
of covert action in Chile. When confronted with a need 


uS prepare a paper that was eventually used by the Director 
in his presentation before the Senate Select Committee on 
14-15 July. on the 8econd occaaion his contribution was 
used by the DDO in hig appearance before the Senate Select 
Committee on 28 October. Both of these Papers wera 
excellent and have withsatoood critical scrutiny, 


Aside from Mr. Kenr's ability to write I would like 
to take this occasion to record my overall high esteen 
for Mr. Kent as a Professional and as a person. I have 
always considered him to be one of our more able and pro- 
mising officers. His dedication is exenplary; he has spent 
untold extra hours of hig time carrying out his Guttes. He 
has good judgment and conmon sense. Mr. Kent has a very 
attractive personality and excellent personal presence, 
Fron all Standpointa he is an excellent officer that deserves 
to move ahead in the organization. I aa convinced he has the 


FP min 
Sie oes 


Raymond A. Verren 


Raymond A. Warren 
Deputy Chief 
Latin America Division 


ce: *“C/CNG/NOC 
C/LA/PEMS E2 IMPDET 
SECRET CL BY 009560 


oe, sh, 
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CONFIDENTIAL 
(Wien filled in) 


j TRAINING REPORT 


MANAGEMENT COMMUNICATION COURSE 
rs., full-time 


STUDENT: William M. Kent EMPLOYEE NO: 959198 
: SERVICE DESIGNATION: p OFFICE > CMG 
DATES ATTENDED: 24-28 January 1977 


COURSE OBJECTIVES-CONTENT AND METHODS 
EE AOU ENT LAND MELTOUS 


The Management Communication Course is designed to enable 
Students to improve managerial performance by applying communi- 
cation theory and principles to daily management activity; use ‘ 
interpersonal communication techniques to deal more effectively 
with superiors, peers, and subordinates: epi ntare and use management 
communication source/resource personnel within the Agency; and 
assess the effectiveness of communication within an organizational 
component. 


i The content of the course is presented with the use of TV, 
films, and relevant exercises supplementing group and individual 
' participation. Current theory and practical application are 
I stressed. 
ACHIEVEMENT RECORD 
This is a certificate of attendance only. No attempt 
was made to evaluate student achievement in this course. 


FOR THE DIRECTOR OF TRAINING: ‘ 


31 JAN 977 


1¢ nstructor ate 


CONFIDENTIAL 


08 Anaintie tnone atentnin natant ee eR GREE cee ene oe 


A4DMINTSTRATIVE — INTERNAL USE ONLY 


TRAINING REPORT 
OFFICE OF TRAINING 
FUNCTIONAL TRAINING DIVISION 


This certifies that William M. Kent ( 039198) has 


completed the two day Equal Employment Opportunity (EEO) Seminar 


for Supervisors held 17-18 August 1976 + At the 


conclusion of this two-day session, each participant will be 
able to describe the following: 


a) The EEO Program and reasons 
for its ‘existence; 


b) A supervisor's responsibility in 
implementing the program; 


c) The procedures for Processing EEO 
complaints; 


@) Tne Agency's past record and the 
Agency's Affirmative Action 
Plans; and 


e) The significance of Upward Mobility, 


Federal Women’s, and Hispanic Programs 
in the overall EEO Program. 


FOR THE DIRECTOR OF TRAINING: 


Course Administrator 


QOWIBISTRATIVE — INTERNAL USE ONLY 


ADMINISTRATIVE - INTERNAL USE ONLY 


_ 


NAME OF EMPLOYEE (Last-Firat-iadis) | NAME ANG PELATIONSHIP OF DFELADENT® CLAIM NUMBER 
i 
i 

Kent, William M. » Self 77-0324 


There is on file in the Personal Affairs Branch, Benefits and 
Services Division, Office of Personnel, an Official Disability Claim 


File on the above named employee (or his dependent*) for an illness, 


injury, or death incurred on__1/17/77_ 


This notice should be filed in the employee’s Official Personnel Folder 


a5 a permanent cross-reference to the Official Disability Claim File. 


cere 
DATE OF NOTICE SIGNATURE CF asn REPOFSENTAT IVE 


2/9/77 Ernest L. Uardt 
pa 


NOTICE OF OFFICIAL DISABILITY CLAIM FILE 


1PM LO7G vse caevicus eotrion. ADMINISTRATIVE - INTERNAL USE ONLY (4-21-35) 


i one a t t : 
Rc eee = SECRET Set 


:; Retirement Operations Branch 
Office of Personnel 


: vihitveu BM, Rect CATEGORY OF 
RETIREE wiha 4 ih a eae 


On the basis of a review of the records of the Central Cover Staff the 
following action is to be taken on processing retirement documentation 
i for the person named above. 

{ 


TYPE RETIREMENT | CIVIL SERVICE Mab ure eet 
fi OVERT COVERT COVERT RETENTI 


{ 

| 

LOCK-UP 

\ 7 
| } 
{ { 
; (Payment in- } 
t ANNUITY PAYMENTS SHOULD Bf : OTHER structions ! 
t follow { 
i 


| TAX DOCUMENTATION SHOULD BE OTHER (MEMO POLLOWS) 
REQUEST TRANSFER OF FUNDS FROM 
CIVIL SERVICE COMMISSION ® INTERNAL TRANSFER 


| TYPE QF HOSPITALIZATION CARD: = GEiLA 


a a 


REMARKS? 


CHIEF. COVER SUPPORT BRANCH { 
CENTRAL COVER STAFF i 


! 
THIS SECTION TO BE COMPLETED SY OFFICE OF SECURITY ; 
; 
| 


is, 


} neon ae NO SECURITY CBJECTIONS TO ABOVE. 
OTHER INSTRUCTIONS AS FOLLOWS: 


3 CHIEF. EMPLOYEE ACTIVITY BRANCH, OFFICE OF SECURITY 


£84 3429 foiricas ©) SECRET 


| €2, IMPDET CL BY: 063857 | 429219) ai gre -peheLP Neco) 


2. SCEScaiPTion OF DUTIES SINCE LAST EFFICIENCY REPORT. (LIST MOST RECENT FIRST. DESCRIBE CONCISELY BUT FULLY} 


| Eile ine: | GS-6 (183795 pee. | 16 June 1952 


3. 1F COURSES OF INSTRUCTION WERE COMPLETED SURING PERIOD OF THIS REPORT. LIST TITLE, LOCATION OF SCHOOL. LENGTH OF 
COURSE AND DATE COMPLETED. 


4. PROFICEENEY ifs 
FOPIEON LANG. 


5. MY PREFERENCE FOR NEXT OUTY AFTER TERMINATION OF CuUR- 
RENT ASSIGNMENT IS: f1F IN US-$O STATE} 


TYPE OF BYTY 
Operations Officer 
Qperations Officer Cuba 
Operations Officer 0 f 


Lis Ont OF MORT IN ONDE * ry 


| @. WAVE THERE BEEN ANY CHANGES 1N PERSONAL STATUS SINCE ORIGINAL EMPLOYMENT OR LAST REPORY - WHICHEVER IS LATER? 


| waniran status [ [ves] NUMBER OF DEPENDENTS EMERGENCY ADDRESSEE LEGAL ADDRESS 
1F THE ANSWER TO ANY OF THT ABOVE 1S YES, ATTACH A SEPARATE DETAILED REPORT IN DUPLICATE HERETO, IN THE CASE OF 
MARRAIGE. THE REPORT WILL INCLUDE WAMES, AODRESSES. AND CITIZENSHIP OF SPOUSE. FATHER-IN-LAW, MOTHER-IN-LAW, 
BROTHERS IN-LAW AND SISTERS- IN-LAW. 


re ee eee 


a 


ind 
ite ; - , 
er LEE Mae prs SUOMATUAL OF EMPLOYER 


j SECTIONS 7? THROUGH If TO BE COMPLETED 8Y IMMEDIATE SUPERVISOR 
7, PERIOD COVERED BY THIS REPORT SCCASION FOR REPORT 


é : 5 . ANNUAL REASSIGNMENT OF PROPOSED REASS 1 GHMENT a [sevenine INITIAL 90 
16 Sept.52 oy REPORTING OFFICER OF EMPLOYEE REPORTED OW OAYS OF EMPLOYMENT 

@. 18 THIS EMPLOYEE QUALIFIED TO[XH ]ves] 15 EMPLOVEE BETTER QUALIFIEO[ X]vES] IF SO, YNAF DUTY OF DUTIES : 
PERFORM ALL PRESENT CUTIES? [| [We | FOR OTAER DUTIES? Cp eey Intell, Off, = Operati ons 

after Headguarters' trai 


EXPLAIN iN SECTION 11 


anaemia en et A 
©. FOR EACH FACTOR OOSERVED CHECK THE APPROPRIATE BOX TC INDICATE HOW THE CMPLOYEE COMPARES WITH ALL OTHERS OF THE 

: SAME CLASSIFICATION WHOSE PROFESSIONAL ABILITIES ARE KNOWN TO YOU PERSONALLY. DO NOT LIMIT THIS COMPARISON TO THE 

i OYMERS NOW UNDER YOUR SUPERVISION. 00 NOT HESITATE TO MARK "WOT OBSERVED’ OW ANY QUALITY WHEN APPROPRIATE. 


a ce 
; A. AGILITY TO BORK AND GET ALOWG WITH PEGPLE ae ees 
B. INTEREST AND ENTHUSIASM IN WORK ae Ee eee 


c. SECURITY CONSCIOUSNESS 

O. ABILITY TO GRASP INSTRUCTIONS AND PLANS 

£. ATTENTION TO DUTY 

fF, JUDGMENT AND COMMON SENSE 

@. ABILITY TO OBTAIN RESULTS AND GET THINGS DONE 


excey-] °° 
Lear STAM 
pine 


Ed 


H. OLSCRETION 


ae 
es 
ae 
as 
mar 
ed 

1. IMbTIATIVE pees 
J, ABILITY YO HANOLE AHO OSRECT PEOPLE. ; 
KR. PENFORMANCE OF PRESENT OUTIES (ITEM 2) ae 
Le. AGILITY TO EVALUATE INTELLIGENCE INFORMATION ae 
#. TACT fF 
WN. SAGACHTY (NON-GULLIBILITY) hae 
ae 

aes 

Ee an 

bas 


nO cr ee 


O, LEADERSHIP 
P. PHYSICAL STAMINA 
Q. MENTAL STAMINA 


{0. INDICATE YOUR ATTITUDE TOWARD HAVING THIS EMPLOYEE UNDER YOUR COMMAND Of SUPERVISION. WOULD You - 
DEFINITELY PREFER NOT BE SATISFIED BE PLEASED oat heen El 
WOT WANT Him? TO HAVE HIM? TO HAVE Him? TO HAVE HIM? DESIRE HIM? 


We ENTER HERE ANY DESIRED REMARKS PERTAINING TO PARTICULAR QUALIFICATIONS OR LACK THEREOF WHICH ARE CONSIDERED 
PERTINENT TO THE EVALUATION OF THIS EMPLOYEE. OUTSTANDING ASSETS ANC/OR SERIOUS LIMITATIONS SHOULD BE STATED 
ALSO REASONS FOR ANO RECOMMENDATIONS AS TO REASSIGNMENT WILL BE GIVEN IF APPROPRIATE TO THIS REPORT. 


(op RODS TIONAL SPACE TS REEOED ATACH EXTRA aHEEF) 
geass ey 


‘1 July 1953 : 


DATE 


EER REVEEGTNG OF FITER OR CHIEF OF STATION GORS ROT 
COMCUR BETH THIET REPORT. EXCEPTIONS BELL BE STATED 
Srp ON THE REVERSE Sidt HEREOF) 


Sr EICER 


SECRE 
(When Filled In) 


DICATE IF YOU THINK THAT ANY SINGLE STRENGTH OR WEAKNESS OUTWETGHS ALL OTHER COO? PRent laps: a 
TENS ONK 
No. 
lig 
YOU FEEL THAT HE REQUIRES CLOSE SUPERVISION? Cok deo [_)ves. fF YES. WHY? un AM 55 ‘ 
MAIL ROGM 

|AT TRAINING OO YOU RECOMMEND FOR THIS WNOIVIOUAL] 

1. Phases I, II, III. ; 

2. CPO ‘ 


pre nnn erent ent ee 
HER COMMENTS (Indicate here general traits, apecific habits or characteriatica not covered elsewhere in the 
port but which have e« bearing on effective utilizetion of this paeraon): 


SECTION VI 


Read all desceiptians before rating. “Place ‘Xin the moat appropriate box under subsections 4,B,C.6D 


[RECTIONS: Consider only the skill with which the C. DIRECTIONS: Based upon what he hes said, hie actions, 
raon hae perfareed the dution of hie sob and rate and any other indications, give your opinion of this 
im accordingly, 


Person's attitude toward the osganisation, 
rc]. 


DOES NOT PERFORM DUTIES ADEQUATELY: HE 1S 
(INCOMPETENT. 


@ARELY ADEQUATE IN PERFORMANCE: ALTHOUGH HE 


HAS AN ANTAGONISTIC ATTITUDE TOWARD THE AGENCY 
o WILL OEFINITELY LEAVE THE ORGANIZATION AT THE 
FIRST OPPORTUNITY. 


HAS HAD SPECIFIC GUIDANCE OR TRAINING, HE 
OFTEN FALLS TO CARRY OUT RESPONSIBILITIES 
COMPETENTLY, 

PERFORMS MOST OF HIS DUTIES ACCEPTAGLY: OCCA. 
STONALLY REVEALS SOME AREA OF WEAKNESS. 


HAS STRONG NEGATIVE ATTITUDE TOWARD ORGANI ZA- 
TION... 1RKED SY RESTRICTIONS... REGAROS AGENCY’ 
4S A TEMPORARY STOP UNTIL HE CAN GET SOMETHING 
SETTER. 

TENDS TO HAVE AN UNFAVORABLE ATTITUDE TOWARD 


THE ORGANIZATION... BOTHERED BY MINOR FRUSTRA- 
TIONS. WILL QUIT IF THESE CONTINUE. 

HES ATTITUDE TOWARD THE ORGANIZATION 1S INDIF- 
FERENT...HAS “WAIT AND SEE” ATTITUDE. . WOULD 
LEAVE SF SOMEONE OFFERED HIM SOMETHING BETTER. 
TENDS TO HAVE FAVORABLE AYY! TUDE TOWARD ORGANI- 
ZATION. .MAKES ALLOWANCES FOR RESTRICTIONS 
IMPOSE BY WORKING FOR ORGAN) ZATION. . THINKS 
1N TERMS OF A CAREER IM THE ORGANIZATION. 
DEFINITELY HAS FAVORABLE ATTITUDE TOMARD THE 
ORGANIZATION... BARRING AN UNEXPECTED OUTSIDE 
OPPORTUNITY, WILL PROBAGLY ENOEAVOR TO MAKE A 
CAREER IN THE ORGANIZATION. 

HAS AN ENTHUSIASTIC ATTITUDE TOWARD THE ORGAN- 
TZATION. .WILL PROBABLY NEVER CONSIDER WORKING 
ANY PLACE BUT IN THE ORGANIZATION. 


PERFORMS OUTIES IN A TYPECALLY COMPETENT, 
GFFECTIVE MANNER. 

A FINE PERFORMANCE, CARRIES OUT MANY OF HIS 
RESPONSIBILITIES EXCEPTIONALLY WELL, 
PERFORMS HIS DUTIES IN SUCH AN OUTSTANOING 
MANNER THAT HE 1S EQUALLEO BY FEW CTHER PER- 
SONS KNOWN TO THE RATER. 

IS INGIVIQUAL AETTER QUALIFIED FOR WORK IN SOME 


areay [TJ] xo (jves. IF ves, wHar? 


y . e. 


RECTIONS: Considering othera of this person's trade 
id type of wasignnent, how would you rate him on 
tentiality for ausumption of greater reeponsibili- 
ex normally indicated b» promotion. 


D. DIRECTIONS: Consider everything you know about thie 
person iw making your rating,.akill in job duties, 
conduct on the job, personel characteristics or 
hebits, and special defects or talente. 

I 1. HAS REACHED THE MIGHEST GRADE LEVEL AT WHICH } 1. 

SATISFACTORY PERFORMANCE CAN BE EXPECTED. 


DEFINITELY UNSUITABLE - HE SHOULD BE SEPARATED, 


| 2. {8 MAKING PROGRESS, BUT NEEDS MORE TIME IN (] 2 OF DOUBTFUL SUITABELITY..WOULO NOT HAVE AG 
PRESENT GRADE BEFORE PROMOTION TO A HIGHER CEPTEG HIM £F { HAD KNOWN WHAT 1 KNOW NOW. 
GRADE CAN BE RECOMMENDED. [J] 3+ A BARELY ACCEPTAQLE EMPLOYEE. .OEFINITELY BELOW 
} 3. IS READY TO TAKE ON RESPONSIBILITIES OF THE AVERAGE BUT WITH NO WEAKNESSES SUFFICIENTLY 
NEXT HIGHER GRADE, BUT MAY NEED TRAINING IN OUTSTANDING TO WARRANT HIS SEPARATION. 
SOME AREAS, ee 4. A TYPICAL EMPLOYEE. .HE DISPLAYS THE SAME SUITA- 
| 4s WELL PROBABLY ADJUST QUICKLY To THE MORE "aes BILITY AS MOST OF THE PEOPLE [| KNOW IN THE 
RESPONSIBLE CUTIES OF THE NEXT HIGHER GRADE, ads ORGAN! ZATION. 
BS. TS ALREADY PERFORMING AT THE LEVEL OF THE NEXT Lx! 5. A FINE EMPLOYEE - HAS SOME OUTSTANDING 
KIGHER GRACE, 7 STRENGTHS. 
6. AN EXCEPTIONAL PERSON WHO IS ONE OF THE FEW C_ i 6. AN UNUSUALLY STRONG PERSON IN TERMS CF THE 
WHO SHOULD BE CONSIDERED FOR RAPID ADVANCE. ats REQUIREMENTS OF THE ORGANIZATION. 
MENT. j; 7? EXCELLED BY ONLY A FEW IN SUITABILITY FOR WORK 
IN THE ORGANIZATION. 


a SECRET 


SECRET 


2 , “4 ? (When Filled In) ‘ 4 


CAN THINK ON HIS FEET. 


COMES UP WITH SOLUTIONS TO 
PROBLEMS. 


2B. STIMULATING TO ASSOCIATES: A 
** SPARK PLUG". 


29. TOUGH MINDEDS. 


30. OBSERVANT. 


1 
HH 
an 
1 { 
nal 2 


HH 


| ~—+ | 


St. CAPABLE. 


32. CLEAR THINKING. 


33. COMPLETES ASSIGNMENTS WITHIN 
ALLOWABLE TIME LIMITS. 


34. EVALUATES SELF REALYSTICALLY, 


95. WELL INFORMED ABOUT CURRENT 


TH 

H 
| 
is 
a 
: 
a 


H 
tt 
iH 


Hs 


gq. OELISERATE. 


37. EFFECTIVE IN DISCUSSIONS with 
ASSOCIATES. 


IMPLEMENTS DECISIONS REGARD: 
LESS OF OWN FEELINGS. 


50. THOUGHTFUL OF OTHERS. 
iy 


WORKS WELL UNDER PRESSURE. 


= 
it 


At QESPLAYS JUDGEMENT. 


42. GIVES CREOLT WHERE CREDIT 13 
DUE, 


\ , 
H 43. MAS ORMIVE. 7 


ite 
i 
if 


ma 
HE 


44. 1% SECURITY CONSCIOUS. 


45. VERSATILE. 


46. HIS CRITICISM 1S CONSTRUCTIVE. 


4 
1 
i 


47. ABLE TO INFLUENCE OTHERS. 


Ri 


N : 


48. FACILETATES SMOOTH OPERATION 
OF HIS OFFICE. 


t 43. DCES NOT REQUIRE STRONG AKO 
CONTINUOUS SUPERVISION. 


i 
HE 


i 


80. A GOOD SUPERVISOR. 


SECTION V 


! DO WHAT ARE HIS OUTSTANDING STRENGTHS? 
hes initiative to a high degree and takes pride in carrying out 
his duties well. He is keenly interested in incweasing his professional 
capabilities and shows considerable aptitude for this type of work. 


B. WHAT ARE HIS OUTSTANDING WEAKNESSES? 


None outstanding. 


SECRET 


SECRET OFFICE OF pee 


(When Filled In) 


SECTION IV 


Thia aection ia provided aa an aid in describing the individual. Youd senmpption is not favorable or unfavorable 
in iteelf bute ecquires ita meaning in relation to a particular job or By ent 


i gH ppptive words are to be 
interpreted literally. Lif 


On the left hand aide of the page below are a series of statements that apply in some degree to most people. On 
the right hand aide of the page ere four mejor categories of deacriptione. The acale within each category ia die 
vided into three amall blocks; thie ia to silow you to make finer distinc tionAl{ bd desire. Look at the state- 
ment on the left «+ then check the category on the cight which best teila how much COT Brarenent applies to the per- 
won you are rating. Piacing an oN! in the ‘Not Ohgerved'' column means you have no opinion on whether 6 phrase 
applies to an individual. Placing an “Xin the “Does Not Apply *’ column means that you have the definite opinien 
that the description is not at all suited to the individual, 


SONNE 


STATEMENTS CATEGORIES 


OUTSTAND ING 
DEGREE 


ABOVE AVERAGE 
DEGREE 


REASONABLE 
DEGREE 


LIMITED 
DEGREE 


A. ABLE TO SEE ANOTHER'S 
POINT OF VIEW, 


SAMPLES 


B, PRACTICAL. 


: 


A GOOD REPORTER JF EVENTS. 


CAN MADE DECISIONS ON HIS OWN 


WHEN NEED ARISES. 


: 


CAUTIOUS IN ACTION. 


HAS INITIATIVE, 


UNEMOTIONAL. 


$- ANALYTIC IN HIS THINKING. 


7. CONSTANTLY STAIVING FOR NEW 
KNOWLEOGE AND IDEAS. 


e 
6. GETS ALONG WITH PEOPLE AT ALL 
SOCTAL LEVELS. 


EE 


9. HAS SENSE OF HUMOR. 


10. KNOWS WHEN 7O SEEK ASSISTANCE. 


: 
Ei 
E 


Thi. CALM. 


» CAN GET ALONG WiTH PEOPLE, 


MEMORY FOR FACTS. 


14. GETS THINGS DONE. 


15. KEEPS ORIENTED TOWARD LONG 
TERM GOALS. 


16. CAN COPE WITH EMERGENCIES. 


17. HAS HIGH STANDARDS OF 
ACCOMPLISHMENT. 


18. MAS STAMINA: CAN KEEP GOING 
A LONG TIME. 


ait 


19. HAS WIGE RANGE OF INFORMATION. 


20. SHOWS ORIGINALITY. 


Zi. ACCEPTS RESPONSIBILITIES. | 


= I. ry 


22. ADMITS HIS ERRORS. 1 = hee i 
23. RESPONDS WELL TO SUPERVISION. fenpet tle ; ’ ee : al ee 
EVEN DISPOSITION. ae eee * i 7 ie = 5 eee ee 
= a ae ee: - By ey ; aa = 
eae ae ee po ai 


ASLE TO DG HIS JOB W)THOUT 
QTRONG SUPPORT. 
= 


SECRET 


2 te | (ibe REY Ea) . wee 


q 46 


FIELD FITNESS REPORT - ® 


The Fitness Report is an important factor in Organitation personnel management. It aeeks to provide: 

4, The organisation selection board with information of value when considering the epplication of an 
individuel for membership in the career atatl; and 

2, A periodic record of job performance as an aid to the effective utilization of personnel. 


INSTRUCTIONS 
TO THE FIELD ADMINISTRATIVE OR PERSONNEL OFFICER: Con-  . revealed by his day-ta-day activities. If this individ- 
sult current field administrative instructions regarding ual has been under your supervision for tesa than 
the initiation and tranamittal of thie report to head- days, you will coliaborate, if practicable, with his 
quartecs, Previous supervisors to make sure the reportis accurate 


and compiete, Primary cesponsibility reats with the 
TO THE FIFLD SUPERVISOR: Read the entire form bafore current supervisor, It is aaaumed that, throughout the 


attempting to complete any item, Aa the supervisor who period thia individual hea been under your supervision, 
aasigna, directs and reviews the work of the individual, you heve discharged your supervisory reaponsibilitica 
you have primary responsibility for evaluating his by frequent diacussions of his work, so that in a gen- 


eteengtha, weeknessea, and on-the-job effectiveness as eral way he knows where he stands. 


per fd. os. sh) 


OR NOT THIS FITNESS REPORT IS SHOWN TO THE PERSON BEING RATED 


SECTION } 


1. OATE OF BIRTH 


? 05); 


pervisor) 


STATE THE SPECIFIC ASSIGNMENTS OR TASKS WHICH ANE TYPICAL OF THOSE GIVE! 
TO $)X MONTHS (Liat in order of frequency) 


SECTION Jlt ¢Tro be completed at headquerters only) 
DO NOT COMPLETE - FOR HEADQUARTERS USE ONLY 


AUTHENTICATION OF REPORT AND SIGNATURES 


\. NAME OF RATER (True) 2. NAME OF REVIEWING OFFICIAL 
a. THIS REPORT [(9Gt was (_] Was NOT SHOWN TO THE INDIVIOUAL @EING RATED. 


4. QATE REPORT AUTHEN+ [| 5. NAME AND SIGNATURE OF ADMINISTRATIVE OR PERSONNEL OFFICER AT HEADQUARTERS 
BT VAN" 93. AUTHORIZED TO AUTHENTICATE FETNESS REPORT AND SIGNATURES 
j 1h 


IN FIELO (True) 


FORM NO. Ey SECRET ‘ (a) 


tosue sé 


ET 


(When Filled In) 
C. INDICATE 1f YOU THINK THAT ANY SINGLE STRENGTH OR WEAKNESS OUTWEIGHS OFFIE CONSIDERATIONS: 
£ 


moCONT PERS oN OF PERSON 


Dd. 00 YoU make SUES 


&. WHAT TRAINIKG OC YOU RECOMMEND FOR THIS INDIViDUAL? 
1. World Commnian 
2. Anti-Commanist Operations 


Ff, OTHER COMMENTS (Indicate here general traits, apecific habite or characteristics not covered alsewhere in the 
report but which have » bearing on effective utilization of thia person): 


Corbuston has demonstrated, amply, above-average aptitude for KUCAGE-type work. 


SECTION Vi 
Read all descriptions before rating. Place “X° in the sos: appropriate box under ‘subsections 4,8.C,aD 


DIRECTIONS: Consider enly the akili with. whieh the C. DIRECTIONS: Beved upon whet he has eaid, hia actions, 
persoe has performed the duties of his job and rete and any other indications, give your opinion of this 
him accordingly. person's sttitude toward the organisation. 


DOES NOT PERFORM DUTIES ADEQUATELY: HE 18 HAS AW ANTAGONISTIC ATTITUDE TOWARD THE ORGAN: 

{MCOMPETENT, IZATION, WILL DEFINITELY LEAVE THE ORGANS ZATION 

@ARELY ADEQUATE IN PERFORMANCE: ALTHOUGH HE AT THE FIRST OPPORTUNITY. 

HAS RAD SPECIFIC GUIDANCE OR TRAINING. HE HAS STRONG NEGATIVE ATTITUDE TOWARD ORGANI ZA- 

OFTEN FALLS TO CARRY OUT RESPONSIBILITIES TION... ¢RKED BY RESTRICTIONS... REGAROS ORGAN. 

COMPETENTLY. LZATION AS A TEMPORARY SYOP UNTIL HE CAN GET 

PERFORMS MOST OF HIS DUTIES ACCEPTABLY: OCCA SOMETHING BETTER. 

SIOWALLY REVEALS SOME AREA OF WEAKNESS. TENOS TO HAVE AN UNFAVORABLE ATTITUDE TOWARD 

PERFORMS DUTIES IN A TYPICALLY COMPETENT. THE ORGANIZATION. -@OTHERED BY MINOR FRUBSTRA- 

EFFECTIVE MANNER. TIONS. WILL QUIT IF THESE CONTINUE. 

A FINE PERFORMANCEs CARRIES OUT WANY OF HIS HIS ATTITUDE TOWARD THE ORGANIZATION LS INDIF~ 

RESPOMSIGILITIES EXCEPTIONALLY WELL. FERENT,..HAS “WAST AND SEE” ATTITUDE, .WOULD 

PERFORMS HIS DUTIES IN SUCH AN OUTSTANDING LEAVE If SOMEONE OFFERED Wit SOMETHING BETTER. 

MANNER THAT HE 1% EQUALLED BY FEW OTHER PER- TENDS YO WAVE FAVORABLE ATTITUGE TOWARD ORGANT- 

SONS KNOWN TO THE RATER, ZATION. .MAKES ALLOWANCES FOR RESTRICTIONS 

1S THIS INDIVIQUAL BETTER QUALIFEED FOR WORK IN SOME IMPOSED BY WORKING FOR ORGANIZATION. . THINKS 
OTHER AREA? wo [7 )yvas. IF YES, WHAT? Im TERMS OF A CAREER IN THE ORGANIZATION. 

DEFIN}TELY HAS FAVONABLE ATTITUDE TOWARD THE 
CRGANI ZATION. BARRING AN UNEXPECTED OUTSIDE 
OPPORTUNITY. WILL FROBADLY ENDEAVOR TO MAKE A 
CAREER IN THE ORGAN! ZATION. 
HAS AN ENTHUSIASTIC ATTITUDE TOWARD THE ORGAN, 
IZATION, .WiLL PROBABLY NEVER CONSIDER WORKING 
ANY PLACE SUT IN THE ORGANI ZATION. 


PT ee scene 


ae ene erreneerecnistntninmatrermemere nie 
i Gontlderitg othtra of this person'« grade DIRECTIONS: Consider everything you know about this 
and type of esaignment, hoe would you rate him on person im making your rating,.ekill in job duties, 
. potentiality for asaeyaption of greater reaponsibili- conduct on the job, personal cheracteristica or 
ties normally indicated by promotion. habits, and especial defects or talents. 


ry 
> 


1. KAS SEACHED THE HIGHEST GRADE LEVEL AT WHICK f. DEFINITELY UNSUITABLE «© HE SHOULD BE SEPARATED. 
SATISFACTORY PERFORMANCE CAN @E EXPECTED., 
to} 2. (1S MAKING PROGRESS, BUT NEEOS MORE TIME IN : 2- OF DOUBTFUL SUITABILITY... WOULD NOT HAVE AC- 
PRESENT GRADE GEFORE PROMOTION TO & HIGHER CEPTED Him IF_f MAD KNOWN WHAT { KNOW NOW, 
GRADE CAN BE RECOMMENDED. 3. A BARELY ACCEPTABLE EMPLOYEE..DEFINITELY BELOW 
eo] 3. 18 READY TO TAKE ON RESPONSIBILITIES OF THE AVERAGE BUT WITH NO WEAKNESSES SUFFICIENTLY 
NEXT HIGHER GRADE, 8UT MAY NEED TRAINING IN OUTSTANDING TO WARRANT HES SEPARATION. 
SOME AREAS. . A TYPICAL EMPLOYEE, HE DISPLAYS THE SAME SUITAs 
Cc] WILL PROBABLY ADJUST QUICKLY TO THE MORE BILITY AS MOST OF THE PEOPLE | KNOW IN THE 
RESPONSIBLE DUTIES OF THE NEXT HIGHER GRADE. ORGANIZATION. 
(x) 1S ALREADY PERFORMING AT THE LEVEL OF THE NEXT A FINE EMPLOYEE - HAS SOME OUTSTANDING 
HIGHER GRACE. STRENGTHS. 
AN EXCEPTIONAL PERSON WHO 15 ONE QF THE FEW AN UNUSUALLY STRONG PERSON IN TERMS OF THE 
WHO SROULD BE CONSSOERED FOR RAPID ADWANCE- REQUIREMENTS OF THE ORGANIZATION. 
MENT. EXCELLED @Y ONLY A FEW IN SUITABILITY FOR WORK 
tN THE ORGANE ZATION. 


SECRET 


SECRET 


(When Filled In 


2. RATINGS ON PERFORMANCE OF SPECIFIC DUTIES _ Sk 3 Rami i 
DIRECTIONS: 
a. State in the spaces below up to six of the more important SPECIFIC duties performed during this rating period. 
Place the most important first. Do not include minor or unimportant duties. 
b. Rate performance on each apecific duty considering ONLY effec EONS: formance of this specific duty. 
¢. For supervisors, ability to supervise will slways be rated o. MAR ic duty(do not rate as supervieors those 
who supervise a secretary only). 
d. Compare in your mind, when possible, the individual being rated with others performing the same duty at a 
similar level of responsibility. 
¢. Teo individuals with the same job title may be performing different duties. If so, rate them on different 
duties. 
f. Be specific. Examples of the kind of duties that might be rated are: 
, ORAL BRIEFING HAS AND USES AREA KNOWLEDGE CONDUCTS INTERROGATIONS 
GIVING LECTURES DEVELOPS NEW PROGRAMS PREPARES SUMMARIES 
CONDUCTING SEMINARS ANALYZES INDUSTRIAL REPORTS TRANSLATES GERMAN 
WRITING TECHNICAL REPORTS MANAGES FILES DEBRIEFING SOURCES 
CONDUCTING BXTBENAL LIAISON OPERATES RADIO KEEPS BOOKS 
TYPING COORDINATES WITH OTHER OFFICES DRIVES TRUCK 
TAKING DICTATION WRITES REGULATIONS MAINTAINS AIR CONDITIONING 
SUPERVISING PREPARES CORRESPONDENCE EVALUATES SIGNIFICANCE CP DATA 
For some jobs, duties may be broken down even further if supervisor considers it advisable, e.g, combined key 
and phone operation, in the case of e radio operator, 


INCOMPETENT IN THE PERFORMANCE OF THIS DUTY 6 - PERFORMS THIS DUTY IN AN OUTSTANDING MANNER 
BARELY ADEQUATE IN THE PERFORMANCE OF THIS FOUND IN VERY FEW INDIVIDUALS HOLDING SIMI- 
OESCRIPTIiVE Duty LAR joas 


RATING PERFORMS THIS DUTY ACCEPTABLY + EXCELS ANYONE | KNOW IN THE PERFORMANCE OF 
NUMBER PERFORMS THIS OUTY IN A COMPETENT MANNER THIS DUTY 

PERFORMS THIS DUTY IN SUCH A FINE MANNER 

THAT HE [S A DISTINCT ASSET ON HIS 308 


areciric oury mo. 3} RATINGESPECt FIC CUTTY NO. & RATING 


Prevides Pr suppert end guidance @ Sad uses langmge anf sree NUMBER 
te field knowledge a 2.1 6 
"Originates PP mterial and dens | sues|  Prophree Bak Iendles Maserfiela | trite 
for. fielé Corresp. on PF Gnd related miters| 5 


“en PP anf related mttors 


3. NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE 
DIRECTIONS: Stresq strengths and wesknesses, particularly those which affect development on present: job. 


A fextile , imaginative uiad combined with trenenious drive, good area kneviedge 

and aser fluency ia Spanish, mkes subject aa ideal PP Ops officer fer the WE 

area. He is 8 little toe impetuews st tines ani somewhat "bullheaded” but beth 

of these shedtcomings ofp probably be attributed te hie youth and vigor ani : 
should disappear pgrihen o bypmed Vereatility is anether ficter in subjest's faver 
Qs is dedicttien te jebe overall yerformince on the Cuben desk les been excellent 


etee 5 


6 
OPRCIFLG buty Ho. 8 with ase ee ou ty spre t outi q 1 es 


z he, 


SECTION 0. SUITABILITY FOR CURRENT JOB IN ORGANIZATION 


DIRECTIONS: Take into account here everything you know about the individusl..,.productivity, conduct in the job, 
pertinent persone! characteristica or habits, epecial defecta or telents....and how he fits in with your team. Com- 
pere him with others doing similar work of about the same level. 

+ DEFINETELY UNSUITABLE - HE SHOULD BE SEPARATED 

+ OF DOUBTFUL SUITAMILITY...WOULD NOT HAVE ACCEPTED HIM IF 1 HAD KNOWN WHAT | KNOW NOW 


* A BARELY ACCEPTABLE EMPLOYEE...BELOW AVERAGE 8UT WITH WO WEAKNESSES SUFFICIENTLY OUTSTANDING TO WAR> 
RANT HIS SEPARATION 


- OF THE SAME SUITABILITY AS MOST PEOPLE | KNOW IN THE ORGANI ZATION 
RATING + A FINE EMPLOYEE - HAS SOME OUTSTANDING STRENGTHS 
NUMBER + AN UNUSUALLY STRONG PERSON IN TERMS OF THE REGUIREMENTS OF THE ORGANIZATION 
7 + EXCELLEO BY ONLY A FEW IN SUITABILITY FOR WORK IN THE ORGANIZATION 


TS THIS INDIVIDUAL BETTER SUITED FOR WORK IN SOME OTHER POSITION IN THE ORGANIZATION? Co} ves [) wo. 
EXPLAIN FULLY: 


SECRET 


SECRET 


(When Filled In) 


IMSTRUCTIONS ’ 
FOR THE ADMINISTRATIVE OFFICER: Consult current instructions for completing this report. 


FOR THE SUPERVISOR: This report is designed to help 

this evaluation to your supervisor snd senior of fici 

nate where he stands with you, 

atrengths and weaknesees. 

under conditions speci fied 

any question. If this i i mpleted end forwarded ¢ 
Personnel no later than on A’ below. 


SECTION A. 


SERVICE DESIGNATION 


DI 


6. OFFICAL POSITION THTLE 


é bs 
xe B_ ULTI 
PERIOD COVERED sy REPORT (Inclusive dates) 


10. TYPE OF REPORT 
(Check one) 


SECTION 8. ao wae CERTIFICATION : 
1. FOR THe RATER: THis REPORT eas |] HAS NOT 8 HOWN TO THE INDIVIDUAL RATED. iF NOT SHOWN, EXPLAIN WHY 
Orr WUayeet ous oF cowitzy ok extended iyEY (las roperi’ Hewpared. oe 


Al oe 
A. CHECK (X} APPROPRIATE STATEMENTS: 


turd adrony PEPLECTS my Com DPinioms oF THHE TMOte SF bebivisuas is RATED "Hl bm Cl OM DOA WARNIWG LET. 
vi@uar, e TER WAS SENT TO HIM A COPY ATTACHED To THER REPORT, 


THIS @EhOey weiLECTS THE CoM OtNED OPIwlowE oF wyseur § CammOT CORTIVY. Tey tHE MATEO MMOL VPOUAL KROWS HOW 
ANO PREV OU SuPcRVisonE, T EVALUATE HIS JON PERFORMANCE BECAUSE (Specify): 


WAVE BISeusseS Wits THs 8 CuPiovee HtS STREworHS 
{4G BEAMNEDSER BO rHaT HE MaCOs WHERE HE StaWoS. 


Poon’ 
THIS OATE 


19 Jue, 1957" 
2. FOR tHe REVI Kwing OFFICIAL: RD ANY SUBSTANTIAL DIFFERENCE OF OPINiON 
FORMATION. WHICH WILL LEAS TO & SETTER 


MOERSYANOING OF THIS REPORT. 


TYPED 
OFFIC) 


JOB PERFORMANCE EVALUATION 
RATING ON GENERAL PERFORMANCE OF DUTIES 


DIRECTIONS: Consider ONLY the productivity and effectiveness with which the individual being rated has performed 
his duties during the rating period. Compare him ONLY with others doing similar work at a similer level of respon. 
Sibility. Factors other then productivity will be taken into account leter in Section D, 


1. OBES NOT PERFORM OUTIES ADEQUATELY; HE 15 INCOMPETENT. 


BARELY ADEQUATE tN PERFORMANCE: ALTHOUGH HE HAS HAD SPECIFIC GUIDANCE OR TRAINING, HE OFTEN FAILS TO 
CARRY OUT RESPONSIBILITIES. 


PERFORMS MOST OF HIS DUTIES ACCEPTABLY: OCCASIONALLY REVEALS SOME AREA OF WEAKNESS. 
TNSERT PERFORMS OUTIES iN A COMPETENT, EFFECTIVE MANNER, 
Batic A FINE PERFORMANCE: CARRIES OUT MANY OF HI$ RESPONSIBILITIES EXCEPTIONALLY WELL. 


NUMBER PERFORMS HIS DUTIES IN SUCH AN OUTSTANDING MANNER THAT HE $$ EQuUALLED BY FEW OTHER PERSONS KNOWN TO 
THE SUPERVISOR. 


COMMENTS : 


REPLACES PREVIOUS EDITIONS 


pete (Part. be) oe pe ee wicw SECRET Performance 


HOM, $5 ape OREM ETE 


? 
' 


SECRET 


When Filled In 
SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE 


Stress strengths and weaknesses demonstrated in current position. Indicote suggestions made to employee for improvement of his 
work. Give recommendations for his training. Deseribs, 'f oppropriate, his potential for development and for assuming greater re- 


sponsibilities. Amplify or explain, if ogpropriate, ratings given in SECTIONS B, C, and D to provide the best basis for determining 
future personne! actions. : : 


Subject is a bright young officer who has made an outstanding contribution 
to the operations of the Station since his arrival on duty. He is unusually 
well motivated and energetic in his work. He has shown a high degree of 
imagination and intellivence in his direction of KUCAGE operations. He has 
handled his agents and other contacts in an exemplary fashion, 


The only factor that has had to be discussed with Subject is his need 


eit lata patience, tact and understanding in his dealings with fellow 
wo Se 


Subject has great potential which should not necessarily be limited to 


KUCAGE type activities. His abilities ana attributes are of equal value to 
KUTUBE operations, 


3 

Oo 
Zz m 
> eo 
4 ~" 
2 m 
: Fd 
; 3 


a Th a 
BY SUPERVISOR 


MONTMS EMPLOYEE HAS BEEN iF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXFLANATION 
UNDER MY SUPERVISION 


if REPORT IS NOT BEING MADE AT THIS TIME, GIVE REASON. 


| femmLover UNOER My SUPERVISION LESS THAN DO DAYS | [RePony mace wiTHin LAST 80 Cavs 


OTHER (Specity): 


CATE OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE 


1 December 19 Chief of Statio 2f Jacob Ds Este 
3. BY REVIEWING OFFICIAL 
|__| WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION. 
|_|} WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION. 
|__|} WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION. 
| 7 || CANNOT JUDGE THESE EVALUATIONS, | AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE, 
COMMENTS OF REVIEWING OFFICIAL 7 ; 


OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTEC NAME AND SIGNATURE 


2 


SECRET 


SECRET 
(When Filled In) 


SERIAL NUMBER 


(Piret) (Middle) 2. DAYE OF BIRTH 4, GRADE 


William M 9 May 1929 GS-12 


3 
[Peo science x meee] 
| PENOING [ |oeccingo 


B ¥ab Pi ry 
SECTION B 
List up to six of the most important specific duties lormed during the rating period. insert rating number which beet describes the 


mannat in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise (indicate number of employees aupervieed). 


SPECIFIC OUTY NO. 1 RATING SPECIFIC DUTY NO. 4 
Case officer responsible for two "| Special KUCAGE target of opportunity, 
KUCAGE media projects. campaigns (eg. national elections, 
student : 


SPECIFIC OUTY NO. 2 
Development aid contact with two 
political action assets, 


SPECIFIC DUTY NO. 3 PATING SPECIFIC DUTY NO, 6 


EVALUATION OF OVERALL PERFOR IN CURRENT POSITIC 


‘Take into cecount everything about the employee which influences his effectiveness in his current position.- performence of specific 
duties, productivity, conduct on job, cooperativensss, pertinent personal traits or habits, particular limitetions o: telents. Based on 
your knowledge of employee's overall performance during the rating period, ploce the rating number in the box corresponding te the 
statement which most cecurately reflects his level of performonce. c: 


1 - Performance in many important respects fails te meet requirements. 

2 - Pertermonce meets most requirements but Is deficient in one o¢ more Important respects. 
3 - Performonce clearly meets basic requiremcnts, 

4 - Performance clearly exceeds basic requirements, 

5 - Performance in every important reapect is supe-ior. 

6 « Performance in every respect is outstanding. 


SECTION D _ DESCRIPTION OF THE EMPLOYEE 


In the rating boxes below, check {X) the degree to which each cheracteristic applies to the employes 
1- Least possible degree 2 - Limited degree 3 + Normal degree 4 + Above average degree 5 - Outstanding degree 


CRARACTERISTICS. 


GETS THINGS CONE 
RESOURCEFUL a 
ACCEPTS RESPONSIBILITIES 
CAN MAKE DECISIONS ON. HIS OWN WHEN NEED ARISES 
QOES M15 JOB WITHOUT STRONG SUPPORT 
FACILITATES SMOOTH OPERATION OF 1S OFFICE 


WRITES EFFECTIVELY 

SECURITY CONSCIOUS 

THINKS CLEARLY 

DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS 
OTHER (Specify): a7 


SEE SECTION *E* ON REVERSE SIDE : 


ray 4 
s eve 45 OBSOLETE PREVIOUS EDITIONS, SECRET 


SECRET 


‘ hen Filled in 
SECTIONE NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE’, 


Streas strengths and weoknesses demonstrated in current position. Indicate suggestions made to employee teCinpeovement of his 

work. Give recommendations for his training, Describe, if appropriate, his potential for development and for assumiMg greater re- 

sponsibilities. Amplify or explain, if appropriate, ratings given in SECTIONS B, C, and D to providg the best bosis td mining 
future personnel actions. "Up 


this employee is an outstanding, talented and dedicated indivibts 


who is original in his idees and thorough in executing them. Mg, nas 
: Ry 2 
C 

placed in most difficult positions, particularly in the handling of incom- 


patible people and groups which he has Managed without alienating 

either side and on various occasions accomplishing the impossible by satis- 
fying everyone concerned. His versatility, coupled with his language ability, 
makes him particularly important at this time; hovever, I believe that his 
potential has not been scratched. He ig cireumspective, intelligent. conscious 


and possesses administrative ability. 


BY EMPLOYEE 
1 certify thet | hove seen Sections A, B, C, D and E of this Report. 


SIGNATURE OF EMPLOYEE 


: BY SUPERVISOR : 
MONTHS EMPLOYEE WAS BEER iF TetlS REPORT HAS NOT BEEN SHOWN 19 EMPLOYEE, GIVE EXPLANATION 
UNDER MY SUPERVISION 
t 
* : 
no, te ae ee f Be 3 : 
IF REPORT IS NOT SEING MADE AT THIS TIME, GIVE REASON. 


| _sjemPLovee UNDER MY SUPERVISION LESS THAN 99 Days REPORT MADE WITHIN LAST 90 OAYS 


OTHER (Specity): 1 _ 
DATE OFFICIAL TITLE OF SUPERVISOR ED ORARINTED NAME O SIGNATURE 
Va aawe A 
COB, JMASH \—Raymipnd J.| Ovaltee 
3. ; BY REVIEWING OFFICIAL A | : 
1 WOULD HAVE GIVEN THIS EMPLOVEE ASOUT THE Same EVALUATION. a oe z 
= | WOULD KRAVE GIVEN THIS EMPLOYEE & HIGHER EVALUATION, r 
|__| | WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION. 
T | 1 CANNOT JUDGE THESE EVALUATIONS. | AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE. 
COMMENTS OF REVIEWING OFFICIAL i 


The reviewing official has know subject and his work for several years and 
: considers him to be an outstanding employee with tremendous career potential. 
‘ The reviewirg official would have rated him slightly lower than the rating: 
a official, however, although this does not mean to (are at all that the fitness 
i 


——Teport is not_a valid one. ___ _ = 7 oh Oy 
DATE OFFICIAL TITLE OF REVIEWING OFFICIAL TYRED/OR PRI 


- 


c/we/s é 4 
SECRET 


HES REPORT COVERS 4 LoD oF py AIL TO DDP/WH/4/ 7 8 


‘Any uae 


SECRET 


(When Filled in) 


‘{ EMPLOYEE serniar NUMBER 


FITNESS REPORT 


«mg [SECTIONA GENERAL 
"OT NAME (Laat) (Firat) (Middle) ]2. bare or pinto [3. Sex 


v4 KENT William -H, | 29 May 1929 Male 


5: SERVICE DESIGNATION] 6. OFFICIAL POSITION TITLE 7: OFF/DIV/BR OF ASSIGNMENT 
6 ; Overs Ons Of 2 


DDP/WH, Brench 4 
. CAREER STAPF STATUS 2, TYPE oF REPORT 
REAMIGNMENT/SUPERVISOR 

RE ASSIGNMENT/EMPLOYEE 


11. REPORTING PERIOD 


Apr.60 


SPECIAL (Specily) 


Premotion request 
FORMANCE OF SPE 


of the moat important specific dures performed during the rating period, insert rating number which best describes the 
manner tn which employee performs EACH specific vty. Consider ONLY oHectiveness in performance of thoy duty, Alf employees 
with Supervisory responsibilities MUST be tated on their ability t0 supervise (indicate manber of employees supervised), 


2 - Barely odequore [3 - Acceptable _] [7 - Outstanding _| 


SPECIFIC OUTY NO, 1 RATING SPECIFIC DUTY No. 6 RATING 
Responsible for the Overall pp Organizing indigenous Newspapers ag 
Operations at JMASH 7 well ag Supervising their contents if, 
SPECIFIC DUTY NO. 2 RATING SPECIFIC DUTY NO. 5 mATING 
Contacting, developing and super- Coordinating all PA operations 
Vising indigenous Personnel for vi regarding AMRASP 7 
Fadio programs _ 
SPECIMC OuTY wo. RATING SPECIFIC DUTY No, 6 

NO. 
Organizing and Preparing Scripts for T 
both Covert ang Overt radio Programs 
SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POS {0 | 


Take into vecounr everything about the employes which influences his etHectiveness in his current Position » pertonnance Cf specific 

duties, Productivity, conduct on jos, fooperativensss, Pertinent personal traits or habits, porticuler limitations or talents, Based on 

your knowledge of employee's overall Performance cing the rating Period, place the rating number in the box Corvespanding to the 
e le 


many importanr respects foils to meet ve 
+ Performance meets most re wirements but ig defi 
ts, 


DESCRIPTION OF THE EMPLOYEE 
In the rating boxes below, check {X) the degree to which each choracterissie applies to the employes 


1 + Least possible degree 2 - Limited degree degree 


[3 - Normal degree 


4 = Above averages 


NOT 
CHARACTERISTICS APPLI- 
CABLE 


Si 

7 SETS TaINGS DONE i ee 

SouRcERUL 
RESOURCEFUL 


ACCEerts RESPONSIBILITIES ; ; : Cae ces 


ON ne eee ae 

CAN MAKE DECISIONS ON Nis OWN WHEN NEED anioes Bese 
ee a 
DOES HIS Joa witnouT STRONG SUPPORT | 
FACILITATES sMooTH OPERATION OF HIS OFFICE ae 
WRITES EFFECTIVELY / : 
ets ‘ 
SECURITY CONScloUS 
ee ears ar ee ren = 

THINKS CLEARLY 

LATING, MAINTAINING AND DISFOSNG GP eee ee 
DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS P| 

ND DISPOSING OF fi oa 


OTHER (Specify): 


SEE SECTION *E* OW REVERSE SIDE 
FORM 


§-58 45 CaSOLETEe PREViouUs EDITIONS, SECRET 


SECRET 


When Filled In 
SECTIONE ——=_«sNARRATIVE DESCRIPTION F JOB PERFORMANCE = 
Stress strengths ond weaknesses demonstroted in current position, Indic made to employee for Improvement of his 


work. Give recommendations for his training. Describe, if appropriate, his potential for development and for assuming greater re- 
.[ sponsibilities. Amplify of explain, if appropriate, ratings given in SECTIONS B, C, ond D to provide the best basis for determining 
future personnal actions, hue | 


Mr. Kent's greatest strengths lO 2 20.FH binary tical mind, skillful 
handling of agent personnel, fluency in languages, intimate background 
knowledge of targets and assets, srmak mie. up and down, good sense 
of humor, He has the ambition to go 0 Mobs calling for greater 
responsibility, and he has amply demonstrated his readiness to move on 
to such jobs. 


On oecasion he may forget that good staff work ineludes not only 
defining problems but recommending sound solutions as well. This igs only 
a transitory weakness that will be corrected by more experience and 
training. 


The undersigned would be happy to have Mr. Kent as a colleague 
during any future assignment, 


ECTION F -ERTIFICATION AND COMMENTS 
BY EmPLOYeE 


ae a tn te 


DATE 
iucurst aut 
: , BY SUPERVISOR 


MONTMS EMPLOYEE HAS BEEN (Ff THIS REPORT HAS NOY BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 
UNOER MY SUPERVISION 


Mr. Kent departed JMWAVE prior to the preparation 
, of this report. 


IF REPORT 1S NOT BEING MAOE AT THIS TIME, GIVE REASON. 


EMPLOYEE UNDER MY SUPERVISION LESS THAN 90 Days [RePont MADE WITHIN LAST 90 DAYS 


OTHER (Specify): 


OFFICIAL TITLE OF SUPERVISOR S SIGNATURE 


oe 
Robert Reyfhold 


Chief of Base, JMWAVE 


BY REVIEWING OFFICIAL 
{MOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION. 

| WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION. : 
| WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION, 
| CANNOT JUOGE THESE EVALUATIONS. | AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE. 


COMMENTS OF REVIEWING OFFICIAL a : 


iS} 


wa 


CATE OFFICIAL TITLE OF REVIEWING OFFICIAL 


_ Q AUG 1961 


Chief, WH/4 


SECRET 


SECRET 


(#hen Filled In) 


26. CAN THINK ON HIS FEET. 


27. COMES UP WITH SOLUTIONS TO 
PROBLEMS, 

26. STIMULATING TO ASSOCIATES: A 

* SPARK PLUG". 


: 


a 


26. TOUGH MINDED. 


+ OBSERVANT. 


| 
| 
| 
a 
M 
| 
i 
gz 


+ CAPABLE, 


+ CLEAR THINKING. 


33. COMPLETES ASSIGNMENTS WITHIN 
ALLOWABLE TIME Limits. 


ii 
Et 


» EVALUATES SELF REALISTICALLY. 


i 


+ WELL INFORMED ABOUT CURRENT 


i 


36. OELIBDERATE. 


. EFFECTIVE IN OFSCUSSIONS WITH 
ASSOCIATES. 


« IMPLEMENTS DECISIONS REGARD: 
LESS OF OWN FEELINGS. 


i 


» THOUGHTFUL OF OTHERS, 


» WORKS WELL UNDER PRESSURE. 


OISPLAYS JUDGEMENT. 


Hl 


. GIVES CREDIT WHERE CREDIT 15 
OuE. 


+ HAS DRIVE. 


44. 1S SECURITY COmSCIOUS. 


+ VERSATILE, 


. HIS CRITICISM IS CONSTRUCTIVE. 


. AMLE TO INFLUENCE OTHERS. 


tt 


» FACILSTATES SMOOTH OPERATION 
OF HIS OFFICE. 

4%. DOES NOT REQUIRE STAONG AND 

CONTINUOUS SUPERVISION. 


H 


SECTION ¥ 


SO. A GOOD SUPERVISOR. 


1 ai i i pe eo 
A. WHAT ARE HES OUTSTANCING STRENGTHS 


qgmmieme has initiative, originality, and "drive" to a high degree. These qualities, 
combined with the definite aptitude he has for KUCAGE-type work,have done much to pull 
hae program at this Station out of the planning stage and to producing positive 
results. 


SB. WHAT ARE HIS OUTSTANOING WEAKNESSES? 


None outstanding ° 


SECRET 


ee 


BS ZB. ABLE TO DO HIS J98 WITHOUT 
STRONG SUPPORT. 


SECRET 


(When Filled In) 

SECTION IV Ts 

Thia section j aK DWiie in deacribing the individual. Your deacription i ft, able or unfavorabje - 
in itael ‘CO TocPres Ye meaning in relation to # particular job of essignment, The sae N hg pores are to be 
interpreteg ttarally. 

On the left hend side of the p below are a series of statements that fey ig some degree to moat peaple. On 
the rigbt hand Lead 1 t “PA be four major categories of descriptions. of beni ath each category ie di- 
vided inte earea nm ub this is to allow you to make finer diatinctions if you bi Py k at the atate- 
ment on ¢ '* » then check the category on the right which beat teil« how much the statewe lies to the per- 


fon you ere rating. Placing an “X" in the '‘Not Observed:' column means you have na opinion on whether ao phrase 
eppiies to an individual. Placing an “Xin the “Does Not Apply’ column means Matt ho, have the definite opinian 


00m 


that the description is not at aff suited to the individual. 


STATEMENTS CATEGORIES 


NOT DOES APPLIES TO AJ APPLIES TO A | APPLIES TO AN/ APPLIES TO AN 
08- NOT LIMITED REASONABLE ABOVE AVERAGE} OUTSTANDING 
SERVED | APPLY DEGREE DEGREE 


A, ABLE %O SEE ANOTHER'S 
POINT OF viFW. 


SAMPLES 


B. PRACTICAL. 


te & GOOD REPORTER OF EVENTS. 


2. CAM MAKE DECISIONS OW WIS OWN 
WHEN NEED ARISES. 


3. CAUTIOUS IN ACTION. 


4. WAS INT TIATIVE. 


HE 


5. UNEMOTIONAL. 


@. ANALYTIC IN HIS THINKING. 


Y. CONSTANTLY STRIVING FOR NEW 
KNOWLEDGE ANO 'DEAS. 


8. GETS ALONG WiTH PEOPLE aT ALL 
SOCrAL LEVELS. 


®. WAS SENSE OF HUMOR, 


10. KNOWS WHEN TO SEEK ASSISTANCE. 


1t. CALM. 


a ee ee 
ae ee Oa 
Tt 


me OS 1k Ee fe Be 


2. 


| 


| 


MEMORY FOR FACTS. 


3. 


14. GETS THINGS DONE. 


is. KEEPS ORTENTED TOWARD LONG 


TERM GOALS. 


16. CAM COPE WITH EMERGENCIES. 


Loe oe 
we x 

cites en eel 
pai 
: 2 ee ee 
rea 


17. HAS WIGH STANDARDS OF 


ACCOMPL | SHMENT. 
CAN KEEP GOING 


la, MAS STAMINA: 


A LONG TIME. 


HAS WIDE RANGE OF 


V9. 


INFORMATION. 


20. SHOWS ORIGINAL Tyr. 


21. ACCEPTS RESPONSIBILITIES. 


22. ADMITS HIS ERRORS. 


23. RESPONDS WELL TO SUPERVISION. 


24. EVEN DISPOSITION. 


SECRET 


SECRET 


ma (When Filled In} eins 
FIELD FITNESS REPORT 


The Fitness Report ia an important factor in organisation personnel management. It eeeks to provide: 

I. The organisation selection board with information of value when considering the application of an 
individual for menberethip in the career staff; and 

2. A periodic record of job performance aa an aid to the effective utilization of personnel, 


INSTRUCTIONS 


TO THE FIiLD ADMINISTRATIVE OR PERSONNEL OFFICER: Con- revealed by hig day-to-day activities. If thia individ- 
sult current field adminiatrative inatructions regarding ual haa been under your aupervision for lees than 30 
the initiation and transmittal of thia report to head- days, you will collaborate, if practicable, with his 
qQuartere, previous supervisors to make sure the reportiag aéccurete 

3 and complete. Primary responsibility resete with the 
TO THY FIBLD SUPERVISOR: Read the entire form before current aupervisor. It is asaumed that, throughout the 
attempting to complete any item. As the eupervisor who period thia individual hae been under your supervision, 
assigna, directs and reviews the work of the individual, you have discherged your supervisory reaponsibilities 
you Aeve primary responsibility for evaluating his by frequent discussions of hie work, ao that in @ gene 
atrengtha, weeknesees, and on-the-job effectiveness as eral way he knows where he atends, 


IT IS OPTIONAL WHETHER OR NOT THIS FITNESS REPORT IS SHOWN TO THE PERSON BEING RATED 
i eae 
) 


eee aii, 1. DATE OF BIRTH 3. SERVICE OES! GNASION 
May 9, 1929 E- 


4. GRADE 3. BYATION DESIGNATION (Cu 
GS-9 
PERIOD COVERED BY THIS REPORT (Inclusive dates) 


: 
3i December 1955 1 December 1954 ~ 31 December 19 


SECTION Il (Te be completed by field supervisor) 
$. CURRENT POSITION 2. DATE ASSUMED RESPONSIBILITY FOR POSITION 


Operations Office - KUTUBE (Staff Agent 2_Jarua. 


S, STATE THE SPECIFIC ASSIGHMENTS OR TASKS BWICH ARE TYPICAL OF THOSE GIVEN TO THE EMPLOYEE DURING THE PAST THAEE 
TO SIX WONTHS (List in order of frequency) 


1. Acting Chief of KUCAGE operations since mid October 1955 and, for approximately 
three months before that time, personally planned and directed a very active 
KUCAGE campaign against the local CP-controlled labor organization. 


2. Case Officer trainee on direct contact with one of Station's top iocal CP 
penetrations. 


3, Idaison with indigenous persons and with ODYOKE officials as needed to carry out 
his duties. 


4e Travel control and surveillance duties as directed. 


DO NOT COMPLETE - FOR HEADQUARTERS USE ONLY 


AUTHENTICATION OF REPORT AND SIGNATURES 
NAME OF RATER f Yrue) 2. NAME OF REVIEWING OFFICIAL IN FIELD (True) 


. THES REPORT CRI was [ J] WAS NOT SHOWN TO THE INDSW!OUAL BEING RATEO.” 
~ " 


DATE REPORT AOTHEN- | 3: NAME AND SIGNATURE OF ADMINISTRATIVE OR PERSONNEL OFFICER AT HEADQUARTERS 
TICATED AT HQS. AUTHORIZED TO AUTHENTICATE FITNESS REPORT AND SIGNATURES 


DO WOT COMPLETE FOR HEADQUARTERS USE ONLY 


row NO; Ba SECRET a 


SECRET 


When Filled In) . 
3. INDICATE THE APPROXIMATE NUMBER OF MONTHS THE RATED EMPLOYEE HAS BEEN UNDER YOUR SUPERVISION 
6 months 
4. COMMENTS ‘CONCERNING POTENTIAL ° 
A combination of youth, exMeriencea, drive and @ fertile mind, among other at 
would ‘annear to indicate a bright future for Subject, The A/T yr ae" y 
has the quelificetions for both FI ana PP tyne vork is erot wel C 
his fevor, as is his facility for languages, 


SECTION H. as FUTURE PLANS 
4, TRAINING OR OTHER DEVELOPMENTAL EXPERIENCE PLANNED FOR THE INDIVIDUAL 


Subject has Just comleted Intelligence Orientation am? World Communism cours 
We is currently taking the AntisCommurjst Ons course ard hores to pet trainin 
covert politicel warfere and covert acononic werfere, prior to resesigrment, 
expected that Subject will be reassigned to the field (in an FI or Pm cepacit 
unon completion of the resent tonr et Yeadcuerters. 


+ NOTE CTHER FACTORS, INCLUDING PERSONAL CHRCUMSTAHCES, TO BE TAKEN INTO ACCOUNT IN INDIVIQUAL'S FUTURE 
Subject is nersonable as well as versetile erd ghould be able to adant to vir 
any Job tn which he might be aesigned, Ye would vrobably be mest valuable in 
WH or W cepecity due to strong language and eres. knowledge qualifications, 
of versatility ard drive, he would be a good candidate for essigmmont as chief 
small station or bese requirirg multiple talents, 


SEcTion |. DESCRIPTION OF INDIVIDUAL 


DIRECTIONS: This section is provided ss an aid to describing the individual as you see him on the job, 
the words litersily. On the page below sre « series of statement» that spply in some degree to most p 
the left of esch statement is » box under the heading “category.” Read each stetement and insert in q 
category number which best tells how much the statement spplies to the person covered by this report. 


XR - HAVE NOT OMSERYED THIS: HENCE CAN GIVE NO OPINION AS TO HOW THE OESCRIPTION APPLE 
twOP¥EOUAL . 
APPLIES TO THK INDIVIDUGL~JO THE LEAST POSSIBLE DEGREE 
CATEGONY NUMBER APPLIES TO INDIVIOUAL TO A LIMITED DEGREE 
APPLIES TO INDIVIDUAL TO AN AVERAGE DEGREE 
APPLIES TO INRIVIDUAL TO AN ABOVE AVERAGE OEGREE 
APPLIEBTO. INDIV|DYAL TO AN OUTSTANDING DEGREE 


STATEMENT CATEGORY STATEMENT CATEGORY STATEMENT 


«+ ABLE TO REE amOrurea’s + #A3 wich STampanos or 2f. 65 EFF ECtIVE IK 
POimT OF VIEW . ACCOMPLISHMENT StOms WitTH asso 


CAR MAKE ptcrsioms On Wis es. + *MPLEMEMTS pect 


SHCHS CRE a ? 
Oem SHER ELD ARISES ¢ SINALL YY GAROLESS OF OWN 


+ ACCEPTS AESPONS) BILE - 


Tees + $3 YHOUGHTFYUL Oo 


- RAS UME TESTI ve 


SS AWALY TIC tf 45S TRimk- % . ~ 
vee + AOMETS HIB CRACAS 


STREWES COMSTARYTiW FOR + RES?OROS WELL TO sumEeR- 
BES KNOBLEOGE AND 1 DEAS ¥iS10Rn 


» RNOWS SHEN TO SEEK + BOES HIS Soe BITHOUT 
ASSISTANCE STRONG SUPFORT 


6. 
» COMES P Ws tH 
CAN GET ALONG WITH PROPLE “ bd : SOT Cons 27. $$ VERSATILE 
: TS PROBLEMS 
. t vi x 
» HAS MEMORY FOR FACTS - tS OMSeRvanT 2B. Wis CRITICISM § 
STRUCTIVE 
29. FACILITATES swoo 
ETS THINGS DONE - THIRKES CLEARLY 
mee . 3 TION OF HIS OFF 
- 30 


COMPLETES ASTIGNMENTS - DOES SOT AEQUIAE 
CAN COPE WttH EMERGENCIES WiTHimw ALLOWABLE TIME AND CONTINUOUS § 
Limits 4 S1OR 


SECRET 


SECRET 


y (When Filled Inj Oe Sag 


on speaks base oer ae OE NS ant oes UNSTRUCTIONS:2 «> 
FOR THE ADMINISTRATIVE OFFICER: Consult current instructions for completing this report. 


FOR THE SUPERVISOR: This report ig A privileged communication to your supervisor, and to appropriate career manage- 
: mont and personnel officials concerning the potential of the employee being rated. It is NOT to be shown to the 
4 tated employee, It is recommended that you read the entire report before completing any question. This report is 
to be completed only after the employec has been under your supervision FOR AT LEAST 90 DAYS. If Less than 90 days, 
hold and complete after the 90days has clansed, If this is the INITIAL REPORT on the employee, however, it MUST be 
completed and forwarded to the OP no later than 30 days after the due date indicated in item 6 of Section “T*' below, 


SECTION E. GENERAL 


1. NAME cLaat) (First) (Hiddle) - DATE OF BIATH SERVICE DESIGNATION 


Ker William May 1929 


S. OFFICE/DIVISION/@RANCK OF ASSIGNMENT 6. OFFICIAL POSITION TITLE 


Brench III Area oft: 


DATE REPORT OVE IN OF + PERIOD COVERED BY THIS REPORT (Inclusive dates) 


: B January 15 [2 duly 1956 - 27 December 1956 


TYPE OF REPORT | | PMdTIAR REASSIGNMENT. SUPERVISOR spectar (Speci fy) 


Coysetane) ew reer 
SECTION F. __ CERTIFICATION 
1. FOR THE RATER: 1 CERTIFY THAT THIS REPORY REPRESENTS MY BEST JUDGEMENT OF THE INDIVIDUAL BEING RATED 


SNe OR PRINTED NAME AND SLSV AEN OF SUPERVISOR |C. SUPERVISOR'S OFFICIAL TITLE 


f B. WO) ih : rea, On UITics 


iy € REVIEWCD THIS REPORT ay NOTED ANY DIFFERENCE OF OPINION IN ATTACHED MEMO. 


i + 
B. TYPED OR Jat Pog ayy +: QF REVIEWING [C. OFFICIAL TITLE OF REVIEWING OFFICIAL 
OFFIC! bie x ‘ 3 
M, URLORA LY {ey 1 


rf 6. ESTIMATE OF POTENTIAL 
S, POTENTIAL TO ASSUME GREATER RESPONSIBILITIES 


DIRECTIONS: Considering others of his grade and type of assignment, rate the employee's potential to assume greater 
responsibilities. Think in terms of the kind of responsibility encountered at the various fevels in his kind of 
work, 


1 + ALREADY ABOVE THE LEVEL AY WHICK SATISFACTORY PERFORMANCE CAN BE EXPECTED 

2+ HAS REACHED THE HIGHEST LEVEL AT WHICH SATISFACTORY PERFORMANCE CAN BE EXPECTED 
5 3 MAKING PROGRESS, BUT NEEDS MORE TIME BEFORE ME CAN 8E TRAINED TO ASSUME GREATER RESPONSISILITIES 

4 READY FOR TRAINING IN ASSUMING GREATER RESPONSIBILITIES 
S + WILL PROBABLY ADJUST QUICKLY TO MORE RESPONSIBLE DUTIES WITHOUT FURTHER TRAINING 
6 ALREACY ASSUMING MORE RESPONSIBILITIES THAN EXPECTEO AF HIS PRESENT LEVEL 
? AN EXCEPTIONAL PERSON WHO (S ONE OF THE FEW WHO SHOULO BE CONSIDERED FOR EARLY ASSUMPTION OF HIGHER 
LEVEL AESPONSIBILITIES . 


RATING 
NUMBER 


2. SUPERVISORY POTENTIAL es 


DIRECTIONS: Answer this question: isc this person the ability to be a supervisor? (WT yes (7) _ Lf your 
answer is YES, indicate below your opinian or guess af the level of supervisory ability this person will reach AFTER 
SUITABLE TRAINING. Indicate your opinion by placing the number of the descriptive rating below which comes closest 
to expressing your opinion in the appropriate column. If your rating is based on observing him supervise, note your 
rating in the “actual” column, If based on opinion of his potential, note the rating in the "potentiel® colunn. 


HAVE NO OPINION ON HIS SUPERV) SORY POTENTIAL JN THIS SITUATION 

BELIEVE tNDIVIQUAL WOULD BE A WEAK SUPERVISOR IN THIS KIND OF SITDATION 
BELIEVE (NDIVIDUAL WOULD BE AN AVERAGE SUPERVISOR IN THIS KIND OF SITUATION 
BELIEVE (NCIVEDUAL WOULG BE A STRONG SUPERVISOR IN THIS SITUATION 


MNESCRIPTIVE 
RATING 
NUMBER 


ACTUAL POTENTIAL DESCRIPTIVE Si TUATSON 


Rh GROUP DOINGS THE BASIC JOA (truck drivers, stenographers, technicians of professions! spe- 
3 cialists of various kinds)  @nEmRE CONTACT BITH IMMEDIATE SUBORDIMATES #9 FaEQUENT (First line 


supervisor } E 


A GROUP OF SUPERYISORS BHO CPMECT THE BasbEC 308 (Second line supervisors) 


SROUP. WHO MAY CR MAY NOT BE SUPERYWISORS, WHICH IS RESPONSIBLE FOR MASON PLAS, GDRGANIZATICN 
Amo POitcY (Executive level) eee ja 


pas — ——— — a 


WHEN CONTACT WiTH FMMEGQUATE SusURDIRATES £5 NOT FREQUENT 


aie eS Se ee Neon me . HB et i a ee Te = 
ae 
ar ee a 


- tee 2 
5 I wHEN IMMECIATE SUBUPOINATEST ACTIVITIES ARE DIVERSE AND nee Psacruc co 
< : ae) ge 


ihe rei a a - —— eee 


IMMEGIATE SUBORGENATES INCLUDE MEMBERS OF THE OFS OSI TE SEX bs 
¥ 


a: 


foinex (Speci fy) 


REPLACES PREVIOUS EDITIONS x 
FORM NO. UG (Part Pb )or comms a5 ano 458 miicn SECRET Potential ta 


NOW 
ie #8. ARE OBSOLETE. 


SECRET 


When Filled In) 
2. RATINGS ON PERFORMANCE OF SPECIFIC DUTIES 


DIRECTIONS: OF Specks 
an. State in the spaces below up to six of the more important SPECIFIC duties per FICE AF PERSONNE: period, 
Place the most important first. Do not include minor or unimportant duties. 


b. Rate performance on ench specific duty considering ONLY effectiveness in performance of this specific duty. 
¢. For supervisors, ability to supervise will always be rated as a specific mi not rate 8s supervisors those 


who supervise 6 secretary only). 
rfo iby AM tgp duty at a 


d. Compare in your mind, when possible, the individual being rated with ot 
Similar level of responsibility. . 
e. Two individuals with the same job tithe may be performing different duties. If so, rate them on different 


duties. 

f.2Be specific. Examples of the kind of duties that might be cated are: MAIL Rog 
ORAL BRIEFING HAS AND USES AREA KNOWLEDGE CONDUC Marocarrons 
GIVING LECTURES DEVELOPS NEW PROGRAMS PREPARES SUMMARIES 
CONDUCTING SEMINARS ANALYZES INDUSTRIAL REPORTS TRANSLATES GERMAN 
WRITING TECHNICAL REPORTS MANAGES FILES DEBRIEFING SOURCES 
CONDUCTING EXTERNAL LIAISON OPERATES RADIO KEEPS BOOKS 
TYPING COORDINATES WITH OTHER OFFICES DRIVES TRUCK 
TAKING DICTATION WRITES REGULATIONS MAINTAINS AIR CONDITIONING 
SUPERVISING PREPARES CORRESPONDENCE EVALUATES SIGNIFICANCE OF DATA 


@ For some jobs, duties may be broken down cven further if supervisor considers it advisabie, e.g., combined key 
and phone operation, in the case af a radio operator. 


1 + INCOMPETENT IN THE PERFORMANCE OF THIS DUTY 6 + PERFORMS THIS DUTY IN AN OUTSTANDING MANNER 
2 + BARELY ADEQUATE {(N THE PERFORMANCE OF THIS FOUND IN VERY FEW INDIVIDUALS HOLDING SIMi- 
DESCRIPTIVE outy LAR 3085S 
RATING 3 PERFORMS THIS DUTY ACCEPTABLY 7 > EXCELS ANYONE | KNOW IN THE PERFORMANCE OF 
NUMBER 4+ PERFORMS THIS OUTY IN A COMPETENT MANNER THIS DUTY 
S + PERFORMS THIS OUTY IN SUCH A FINE MANNER 


THAT HE 1S A DISTINCT ASSET ON HIS JO8 


GRECIAN DUTY wo, 1 


Provides suprort and guidance to 
field on PP matters, 


SPECIFIC OutY wo, 2 : 


RATINGISPECIFIC auty wo. 6 


"Sl" Hes and uses knowledge of area and 
5__ language, Sere tare 


RATING SPECHFIC DUTY mo, 5 : 
Coordinates with other Headquarters |"'“""" Devajons ani 4llustrates new ideas for 
components on matters relating to PP 


SPECIFIC DUTY WO. 3 


Prepares pericdic progress eni status 


RATING 
NUMBER 


6 


RATING 
NUBIPER 
Field PP effort(political cartobns,etr,) 


RATINGISP®ECIFIC oUTY wo. 6 RATING 


NUMBER NUMBER 
reports ani originates dispatches top 


34, NARRAT'VE DESCRIPTION OF MANNER 0 308 PERFORMANCE 


DIRECTIONS: Stress strengths and weaknesses, Particularly those which affect development on present jab. 
Subject's initiative and imagination, combined with Spanish language facility and area 
knowledge, have made him particularly valuable in his present capacity as Headquarters 
case officer for the complex ani ever expanding PP program in Cuba, In addition to the 
usual support functions as a Headquarters case officer, he has originated a number of 
ideas which have bean incorporated into the Cuban program, The rater has observed no 


significant shortcomings in subject, He is a little toc impulsive at times, though mc 
of this may be attributea to his drive » which is, in turn, probably his greatest asset, 


SUITABILITY FOR CURRENT JOG IN ORGANIZATION 


SECTION D. 


DIRECTIONS: Take into account here everything you know about the individual....praductivity, conduct in the job, 
P@rtinent personsi characteristics or habits, special defects or talenta...,and how he fits in with your tcam. Come 
pere him with others doing similar work of about the same level. 

1 + DEFINITELY UNSUITABLE - HE SHOULD BE SEPARATED 


2 - OF DOUBTFUL SUITABILITY... WOULD NOT HAVE ACCEPTED HIM iF 1 HAD KNOWN WRAT | KNOW NOW 
30s & BARELY ACCEPTABLE EMPLOYEE... BELOW.AVERASE BUT WITH NO WEAKNESSES SUFFICIENTLY QUTSTANDING TO WAR- 
5 RANT 41S SEPARATION 


4 UF THE SAME SufTASILITY AS MOST PEOPLE | KNOW IN THE QRGANIT ZATION 
RATING 5 A FINE EMPLOYEE - MAS SOME OUTSTANDING STRENGTHS 
NUM@ER 6 - AN UNUSUALLY STRONG PERSON IN TERMS OF THE REQUIREMENTS OF THE ORGANIZATION 
7 + EXCELLED SY ONLY A FEW IN SUITABILITY FOR #ORK iN THE ORGANIZATION 


(SS THES INDIVIDUAL BETTER SUITED FOR WORK iN SOME OTHER POSITION 
EXPLAIN FOLLY: 


IN THE ORGANIZATION? 


He is however, equally suited for work of an FI nature. 


Cj ves Boyno. iF ves. 


TL sae : 
a ae 


ee SECRET 


~ SECRET 


a (When Filled In) 


* FITNESS REPORT (Part 1) PERFORMANCE 


pte INSTRUCTIONS 
POR TUE ADPINE STRATIVE OFFICER: “Consult current instructions for coapleting this. ‘Teport. 


FOR THE SUPERVISOR? This’ ‘report “es designed to-help you express your evaluation of your subordinate and to transmit 
thie evaluetion to your supervisor and senior officials. Organization policy requires that you inform the subordi- 
nate where he stands with you. Completion of the report can help you prepare for a discussion with him of his 
Strengths and weaknesses. It is also organization policy that you show Part Iof this report to the employee except 
under conditions specified in Regulation 20-370. It is recommended that you read the entire form before completing 
any question, If this is the initial report on the employee, it must be completed and forwarded to the Office of 
Personnel no Later than 30 deys aftcr the date indicated in item 8, of Section “A” below. 


SECTION a. GENERAL 


1, NAME (Last) (First) (Middle} 


KENT Wiliies M. 


S. OFFICE/DIVISION/ BRANCH OF ASS1GNMENT 


DiP/ Wi / Bra nek a 
8. DATE REPORT DUE In OP 


2. DATE OF BIRTH » SEX 4. SERVICE DESIGNATICN 


2 May 1925 | M DI 


OFFICIAL POSITION TITLE 


6. 


PERIOD COVERED BY THIS REPORT (Inclusive datea) 


s 8 deny 1957 |? duly 1956 - 27 December 1956 
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_SJOB PERFORMANCE EVALUATION 


RATING ON GENERAL PERFORMANCE OF buTIES 


DIFECTIONS: Consider ONLY the productivity and effectiveness with which the individual being rated has performed 
his duties during the rating period. Compare him ONLY with others doing similar work at 9 similar levet of respon- 
sibility. Factors ather than productivity will be taken into account later in Section D. 


1s DOES NOT PERFORM DUTIES ADEQUATELY; HE 1S INCOMPETENT. 

~ BARELY ADEQUATE IN PERFORMANCE: ALTHOUGH HE HAS HAD SPECIFIC GUIDANCE OR TRAINING, HE OFTEN FAILS TO 
CARRY OUT RESPONSIBILITIES, s by 

- PERFORMS MOST OF HIS DUTIES ACCEPTABLY: GCCASIONALLY REVEALS SOME AREA OF WEAKWESS. 

* PERFORMS DUTIES tN & COMPETENT, EFFECTIVE MANNER. 
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aon mw 


beets A FINE PERFORMANCE: CARRIES CUT MANY OF HIS RESPONSIBILITIES EXCEPTIONALLY WELL. 
NUMBER + PERFORMS 1S DUTIES IN SUCH AN OUTSTANDING MANNER THAT HE 1S EQUALLED BY FEW OTHER PERSONS KNOWN TO 
THE SUPERVISOR. ge v we ; 
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7 : INSTRUCTIONS 
FOR TRE ADMINISTRATIVE OFFICER: Consult current instructions for completing this report, 


FOR THE SUPERVISOR: This report is a privileged communication to your supervisor, and to appropriate career mana 
ment and personnel officials concerning the potential of the amployee being cated. Ie is NOT to be shown ta 
rated employce. Tt is recommended that you read the entire feport before completing any question. This report 
to be canptleted only after the emptoyec has been under your supervision FOR AT LEAST 90 DAYS, If tess than 90dal 
hold and complete after the 90days has elapsed. If this is the INITIAL REPORT on the employee, however, it MUS 
completed and forwarded to the OF no later than 30 days after the due date indicated in item 8 of Section "TF bel 
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SECTION F. _ CERTIFICATION 


T THIS REPORT REPRESENTS mY BEST JUOGEMENY OF THE (NOIVIDUAL BEING RATED 


OF SUPERVISOR |C. SUPERVISOR *S OFFICIAL TITLE 
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MAVE REVIEWED THIS REPORT AND NOTED ANY OIFFERENCE OF OPINION IN ATTACHED MEMO, 


TYPED oO AS GNATURE OF REVIEWING IC. OFFICIAC TI TLE OF REVIEWING OFFIC) 
OFFIC 
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SECTION G. ESTIMATE OF POTENTIAL 
', POTENTIAL To ASSUME GREATER RESPONSIBILITIES Mee 


DIRECTIONS: Considering others of his grade end type of assignment, tate the employee’s potential to assume great 


responsibilities. Think in terms ef the kind of responsibility encountered at the various levels in his kind 
work. 


{ + ALREADY ABOVE THE LEVEL AT WHICH SATISFacTory PERFORMANCE CAN BE EXPECTED 
2 HAS REACHED TRE HIGHEST LEVEL aT WHICH SATISFACTORY PERFORMANCE CAN BE EXPECTED 
3 MAKING PROGRESS. BUT NEEDS MORE TimME BEFORE HE CAN @€ TRAINED TO ASSUME GREATER RESPONSIBILITIES 
$s 4 READY FOR TRAINING IN ASSUMING GREATER RESPONSIBILITIES 

S + WILL PROBABLY ADJUST QUICKLY TO MORE RESPONSIBLE DUTIES WITHOUT FURTHER TRAINING 

RATING 6 ALREADY ASSUMING MORE RESPONS(BILITIES THAN EXPECTED AY HIS PRESENT LEVEL 

NUMBER ? AN EXCEPTIONAL PERSON WHO 1S ONE OF THE FEW WHO" SHOULD BE CONSIDERED FOR EARLY ASSUMPTION OF HIGHE 

LEVEL RESPONSIBILITIES 


2- SUPERVISORY POTENTIAL 


DIRECTIONS: Answer this question: 
*nswer is YES, indicate 


below which comes closes 
based on observing him Supervise, note you 
note the rating in the "potential® column. © 


O + HAVE NO OPINION ON HIS SUPERVISORY POTENTIAL IN THIS SITUATION 

1 BELIEVE INDtVIOUAL WOULD BE A WEAK SUPERVISOR IN THIS KIND OF SITUATION 

z BELIEVE INDIViOnUAL wouLD BE AN AVERAGE SUPERVISOR IN THIS KIND OF SITUATION 
qa BELIEVE INDivIDUAL wouLD BE A STRONG SUPERVISOR IN THIS SUTUATION 
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FUTURE PLANS 
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30. DGES NOT REQUIRE STRONG 
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EVALUA 
List up to six of the most impertant specific duties 
manner In which employee performs EACH epecific 


with supervisery responsibilities MUST be rated on their ability 


SPECIFIC DUTY NO. 1 
Supervising 

composed of 

personnel, 

SPZCIPIC OUTY NO. 2 

Planning PW operations against 
Latin America 


SPECIFIC DUTY NO. 8 
Planning PW 
Cuba. 


operations against 


Teke inte occount everyth 
duties, productivity, 
yeur knew 


+ Performa 
P. 


1 

2- 
3.- 
4- 
5. 
& - Performonce in ovary respect is eutstending. 


1 - Leost possible degres 
CHARACTERISTICS 


GETS THINGS DONE 


‘ormed during the rating 


sic requirements. 
sle requizements. 
in every importont respect is superior. 


3 - Normal degree 


[awn 5] 


SPECIAL (Specify) 


8Juncé 


period. insert raving number which best descr 
« Consider ONLY effectiveness in performance of that duty. All emp 
$0 Supervise (indicate namber of employees euperviaed). 


RATING | SPECIFIC DUTY NO. 4 j 
“ |Serving as Case Officer for a 


number of PW operations, 


RATING SPECIFIC DUTY NO. 8 
“ |Handling Political Action 
contacts, 


fails to meet requirements, 


RATING 
wt is deficient in one or more important respects, NO, 


5 


pplies to the employee 
4 - Above average degree 


RESOUNCEFUL 
ACCEPTS RESPONSIBILITIES 
CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES 


a, 


DOES MIS JOB WwiTHOUT STRONG SUPPORT 


SOuy eee 


PACILITATES SMOOTH OPERATION OF HIS OFFICE 
WRITES EFBECTIVELY 

SECURITY CONSCIOUS 

THINKS CLEARLY 


DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS 


OTHER (Specify): 


: 


SEE SECTION “E*® ON REVERSE SIDE 


FORM 


c 
8-58 45 OBSOLETE PREVIOUS EDITIONS, 


SECRET 


Section F 3, 


SECRET 


I agree with the rating officer that the subject has a 
great deal of enthusiasm and interest in his job and in many 


aspects performs 


his duties in a highly professional manner, 


I do not, however, for reasons stated below, believe that 


his over all rat 


While it is 


ing should be higher than 4+. 


true that he demonstrates considerable 


imagination and energy, he is headstrong and develops 
prejudices that prevent him on cocasions from being objective 
in handling operations. This in ay opinion is dus to his 
youth and lack of experience in dealing with a particular 


situation of the 


kind with which he 1s now faced. This is 


by no means meant to be a reflection on his qualifications 
or future potential, 


I euphatica 


Uy disagree with the last sentence of Section 


E for the reasons set out above. He should not be, at the 
present time, given greater individual responsibility but 


rather should be 
cenior officer. 


subject to close, strong supervision of a 


SECRET, 


SECRET 


hen Fitled In 


Stress strengths and weaknesses demonstrated in current position. Indicate sesso eH PTrSTy 


work. Give recommendotions for his training. Deseribe, if appropriate th tetay evelopment and for assuming greater re- 
sponsibilities. Amplify of explain, if appropricte, ratings given in se6 by C, and D to provide the best basis for determining 
future personnel actions, 


\\ ua. "ol 
Subject has a unique flair for plangted dnd LAgiucting political 


action operations. His previous field experience in dealing with Latin 
American political action agents and his Fact AiR Hope te Spanish 


language have made him an unusually strong asdb¥'4h the conduct of 
current operations in His personality and 
background enable him to establish rapport with foreign nationals with 


remarkable ease. He uses imagination in developing new operations and 
is aggressive in follow-up procedures, He is well qualified for a 
Headquarters position which would give him greater individual 
responsibility. 


BY EMPLOYEE 
! certify that | hove seen Sectic i, C, Opgod|E)of this Report. 


SIGNATURE OF EMPLOYEE A] ( ; A 
11. 


Kent 
. BY SUPERVISOR 
et Sn ee ee I es 
MONTHS EMPLOYEE HAS G@EEN tf THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 
UNDER MY SUPERYISION 2 


Srapeeepungemenentapriempenepenneeenenenreenee 
IF REPORT I$ NOT BEING MADE AT THIS TIME, GIVE REASON. 
SUPERVISION LESS THAN 80 DAYS 


REPORT MADE WITHIN LAST 90 OAYE 


Lf = = BY REVIEWING OFFICIAL 
OULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATIO 
| PAPOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION, 
= | CANNOT JUDGE THESE EVALUATIONS, | AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE, 
COMMENTS OF REVIEWING OFFICIAL a i 


N. 


See attachment. 
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Pid 
Ned P, Holman 


SECRET 


SECRET 
(When Filled In) 


GENERAL 


(Firet) (Middle) 2. DATE OF BIRTH 
Villtam Me 29 May 1929 ; Mela 
~ 7. OFF/DIV/BR OF ASSIGNMENT 
DprA, Er. 4 
8. 9. TYPE OF REPORT 
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10. DATE REPORT DUE IN O.P. eas REPORTING PERICO r 
rom 
OTyne€.7, 37 Re AHL 


List up to siz of the most important specific duties lormed during the rating period. Insert rating number which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST be rated on their obility to Supervise (indicate mamber of employees euperviaed), 


SPECIFIC DUTY NO. 1 RATING | SPECiFic OUTY NO. Maintaining current 
Planning and development of CA : files on political personalities & 
operations on Dominican Republic 
Desk at Headquarters 


5 

SPECIFIC DUTY NO. 2 Personal contact with SPECIFIC DUTY mi ..) 7 RATING 
Dominican exile leaders in U.S. and Using knowledge cf Spanish to act ; 
Ly 5 


as interpreter & translator in 
yr return m. Re operational matters 
SPECIFIC DUTY NO. 8 A RATING 
Writing position papers & project 
documents on CA operations for WE 


Division & use of senior staffs. 
SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITIC 


Toke inte account everything about the employes which influences his effectiveness in his current position - perfermonce of apecific 
duties, productivity, conduc? on job, coeperativeness, pertinent personal traits or hobits, particular limitations or folents. Based on 
your knewle of employee's overali performance during the rating period, place the rating number in the box corresponding to the 
atatement which most accurately reflects his level of lormance. 


1 - Perfeemonce in meny important mpspects fails to meet requirenunts. RATING 
2 - Perfermonce meets most requirements but is deficient in one or more important respects, NO. 
3 - Performance claarly meets basic requirements. 

4 - Pertormonce clearly exceeds basic requirements. 5 

5 - Performance in every importent respect is superior, 

6 - Performance in every respect is outstanding. 


SECTION D DESCRIPTION OF THE EMPLOYEE 
In the rating boxes below, check (X) the degree to which eoch choracteristic applies to the employee 


1- Least possible degree | 2 - Limited degree 3- Normal degree | 4- Above overage degree [5 - Outstanding degree 
CHARACTERISTICS Z APPL yy patina | 
CABLE |SERVED am Palais 4 


GETS THINGS DONE 


[2 4 
RESOURCEFUL Tal ; . ee ee ee ee 
ACCEPTS RESPONSIBILITIES etre . Te et eae j 

CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES jt a 
DOES HIS JOS WITHOUT STRONG SUPPORT , : —— 2... 
FACILITATES sWiUOTH OPERATION OF HIS OFFICE j : ; I | +++ 
WRITES EFFECTIVELY ; E Rae eS cee 
SECURITY CONSCIOUS ; sie 
THINKS CLEARLY : 7 - tae cae 
DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS ee ee ee ee ee 


SEE SECTION “E” ON REVERSE SIDE 


ORM 
ame 45 CBSOLETE PREVIOUS EDITIONS. SECRET 


hen Fitted In 
SECTION OF 308 
Strese strengths ond weaknesses ion re in current Sei. “indicate ‘suggestio ae employee for improvement of his 
work, Give recommendations for his t.nin, Oescribe, if oppropriate, his potential f, evale ument and for assuming greater res 


sponsibilities. Amplify o¢ exploin, if appropriate, ratings ae in i ie: B, C, and ui to provide the bast basis for determining 
future personnel actions. 


hue 44 
Mr. Kent's greatest ot diate oto 2 oad sbdnalytical mind, skillful 
handling of agent personnel, fluency in languages, intimate background 
knowledge of targets and assets, strong ay lity up and down, good sense 
of humor. He has the ambition to go on obs calling for greater 
responsibility, and he has amply demonstrated his readiness to move on 
to such jobs. 


On occasion he may forget that good staff work includes not only 
defining problems but recommending sound solutions as well. This is only 
a transitory weakness that will be corrected by more emu er AeHe® and 
training. 


The undersigned would be happy to have Mr. Kent as a ‘gelbeneue 
during any future assignment. 


SECTION F CERTIFICATION AND COMMENTS 
1. BY EMPLOYEE 
| certify thor | hove seen Sections A, B, C, D and E of this Report. 


OaTEe SIGNATURE OF EMPLOVE 
iq ve NT (Vet : 


2. BY SURERVIOR 
TMS EMPLOYEE WAS BREK IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 


MON 
a ah a Wr. Kent departed JMWAVE prior to the preparation 
10 of this report. 
; 17 REPORT 13 NOT BEING MADE AY THIS TIME, IVE KEASON. 
| sf LOVER UNDER MY SUPEAVISION LESS THAN 00 DAYS [ [a mPORT MADE WITHIN caay #0 Cavs 
| jovnze (Specify): 


OFFICIAL TITLE OF SUPERVISOR Uh 
Chief of Base, JMWAVE arr aoe olds 
BY REVIEWING OFFICIAL 
i SSa A PETER RGU on ote 


| Ni wound Have GIVEN THIS EMPLOYER A MIOHER EVALUATION, 
[| J) WOULD Have GIVEN THIS EMPLOYEE A EE A LOWER EVALUATION. 

1 CANNOT JUDGE THESE RVALUATIONS, 1AM NOT SUPPICIENTLY PAMILIAR WITH THE EMPLOYEE'S PERFORMANCE. 
COMMENTS OF REVIEWING OFFICIAL 


OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OF PRINY ED NAME AND SIGNATURE 
- 


2 AUG 1961 ALL 
: : Chief, WH/4 DAVIS 


SECRET 


SECRET 
(When Filled In) : 3 wot 


SMCLOIES oeain® NUMBER 


GS-12 
7. OF F/DIV/OR OF ASSIGNMENT 
DDP/WH, Br. 4, D.C 
a. TYPE OF REPORT 


[Jrexoine | ocecmeo | —Jornieo 


10, OATE REPORT DUE IN O.P. ree REPORTING PERICO 
rom . 
13Sep60 


List up to sia of the most important specific duties performed during the roting period. Insert rating number which beet describes the 
manner in which empleyee performs EACH specific duty: Consider ONLY effectiveness in performance of that duty. All empleyees 
with supervisory respensibilitios MUST be reted on their ability te Supervise (indicate number of employees aupervised). 


[1 = Uneetistoctery [2 - Borely edequete [3- Aeceprable [4 - Competent [5+ Excellent [6 Superior ]7- Owstending 


SPECIFIC DUTY NO, I 

Supervising JMWAVE PW Section * 1Serving as Case Officer for a 
composed of 7 staff ox contract ' inumber of PW operations. 
personnel. ‘ ; ; 

SPECIFIC DUTY NO. 3 

Planning PW operations against " |Handling Political Action 
Latin America contacts, 


FITNESS REPORT 


SPECIFIC DUTY NOL! Sens SPECIFIC DUTY NO. & 
Planning PW operations against , 
Cuba. 


SECTION C EVALUATION OF OVERALL PERFOKMANCE IN CURRENT PO 


Take inte account everything ebeut the employee which influences his effectiveness in his current position - pertermence eof specifies 
duties, productivity, conduc? an lob, caoperativences, pertinent personal traits or hebite, porticuler limitations er talents. Based oa 
yeur knowledge of employee's averail perfermonce during the rating ported, place the reting number in the bex corresponding te the 
Stetement which most ecurstely vofleers his level ef performonce. 


1 + Pesfermence in many impertont respects falls te meet requirements, 

2 + Performance meets most requirements hut is deficient in ane or mere important respects, 
3+ Performance clearly meets basic requiremants, 

4+ Pestormunce cieerly exceeds basic requirements. 

5 - Performonce in ovary importon? respect ia superior. 

6 - Performance in every re ipect is eutstonding. 


1- Least possible degree 2 + Limited degree 


CHARACTERISTICS oa- 
CABLE | SERVED 


z 
o 
] 


GETS THINGS DONE 

RESOURCEPUL 

ACCEPTS RESPONSIBILITIES 

CAN MAKE DECISIONS ON MIS OWN WHEN NEEO ARISES 
OOES HIS 30a Wit HOUT STRONG SUPPORT 
PACILITATES SMOOTH OPERATION OF HIS OFFICE 


DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS 
OTHER (Specify): 
SEE SECTION *E* ON REVERSE SIDE 


cee 45 omso.ere emavious EQITIONA, SECRET 


A me te 8 a: Ar tt ce ett 


SECRET 


(When Filled In) 


SECTION C NARRATIVE COMMENTS ; 


Indicate significant strengths or weaknesses demonstrated in current position keeping in proper perspective their relationship to 
overall pertormance. State suggestions made for Improvement of work performance, Give recommendations for training, Comment 
on foreign longuage competence, if required for current position. Amplify or explain ratings given in Section B to provide best 
bosis for determining future personnel action. Manner of performence of managerial or supervisory duties must be described, if 


applicable. 


During the approximately six months of Mr. Kent's association 
with WH/5, the Branch CA effort was almost exclusively concentrated 
on a special operation with which Mr. Kent was not directly concerned. 
His assigned task was to act as Headquarters case officer for those 
CA projects not directly involved in the special project and for 
peripheral aspects of some which were. He performed his assigned 
duties competently and demonstrated that in the graphic aspects of 
CA work he has few peers. 


At the same time, Mr. Kent did not show any large measure of 
initiative in developing those projects assigned to him, and seemed 
to treat his assignment as 2 temporary one (as indeed it turned out 
to be) to which he was not fully committed and in which he was not 
overly interested. 


Mr. Kent is a pleasant and cooperative officer who doubtless 
can perform capably in a position with supervisory responsibilities, 
although his duties with WH/5 gave him no opportunity to demonstrate 
his competence in this area. . 
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UNDER MY SUPERVISION 
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rt BY REVIEWING OFFICIAL fig N aed 


COMMENTS OF REVIEWING OFFICIAL 
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6. OF FICIAL POSITION TITLE 7 1. OFF/DIV/BR OF ASSIGNMENT (8. CURRENT ae 
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8. CHECK (X) TYPE OF APPOINTMENT fo. CHECK {x} TYPE OF REPORT 


CAREER RESERVE {| TEMPORARY 


Tintrian ; REASSIGNMENT SUPERVISOR 
“Tosa 7 X__ [REASSIGNMENT EMPLOYEE 
SPECIAL (Spectty): ~ 
12. REPORTING PERIOD (From- tox) 

18 May 62 ~ 15 Nov 62 
SECTION B PERFORMANCE EVALUATION 


W + Weok Performance ranges from wholly inadequote to slightly fess than satisfactory. A rating in this category requires 
positive remedial action. The nature of the action cauld range from counssling, to further training, to placing on 
probation, to reassignment of to separation, Describe action token or proposed tn Section C, 


A» Adpavate polammones meats all requirements. {t is entirely satisfactory ond is choracterized neither by deficiency nor 
excellence. 


CARE ER-PROVISIONAL (See inetructiona = Section C) 
| SPECIAL (Specify): 
1}, OATE REPORT DUE IN O.P. 
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P - Proficient Performance ts more than satisfactory. Desired results are being produced ino proficient manner, 

S - Strong Performance is chorocterized by exceptional proficiency, 

O + Qytstanding Performance is se exceptional in relation to requirements of the work and in comper! son to the performance of 
others doing similar work as to warront special recognition, 


PECIFIC DUTIES 


List up to six of the most importent specific duties performed during the rating period. Insert rating letter which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST he rated on their ability to supervise (indicate number of employees superviaed). 

ais a 


SPECIFIC DUTY NO. I a os 


Continuing analysis and evaluation of CA projects - as many as 
ten, including two major projects, at one time. 


SPECIFIC DUTY NO, 2 RATING 


Preparation of correspondence (cables, dispatches and memoranda) LETTER 
on CA projects under his respoasibility. 


SPECIFIC DUTY NO. 3 RATING 


Liaison with CA staff cowpenents.. (WH and DD/P) on matters con- |. 
cerning projects under his responsibility and on miscellaneous 


SPECIFIC DUTY NO, 4 


Participation in CA operational Planning, with special emphasis 
Ou graphic aspects. 


RATING 
LETTER 


SPECIFIC DUTY NO. 5 7, ” RATING 
LETYER 
Preparation of CA project renewal. 
Be ote cee A 

SPECIFIC DUTY NO. 6 RATING 
LETTER 

, 

; __ OVERALL PERFORMANCE IN CURRENT POSITION 
. = 7 ee ~T RATING 
Take into account averything about the employee which influences his effectiveness in his current position such as per- | LETTER 
formance of specific duties, productivity, conduc? on brane cooperctiveness, pertinent persona! traits or habits, and 
particular limitations or talents. Based on your know!le ge of employee's overall perfarmance during the rating periad, 


piace the letter in the rating as to the statement which most accurately reflects his level of parformance. 
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“KENT, William M, . 
(continuation of Seciton Cc) . 


For family medical reasons, Mr. Kent cannot accept a permanent overseas 
assignment at the present time. 


He is not called upon to exercise supervisory functions; therefore, 
his ability in this regard has not been rated. 


SECRET 


(When Fitted In) 
NARRATIVE COMME 


Indleate sj nificant strengths or weaknesses demonstrated in current position keeping in Proper perspective their ralationship to 
overall performance. State suggestions made for improvement of work performance, Give recommendations for training, Comment 


on foreign language competence, If required for current position. Amplify p e gs gi in, Section B to provide best 
basis for datermining future personnel setion, Monner of performance of mbites or WES aM Si: must be described, if 
applicable, q 2 

Mr. Kent has been under my supervision and has occupied his present position 


of responsibility for Propaganda matters for less than four months, but in that 
time has demonstrated 


and perceptive 

d limitations of WHD media operations and exploits their 

possibilities to the Maximum. He has been particularly effective in the exploita- 
tion of leads provided by KUTUBE sources as the basis for "black" operations. 

In this regard he has shown Great initiative, imagination and 


time on the job, 
ould further improve his ability 


No further training is recommended at this time. His Proficiency in Spanish 
is excellent and he uses that ability regularly in Originating media Operations, 
especially "black" Operations. 


(continued on attached) 


CERTIFICATION AND COMMENTS 
BY EmPLovee 


———-. paper 
1 CERTIFY THAT } HAVE SEEN SECTIONS A. B, AND C OF THIS REPORT 
2 at 


en olan Stare 
DATE > SIGNATURE Dp PLOYEE 
0 MF ihe 4 
@ ; awe, 1A Ly i \ — \0) rh ea 
2. ane BY SUPERVISOR 
MONTHS EMPLOYEE HAS BEEN If THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 


UNDER my SUPER VisION 
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OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND Signa € 
i a LEE, ad 
Chief, wWH/CA « Peak 


Hers 
BY REVIEWING OFFICIAL 


COMMENTS OF REVIEWING OPFICIAL 


The rating in specific duty number one of "outstanding" is 
very much deserved. Subject is an excellent idea man and writes 
quickly and to the Point. 


OFFICIAL TITLE OF REVIEWING OFFICIAL “We Der aby AND SIGNATURE 
We. Je Hood 
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SECRET 
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EMPLOYEE SERIAL NUMBER 


059198 


a “ FITNESS REPORT 


GENERAL 


(Laat) (Firat) (Middte) 2. DATE OF BIRTH [3. SEX |4. GRADE ie 5D 
KENT, William M. 9 May 1929 | M GS-13 D 
6, OFFICIAL POSITION TITLE 7. OF F/DIV/BR OF ASSIGNMENT (6. CURRENT STATION 


Operations Officer | DDP WH P&O/B Headquarters 


10. CHECK (X) TYPE OF REPORT 
BZSERVE TEMPORARY INITIAL 


CARKER-PROVISIONAL (See instructions » Section C) | x | ANNUAL 
SPECIAL (Specify): : 


REASSIGNMENT SUPERVISOR 


REASSIGNMENT EMPLOYER 


| SPECIAL (Specify): 

| 12. REPORTING PERIOD (From- to-) 
| 15 November 1962 - 31 December 1963 
PERFORMANCE EVALUATION 


rn 
W - Weak Performance ranges from wholly Incdequate to slightly less than satisfactory. A rating in this category requires 
paritive remedial action. The neture of the action could tonge from counseling, to further training, to placing on 
probation, to reessignment or to seporation, Describe action taken or proposed in Section C. 


A+ Adequote Pertcmence meets all caquirements. it is entirely satisfactory ond is characterized neither by deficiency nor 
excellence. 


P- Proficient Performance is more than sctisfactory. Desired results cre being produced ino proficien? monner. 
$+ Strong Performance is choracterized by exceptional proficiency. 


O + Outstanding Performance is vo exceptional in relation to requirements of the work and In comporison to the performance of 
others deing similar work as to warrant? special recognition. 


z iFIC DUTIE 


List up to aix of the most Important specific duties performed during the rating period. Insert roting letter which best describes the 
manner in which employee performs EACH apecific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisery reaponaibilities MUST be rated on thelr ability to supervise (indicate number of employees supervised). 


SPECIFIC DUTY No. J 


Coordinate, monitor and originate propaganda guidances for use by 
WHD assets. ; 


SPECIPIC DUTY NO. Z 


Review, assess and evaluate the effectiveness of WHD media 
projects. : s 


RATING 
LETTER 


SPECIFIC OUTY NO. 9 


Coordinate, monitor and originate black propaganda operations involy- 
ing WHD, including their planning, conduct and sx port. 


RATING 
LETTER 


SPRCIFIC DUTY NO, « 


Provide materiel support for the conduct of media operations through. 


KMFORGET channels. P 
: heed — sia em a RATING 
SPECIFIC DUTY NO.S oo LETTER 


SPECIFIC DUTY NO. 6 


OVERALL PERFORMANCE IN CURRENT POSITION 
RATING 


i Take into account everything about the employee which influences his effectiveness in hia. current position such as per | LETTER 


formance of specific duties, Productivity, conduct on i cooperstiveness, pertinant® personal traits of habits, ond 


porticulor limitations orltolents. Gased on your knowledge of employee’s overall performance during the rating period, 
place the letter in the r tng box responding to the statement which most accurately reflects his level of performance. 
q 
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SECRET 


TRAINING REPORT 


Midcareer Executive Development Course No, 4 20 Sept - 30 Oct 1964 
(6 weeks, full-time) 


Student : William M. Kent Office : WH 
Year of Birth: 1929 Service Designation: D 
Grade : GS-13 No, of Students : 30 


EOD Date : Dec 1951 


COURSE OBJECTIVES - CONTENT AND METHODS 


The Midcareer Executive Development Course, 8 part of the Midcareer 
Training Program, is designed to enable potential executive officers to 
develop and widen their understanding of the Agency, of the Government, 
and of international affairs. 


The Course consists of three major segments, each of approximately 
two weeks duration, The topics covered through lectures, seminars, panel 
discussions and field trips are: 


1. The functions, relationships and problems of various Agency 
components. 


2. U.S, domestic problems and their effect on Government policy. 


3. Current developments in key international affairs. 


ACHIEVEMENT RECORD 


No evaluation of the student is made during the course, and no final 
grade is given upon course completion. 


FOR THE DIRECTOR OF TRAINING: 
3.01! 1964 


Charles D, Ford “Date 
Chief, Midcareer & Senior Officers Courses 


SECRET 


hoe 


arty: Pitse 

SECRET el 
(When Filled Io) hae 

SECTION C NARRATIVE COMMENTS ‘. i 
Indleate significant strengths o> weaknesses demonstrated tn current position keeping in prope’ i Ae iW Phoir relationship to 
overall performance. State suggestions made for improvement of work performance. Give recommendations fr training, Commant 
on foreign language competence, if required for current position, Amplify or explain ratings given in Section 8 to provide best 
basis for determining future personnel action. Manner of performance of monagerial or Stay 'pary duties must be described, if 


applicable, 

Mr. Kent has sustained the same high degree of competence, imagina 
tion and conscientious application to his duties noted in the last fit- 
ness report. He is unusually well qualified for his present Job by 
reason of experience, knowledge and sensitivity to the Latin American 
culture and mentality. Although he is a person of strong convictions, 
not always tactfully expressed, it is to his credit that he has adapted 
to the role of a staff officer with admirable self-restraint and self- 
discipline. 


overseas assignment at this time for family medical reasons, he should 
now be considered for assignment to a senior position at a country desk} 
preparatory to a Field Station assignment. Under these circumstances, 
Mr. Kent is making a valuable, perhaps even indispensable, contribution 
to the covert action mission of WHD and should remain in his present 
position for the immediate future. 

No further training is recommended at this time. He completed the 
Midcareer Executive Development Course No. 4 during the reporting perio 
Mr. Kent has no supervisory functions in his present position, 
but he appears to be capable of performing such duties. His security 

record is excellent and his cost consciousness is good. 


SECTION D __.___ CERTIFICATION AND COMMENTS 
¥ ae BY EMPLOYEE 
U CERTIFY THAT | HAVE SEEN SECTIONS 4, 8, AND C OF THIS REPORT 


OATE S(GNATURE OF EMPLOYEE 
Pa Wee \4OT u tbo (h. eS 
2. BY SUPERVISOR 


MONTHS EMPLOYEE HAS 
UNDER MY SUPERVISION OO’ 


besite 2" ec 
IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GivE EXPLANATION 


8 mos. 
DATE 


OFFICIAL TITLE OF SUPERVISOR TYPED OR Sar NAME AM SIGNATURE 
te, ~3/-65 C/WH/PO/B seymoi kok Seen 


BY REVIEWING OFFICIAL 


{3. 
ee 
COMMENTS OF REVIEWING OFFICIAL 


Il agree with the rating of Mr, Kent. He has been energetic, 
imaginative and professional in his work, The only thing that I can add 
to the assessment is that Mr, Kent speaks excellent Spanish which has 
been an essential ingredient in his critical abilities in the handling of 
media operations for Latin America. 


DATE oo “Porriciat Tice OF REVIEWING OFFICIAL [Fvre OR PRINTED NAME sof siGniTaRE 
H : j 
_ ; | Rw. ex » 
gi March 1965 : Deputy Chief, WHD -__W. Herbert 
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059198 
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SECTION A GENERAL 


1, NAME (Laat) (Firet) (Middte) “T2. DATE OF BIRTH |S. Ex 


KENT William  M, ) ‘ 


M GS- D 
8. OFFICIAL POSITION TITLE 


lJ. OFF/DIV/BR OF ASSIGNMENT (8. CURRENT STATION 


__ Ops Officer td _|_ DDPATH/P&0 /@ Headquarters a: 


9. CHECK (X} TYPE OF APPOINTMENT 10. CHECK (X) TYPE OF REFORT 


M | CAREER RESERVE ai TEMPORARY INITIAL " |REASSIGNMENT SUPERVISOR 
Cates ce SSS ira gee ONO sen aged is 
| CARE ER-PROVISIONAL (See inutructions - Section C) 


ANNUAL 
i SPECIAL (Specify): * : - | spectan (Specty): 
RRR ne A en arta intent hn 
{1. DATE REPORT QUE IN O.P, 


| 12. REPORTING PERIOD (Frome to-) 
31 January 1045 


1 Jenvery 1964 ~ 
SECTION 6 PERFORMANCE EVALUATION 
We Weok Performance ronges from wholly inadequote to slightly less than satisfactory, A rating in this category requires 
positive tamedial aetion, The nature of the action could range from counseling, to further troining, to placing on 
probation, to reassignment of to separotion, Describe action token or proposed In Section C 


Performance meets af! requirements. It is entirely totisfactory ond is choracterized neither by deficiency nor 
excellence, 


RE ASSIGNMENT EMPLOYEE 


«Se Rete ay 


Lhe Hoo 


Performance is more than satisfactory. Desired results are being produced in a proficient manner. 
Performance is characterized by exceptional proficiency, 

O ~ Qutstonding Performance is so exceptional in relation to re 
others doing similor work os to warront specia 


quiremants of the work and in comparison to the performonce of 
I recognition. 


cee . SPECIFIC DUTIES _ 


List up to six of the most important specific duties performed during the rating period. Insert roting letter which bes! describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. Al! employees 
with supervisory responsibilities MUST be rated on 


their ability 90 supervise (indicate number of employees supervised), 
SPECIFIC DUTY NO. =~ : 


Wee 


Review, assess and evaluate the effectiveness of WHD 
media projects. 


SPECIFIC DUTY NO 2 


RATING 
Coordinate, monitor and originate propaganda guidances et 


for use by WHD assets. 0 


SPECIFIC DUTY NOS 


RATING 
Liaison with CA Staff and other CA components on propa- 
ganda and related operations in the WHD area. 


SPECIFIC DUTY NO, 4 


Assist WHD area desks to discharge their responsibilities 
in the propaganda and media field. 


SPECIFIC DUTY NOLS 


SPECIFIC OUTY NO. & 


Rie a. = OVERALL PERFORMANCE IN CURRENT POSITION 


Take into account everything about the employee which influences his effectiveness i 
Ff 


ry RATING 


n Bis current position such os per- | SETTER 
formance of specific duties, productivity, conduct on i ea cooperctiveness, pertinent persona! traits or habits, and 

particular limitatitns of tolents, Based on your knowledge of emplayee’s overall performance during ¢he, rating period, Ss. 
place the letter in the rg ; 


ing box corresponding to the statement which most accurately reflectehis levet alwperformance, 
34 MAR 196%) es 
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. (When Filled In} 
SECTION C NARRATIVE COMMENTS price OF 


Indicate significant strengths or weaknesses demonstrated in current position keeping in proper perspective their relationship to 
overall orlerniance, State suggestions made for improvement of work performance. Give recommendations for training. Comment 


on foreign language competence, if required for current position, Amplify or explain ratings given in Sect B ft; provide best 
basis for determining future personnel action. Manner of performance of managerial or rvipory Pu t he-de scribed, if 


applicable. 


Mr. Kent is indeed a professional in his field, amexpert in 
propaganda operations which require area knowledge, technical 
know-how, and imagination. In a specialty where it is only too 
easy to go off the deep end, Mr. Kent has always kept his wits 
about him and avoided parochialism. He is a lucid writer who 
focusges on the essential. By nature, Mr. Kent is an impatient man 
who has certain biases which sometimes get into the way of his 
operational judgements. He is keenly aware of this and his efforts 
to remain as "uninvolved" as possible are commendable. In summ-ry’', 
Mr. Kent is a "doer" who in his field contributes much. 


Mr. Kent has no supervisery duties to perform. He is highly 
cost conscious:. :. . 


CERTIFICATION AND COMMENTS 
___ BY EMPLOYEE 
| CERTIFY THAT | HAVE SEEN SECTIONS A, 3, AND C OF THIS REPORT 
SICNATURE OF EMPLOVEE 


6 December 1965 1 


BY SUPERVESOR 


MONTHS EMPLOYEE HAS SEEN 1 THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 
UNDER MY SUPERVISION 


2 

ree in TITLE OF SUPERVISOR TYPED wa RINTED NAME AND a 
6 December 1965 hief, WH/CA GerarA] Drofwet “+ 

3. BY REVIEWING OFFICIAL A Se ES, 


COMMENTS OF REVIEWING OFFICIAL 


I concur fully in this report. Mr. Kent is rated strong across 


the board. He definitely ranks on the high side in this category. 


a 


DATE TSE AE AVTICE DE REVIENING OFFICIAL |? PEO OR saines NAME SNORIGNATURS 

; i i CAAA be Kb a coe 

[27 December 1965 | WHD/Executive Officer Donald C, relauus * 
pe SECRET 
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(When Filted In) 
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1. NAME (Leet) (Firet) (Middle) T2. GATE OF BIRTH |3. SEX 4. GRADE |8. 39D 
KENT, William K. |9 May 29 | M 68-13 
8. OF FICIAL POSITION TITLE ae 7. OF F/DIV/BR OF ASSIGNMENT |8. CURRENT STATION 
Ops Officer DDP/WH/CA Headquarters 
9. CHECK (X) TYPE OF APPOINTMENT 10. CHECK (X) TYPE OF REPORT 


YX [cancer 5 ee RESERVE [ < Tremporany ‘ TL eITIAL | JREASSIGNMENT SUPERVISOR. 
pacineh See 


CAREER-PROVIBIONAL (Ses Inatructiona - Section C) i x | [REASSIGNMENT EMPLOVEE 


[| SPECIAL (Specify): xe Oy a E i SPECIAL (Specify): ae 
1h. DATE REPORT DUE IN O.P, 42. REPORTING PERIOD (Prom- to-) 

, 1 January - 31 December 1965 
PERFORMANCE EVALUATION 


Performance + 8 from wholly inadequete to slightly less than sctisfoctory, A rating in this category require 
positive temedial oction. The nature vf the action could range frem counseling, te fur: training, to placing c 
probation, to reassignment of to seporotion, Describe action joken or proposed in Section C. 


pe urence meets oll requirements. It is entirely satisfactory ond is choracterized neither by deficiency nor 
excellence. 


Performance in more than actisfoctory. Desired results ore being produced in o proficient manner, 
Pertormance is chorecterized by exceptional proficiency. 
Performance is se exceptional in relation to requirements of the work ond in comperison to the parformence of 
others doing similor work as to werrant special recognition. 

SPECIFIC OUTIES 


List up to six of the most important specific duties performed during the rating period. insert rating letter which best describes th 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness In performonce of thot duty. All employes 
with supervisory responsibilities MUST be rated on their ebility to supervise (indicate number of employass supervised). 


SPRCIFIC DUTY NO, I 


ae io 4 _ PEMPLOYEE SERIAL NUMBER 


059198 


Review, assess, and evaluate the conduct and effectiveness of WH 
media, youth and student, D&TO, and support projects. 


SPECIFIC CUTY NO. 2 


Originate, monitor, and coordinate propaganda guidances for use 
by WH assets. 


SPECIFIC OuTY NO. F 


Liaison with the CA Staff and other CA components on propaganda, 
youth and student, and other operations in the WH area. 


SPECIFIC OUTY NO. 4 


Assist WH area Desks to discharge their responsibilities in the 
propaganda/media and youth and student fields. ; 


SPECIFIC OUTY NO. S RATING 


LETTER 
\ . ; 
SPECIFIC DUTY NO. 6 7 : _—_ 


RATING 
LETTER 


OVERALL PERFORMANCE IN CURRENT POSITION 


RATING 


Take Into account everything about the employee which influences his effectiveness in his current position such os per- | SETTER 
formance of specific duties, productivity, conduct on jee cooperativeness, pertinent personal traits or habits, and 5 


particulor limitotidys or talents. Based on your knowle ge of employee's overall performance during the rating period, 
place the fetter in ihe rating box corresponding to the statament which most accurately reflects his level of performance. | 
} 
“oop 
3 JAN i366 —— 
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SECRET 


(When Filled In} 


SECTION C NARRATIVE COMMENTS 


Indicate significant strengths or weaknesses demonstrated in current position keeping in proper perspective thelr relationship to 
overall performance. State suggestions made for improvement of work performance. Give reco aun or training. Comment 
on foreign longuage competence, if required for current position, Amplify or ex ear B to provide best 


bosis for determining future personnel action. managerial or supervisory duties and cost consciousness 
s e 


, attoch a separate sheet of poper. 


MAIL ROOM 


There is but little which can be added to the comments made in 
the fitness report covering the period 1 January to 3 December 1965; 
Mr, Kent is an excellent officer in his specialty; he holds strong 
opinions on certain issues, but » over the years - has learned to . 
' bend. His projected non-official cover assignment will utilize 
his talents for deal“ag with Latin Americans and for translating 
ideas and concepts into meaningful action. .We wish him well, 


Foag 


ECTION 6 RTIFICATION AND COMMENTS 
BY EMPLOYEE 


WE EMPLOVEE HAS BEEN 
UPERYISION 


OPPFICIAL TITLE OF SUPERVISOR 
Chief, WH/CA 


COMMENTS OF REVIEWING OFFICIAL 


I concur with the above evaluation. Mr. Kent has proved 


to be a versatile officer and should be successful in his new 


assignment which requires independent judgment and initiative, : 


oy 
DATE OFFICIAL TITLE OF REVIEWING CFFICIAL a a NA D SIGNATURE 


_» 1 August 1966 WH/Executive Officer ---“Donald C, Marelius 
SECRET 


SECRET 


(When Filied In) 


FITNESS REPORT 


059198 ~~ 
{. NAME (Laat) (Firat) (Middle) 2. OATE OF BIRTH arte GRADE 15.80 
M 


{EMPLOYEE SERIAL NUMBER 


Kent, William M, |9 May 1929 GS~=13 D 


6. OF FiciaAL POSITION TITLE 7. OFF/DIV/BR OF ASSIGNMENT /8. CURRENT STATION 
Operations Officer DDP/WH/CA 
Pag sateen | Jnecenes [Trane [reine | restr 
| [arccian (Specify: |__| speciac (Specily): j 
$!. Date REPORT QUE IN O.P. 12. REPORTING PERIOD (Prom: to-) 
1 January 1966 - 29 July 1966 
SECTION B PERFORMANCE EVALUATION 


W- Weak Performance ranges from wholly inedequate to slightly less than satisfactory, A rating in this cotegory requires 
positive remedial action. The neture of the octlon could range from counseling, to further training, to placing on 
probction, to feassignment of to separation. Deacribe action token or proposed In Section C. 


A> Adequate Perleemance meets all requirements, [it is entirely satisfactory ond is choractertzed neither by deficiency nor 
excellence, 


P+ Proficient Performance is more thon sctisfectory, Desired results ore being produced ina proficient manner. 
S - Strong Performance is choracterized by exceptional proficiency, 


o- Quistending Performence is so exceptional in relation to requirements of the work and in comporiszon to the performance of 
others doing similar work as te worrent special recognition. ae : 


Provide advice and assistance to WH Case Officers in discharging their 
reaponsibilities in the media/propaganda and youth/ student fields, 


SPECIFIC OUTY NO. 2 
Originate, coordinate and monitor regional and country propaganda 
guidances and campaigns by WH assets, 


SPECIFIC OUTY NO. 3 x RATING 
eview, assess and evaluate the development, conduct and effectiveness LETTER 


of WH media, youth/ student, D&TO, and support projects, and projects 


of other Agency compaaenta operating in the WH area, 
SPECIFIC OUTY NOWs 


e 
Liaise with the CA Staff and other Agency components on Propaganda, 
youth/student, and other operations in the WH area. 


SPECIFIC DUTY NO, 5 , : RATING 
LETTER 


SPECIFIC DUTY NO. & Weir bu ln 


ote 


OVERALL PERFORMANCE IN CURRERT POSITION ~ oft 


RATING 
Take inte account ever hing obout the employee which influences his effectiveness in his current position such as per- | SETTER 
formance of specific uties, productivity, conduct on ob, cooperctiveness, nent personel, waits pr habits, and 
potticular limitations or talents. Based on your knowledge of employee's overall “pet formance: during ‘the rating period, 
place the letter in the roting box corresponding to the statement which most cccurately reflects his level of performance. Ss 
aa 
GO 
wv 


vi 45 us&ekevious etlitia SECRET 


5 OCT 1966 


MEMORANDUM FOR: Secretary, CS/CS Panel (Section A) 


SUBJECT > Rec for Promotion to Grade GS-14, 
iow ys lias S22 Agent) 

Le Eee al who wa Staff Employee up to the time of 
his conversion to Staff ei. in July of this year, has been 
connected with the Latin’ erican scene since he joined the 
Agency in 1951. Even before that time he had lived in some 
Central American countries, Thus, it is not surprising that 


he brought to his assignments a thorough knowledge of the 


social, economic, and political currents throughout the WH 
Division area. 
Ee Fes | "2 


2. In handling many tasks at various levels of responsibility 
and different locations, one facet of? erformance 
has always been outstanding: he has an untsu ability to apply 


his imagination toward realistic and useful operations. To be 
specific: on occasion of the discovery of a Cuban arms cache 


assignment is and some others in the past were a level of a 
GS-14 if not higher and thus the promotion of ds :. GS-14 


Keak 
by beet 4), QL... 
lliam V. Broe 


Chief, 
Western Hemi sphere Division 


Reh Capex tic 


pn fbb 


SECRET 


6 January 1969 


MEMORANDUM IN LIEU OF FITNESS 


SUBJECT; ; GS-14; 
mployee Number 98; DOB: 
5 September 1929; Operations 
Officer; Career; Service 
Designation: p 

PERIOD UNDER REVIEW: 1 January 1968 - 6 January 1969 


MONTHS UNDER MY SUPERVISION: 16 
OVERALL RATING: Proficient 


1. During this reporting period Subject has continued 
to maintain a state of more than Satisfactory proficiency 
and has done a good job of establishing himself under un- 
official commercial cover. He is always on the alert for 
new avenues of approach to targets of interest using his 
cover as access. 


2. At present he is handling one quite Sensitive pene- 
tration of an Embassy and to date has managed this case in 
a highly professional manner. 


3. Subject is well motivated, takes a serious approach 
to his work and profits by his mistakes. At times he is 
inclined to take precipitate action and think later. How- 
ever, he is most willing to learn and takes constructive 
criticism of his work in the proper spirit. 


4. In order to increase Subject's value to the 
Washington Base, it is recommended, that when time permits, 
he be enrolled in the CI/CE and the Soviet Realities courses, 


5. As of the present Subject has no supervisory 
responsibilities. He has proven to be sensibly cost con- 
scious and submits his accountings promptly. 


Og Siti Be 


7) Ke Shae Rudolph E. Gomez 
ray J XW wn Chief 
¥ - % \ Washington Base 


eat SECRET 


es 


Me 


S~E-C-R-~E-T 
SECTION C NARRATIVE COMMENTS (Continued) 


Subject devised a first-class cover relationship with the 
priority (REDTOP) target of this Base, For a period the relation- 
Ship was close, and in our judgment it was wholly unsuspicious 
because Subject made it seem so natural. This was a very delicate 
operation which Subject handled with distinction. 


Personal characteristics of this officer which should not 
be overlooked in this review are loyalty, responsiveness, willing- 
ness to accept any direction. 


In conclusion I want to emphasize my conviction that this 
officer's assignments should be limited to the area for which 
he was trained and in which he feels confident: Latin America, 


This officer is reasonably cost-conscious. I have had no 
oppor runs ty to duerve his capability for supervising other case 
officers. 


S~E-C-R-E-T 


SECRET 


(When Filfed In} 
SECTION C NARRATIVE COMMENTS 
Indicate significant strengths or weaknesses demonstrated in current position keeping in proper perspective their relationship to 


overall performance. State suggestions made for improvement of work porformonce. Give recommendations for training. Comment 
on foreign language competence, if required for current position. Amplify or explain ratings given in Section B to provide best 


basis for determining future personnel oction. Manner of performance of monaggerio! or supervisory duties and cost consciousness 
in the yse of pers. | space, equipment and funds, must be commented on, if applicable. If extra space is needed to complete 


Section C, attach a separate sheet of paper. 


This officer to some extent has been a victim of his assignment. 
His undergraduate training in Latin American affairs was thorough and 
extensive. His employment with RVROCK for the next 16 years was 
Latin-oriented. His Spanish language is rated "native". Yet during 
the period under review he was diverted from Latin-American affairs 
toward a variety of higher priority targets. This re-orientation 
was not uniformly successful, and should not be continued, because 
Subject seems to have no natural interest in foreign nationals (with 
the apparent exception of latin Americans) and in most foreign affairs 
(with the exception of Latin American affairs). 


Subject's strongest characteristic is his ability to live and 
to utilize his cosmercial cover. He showed great aptitude and 
commendable imagination in devising new modes of commercial access 
to foreign nationals residing in Washington. Yor example his use 
of his cover was the matrix of several successful recruitments for 
which other case officers received the ultimate credit, even though 
the recruitments were based on this officer's discovery of the 
potential agente anc his initial development of them before they 
were transferred. Conversely, when Subject retained the contacts 
through the development phase, the contacts languished. 


(continued on separate sheet) 
_ ~____ CERTIFICATION AND COMMENTS 

1 BY EMPLOYEE 

t CERTIFY THAY | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT 
UATE SIGNATURE OF EMPLOVEE 


/s/ William Kent 
2 " BY SUPERVISOR 


MONTHS EMPLOYEE HAS BEEN iF THIS REPORT HAS NOY BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 
UNDER MY SUPERVISION 


12 


CATE OFFICIAL TITLE OF SUPERVISOR | TYPEO OR PRINTED NAME AND SIGNATURE 
if 


3 February 1970 Chief of Base | S| ED 


BY REVIEWING OFFICIAL 


COMMENTS OF REVIEWING OFFICIAL 


This reviewing officiel concurs with the ratiags 2.d sarrative 
comments, Svebicct tended to evince aperations! interest Ia iadivicunis 
ar aituations that were vather tv arciast & tarn:s of the milssion of the 
Fase. It is significant that deriag the course of his tour in the Washington 
Base, he has made no recruitmerts of foreign targets. His propeasity 

for living his cover was so strong that it suggests his future operations! 
utilizatien ia the field suould be in spotting and assessing rathor than 
recraiting. 


OFFICIAL TITLE OF REVIEWING OFFICIAL i TYPED OR PRINTED NAME ANDO SIGNATURE 


SECRET 


* 3 ; SECRET . ; 


eos or ‘ : (When Filied Ina} 


EMPLOYEE SERIAL NUMBER 


FITNESS REPORT 


| 059198 
SECTION A GENERAL 
tT. NAME (Last) (First) (Middle) ~6s7ob 228°" |S: Fx GSf4°* $. at) 
Kent William | | 


a — : : 7. OF F/OIV/BR OF eal MENT | o 
OFFICIAL POSITION TITLE | Rs aN ’ Wa PERT OH Base 


Ons Offi | po) 0) FR» ,© 
9. CHECK (X) TYPE OF APPOINTMENT U'0. CHECK (0) TYPE OF REPORT 
(cancer | | RESERVE TEMPORARY | CINITIAL ly [REASSIGNMENT SUPERVISOR 
CAREER-PROVISIONAL (See instructions - Section C) ; ANNUAL [REASSIGNMENT EMPLOvEE | 
SPECIAL (Specify): | SPECIAL (Spectly): 


11. DATE SEPORT DUE IN OP. 


7" January ‘1868"> ‘Y6 January 1970 
SECTION B PERFORMANCE EVALUATION 


U-Unsotisfoctory Performance is unacceptoble. A tating in this category requires immediate ond Positive remedial action, The noture of the action 
—"———" geuld range from counsaling, to further training. to placing on probation, to reassignment or to separation. Describe action taken 
0? proposed in Section C. 


M-Marginel Performance is deficient in some aspects. The reasons for ossigning this sating should be stated in Section C and remedial actions 
es taken or recommended should be described, 

P--Proficient Performance is satisfactory. Desired results ore being produced in the manner expected, 

S-Strong Performance is choracterited by exceptional proficiency, 

OnOutsranding Performance js 40 exceptional in relstion to requirements of the work ond in compurison to the performance of others doing similor 


work os to warrant special recognition, 
SPECIFIC DUTIES 


[List up to six of the most important specific duties performed during the rating period. tnsert rating letter which best describes the 
manner in which employee performa EACH specific duty. Consider ONLY effectiveness in performance of thot duty, All employees 
with supervisory responsibilities MUST be rated en their ability to supervise (indicate number of employeca supervised), 


SPECIFIC OUTY NO, ! 


Spotting, developing and assessing new agent assets. 


etree re ne 
SPECIF) UTY NO. 2 RATING 
Circ o N LETTER 


Recruitment of agent assets. 


SPECIFIC Qury Na, 3 RATING 


LETTER 
Handling (and exploiting) agent assets. $ 


+ ee tte eterna 
SPECIFIC DUTY NOL’ RATING 


LETTER 
Utilizing commercial cover operationally. 


SPECIFIC DUTY NO, Ss 
e 


RATING 
LETTER 


SPECIFIC OUTY NO. § RATING 
LETTER 


OVERALL PERFORMANCE IN CURRENT POSITION L7 


RATING 
LETTER 


P 


Take into account everything cbout the employes which influences his effectiveness in his current position such as per- 
fermonce of specific duties, productivity, conduct on job, cooperotiveness, pertinent persone! traits or habits, and 
particulor limitations or talen?s. Based on your knowledge of employee’s overall performance during the rating period, 


place the latter in the rating box correszonding to the statement which most sccurately reflects his level of performance. 


a5 OBSOLETE PREVIOUS EDITIONS SECRET 


SECRET 


SECRET 


(When Filled In) 
NARRATIVE COMMENTS 


Indicote significant strengths or weaknesses demonstrated in Current position kee jo, proper perspective their relotionship to 
overall performonce. State Suggestions made for improvement of work performance. © récommendations for training. Comment - 


Boal toy devarmining fears ferbnnel seen Naan aang AmPliy engin rtingy gitar dal ate eee 
applicable. ee ge ee 

Subject has been under the supervision of prately dénog st 1966. In 
August Subject was transferred PCS| where he ie responsible 
for all aspects of the operation of proprietary foundatig During 
the reporting period, he has consistently paler enthusias 
and operational initiative. Although operating under instructions not to expand 
foundation activities too rapidly, he has not waited for an official "go-ahead" 
but has 5 unflagging energy in planning operations for the period when 

could expand activities. He has shown an unusually keen perception 


of areas of CA ope rational needs and of imaginative thinking en how to fill these 
needs. 


potential operational interest 
cover situation well. The cover office has been well run with no significant 

financial, administrative, or personnel problems having arisen during the period, 
Subject has exhibited an above-average cost consciousness, 


CERTIFICATION AND COMMENTS 
SY EMPLOYEE 
I CERTIFY THAT ! HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT 
SIGNATURE OF EMPLOYER 


BY SUPERVISOR 
(F THIS REPORT HAS NOT SEEN SHOWN TO EMPLOYEE, ive EXPLANATION 


MONTHS EMPLOYER HAS SEEN 
UNDER MY SUPERVISION 


5 


OFFICIAL TITLE oF SUPERVISOR 


3 


5 BY REVIEWING OFFICIAL 
COMMENTS OF REVIEWING OFFICIAL ed 


I agree with the rating officer's judgement that Mr. Kent's 
performance has been characterized by exceptional efficiency. 
He demonstrated unusual energy and imagination in developing plans 
for expansion of activities, His detailed reporting 


was also commendable. 
mega 


x sve 
Paul E. Oberst 


TSF TSTAL TITLE OF REVIEWING OFFICIAL 
31 March 1967 Chief, WH/6 


CATE 


SECRET 


SECRET 


(When Filled In} 


EMPLOYEE SERIAL NUMBER 


FITNESS REPORT - 059198 —— 


SECTION A 


nee anes eee 
t. NAME (Middle) (2. DATE Of BIRTH |3. SEX 14 GRACE §. SD 


ave MH. ss 9 May 29 | GS-13 |_D 


7 OFF/DIV/BR OF ASSIGNMENT |8. CURRENT STATION 


9. CHECK (X) TYPE OF APPOINTMENT : 
| XXX CARRER TEMPORARY PUNTTIAL REASSIGNMENT SUPERVISOR 
| CAREER*PROVISIONAL (See Instructions - Section c) xX REASSIGNMENT EMPLOYEE 
ee SPECIAL (Specify): | SPECIAL (Specify): 
13. DATE REPORT OUE IN O.P, , | 12. REPORTING PERIOD (Fram- tw) . 
8 February 1967 1 August 1966 - 31 March 1967 
ECTION B PERFORMANCE EVALUATION 


W- Weok Performorice ¢ * from wholly inadequate to slightly less thon sotisfactery. A rating in this category requires 
positive remedial acticn. The nature of the action could range from counseling, to further training, to placing on 
probetion, to recssignment of to separation. Describe action taken 6r proposed in Section C. 


A> Adequote Pariouesncs meets cil requirements. ft is entirely sotisfactory and is cheracterized neither by deficiency nor 
excellence. , 


P- Proficient Performance is more then satisfactory. Desired results ore belng produced In a proficient manner, 

S ~ Strong Performance ts characterized by exceptional proficiency, 

O - Qutstending Performonce Is so exceptional in relation to requirements of the work and in comporison to the performonce of 
others doing similar work as to worront special recognition . 


PECIFic DUTIES 


List up to alx of the most important specific duties performed during the rating period. insert rating letter which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty, All employees 
with supervisory responsibilities MUST bg rated on thelr ability to supervise (indicate number af omployess auporvieed). 


SPECIFIC DUTY No. | en 3 
Responsible as for directing all operations conducted through 
proprietary foundation 


a ee 
SPECIFIC DUTY NO, 2 RATING 
LETTER 


Administration and financial controlof| | st 8. 


SPECIFIC OUTY NG. 3 RATING 


Development and planning of new operational support tasks for 


. 


SPECIFIC DUTY NO. 6 1 


Supervision of secretary and contract agent/trustee 


.. 


| - By . Sf d ie pm. LETTER 
7 ; ‘ ; 2 ne . ey ry 7 7 
SPECIFIC DUTY MTS 7 7 , 5; ~— PES tt rt —s 
oe OF 


_OVERALL PERFORMANCE IN CURRENT POSITION 


SPECIFIC DUTY NO. 5 


RATING 
Take into account everything about the employse which influences his effectiveness in his current position such as pere | LETTER 
formance of specific duties, productivity, conduct on job, cooperativenass, pertinent personal traits or habits, and 
porticulor limitations or tolents. Based on your knowledge of employee's overall performance during the rating period, Ss 
ploce the letter in the rating box corresponding to the statement which most accurately raflects his level of performance. 


cRove t 
Eacdected 1 Automatig 
gear” 45 cssovere previous EDITIONS. SECRET eaengrodisg onl | 


_GockenerBva tion. 


we | 


SECRET 


(When Filled In) 
SECTION C NARRATIVE COMMENTS 


Indicate significant strengths or weaknesses demonstrated in current post tak, 
overall performance. State suggestions made for improvement of work performance. 


Ok Mimaconn me tpective their relotionship to 
Give recommendations for training. Comment 
on foreign longuoge competence, if required fer current position. Amplify or explain ratings given in Section B to provide best 


bosis for determining future personnel aetion. f performance of managerial or supervisory duties ond cost consciousness 
in these of funds, must be commente om  haty ace In needed to complete. 
ection C, attoc Saenger 

n the past has proven himself to be a dynamic and highly- 
Bkilled operations officer whose geographic area of specialization was 

H and whose professional forte was propagand#Aampoovert action activity. 
During his 5 months association with the Washington Base, this officer 
as continued to maintain a state of exceptional proficiency while es- 
ablishing himself locally under unofficial commercial. He has done this 
with his usual high degree of energy, perception and seriousness. Having 
aid a firm operational base, it i expected that during the next re~- 
porting period the operational e" from Subject will be equally firm, 
During his brief Base tour has handled several selected oper- 
tional matters within the area of his greatest competence and during 

he Fall meeting of the OAS acquitted himself i oe exceptional proficiency 
Subject has no supervisory duties at t.\/jwHe is cost conscious in 

11 respects. It is expected that aii ill be able to pwovide 
heaningful assistance during the coming year in attacking those areas of 
briority operationa arene ened to the Base by Headquarters, In 
brder to assist ni his and to enable the Base tc utilize his 
hany talents to @ optimum, it is planned, when the Base operational © 
limate allows, to have him take the Lenk Soviet 
Realities course and the CI/CE course, qe is well-motivated and 
foes his best to become a meaningful member of the Washington Base, 


ECTION D CERTIFICATION AND COMMENTS 
BY EMPLOYEE 


; ' CERTIFY THAT ! HAVE SEEM SECTIC AND C OF THIS REPORT 


DATE SIGMATURE OF Eu 
31 Janua 1968 oo gl ae 


DATE 


31 January 1968 


74 
BY REVIEWING OFFICIAL , 


COMMENTS OF REVIEWING OFFICIAL 


As Reviewing Official I am in full concurrence 
with the evaluation given this employee as 
outlined above. 


GATE OFFICIAL TITLE OF REVIEWING OFFICIAL 
7 ceo 


| 


TY, RINTED A OD SidtN ag 
| | ei & Lote : 
31JANUARY 1968 | Chief of Base edolph EC Gomez 4 


SECRET 


“ “<n 


SECRET 


I certify that 1 have seen the above Fitness Report: 


KW) Averr Th. Ker. f- 


DATE: 2 Maat to 4 


REVIEWING OFFICIAL'S COMMENTS : 
aE © COMMENTS 


I concur generally in this evaluation, Subject is always on the 
lookeout for new leads, While in general this is commendable, it 
should be noted that his assessments are not in depth. It would be 
preferable ifhe concentrated on a few good prospects, leading to 
a solid recruitment, rather than enlarging numerically his stable of 


contacts, 
tk MAR 
Stanl y Gaines 1969 


DC/DO/1 


SECRET 


. 1 SECRET 


(When Filfed In) 
EMPLOYEE SERIAL NUMBER 


FITNESS REPORT 


059198 


GENERAL 
2. DATE OF BIRTH 4 GRADE [5.50 
05/09/29 GS-13 | D 

7) OFF/DIV/BR OF ASSIGNMENT (8. CURRENT STATION 


DDP/DO/Wash Base Washington 


|$0. CHECK (X} TYPE OF REPORT 
X | ANNUAL 

SPECIAL (Specify): |__| SPECIAL (Specify): 
11, DATE REPORT QUE IN OP, 12. REPORTING PERIOD (From: to-) 
_ 1 August - 31 December 1967 
SECTION B PERFORMANCE EVALUATION 


W+ Weak Performance ronges from wholly Inadequate to slightly leas than sctisfactory. A rating in this category requires 
positive remedial action. The nature of the actien could range from counseling, to fuethor training, to placing on 
probation, to reassignment of to separation, Describe action taken or proposed in Section C. 


A- Adeauote Ce lomence meets all requirements. It is entirely satisfactory and is choractarized neither by deficiency nor 
excellence, 


P+ Proficient Performance ia more than satisfactory. Desired results ore being produced in a proficient manner. 
$ - Strong Performance is characterized by exceptional proficiency. 
6 


+ Qutstending Performance is so exceptional in relation to requirements of the work ond in comparison to the performance of 
others doing similor work e& to warrant specie! recognition. 


List up to sia of the most Importent specific duties performed during the rating period. Insert rating letter which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST be rated on thelr ebility 0 supervise (ind‘cate number of employees eupervised). 


SPECIFIC DUTY NO. 1 


o tully establish himself within the Washington area under a 
viable commercial cover and to take the necessary initial steps to 
exploit his position operationally as a Base support officer. 
To maintain operational contact with agents and targets of 
operational interest to WH Division as assigned, 


6. OF FICIAL POSITION TITLE 


Ops Officer 


9. CHECK (X) TYPE OF APPOINTMENT 


TEMPGRARY NEASSIGNMENT SUPERVISOR 


CAREER*PROVISIONAL (Seo instructions « Section C) | [REASSIGNMENT EMPLOYEE 


SPECIFIC OUTY NO, ? 
To provide operational entre into a large number of local 


religious, civic and academic groups which may become of greater 
operational interest to the Base in the future. 


SPECIFIC OuUTY NO, 4 


RATING 
LETTER 


RATING 
LETTER 


SPECIFIC OUTY NO. 8 


SPECIFIC DUTY NO. 6 


RATING 
LETTER 


wy OVERALL PERFORMANCE IN © 


Toke into cuit everything about the omployee which Influences his effectiveness in his current position such as per- 
formance of specific duties, productivity, conduct on job, cooperativeness, pertinent personal traits or habits, and 

perticular limitations of talents. Based on your knuwledee of employee's overall performance during the rating period, 
place the fetter in the rating box correspanding to the statement which most accurately reflects his level of performance. 


RATING 
LETTER 


s 


a 45 Use PREVIOUS EOITIONS SECRET “aaa 


MEMORANDUM IN LIEU OF FITNESS 


SUBJECT: 
yee 98; DOB: 
5 September 1929; Operations 
Officer; Career; Service 
Designation: D 


PERIOD UNDER REVIEW: 1 January 1968 - 6 January 1969 
MONTHS UNDER MY SUPERVISION: 16 
OVERALL RATING: Proficient 


During this reportin 
i 


ways on the alert for 
argets of interest using his 


At present he is handling one quite sensitive pene- 
tration of an Embassy and to date has managed this case in 
a highly professional manner. 


3. Subject is well motivated, takes a serious approach 
to his work and profits by his mistakes. At times he is 
inclined to take precipitate action and think later. 
ever, he is most willing to learn and take 
criticism of his work in the proper spirit. 


4. In order to increase Subject's value to the 
Washington Base, it is recommended, that when time permits, 
he be enrolled in the C1/CE and the Soviet Realities courses, 


5. As of the present Subject has no supervisory 
responsibilities. He has proven to be sensibly cost con- 
scious and submits his accountings promptly. 


by Le 


Rudolph E. Gomez 
Chief 
Washington Base 


SECRET 


SECRET; 


Sovy Fula 


29 June 1971 


MEMORANDUM FOR: 


SUBJECT : Responsibilities During Assignment to 
DO/Washington Base (re Fitness Report Jan 69 = Jan. '70) 


FROM : Mr. William M. Kent 
at eeeeeeeeeeeememeteetee e 


1. During the early days of my assignment to DO/Washington 
Base, the matter of my cover was discussed a number of times 
with DO Personnel and ccs. ame up with 


as a legitimate 
firm waicn would provide me with the needed cover. It came 
out loud and clear during the discussions that this cover 
would allow me to spot, assess and develop targets of interest, 
and would allow me to handle recruited agents, but, because 

of the high risk involved in the use of a legitimate firm for 
cover purposes, I was not to engage in recruitments. 


2. Despite its one limitation, the cover was ideal. 
Among other things, I: 


a. Handled a recruited assigned 
to the in Washington; 


b. Handled a recruited code clerk assigned to one 
of the embassies in Washington; 


c. Contacted and assessed a high official of the 
Soviet Embassy, made arrangements to have him met by 
another Base Case Officer under alias who continued 
the development which eventually was to lead to a re- 
cruitment pitch; 


SECRET! 


e. Made contact with and developed two Arab 
officials assigned to the Arab Information Office in 
Washington; 


Made contact with and developed officials in 
sh, Czech, Hungarian and other Embassies; was 
on particularly good terms with the Poles; 


&.- Made contact and developed an official of the 
Pakistani Embassy; 


h. Made contact, developed and turned over to 
another case officer under alias a Le | who 
was subsequently recruited and was be sent to India 
to work on the Chicom target, 


Wi 
1. Maintained my cover in a manner which was 
completely devoid of suspicion during the entire period Ay 
I used it, i. 


3. When the Base moved to its new offices in Washington, 
the COB gave me my instructions. He told me that I should 
avoid making or maintaining contacts in the Church and Latin 
American communities in Washington; that I was not being 
assigned any geographical area on which to concentrate but 
would be expected to use my judgment, seek out persons who 
might be of interest, and take advantage of opportunities 
which might arise; that I would be given recruited agents to 
handle as the need arose; that, per the limitation concerning 
my cover, I was not to engage in actual recruitments, but 
was to spot, assess, and develop persons of possible interest 
who would be turned over to other case officers under alias 
for further development and recruitment, 


4. On 28 June 1971, I called) lof CCS who 
was involved at the time I was given eee eas While 
I did not, purposely, make specific re erence to the matter 


at hand, in response to my query he said that as a matter of 


SECRET; 


SECTION C - Narrative Comments (continued) 


and he is consistent and reliable in his performance. His 
writing is entirely coherent and always in good form, although 
occasionally a little too clever and glib for my tastes, He has 
an excellent understanding of personal and operational security 
and cover. 


A word about versatility: 
native Spanish and a specific in 
as noted in his previous fitness rep 
interests cover a much greater geogr 
and he has no difficulty in quickly 
with persons of all backgrounds and 
job here in the branc 


gence interest, 

ie is presentable, and a definite credit 
to the Agency in er elements of the U;S, 
Government, 

Mr. Kent is an enthusiastic and energetic activist with 
nOW proven managerial abilities, His greatest 
sharp and imaginative mind: His only shortcomi 
tion is a sli 


least several 

with him were 

fully up to ou onsistent with the high 
Standards of r yY required in this 
branch, 


SECTION C - Narrative Colments (continued) 


and he is consistent and reliable in his performance. His 
writing is entirely coherent and always in good form, although 
occasionally a little too clever and glib for my tastes, He has 
an excellent understanding of personal and operational security 
and cover, 


A word about versatility: Mr. Kent does indeed have near- 
native Spanish and a specific interest in Latin American affairs 
as noted in his previous fitness report; however, his general 
interests cover a much greater geographic and topical area and 
and he has no difficulty in quickly finding some common ground 
with persons of all backgrounds and nationalities. Although his 
job here in the branch rarely called for direct operational con- 
tacts, I have no reservations about his ability to develop, 
recruit and handle all types of persons of intelligence interest. 
He is presentable, sensible, well-spoken, and a definite credit 
to the Agency in his dealings with other elements of the U.S. 
Government, 

Mr. Kent is an enthusiastic and energetic activist with 
now proven managerial abilities, His greatest asset is his quick, 
sharp and imaginative mind: His only shortcoming worthy of men- 
tion is a slight tendenc tow —impulsiveness.in making decisions, 
My relationship with this officer has been such that we discussed 


Operational and personnel matters and his handling of them at 
least several times a day; thus, special performance consultations 
with him were not considered necessary, His performance was 

fully up to our expectations of nim and consistent with the high 
eeeee of responsibility and efficiency required in this 

Yanch. 


SECRET 


(When Filled In) 


SECTION C NARRATIVE COMMENTS 


Section C, attach a seporcte sheet of poper. nk oa he age? 
un 4) 4b 25 AU 
Mr. Kent came to this branch from a non-official cover job which 
had little in common with the duties of a country desk chief. More- 
over, he found himself in the sometimes: difficult situation of taking 
over a position just vacated by the newly appointed deputy branch chief. 
Despite these, to him, minor obstacles, he called upon his close 
association with Latin American affairs for many years, his wealth of 
experience on WH country desks, and his inherent ability to deal suc- 
cessfully with people and situations in asserting leadership and quickly 
bringing the Peru Desk under his own independent control. 


During the year that Mr. Kent served as Peru Desk Chief he domon- 
strated conclusively that he is equally talented in all fields of 
clandestine activity. There islittle question that Covert Action is 
what he likes and does the best, as once more evidenced by a written 
commendation he received for this type of work while part of a special 
WH task force in September and October 1970; however, it should be 
equally noted that the FI and CI aspects of his job on the Peru Desk 
also received full interest and attention during his tenure. He is a 
good personnel manager and maintained high morale in his unit while 
working it hard and demanding high standards. He is not at all afraid 
of responsibility, he meets all deadlines without prompting, 

(continued) 
ECTIOND  — CERTIFICATION AND COMMENTS 
: BY EMPLOYEE 
| CERTIFY THAT | HAVE SEEN SECTIONS A, B, ANO C OF THIS REPORT 
oavye , SIGNATURE EMPLOVEE j 
% 0 ol 14 J Wicatth Ket 
2 BY SUPERVISOR 


MONTHS EMPLOYER HAS BEEN tPF THiS REPORT HAS NOT BE EM SHOWN TO EMPLOYEE, GIVE EXPLANATION 
UNOER MY SUPERVISION 


10 1/2 months 


OATE GQEFICIAL TITLE OF SUPERVISOR yee PED OF PRINTED NAME AND SIGHAY URE 
| & Kard f Y 
A 4] a 5 } y 


4 


8 Apri 9 
3. 


COMMENTS OF REVIEWING OFFICIAL 


I have little to add to this comprehensive narrative with which I 
fully agree. 1, too, have worked very closely with Bill for most of 
the period under review, which witnessed rather hectic days in the life 
of the Lima Station: it was comforting to be able to rely on his keen 
perception of latent trouble, clear analysis of events, and sound and/or 
imaginative, as the case demanded, proposals for approaching problems. 
Because he has the potential for career advancement, I would strongly 
recommend that he be soon transferred back to a “lime” position, again 
with managerial responsibilities. 


eS 


OAaTE OFFICIAL TITLE OF REVIEWING OF FICIAL TYPED OR €D NAME AND SIGNATURE 
8 April 1971 Chief, WH/3 umd Spera 


- - SECRET 


SECRET 


(When Filled In) 
EMPLOYEE SERIAL NUMBER 


FITNESS REPORT 


059198 
SECTION A GENERAL 
1. NAME Laat) (First) (Middie) 2. DATE OF BIRTH /3. SEX . 


Kent, William 05/09/29 | 
8. OF FICIAL POSITION TITLE 7. OF F/Div/BR OF ASSIGNMENT |8. CURRENT STATION 


Ops Officer | DDP/WH/3 


9. CHECK (X) TYPE OF APPOINTMENT 10. CHECK (X) TYPE OF REPORT 
4 
| X [cancer | RESERVE TEMPORARY TinsTHAL | [REASSIGNMENT SUPERVISOR 


| | CAREER-PROVISIONAL (See inatructione = Section C) | ANNUAL X [REASSIGNMENT EMPLOVEE 
SPECIAL (Specily): SPECIAL (Specify): 
11. DATE REPORT DUE IN O.P. 12. REPORTING PERIOO (From- to-) 


|_17 January 1970 - 1 December 1970 
SECTION 8 PERFORMANCE EVALUATION 


U-Unsatisfactory Performance is unacceptable, A tating in this category requires immediate and positive remedial action. The nature of the action 


could range from counseling, to further training, to piecing on probation, to reassignment ar to seporation. Describe action taken 
or proposed in Section C, 


M-Morgina! Performance is deficient in some Ospects. The reasons for assigning this reting should be stoted in Section C and remedial actions 
irae taken of recommenced should be described. 


P-Proficient Performance is sotisfactory. Desired results ore being produced in the manner expected, 
S-Strong Performance is chorocterized by exceptional praficiency. 


O-Outitanding Performonce is so exceptional in relation to requirements of the work ond in comparison to the performance of others doing similar 
work as to warrant special recognition. 


PECIFIC DUTIES 


List up to six of the most important specific duties performed during the roting period, Insert rating letter which beat describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise (indicate number of employees aupervised). 


SPECIFIC OUTY NO. f 


Chief of the Peru Desk, which encompasses overall Headquarters 
guidance and support of field operations. (DA10) : 


SPECIFIC DUTY 40.2 


Supervises the preparation of cables, dispatches, project actions, 
special memoranda and other correspondence for FI, CI and CA 
activities in Pe DB1O 

SPECIFIC OurTy No.3 

Coordination of Desk activities with other components of the. 
Agency and other U.S. Government departments. (DB40) 


RATING 
LETTER 


SPECIFIC OUTY NO. 4 


Briefing and debriefing Headquarters and field personnel and 
other agencies' officers on Peruvian activities. (DM50) 


RATING 
SPECIFIC OUTY NO. S . LETTER 


Supervision of four (4) Desk employees GS-05 to GS-13. (DM80) 5 


SPECIFIC OUTY NO, 6 RATING 


LETTER 


» 


__OVERALL PERFORMANCE IN CURRENT POSITION, SS 


RATING 
Take into occount everything about the employee which influences his effectiveness in his current béNtion such os per- | SETTER 
formance of specific duties, productivity, conduct on sone cocperativeness, pertinent personal trates or habits, and 
porticuler limitations or talents. Based on your knowledge of employse’s overall performance during the rating period, 
place the letter in the rating box corresponding to the statement which most accurately reflects his level of performonce. 5 


(“EELS | Reviewed by OP/SPD/ppp 


7-00 


FORM 4§ OBSOLETE PREVIGUS EDITIONS SECRET 


SECTION C -Continued- 


Mr. Kent has clearly projected his concern for the efficient 
use of Agency funds. 


In November 1970 Mr. Kent received a commendation for his 
resourceful contribution to the Chilean Task Force. 


Comments of Reviewing Official: (Continued) 


Service, In addition, it must be noted that Mr. Kent thinks through every 
problem as it applies to his work, His thoroughness is of the highest nature. 
His depth of thought and study devoted to a given subject is rarely found 
among officers dealing with rapidly moving situations. His is unflappable 
yet flexible, 


SECRET 


(When Filled In) 
SECTION C NARRATIVE COMMENTS 
onstrated in current position keeping in proper perspective their relationship to 
i mprovement of work perfermance. Give recommendations for training. Comment 
quired for current position, Amplify er explain ratings given in Section B to Provide best 
| cetion. f eat managerial or supervisory duties and cos} consclousness 


equipment, and -{g i ; i + Ho extro spoce is ed ¢ 
C, ottach o separate sheet of POR gts } tp nee ‘© completa 


Mr. Kent has competently directed the covert action activities 
of Branch 6 since being named Chief of the CA Section for the Branch 
in December 1970. He was selected for this position because of 
his aggressiveness in the CA field and especially because of his 
years of experience and success in the propaganda activity. In 
closely monitoring the actions of the Allende Government (GOC) Mr. 
Kent lived up to his reputation and demonstrated his unique ability 
to recognize propaganda vulnerabilities and to attack them with 
effective and imaginative propaganda guidance, 


045 )Ypuring his brief tour in the Branch Mr, Kent developed one 
economic warfare operation against the GOC which shows indications 
of partially satisfying the USG objective of discouraging foreign 
investment in Chile, 


Mr. Kent is fluent in the Spanish language and on at least 
two occasions he has proven himself as a translator for two meetings 
between senior officials of the USG and Latin American officials. 


Mr. Kent has effectively supervised the personnel of the CA 
Section which, besides himself, consists of two officers and one 
clerical. In the management of the Branch's covert action programs 


CERTIFICATION AND COMMENTS 
1. BY EMPLOYEE 
{ CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPURT 


SIGNATURE’ ORE LOYEE % 
Yl ag 
BY SUPERVISOR 


MONTHS EMPLOYEE HAS BEEN IF THIS REPORT HA> NOT BE ow EMP PLA’ % 
UNDER Me une nnenas OT BEEN SHOWN TO LOYEE, GIVE EXPLA™:ATION 


f ras 


OPFICIAL TITLE OF SUPERVISOR TYPEO OR PRINTED NAME AND SIGNATURE 
: : 4 be 

eel, g Mg he. ) 
B35 7 Beardsle 


DC/WH/6 


3. BY REVIEWING OFFICIAL 
COMMENTS OF REVIEWING OFFICIAL 


In my capacity as Branch Chief during the period January to April 1971, - 
I had ample opportunity to observe the work of Mr. Kent and had the pleasure of 
working directly with him ona variety of sensitive and important activities. In 
addition to his highly imaginative yet realistic approach to the problem of Chile, 
he amply demonstrated his ability to deal with persons who were out to sell bills 
of goods to the Agency. His clear understanding of the role of the Clandestine 
Service protected the Agency from disagreeable encounters that might have — 
resulted in compromises or embarrassments. His forte is clearly. in the field 
of public relations and propaganda well-adjusted to the role of the Clandestine 

/Continued/ 


DATE i OFFICIAL TITLE OF REVIEWING OFFICIAL ; TYPED OFF PRINT BD N AND SIGNATUR 
j / a dy we KOI we’, 
8 June 1971 Chief, WH/COG | Lao&renct Stéinfielf 
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(Last) (Firat) (Middte) 12. DATE OF BIRTH 4. GRADE (3. 5D- 
Kent, William M, 05/09/29 GS-14 D 
8. OFFICIAL POSITION TITLE 7, OFF/DIV/SR OF ASSIGNMENT (6. CURRENT STATION 
Operations Officer DDP/WH/6 Headquarters 


9. CHECK (%) TYPE OF APPOINTMENT (10. CHECK (X) TYPE OF REPORT 


| X [cancer | jResenve | TEMPORARY i PINS TIAL | [REASSIGNMENT SUPERVISOR 
| | cameea-PRovisionaL (Ses instructions - Section ©) ae REASSIGNMENT EMPLOYEE 


SPECIAL (Speelfy): | sPacian (Specify): 
St. DATE REPORT DUE IN OP, $2. REPORTING PERIOD (From: to-) 


| 1 November 1970 - 31 March 1971 
PERFORMANCE EVALUATION 


Performance is unaceeptosle. A rating in this category requires immediate and positive remedial oction. The nature of the action 
could range from counseling, to further training, to placing on prabation, to reassignment or to separation, Describe action taken 
oF proposed in Sectien C. 


M~Marginst Performance is deficient in some ospects. The reasons for assigning this tating should be stated in Section C and remedial actions 
pore tehen or recommended should be described. 


P-ProReiant Performance is satisfactory, Desired results ore being produced in the monner expected, 
S-Strong Performance is chotocterized by exceptional proficiency. 


O-Outstending Performance is so exceptional in selotion to tequiraments of the work and in comparison to the perfarmonce of others doing similar 
work os to warrant specie] recognition. 


059198 


List up to six of the most importont specific duties performed during the rating period. Insert roting lester which best describes the 
manner in which employee performs EACH apecific duty. Considar ONLY sffectiveness in performonce of that duty. All employees 
with supervisory responsibilities MUST be roted on their obility to supervise (indicate number of employees supervised). 


SPRCRIC DUTY NO. $ 
Direct the covert action program of the Branch and supervise 
the Section's personnel. 


SPECIFIC DUTY NO. 2 
Originate propaganda and operational guidance in support of 


Station operations and 40 Committee pelicy objectives. 
A ft pe 


SPECIFIC DUTY NO. S 
SPECIFIC DUTY NS, 4 


d RATING 
SPECIFIC OUTY NO. 8 LETTER 


SPECIFIC DUTY NG, & RATING 
- : LETTER 


OVERALL PERFORMANCE IN CURRENT POSITION)? SST 


RATING 
LETTER 


Take into account everything about the employee which influences his effectiveness in his current position such as per- 
formance of specific duties, productivity, cancuct on job, cooperativeness, pertinent personal traits of habits, a 

particular limitations or talents. Based on your knowledge of employee's overall performance during the rating period, 
place the letter in the rating box corresponding to the statement which most accurately reflects his level of performance. 


GEOL 
Paduded trom evtomatic 


my 45) oonsovere previous EpitiaNs SECRET Ranttit 


SECRET 


SECTION C (Continued) 


to inhibit foreign investment in Chile. The responses to the first 
phase of this operation were highly favorable and the initial reactions 
to the second phase have algo been very favorable. 


It should be noted that during this period Mr. Kent served for 
three months as the Acting Deputy Branch Chief, including two weeks 
when he was the Acting Branch Chief. In both of these positions 
he performed very capably, showing excellent judgment and managerial 
abilities in handling Branch-level matters. He showed similar 
manggerial ability in his handling of the two officers and secretary 
in his Section throughout the rating period. He has consistently 
shown a high degree of cost consciousness in all phases of his work. 


Mr. Kent displayed his talent for dealing with non-Agency 
personnel at a meeting of publishers from all over the hemisphere 
held during the latter part of 1971. At this meeting he skillfully 
handled several key Latin American assets with the result that 
some of the Agency's objectives for influencing the meeting were 
achieved under difficult circumstances. 


In sum, Mr, Kent made a notable contribution to the Branch's 
efforts in 1971 and we are looking forward with Pleasure to working 
with him in the coming year. 


SECTION D (Continued) 


responsible for the extent of the Success in accomplishing Agency 
objectives. Mr, Kent, in my opinion is well qualified to assume 
a position with greater responsibilities. 


scCRET 


SECRET 


(When Filled In) 
EMPLOYEE SERIAL NUMBER 


FITNESS REPORT 
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1, NAME (Laat) (First) (Middle) »2. DATE OF BIRTH |3. SEX » 5D 


Kent William |05/09/29 { §-14 |p 


6. OFFICIAL POSITION TITLE 17, OF F/DIV/BR OF ASSIGNMENT 8. CURRENT STATION 


4 


Ops Officer : .DDP il b 33 dgug 


e * 
9 CHECK (X) TYPE OF APPOINTMENT : 110. CHECK (X) TYPE OF REPORT 


| CARE ER-PROVISIONAL (Soe inetnuctions * Section C) [| [REASSIGNMENT EMPLOYEE 


3] 


[SPECIAL (Specify): i SPECIAL (Spacity): 
1. DATE REPORT DUE IN O.P, . 12. REPORTING PERIOD (From: to-) 


anuary 197 April 1971 ~ pe 
SECTION B PERFORMANCE EVALUATION 


U-Unsatitfastory Performance is unacceptoble. A rating in this category requires immediate and positive remedial action. The nature of the oction 
could range from counseling, to further training, to placing on probation, to reastignment or to separation. Describe action taken 
of proposed in Section C, 


M-Marginal Performonce is deficiend in tome ospects. The reasons for assigning this rating thould be stoted in Section C ond remedial actions 
taken or recommended should be described, 


P-Proficient Pertormance is satisfactory. Desired results are being produced in the monner expected, , 
S-Strong Performonce is characterized by exceptional proficiency. 


O-Outtanding Performonce it so exceptional in telation te requirements of the work and in comparison to the performance of others doing similar 
werk os to warrant special recognition. 


fa 7 PECIFIC DUTIES 


List up to six of the most important Specific duties performed during the rating period, insert rating letter which best describes the 
mannae in which employee performs EACH specific duty. Consider ONLY effectiveness in performonce of that duty. All employees 
with supervisery reaponsibilities MUST be rated on their ability 10 supervise (indicate number of employees auperviaed). 


SPECIFIC DUTY NO, t 
Directs the Covert Action program of the Branch and supervises 
the Covert Action Section, 


SPECIFIC OUTY NO. 2 RATING 
: . LETTER 


Originates gui al action and propaganda 
activities for and third-country Stations’ use. Ss 


SPECIFIC OUTY NQ, 3 RATING 


: LETTER 
Initiates, prepares and directs third-country economic warfare 


operations aimed at the Chilean target. 
SPECIFIC SuTY NO..4 


Coordinates with CA Staff and other Agency components on Covert 
Action operations conducted against Chile. 


SPECIFIC DUTY NO. 8 


SPECIFIC DUTY NO. 6 


OVERALL PERFORMANCE IN CURRENT POSITION =u 
pe ee ee RATING 


Toke into account everything about the employee which influences his effectiveness in his current position such os per- | LETTER 
| formance of specific duties, productivity, conduc? on job, cooperctiveness, pertinent personal traits or habits, and 
particular limirotions or talents. Based on your knowledge of employee's overall performance during the rating period, s 


place the latter in the rating box corre sponding te the statement which most accurately reflects his level of performance. 


crour i 
facteded trom axtomaric 


rome 5 casotete previous ecitions SECRET Simbene! | Reviewed hy OP/SPD/Pp} 


7.69 


SECRET 


(When Fitled Inj 


SECTION C NARRATIVE COMMENTS 


Indicate significant strengths or weaknesses demonstrated in current position keeping in proper perspective their relationship to 
overall performance. State suggestions made for improvement of work performance. Give recommendations far training. Comment 
on foreign Innguage competence, if required for current position. Amplify or explain ratings given in Section B to provide best 


basis for determining future personnel action. Manner of performance of monagerial or supervisory duties and cost conSciousness 

in the vse of personnel, space, equipment and funds, must be commenied on, it applicable; If exto apace Ty nected te eee 

Section C, attach a separate sheet of paper. ats Ol ag EM ag 

During the rating period writen péatihdéa to direct in a highly 

effective manner the large-scale covert action program carried out by 
the Branch against the Chilean target, including political action 
operations, propaganda, economic warfare, black operations and a 
militant action group. Mr. Kent is uniquely qualified for his present 
job since he combines an active and imaginative mind with a background 
of twenty years of operational experience in the Latin American area. 
He also possesses an unusual degree of fluency in the Spanish language. 


In addition to directing the Branch's overall covert action 
program, Mr. Kent personally handled the majority of the propaganda 
effort conducted by the Branch. He turned in a very strong performance 
in originating and coordinating propaganda guidances on the Chilean 
situation for use in the Western Hemisphere as well as other areas 
such as Europe. He showed a real flair for spotting propaganda 
vulnerabilities and then coming up with fresh ideas for the exploitation 
of these vulnerabilities. He particularly excelled in staying on 


top of fast breaking situations requiring a steady flow of propaganda 
guidance. 


Mr. Kent also conceived and executed the second phase of an 
effective propaganda operation in the economic field which is designed 


OD nue 
SECTION D CERTIFICATION AND COMMENTS 


I, BY EMPLOYEE 
| CERTIFY THAT 1 HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT 


“a SIGNATURE OF EMPLOYEE 
AN Domo AT Wie M Kes 


2 BY SUPERVISOR 


MONTHS EMPLOYEE HAS BEEN IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 
UNDER MY SUPERVISION 
4 Months 


OATE OFFICIAL TITLE OF SUPERVISOR T th is D NAME ANDO SIGNATURE 
A H f 
Hl ah Vacbeririyp— 


{vy 
A. D. Wedemeyer 


+1 Janvars (972! DC/WH/6 


3. BY REVIEWING OFFICIAL 3 
COMMENTS OF REVIEWING OFFICIAL 
There is little that I can add to this performance rating and 

narrative comments. I agree with the rating officer's judgment. 
Mr. Kent is a self-starter with a very imaginative mind. I have 
closely observed his work on an effective propaganda operation in 
the economic field and found it highly successful and effective. 
His tenure as Acting Deputy Branch Chief left nothing to be 
desired. I was also personally associated with him at the hemi- 
sphere-wide publishers’ meeting in late 1971. His professional 
conduct and good judgment during this meeting undoubtedly was 


ee eCONn i ued... c 


OFFICIAL TITLE OF REVIEWING OFFICIAL 17 Rep ee 7 ‘ je AND SIGNATURE 
24 JAN 1972 | W) Nabeipee 
bets C/WH/6 i Sari J? ilamson 


SECRET 
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SECTION C (Continued) NARRATIVE COMMENTS William M. Kent 


government's economic credibility both in Chile and abroad. These 
efforts undoubtedly have played a role in Chile's increasing dif- 
ficulties in obtaining badly needed foreign financial assistance. 


In the course of his duties Mr. Kent was called upon to meet 
and handle several key Chileans concerning matters affecting covert 
operations in Chile. In one case he made the first Agency contact 
with an important Chilean iness leader wno will be taken over 
shortly by This individual is a leader of 
the Chilean private sector which has become of increasing interest 


Mr. Kent ably supervisied the activities of the two other 
officers and secretary in his Section during the rating period. 
In addition to his regular duties, he has frequently been called 
upon to fill in for the Branch Chief and/or the Deputy Branch Chief 
during absences of the latter two officers. In all such cases he 
displayed sound judgment and a thorough grasp of both the FI and 
CA operations being conducted) 


In conclusion, it should be noted that Mr. Kent has turned in 
an unusually strong across-the-board performance during the highly 
active period covered by this report. It has been a real pleasure 
respi with an individual of this high competence and 

edication. 


SECTION C (Continued) NARRATIVE COMMENTS William M. Kent 


government's economic credibility both in Chile and abroad. These 
efforts undoubtedly have played a role in Chile's increasing dif- 
ficulties in obtaining badly needed foreign financial assistance. 


In the course of his duties Mr. Kent was called upon to meet 
and handle several key Chileans concerning matters affecting covert 
operations in Chile. In one case he made the first Agency contact 
with an important Chilean business leader who will be taken over 
shortly by This individual is a leader of 
the Chilean private sector which has become of increasing interest 


| 


Mr. Kent ably supervisied the activities of the two other 
officers and secretary in his Section during the rating period. 
In addition to his seguter duties, he has frequently been called 
upon to fill in for the Branch Chief and/or the Deputy Branch Chief 


during absences of the latter two officers. In all such cases he 


displayed sound judgment end a tho grasp of both the FI and 
CA operations being conducted 


In conclusion, it should be noted that Mr. Kent has turned in 
an unusually strong across-the-board performance during the highly 
active period covered by this report. It has been a real pleasure 
autre with an individual of this high competence and 

edication. 


SECRET 


(When Filled In) 
SECTION C NARRATIVE COMMENTS 


indicote significant strengths or weaknesses demonstroted in current position keeping in proper perspective their relationship to 
overall performance. State suggestions made for improvement of work performance. Give recommendations for training. Comment 
on foreign language competence, if required for current position, Amplify or explain ratings given in Section B to provide best 


basis for determining future personnel action. Monner of performance of managerial or supervisor duties and cost consciousness 
In the yse of personnel, space, equipment ond funds, must be commented on, | applicable. ‘M sxuaapace fenaedst ie Conpleie- 
Section C, attach a separote sheet of paper, 
During the past year Mr. Kent continued to direct the CA 
Section of the chile Branch in the same highly effective manner 
noted in the previous fitness report. In this position he was 
responsible for directing the Headquarters support for WH Division's 
largest and most active covert action program. This program is 
generally credited with having achieved a number of successes during 
the past year in a wide variety of activities against the Chilean 
target. 


Mr. Kent possesses an unusual combination of talent, language 
capability and experience that makes him one of the top CA officers 
in the Division. He is particularly effective in conducting propa- 
ganda work and his imaginative exploitation of the Chilean situation 
has been superb. As a result of his efforts, the Branch has been 
able to conduct a continuous and effective hemisphere-wide propa- 
ganda campaign against the Allende government during the past year. 
In addition, he has brought in key European stations to assist in 
this program on numerous occasions. 


Among the more significant contributions made by Mr. Kent have 
been his activities in the economic field. He has successfully 
carried out ammber of operations designed to damage the Allende 


SECTION D CERTIFICATION AND COMMENTS ae 
1. SY EMPLOYEE 


! CERTIFY THAT 1 HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT 
OATE 


—— 
(5 Noo. \GP2 
2. 


MONTHS EMPLOYEE HAS BEEN IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANAT 
UNDER MY SUPERVISION ae a kc i 
Oe ’ 


DATE OFFICIAL TITLE OF SUPERVISOR pe eee PRI YEOLNAME AND SIGNATURE 
| A WWedurine 


"BY SUPERVISOR 


15 November 1972 DC/WH/6 ert D. Wedemeyer 
3. BY REVIEWING OFFICIAL 
COMMENTS OF REVIEWING OF FICIAL 

I concur with this evaluation, Subject's ability in the propaganda 

field particularly is exceptional. Blessed with a fertile imagination, 
he has an uncanny talent for coming up with an appropriate CA remedy 

to almost any problem. His knowledge and experience in the CA field 

is wide and deep, making him undoubtedly one of the best officers in 
this speciality in the Agency. The Branch is indeed fortunate to 

have his services. 


POP FICIAL TITLE OF REVIEWING OFFICIAL jae 


C/WH/6 


SECRET 


SECRET 


(When Filled In} 
EMPLOYEE SERIAL NUMBER 


SECTION A 


(Firat) 
William 


6. OF FICIAL POSITION TITLE 


Ops Offi 
- | tO. CHECK (X) TYPE OF REPORT : 
[ XTeansen [[eavenve T  [venronany | Twwsviae——~=~SS*d?C~*dieasvoen sup emvinon| 
mez CAME ER-RPAOCVIBIONAL (See instruictione - Section C) UXX | ANNUAL RE ASSIGNMENT EMPLOYEE 
SPECIAL (Specify): - 
12. REPORTING PERIOD (From: to-) 
PERFORMANCE EVAL 


UeUnsaticfactory — Parformonca is unacceptable, A rating in this category requires immediate and positive remedial action. The nature of the action 
could range from counseling, to further training, to placing on probotion, to feassignment of ¢o separation, Describe action taken 
oF proposed in Section C. ’ : 


M-Marginal Peformance is deficient in some aspects. The reasons for assigning this rating should be stated in Section C and remedial actions 
token or recommended should be described. 


P-Proficient Performance is satisfocitory. Dasired results are being produced in the manner expected, 
S-Strong Performonce is chotacterized by exceptional proficiency. 


O-Outstanding Performance is so exceptional in selation te zequirements of the work ond in comparison to the performonce of others doing similar 
work as to worsant specio! recognition, 


List up to six of the most importont specific duties performed during the rating period. Insert rating letter which best describes the 
manner in which employee performs EACH specific duty. Cansider ONLY offectiveress in performonce of that duty, All employees 
with supervisory responsibilities MUST be rated on thely ability to supervise (indicate number of emplovess supervised). 


SPECIFIC OWUTY NO. ft 


Directs the Covert Action program of the Branch and supervises _ 


the Covert Action Section. 


SPECIFIC DUTY NO. 2 


Originates propaganda guidances for and third 


‘country stations' use. . 


SPECIFIC OuTyY NO. 3 : RATING 


Initiates, prepares and directs economic warfare operations Pion 
aimed at the Chilean target. . D4 72 


SPECIFIC OUTY NO, 4 is 


Coordinates with CA Staff and other Agency components on 
operations conducted against Chile. 


Lid o.8 RATING 
SPECIFIC DUTY N LETTER 


SPECIFIC OUTY NO. 6 . ‘ : RATING 
. : : 7 : LETTER 


OVERALL PERFORMANCE IN CURRENT POSITION 


RATING 
Take into account everything about the employee which influences his effectiveness in his current position such as per- | SETTER 
formance of specific duties, productivity, conduct on job, cooperativeness, pertinent personal traits of habits, and 
particular limitations or talents. Bosed on your knowledge of employee’s overall performance during the rating period, 
oloce the letter in the rating bax corresponding to the statement which most accurately reflects his level of performance. 


arour } 
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SECRET 
Fitness Report - William M. Kent 
Section D - Comments of Reviewin Official ‘Continued 
Seen = omments of Reviewing Official (Continued) 


ability to act on his own and get things done, he also has a decided 
capacity for working as a team member. 


While the Outstanding rating necessarily must be assigned spar- 
ingly, I believe it is merited in this case. Mr. Kent did a really 
Superb job in the tension-filled days leading to the Chilean coup. 
His performance and intellectual abilities place him among the top 
10% of SA officers in the Division and probably in the Agency. 


As far as future eee ynments are concerned, I believe Mr. Kent 
1s best qualified by experience and personal inclination to handle 
staff jobs calling for a ae measure of political and economic 
astuteness. The new job he fs taking over in the economic section 

of WH Division will test his talents, but I believe he has the growth 
potential to rise to positions of even greater responsibility. 


SECTION C NARRATIVE COMMENTS KENT 


operational experience. His ingenuity, originality and flare 
are balanced by sound common sense and enriched by his sense of 
humor and personal modesty. Mr. Kent was personally responsible 
for the creation and implementation of two important Division 
programs - one in the political action field and the other in 
the propaganda field, which were designed to influence foreign 
attitudes toward the Allende Government and to dissuade foreign 
governments from providing economic assistance to Chile. These 
programs were highly successful, and since the same techniques 
can be applied in support of the new Chilean military government, 
the programs are being retained and hopefully will continue to 
produce results which make an important contribution to the 
achievement of U.S. policy objectives, 


Mr. Kent continued to supervise the SA Section in the Same 
highly effective manner noted in previous efficiency reports. 
He also continued to meet and handle Several kev 
including 
He put in 
crisis periods. 


nours, working eleven or twelve hours a day during 


Mr. Kent's transfer to the economic section of WH Division 
will enable him to make fuller use of his talents in the 
A Bereta and important field of economic intelligence, in 
which he has a particular interest. It is, however, a severe 
Joss to the Branch, which has benefited immeasurably from his 
imaginative yet level-headed approach to operational problems 
and challenges. He is much liked as well as respected by 
Branch 6 personnel and has contributed greatly toward main- 
taining the high morale and effectiveness of the Branch as 
a whole, 
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Ret Be. 2 


B MRORESTED 8Y (Wa me and rite) | & savesT 


© FON ADDITONAL INTSRMATION GALL (ame and telephane eatanalon) | ne 
Beeson agar Tither 


14. POSITION CLASSIFICATION ACTION 
naw oo Tha a 


Beee 


118 SUBECT TOC S 136 6 
RETIREMENT ACT | 
| (YES—HO} j 


-, BoE - 7/S[SB 
fs SHED — efio/s> 


Ap 
a CSEop - 


-Cnp 


rn eee : 

22. CLEARANCES INITIAL OR SIGNATURE | ic : 
Sy SEAEEEEEeeee = 
ene ee ree : 

8. CEIL. OR POS. CONTROL $$0 &S0 


C. CLASSIFICATION | i ORGH. CORDERAED 
D. PLACEMENT OR EMPL. SPS/TER 


erate 
EL 


F. APPROVED BY Goes £8 
SECURITY INFORHATION “Gu fg2 
16—87350~3 


a. 


7, Previous 
norms 


EFF ish 


4 iin 


REQUESTING OFFICE: Fill in items 1 through 12 and A RN iceak D 


If applicable, obtain resignation and’f: 


except 68 and 7 unless otherwise instructed. 
{l in separation data on reverse, 


f surname) 
rey WATURE OF ACTION REQUESTED: 


ME ia 
A, PERSONNEL (Specify whether appdi $020 *r ofion, separation, etc.) 


| PROMOTION © (svacc ACENT ) 


B. POSITION (Spacily whethor establish, change grade ar title, eto.) 


Oe Bist ay 
DITELLICENCE > a. 


GS-7, $4330.00 p.a. 


DDP/WwH 
BRANCH III, CENT AMER & CAXTB. 


Lea 
i 


& POSITION TITLE AN 
hemeta ; 


Ye ONGAMIZATIONAL 
DESENATIONS 


x | vite |] DEPARTMENTAL 


Se ene ere ’ werkt 


Bes aka 
et a or 


hat Comal 
sel Oh pC e 

P. c. BOWERS 
13, VETERAN PREFERENCE. 


loTrar| $97. 


aw 


37. APPROPRIATION 
mom: 5352652552051 
Mi Ww. sane 
1. STAKDARD FORM 3 REMARKS 


PUR SLANT To 04) DIRECTIVE pre oye py 
WP 4h HA? 1955 i ai ye ‘ | 
22, CLEARANCES 


2 ieee on x 
Ea W£syye a! os, Nice 
iv 


enn tnt ee 
B. CEIL. OR POS. CONTROL 
C. CLASSIFICATION 
D, PLACEMENT OR EMPL. 
= ———t 


erm t 


2 OATE OF BIRTH 


io May 19: 1929 


© SERVICE, GRADE, AND 
iuuaay i: 


| 3, REQUEST NO, 
1 


22 Oct 5h 


| 3¢ jew Ss 
B. APPROVED: 
u 


To 
INTELLIGENCE OFF “ICER, 
GS-9, $5060.00 De &. 


€ DATE OF BEQUEST 


| Title: 
4 POSITION | CLASSIPX 


eer 


liga TA [REAL 
VFI 


j 
ya 
RENE 


DATE OF APPOINT- 
ict * ENT AFFIDAVITS 
ESN) (ACCESSIONS ONLY) 
APLC TED 
SPECHLL CONTAACTING, ALLO TTANCES 
ANG PROCESSING STAFF 


tinh: ... VAN..3.0..1955 
OISIRISUTION; 


F. APPROVED BY 


18 ~47329-2 


® Uo & GOVERNMENT PRINTING OFFIC# 1954-3200230 


et £0 LED LIT OF ped 


- Eenployes's name land socal security account number when appropricte) 


GS-8  46440.00 


2 


heed anes fetes YL! 


Lf Pettadte stop-narense (] rey ethno [} Other 


nth Acne cide Bale tie: Leite, GR eed Lat ak ee Poe are reary 


td ms LWOP, fetal ansoss LWOP_. 
oprerng POR NO. 11260~tevhed 


br game Ou 8 “3B,” eavneU. Caner sup — PEnsomnes cory 


vw? ro, Vaperat ee wal 


antl So al a 


UN VOUCHERET) 


5 ‘ 
IU NG OFFICE: Fil in items 4 through 12 and A through D except 68 and 7 unless otherwise instructed. | 
= If applicable, obtain resignation and fill in separation data On reverse, | 


L NAME (Me Mine Maw. i ‘nitial(a), and surname) | 2 DATE CF fiatn 


"| © ORTE OF ReauEsT 


| 3. REQUEST Ng, ; 


i | 9 May 1929 | 3 May 1956 

a ; SaneneAny es ae ———__ fr a eee rae : 

4 NATURE OF atTiON REQUESTED: Wi Tim7 1Y 7 | & EFFECTIVE DaTE 7. C.S.0R OTHER 

{ a PERSONNEL (Specify whathes ®8Ppointment b SOparution, ete.) ;  & PROPOSED: LEGAL AHO 
Fe mace t ‘ 

Promotion (STATE Mes ur) | 


ee | 
| & POsition (Specity whether eatablich, change grade OF title, atc.) | 


B. APPROVED: 


cl] as ee 7 
rcn _ 
m"~ Intelligence Officer iS acing OC aa | I.0. (Fr 


ae 277.37 


GS«0136,52-9 $5575.00 Pea. PERrIGE, aang, anp GS-0136,51-11 $6390, Pea. 
I 


DDP/Wii We ORGANIZATIONAL DDP AW 
Project OESIGWATIONS . pris 
J | ranc 


: noe Servant eenT EL 
A RtMaRRS (Use roveree 1 necessary) 


New 7/0 


aumeunoy | 
| 


LTE FLO OR DePaRTENTAL | 


VREAG and telephone extention} 


i APPROPKiATION © S| ia pate APPOINT. | LEGAL RESIDENCE 


an ” Ret IReMERS Gch MENT RiFieR TS | 
2 ¢ 
Prot: 63525-53000) (¥ES—Bo tceessions cwiyy | cLAmED (Proven 
Te Sane 


CWHEN FILLED IN 
e CN MISSION 
GHAPTER RI, PROSEAL PERSONNEL WANDAL 


NOTIFICATION OF PERSONNEL ACTION 


L a GIVER WAME, INITIAL (5). ANG BURKAME) 2. DATE OF BIRTH 3. HOUANAL OR ACTION ND.| 4. DATE 
AXE tc ee ae 
* Pd 9 May 1929 9 Oct 1956 
ty entnaeenure-tdeeentesntroeeapenae “ 
This ts to motify you of the following action sffecting your employme 


mb: 
5. NATURE OF ACTION cusz szanDano TERMINGLOSY) 5 EFFECTIVE DATE = | 7. CIVIL REAVICE OF "7, -, 1LEGAL AUTHORITY 
Resignation (Staff Agent)* 


7 ee 1956 | 50 USCA 403; 
LO. (Fl) BAF-277.01 


GS-0136.51-11 $6390 pla 


DDP/WH 
iBranch Tit 


ie jres 


W SUBJECT TO. 3, 19. DATE OF QINT.. 20 RESIDENCE. 
RETIREMENT MENT ASFIOAWIS 
csasnoy SAGCESSIONS ON E Gaimep [7] Proven 
Yes STATE: 


POSTED ON 
Ps) 2 


FOR DIRECTOR OF PERSONNEL 


ENTAANCE PERFORMANCE RATING: 


22. SIGNATURE OR OTHER AUTHENTICATION 


| SECRET 


STANDARD Fromm 40 in PART) ; } 7 } 
REV. APRIL TEBe 


, A 
*hOwuLcaTeo ar ENTRAL INTELLIGENCE AGENC 


%. Civ BERVIKE Commission 
CHAPTER RI, FEDERAL PERSOMMEL MANUAL 


Fle 2 Sgt 156 
NOTIFICATION OF PERSONNEL ACTION C~6163 * reg 


+ WOME (CuR—wiss—-ans.-o4e cde RARE, INITIAUCS). AND SURNAME: 2 CATE OF Sints 
MR. WILLIAM N. XEME SOTIIE 19 way 1929 


This is to motify you of the following action affecting your employment: 
5. NATURE OF ACTION ; use STANOASD TERMIMOVOBYS 6, EFFECTIVE DATE 7. Ch¥EL. SERVICE OR OTHER LEGAL AUTHORITY 


SXOSPT SD arPoDraet & dct 1955 | So ica kos g 


To 


Ares 2ps Offiear Rkw3220)3, 


& posivion Tine 


D. SERVICE, semes, 
GRADE, SuLaRy 
. ORE ANIZATION AL 
a DENSHATIONS 


12. HEADQUARTERS 


fees FIELD i DEPARTMENTAL 12. FLELD on OFPT 


13. VETERAN'S PREFERENC 


[ 
None etKeR oe 10-POINT : 
x ie ce SDeDI 


. | 16, APPROPRIATION 1). suasecr toc s 
2 1% IREMENT AC) 


a ce 
18. DATE OF APPOSHT 19. LECAL RESIOIACE 
Pay 


MENT AFFIDAVITS a 
FROM: (YES M01 CACCESSIONS ONCT) (9 CUAIMED 0 PROVED 


FSI due 12/29/57 


ENTRANCE PERFORMANCE RATING: S 


Divector cf ‘erzonnal 8 
4, PERSONNEL FOLDER COPY 


WU. s. Government PRINTING OFFICE: teHe-a7ane7 


Cog? fof iif st 


; a 
ig x : 


SSIGNED ORGAN. 


~_*___ NEW SALARY RATE 
i { EFFECTIVE PAYE 


A . 
+ STEP SALARY + 


4 9 GRADE « 


TO BE COMPLETED BY THE OFFICE OF COMPTROLLER 
1S. NUMBER OF HOURS LWOP 


9. CHECK ONE inan uwor ia ERCESE (HOS 
' 
j AUDITED BY 


TF EXCESS LEAVE LWOP, CHECK FOLLGWING: 
| sy pay STATUS AT END OF WAITING PERIOD 16. INITIALS OF CLERK 


LJ ots ower status at tno oF RAITING PERIOD 
TO BE COMPLETED 3Y THE OFFICE OF PERSONNEL 


PROJECTED SALARY RATE AND EFFECTIVE DATE i $3. REMARKS 
SALARY DA 


14. AUTHENTICATION 


PERSONNEL FOLDER 


voRM HO. 560b 


t wan. a6 


NEW SALARY RATE 
= ae EFFECTIVE DATE 


1. EMF, SERIAL NO. |e 
anton oe at 
159198 
ET - . _ = 
LAST EFFECTIVE DATE 1 Pree 
a ee ci 


CERTIFICATION . ; pone 
NAMED EMPLOYEE ARE SATISFACTORY. 


ICE AND CONDUCT OF THE ABOVE 


| CERTIFY THAT THE SERV 

“Tbatt - ~~ Ts NATURE OF UPE RVISOR 
| DATE 1 SIGN TURE OF SUPER as : 
| : . > 
R of WHE 


26 Feb 58 | 
CERTIFICATION 
PERSONNEL FOLDER |, 


* Tiveee “OR PRINTED. NAME OF SUPERVISOR | 
ROBERT N. DAHL GREN 
PERIODIC STEP INCREASE - 


FORM §oe 569 


Mag. & 


FITNESS REPORT 
SECTION A __ GENERAL INFORMATION 


1, EMPLOYEE NUMBER 2. NAME (Lost, first, middle) = 


Ts. PATE OF BIRTH 4, SEX (5. GRADE|6. 8D = 
059198 _ | Kent, William M. [9 May 29 | M GS-15/DYB 


7. OFFICIAL POSITION TITLE- 8. OFF/DIV/BR ore STATION | 10, CODE (ck one) 


_ Operations Officer CH iDDO/OED/NOC Staff| Has _ _LXjmes| jor 
{2. TYPE OF REPORT. 


a | ! 
C ee I REASSIGN. | SPECIAL 
X |e } X MENT 


any roman es 


13. REPORTING PERIOD (/rom-to-) = ha DATE REPORT DUE IN O.P. 


1 June 77 - 3 Dec 77 : | 02 January 1978 _ 
SECTION B ~~ QUALIFICATIONS UPDATE __ 


1F QUALIFICATIONS UPDATE FORM 18 BEING SUBMITTED WITH CHANGES, AND {S$ ATTACHEO TO THIS REPORT, PLACE THE 
WORD "YES" iN THE BOX TO THE RIGHT. If NO CHANGES ARE REQUIRED, PLACE THE WORD “NG” IN THE BOX AT RIGHT. 


SECTION C stan! PERFORMANCE EVALUATION _ 


U—Unsatisfociory Perfarmonce is unacceptable. A rating in this cotagory requires immediate and positive remedial action. The nature of the action 
could range from counseling, to further training, to Placing on probation, to reassignment or to separation. Describe action taken 
or proposed Ia Section 0. 


M—Marginal Performonce is deticlant in some aspects. The reosons for assigning this rating should be stated in Section D and remedial actions 
token or recommended should be described. 


P—Proficient Performonce |s ratistactory, Desired results are being produced in the manner expected. 

$—Strong Performonce Is characterized by exceptional proficiency. 

O~ Outstanding Parformante iss exceptional in relation to requirements of ihe work and in comparison to the performance of others doing similar 
work os fo warrant special recognition. 


_.._SPECIFIC DUTIES 


List up to ain of the most importont specific duties perfermod during the rating period. Insert rating letter which best describes the manner in which employes 
performs FACH specific duty, Consider ONLY effectiveness in performance of thot duty. All employees with supervisory responsibilities MUST be rated on 
thelr ability to supervise (indicate number of employees supervised). 


SPECIFIC QUTY NO. 1 fenee 
Deputy Chief of OED/NOC Staff S 


Penne DUTY NS. 2 As head: of ghe Branch ’s Referral Secti g terres 
implements a centralized system for locating suita N 0 


personnel to fill specific NOC needs by area divisions; also does 


the same for unassigned NOC personnel as coordinator between area 
ertciricouivno.s Civisions. omar 


RATING 
: : . : ‘ : . . - LETTER 
nents including Office’ “al@personnels OF Fes oY Bede PSBCY ; COMPO 
r 


Office of pecur ety etc., as well as serving as Branch senior office 
in dealing with CCS concerning assignment and appropriate cove a 

specific ouryno.s personnel under nonofficial cover. ae 
In charge of our Branch data bank on availability of NOC personnel 

and applicants by nationality, language skills, professional skills 0 
and specialities, foreign area experience, etc. 


@PECIFIC DUTY NO. 5 


SPECIFIC DUTY NO. 6 


LETTER 


____ OVERALL PERFORMANCE IN CURRENT POSITION 


Take into account everything about the employee which influences his effectiveness in his current position such as performance of specific duties, 
productivity, conduct on iab, cooperativeness, pertinent personal traits or habits, and particular limitations or talents. Based on your knowledge 
of employee's overall performance during the rating periad, place the letter in the rating box corresponding to the statement which most occu- 
tately reflects his level of performance. 


S 9 
CLASSIFICATION Wy 
0) 


FORM 45 PBIVLETE PREV EOUS *! 
ees eqivvans PARETYENITIA! £2, IMPDET CL wv OS YRSY 
Eh g he gee ge ete 


Bill, many thanks, and goed luck to you in your 
new career, 


CONFIDENTIAL 


; vage competence, if required for 

is for determining future’ ction. Manner of performonce of 

use of personnel, spate eqvipmant and funds, must be commented on, if applicable. if 
separate sheet of paper. ake She) go Se 


S approximately five and one half months since I 
ast report on Mr. K ; Unfortunately, and I do mean 
unfortunately, j vi SS report written on Mr. Kent 
because he has i une 1978. 
just around the corner, Mr. Kent did 
ce. On the contrary, in the last four months the NOC 
Branch has been besieged with a myriad of Statistical reports from DDG 
management. Had it not been for the legendary meticulousness 
Kent, ellent tribal memory, 
have b come up as promptly an 
figure Much of it Mr. 
had to i i i 


ng I would 1 
Kent, 


e the kind of Support and loya 
Kent during the Past 13 months. 


SECTION D_ 


MONTHG EMPLOVEE HAS BEEN ~~ Tix vice REPORT HAS NOT BEEN SHOWN TO EMPLOVER. Gide” 
UNDEN MY SUPERVISION Fitness Rupert Rating Profile 
oO ct vrONg vo 


OPPICIAL TITLE OF SUPENVISOR  — 


| 
| 


2. BY EMPLOYEE Pee 


Oate 


minus Sacer 


t HAVE Q OR HAVE NOT 4 ATTACHED a 


STATEMENT CONCERNING THE SUPERVISOR'S ot! L 78 
EVALUATION OF My PERFORMANCE, 


COMMENTS OF REVIEWING orriciac 
There is little comments of the rating 
Mr, Kent. Mr. Kent performed 


» without 
As indicated, he was of great 


owever, he 
HOY early retirement, 
hat everything works o 


BRT  TOFFICIAL TITLE oF REVIEWING OFFICIAL = " INREDINAME AND SIGNATURE 
19 June 1978 | Chief, OED | Walter"r. O*ePYen 


ae _, 2 _ 4 BY EMPLOYEE 


| CERTIFY 1 MAVE SEEN THE ENTRIES IN ALL SECTIONS DATE ri OF EMPLOY 
OF THIS REPORT, | HAVE [] nave nor [HY artacneo r¥ . 
A STATEMENT CONCERNING THE REVIVING OFFICIALS -24 AGA . 
EV AY KJATION OF MY PERFORMANCE sts | fad 
CONFIDENTIAL 


NOTE: Supervisor or Reviewing Official may assign a higher classificatio 
if CONFIDENTIAL is not adequate for the report when completed, 


SECTION A. = GENERAL INFORMATION 


1, EMPLOYEE NUMBER 2. NAME {lost, first, middie) 3. DATE OF BIRTH | 4. SEX |5. GRADEIS. SD 


FITNESS REPORT 


059198 : 9 May 29! M |GS-15 DYB 
7. OFFICIAL POSITION TITLE 9. CURRENT STATION 
Operations Officer, 
10. TYPE OF APPOINTMENT 


7 2 oan ae aan 
& CAREER RESERVE | | TEMPORARY INITIAL | ANNUAL REASSIGNMENT O SPECIAL 
re atte re ae ee é QO 
12. REPORTING PERIOD (FROM-TO) 13. DATE REPORT DUE IN OP. 
CONTRACT SPECIAL OTHER 
Dec 77 - 19 May 78 ASAP 


SECTION B PERFORMANCE EVALUATION _ 


U~Unratistectory Performances is unacceptable. A rating In this sotegory requires immediate and positive remedial actian. The nature of the actio 
tovid ronge from counseling, to further training, to piccing on probation, to recssignment ar to separation. Describe action take 
er proposed in Section C 


M-— Marginal Perlormonce |s deficient in some aspects. The reasons for cosigning this roting should be stated in Section C and remedial actlo 
tohen of recommended should be described. 


P— Proficient Parformonce Is sotisfoctory. Derived results ore being produced in the manner expected. 
$— Strong Performonce fy characterized by exceptional proficiency. 


O-Outtanding Parformance |3 to exceptional in relation to requirements of the work ond in tonporiven to the performance of others doing simito 
work as to warrant specie! recagnition. 


_SPECIFIC DUTIES 


Uist up 0 ale of the most Importon? specific duties performed during the rating period. insert rating fetter which best describes the monner in which employes 
performs EACH spesitic duty, Consider ONLY effectiveness in performance of that duty. Al! employees with supervisory responsibilities MUST be roted on 
thats ability to supervise (indicate number of employees supervisad). 


ee tee enantio te ne scold sa eevcegane — 


RATING 
LETTER 


S 


RATING 
CETTen 


rsonnel to fill i fi e cise G ger 
re) ec : 

Phe sane for unassibned 6c bétween area 0 
s OT} i = Ane sian ee lay 

evaciric bury wo.s Maintains de ag Riba oin | relationship with various 
Agency components including Office of ersonnel, Office of Medical 


Services, Office of Security, etc., as well as serving as Branch 
senior officer in dealing with CCS concerning assignment and 
2 ‘ctat-cover;- 


Doro 


~appropriate cove or—personnel—under—nonofft 

In charge of our Branch data bank on availability 
of NOC personnel and applicants by nationality, language skills, 
professional skills and specialities, foreign area experience, etc. 


SPECIFIC DUTY NO, 5 


SPECIFIC DUTY NO, © RATING 
LErrar 


“OVERALL PERFORMANCE IN CURRENT POSITION 


Take into account everything about the employee which influences his ¢Hoctiveness in his current position such os performance of specific duties, 
productivity, canduct on job, cooperativeness, pertinent personal traits or habits, ond particular limitations or talents. Basad on your knowledge 
of employee's overall performance during the rating period, place the letter in the rating box corresponding fo the statement which most occu 
rately reflects his level af performance. 


RATING 
LErrTan 


55S ABN ccs: : CONFIDENTIAL [g:2, IMPDET CL. BY: U10026 


CONFIDENTIAL FUNDS PERSONNEL ACTION 
| PRN DATE 
| 1B duly 10961 
: [WATGRE OF action EFFECTIVE DATE 
alge 


To -. ; 


 dabhhd 
ice Administrative Clerk, GS-5 


GRADE AND SALARY GS-5, $3100.00 per annun 
OFFICE 


DIVISION 


BRANCH 


OFFICIAL STATION 


— 
i OMNEL OFFICER 


YES NO 
POST DIFFERENTIAL AUTHONIZEO IM ACCORDANCE WITH AGENCY REGULATIONS Cc] 


PATH OF OFFICE AWD NO STAIME AFFIDAVIT EXECUTED OW 2 Jemary 5; 
SECURITY CLEARED OW & December 45) 

 FOVERSEAS AGREEMENT SignED 2 January 42 
ENTERED OM OUTY 27 Decenber 51 


Ai bat Ke = 


4, 


SIGMATU OF AUTHENT MATING OFFICER 


Slot # We 


Af 


FORM NO. SS GPO 93-500339 
; wov teen 97° 


DATE 
William M. KENT 10 January 1952 


“NATURE OF ACTION ee To Ee “EFFECTIVE DATE — ans <<} 
I Tramsfer _3 February 1952 
[a — so —. a 
FROM TO 
a FROM Pitts IML est en 2 
mae Admin.Clerk, cs-5 


_ Admin, Clerk, cg~5 


y a eens 
GRADED SAL any GS-5 $3410.00 per annun (new) | GS=5 $310.00 per annum 
a ee er annum (new) ma nh naa 
OFFICE 0S0 ee ee eee 
Patra a ee 
DIVISION FOT WH 
Schnee Se 
BRANCH NWwe Branch I 
a 
2530 
OFFICIAL STATION | Maracaibo, Venesuela 
ane ncn ae SSS a | 
APPROVAL 
QUALIFICATIONS > — EXECUTE 


OATH OF OFTICE AND mY STAIME APWDAVIT EXrcuTID On 


SECURITY CLEARED ow a 


OVERSEAS AGAZEMENT SignED 


ANTERED Of DUTY 


gees TUNE OF AUTHENT NTICATING OFFIC) 


REMARKS: 


Slot No, 3 


SECRET ere te—206-1 @ 


7 DATE 


Williem M. KENT ; 30 April 1952 


NATURE OF ACTION “EFFECTIVE DATE 


Tanatememnt Roassignent* : eee 11 May 1952 


FROM a To 


TITLE Admin, Clerk, cS-5 Intell. Asst, GS-5 ese 


GRADE AND SALARY GS-5, $3410.00 per_ennum _ GS-5, $3410.00 per _amun 


OFFICE Be 
DIVISION ie ki 


BRANCH Branch I 


OFFICIAL STATION Meracaito, Venezucle 


APPROVAL 
QUALIFICATIONS EXECUTIVE 


OATH OF OFFICE AND NO STRIKE AFFIDAYTT DACutte ow 


SECURITY CALAAED ON neem er ee 


OVERSEAS AGALEMENT SQNED 


REMARKS: Slot #3 = THIS REASSICMENT POR CONVENTE BCR ONLY 


oo 


SA 


SECRET 


wee ee 


OTF Hay 1952 


~~ | EFFECTIVE DATE vw, OC Stine 1957. 


- Z ow < 
oye F  £y PALS 0 pO? w& : 


FROM | 


TITLE 


USe, $3795.00 per anman 


Intell. Offieesy 


GRADE AND SALARY 


OFFICE 


DIVISION 


BRANCH 


OFFICIAL STATION : 


APPROVAL 


Aenean er ere 
QUALIFICATIONS FOR ASSISTANT (HRECTOR EXECUTIVE 


LP 22s 


¥ S97 


g 


, 


y Yes 
POST DIFFERENTIAL AUTHORIZED IN ACCCROANCE WITH wail REGULATIONS Ma 


OATH OF OFFICE AND NO STRIKE AFFIDAVIT EXZCUTED OR 


SECURITY CLEAAEO On 


OVERSEAS AGREIMENT SIGNED 


INTEALD ON DUTY 


(SGNATURS. OF AUTHENTICATING OFF KER) 


noises 37-1 


CONFIDENTIAL FUNDS PERSONNEL ACTION 


NAME m 4 " DATap Hay 1952 

"NATURE OF {ointment = Staff ag at i ae ss “EFFECTIVE DATE 7 Waa. J9F 2. 
or Ee | pepe) at station | 

—— é ote : 


ae FROM 2 ws Ze - -p— me 
intell. Qffimag os-6 


TITLE eer eee 
GSeGy $3795.00 per annum 
GRADE AND SALARY a fo Po a aeeied 
OFFICE rr a et ne 
Wii 
OIVISION Ce 
Eo a9 
BRANCH 


OFFICIAL STATION 


APPROVAL 
QUALIFICATIONS WOR ASSISTANT DIRECTOR EXECUTIVE 
reg Fa olor 
ee S597 — 
vs "o 
POST DAFYRAENTIAL AUTHORIZED IM ACCORDANCE WITH REGULATIONS. 5%) Cj 
OATH GF OFFICE AND NO STRIKE AFFIDAVIT EXECUTED Om ime a 


SECUMITY CLEARED On 


OVERSEAS AGRELMENT SIGNED = cs 


ENTERED ON GUTY a 


ta mraraitnennt 


(SIGNATURE OF AUTHENTICATING OFFICER) 


REMARKS: x4 of 


tee ae 37-] SECRET : Ore 16- -63208-1 (2) 


“ GMVOUCHERED 


_REQUEST FOR PERSONNEL ACTION ~:~: 
REQUESTING OFFICE: Fill in items 1 through 12 and A through D except 68 and 7 unless otherwise instructed. 


If If applicable, obtain Sais and fill in in separation ration data On reverse. 
1 MAME (Age ° [DATE OF aiRtH | 3. REQUEST NO, 4 DATE OF REQUEST 


7 a 1929 - k Nov,52 


& WAYORE OF ACTION atavesrtD: ae ee roe oy 1, ap | & ErrECTIVE DATE 7. C.S. OR OTHER 
A PERSONNEL (Specity whether *ppcintment, Promotion, separation, eto. yee aa A PROPO! 


¢ : SED: bEG AL. AUTHOR- 
Staff agent, Appointaent (Correction ew : 
& Potion (Speoiy whether establish, change grade or title, ete.) 


iio t am £ aua 
Been TITLE AM 


& Stavect, sane, ino 


a peneerArionas 


Te, rus OF rribavrts ®. LEGAL. RESIDENCE 
omy) Cctamen [7 rroven 
STATE: 


#2. CLEARANCES 

A 
“8. CEIL. OR POS. CONTROL 

~@ CLASSIFICATION 

0. PLACEMENT oR EMPL. 
» [rae 
F. APPROVED BY Secaiyy tn: 


CONFIDENTIAL 


28 JUN 878 
MEMORANDUM FOR: Director of Personnel 


FROM =| 
Chief, Retirement Affairs Division 


SUBJECT : Recommendation for Involuntary Retirement 
Mr. Willian M. Kent 


1. This memorandum submits a recommendation for your 
approval in paragraph 3. 


2. The employee named above has been proposed by the 
Career Service concerned for involuntary retirement under 
the provisions of Headquarters Regulation 20-50j. This 
employee has been declared excess to the manpower require- 
ments of his Directorate. 


Grade: 2 Position: rations Officer 
Career 8243 c¢ goere tlons 

Office/Division > Office of Externsl Development 
Date Proposed for Retirement: 30 June 1978 

Age at that Date : 

Years of Creditable Service 

Years of Agency Service 

Years of Qualifying Service 


3. The Career Service and the CIA Retirement Board 
recommended that this proposal be approved. 


d5f 


The recommendation contained in paragraph 3 is approved: 


~~ Pirector of Personnel 


Distribution: 
) -~ Return to ROE 
1 - Applicant 
) - OPF , a 
eee hon Sc CONFIDENTIAL _Pmerer ct av SE Me 


ROB Reader 


OP/RAD/ROB cs/3777 (26 June 19 


S589A 13-77, 


Dear Mr. Kent: 


As you bring to a close your active career of service 
with the Central Intelligence Agency, I want to express 
appreciation for the many contributions you made to our 
Government and to the Agency. 


Your service both domestically and in Latin America 
was characterized by a high degree of professionalism. The 
consistently fine performance which you exhibited during your 
career of over 26 years set an example for your associates. 


I note that you received a number of Letters of Commen- 
dation and that twice you were sewarded a Quality Step Increase 
in recognition of your sustained superior performance. Your 
record of accomplishment should be a lasting source of pride 
and satisfaction to you. 


I want to join your many friends and colleagues in 
wishing you every success and enjoyment in the years ahead. 


Yours sincerely, 


STANSFIELD TURNER 


Mr. William M, Kent 
836 Van Buren Street 
Herndon, Virginia 22070 
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MEMORANDUM FOR THE RECORD 


SUBJECT: Retirement - Kent, William M. effective 20 June 1978 


A 3 


1. The retirement of Subject, effected as a resuit of 
a memorandum from the Head of his Career Service stating that 
he is surplus to the needs of the Service and that his retire- 
ment will be recommended under the provisions of the CIA 
Retirement and Disability System pertaining to involuntary 
retirement, in no way implies an adverse action. Subject 
voluntarily opted for involuntary retirement under CIARDS to 
qualify for an immediate retirement annuity. 


¢. Any inquiry received concerning the nature of the 
separation of Subject from the Agency should be confirmed 
simply as a retirement. 


/ ; 
elit lonbal 
Kenneth Corbat 
Chief 
Retirement Affairs Division 
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Mr. Kent has also served as the field representative for 
a Latin America Division funding and cover mechanism. Mr. 
Kent’s past service in a nonofficial cover status has well 
qualified him for his present Headquarters assignment at 

a time when nonofficial cover is taking on even greater 
significance in Agency operational planning. 


c. Personal characteristics and qualifications. 
In fulfilling his various responsibilities, Mr. Kent has 
demonstrated that he is imaginative, perceptive, energetic, 
and a person of sound, independent judgment. He is extreme- 
ly versatile and has a first-rate mind. Invariably, when 
a crisis situation arose and talent had to be mobilized with- 
in the Division, Mr. Kent was one of the first officers 
whose name came to mind. He writes quickly and with a 
polished style. During the past year, he was called upon 
on two occasions to draft papers concerning Agency involve- 
ment in Chile which were used by the Director and the Deputy 
Director for Operations in their presentations before the 
Senate Select Committee. Mr. Kent speaks and writes fluent 
Spanish in addition to speaking very good Italian and some 
French. 


2. Mr. Kent meets all of the general and specific 
criteria for promotion within his category. He has a total 
of 24 years of Agency service, of which 23 years have been 


Renae ope . He has served overseas tours in 
and in addition to his domestic assign- 
ments in New Orleans, Miami, and Washington, D.C. He has 


successfully developed and managed new programs in the 
Covert Action and the Nonofficial Cover fieids in which he 

is presently engaged. Mr. Kent is a man of enormous 

energy who is eager to take on challenging assignments. He 
has yet to reach his peak within the Agency. Mr. Kent has 
demonstrated that he is an effective supervisor, having 
served as Desk Chief, Acting Branch Chief, and Section Chief. 


3. Mr. Kent is entering into competition for promo- 
tion carrying the strong recommendation of this Division 
as well as that of CMG/NOC. His rotational tour with the 
Nonofficial Cover Branch will end in July 1977. Because of 
family medical reasons, Mr. Kent is presently subject to a 
medical hold. Upon completion of his tour with CMG/NOC, 
he will return to the Latin America Division with a 
projected assignment in a senior staff position. 


RS. Som 


Richard S. Samson 
; Chief 
Latin America Division 
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MEMORANDUM FOR: Chairman, GS-14 Evaluation Board 


SUBJECT : Recommendation for Promotion to 
Grade GS-15, William M. Kent 


1. This memorandum recommends the promotion of 
Mr. William M. Kent from GS-14 to GS-15. Mr. Kent is a 
46-year old Operations Specialist who has been in grade 
since December 1968. 


a. Performance in current grade. During the 
seven years that Mr. Kent has been in grade, he has served 
as a case officer assigned to the Washington Base of the 
Foreign Resources Division and, in the Latin America 
Division, as Chief of the Peruvian Desk, Chief of Covert 
Action activities for the Chile Branch, and Deputy Special 
Assistant in the Economic Intelligence Collection and 
Gperations Staff. Since August 1974, Mr. Kent has been 
serving on a rotational tour with the Nonofficial Cover 
Branch of the Career Management Group (CMG/NOC). Mr. Kent 
has occupied a series of increasingly important positions 
since his assignment to Headquarters in 1970. During his 
tenure in the Chile Branch he was personally responsible 
for developing two important programs -- one in the political 
action field and the other in the propaganda field -- which 
were designed to influence foreign attitudes towards the 
Allende regime in Chile. These programs were highly suc- 
cessful. He received overall Outstanding ratings in his 
Fitness Reports for the period 1972-75 and for his work 
with CMG/NOC in 1978S. Mr. Kent received a Quality Step 
Increase in 1974, 


b. Potential. Throughout his Agency career Mr. 
Kent has demonstrated that he can assume broader and in- 
creased responsibilities and perform effectively in 
challenging situations. His special strengths lie in the 
Covert Action and Nonofficial Cover fields. He has distin- 
guished himself in his ability to apply imaginative solu- 
tions to operational problems involving Covert Action. In 
particular, he is noted for his work in exploiting the dis- 
covery of the Cuban arms cache in Venezuela in 1963, and 
to support U.S. actions during the January 1964 riots in 
Panama and the April 1964 revolt in the Dominican Republic. 


EZ, IMPDET 
CL BY 018952 
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6. Kent has been in his present grade for the past 
seven years. He has clearly earned, and | strongly recommend 
that he be considered for, promotion to GS-1S. 


Chief 
Nonofficial Cover Branch 


CONCUR: 


Chief, Career Management Group 


3. The above has been accomplished in addition to Kent's 
initially assigned responsibilities for close support of the 
NOC programs of two very active divisions, Latin America and 
Africa, This task calls for experienced and tactful direct 
cooperation with the NOC referents and senior operations 
officers in the divisions concerned. Ordinarily, such area 
division NOC responsibility would be a full-time job for an 
officer of this Branch. Kent handles this assignment, as well 
as his development of the referrals program, witn dispatch and 
poise. 


4. kent's recent fitness reports will indicate his out- 
standing qualities. They include an enormous and enthusiastic 
capacity for work, a fine and precise writing ability, a 
genuinely rare imagination and a willingness to move far beyond 
the daily work requirements to get his Job done, or to increase 
the value of his assigned task. This officer is constantly on 
the move to devise new and cffective means of enhancing the 
nonofficial cover program, He has proven a patient and 
sympathetic guidance counsellor for numbers of officers cither 
in the NOC program or those interested in it. It is to his 
credit primarily that we have created the referrals system 
which not only coordinates the reassignment of NOC personnel 
across division lines to appropriate new areas and opportunities, 
but also serves as a central clearing house for personalities 
who indicate interest in working for CIA in an non-staff capacity. 


5S. Kent's primary area of operational experience has been 
Latin America, including years of NOC officer status. A look 

s file reveals over a half dozen commendations for unusual 
service and initiative. Linguistically he speaks native Spanish, 
very good Italian and some French. He has a supervisory ability 
far above the average, and has a hignly developed diplomatic 
skill in his pursuit of new operational and staff goals which 
has stood him well on countless occasions. He is a harmonious 
and cooperative work colleague. Clearly he is a most unusual 
operations officer who has mastered staff skills and abilities 
to the point where he is capable of taking on a wide spectrum of 
future field or Headquarters assignments. 


23 December 1975 


MEMORANDUM Chiev, Career Management Group 
VIA : Chief, Latin America Division 


SUBJECT + Mr. William M, Kent, Recommendation for Promotion 


1. Mr. Kent has been on a rotational assignment to the 
Nonotficial Cover Branch from Latin America Division since 
August 1974. From the Outset, he has displayed a most 
impressive ability to switch gears from his natural Operational 


initiatives and to focus that initiative into his staff 
officer role. His rapid absorption of management and personnel 
principles and problems, with especial emphasis on the non- 
official cover program of the Directorate, has been remarkable 
even in an officer with his experience, 


2. Specifically, Kent's innovative and imaginative drive 
has, in a relatively short period of time, enabled the Branch 
to create a NOC referrals section headed by him, in which he 
has becone a principal BDO coordinator for hundreds of leads 
involving job applicants which are derived from letters written 
to the Agency, from our field recruiters, from the CT program, 
our management skills bank, and other sources. He has created, 
in his development of this referrals system, a language and job 
Skills record of available applicants who do not fit any specific 
Agency criterion such as the Career Trainee program. Under his 
guidance, referrals files are prepared on specitic applicants 
and are forwarded to all DDO components which he knows would be 
interested in the specific candidate. He handles all replies 
and indications of interest, and arranges that candidates of 
interest are cleared, contacted, interviewed, and assessed. 
Often he handles the contacting, interviewing and assessment 
himself. In its first full year of operation, his referrals 
S¥sten has assisted in placing impressive candidates in a variety 
of DDO field assignments, 
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PERSONNEL AND TRAINING: Responsible for the 

Yor assignment to desk, branch or staff; org 
operational program: requiring the selection o 
formulation and execution of training seminars, 

field administration; managed personnel matters eno = 
instituted new systems and programs for spotting, st 
recruiting, training and assigning pe 

development guidance and counseling to Agency pers 
was called on to lecture to training classes. Dur: 
gave classes in Spanish and Italian. 


RESEARCH AND ANALYSTS: In all phases of career, have conducted 
Intelligence, political and economic research and analysis in support 
of operational activities. 


EDUCATION: USAFI, Latin American Institute (New York}, Mexico City 
College (Mexico). Emphasis on international aff: ., internaticnal 
trade, journalism, public relations and advertising, languages. 
Numerous CIA-sponsored courses and seminars on varying aspects of 
management (MBO, EEO, etc.), economics, security, and other topics 
related to the intelligence craft. 


TRAVEL AND FOREIGN LANGUAGES: Periods of residence and travel in 
Europe (as a child), Japan, and Latin America. Extensive travel in 
the United States. Fluent in Spanish and Italian, slight capability 


in German and French. 


Service: 


---Active in Little League, Cub scouts Roy Scouts 

---Offiecer and President of PT. 

---Fourteen years in Ketary in variously 
as member of the Board of Dire S ittee 
Chairman, Vice President 

---Founder, later Vice res] of town: 
wide citizens j 

---Served on ni nr of civic ana mayor mmit tees 


RESUME 


William M. Kent 
$34 Van Buren Street 
Maesdan, Virsinia 22070 


SUMMARY OF BACKGROUND: U.S. Army (1946-1948). Department store manager- 
trainee, El Salvador, Central America (1950-1951). Twenty-six years as 
an intelligence officer with the Central Intelligence Agency, covering 
progressively higher-level assignments in Latin America, Washington, D.C. 
and other domestic locations. Varied experience in both operational 

and staff assignments in areas of management, personnel recruitment and 
training, intelligence collection, liaison, propaganda and political 
action, field investigations. 


OPERATIONS: Selected, assessed, recruited and trained operational 
assets in the field for intelligence collection purposes. Initiated and 
developed productive liaison and social connections with foreign 
political, military and business personalities, in almost all cases 
using foreign languages. Sent on special assignments to conduct on- 
the-spot field investigations, collected material evidence and 
corroborated suspicions. Organized, instituted and supervised individual, 
regional and world-wide propaganda and political action programs in 
response to high level directives and in consonance with U.S. policy 
objectives. Much of this work required a thorough knowledge and under- 
standing of the psychology, culture, aspirations and motivation of 
foreign individuals and peoples in order to influence them, through 
verbal as well as written means, from one point of view or ideological 
preference, to another. Essential to the work were imagination, 
innovation and drive, as well as a complete understanding of a given 
subject, a knowledge of journalism and other media, and well- 

developed’ writing and verbal skills. Assignments required a willingness 
and ability to assume effectively and convincingly, a variety of roles; 
have-served as a graduate student, an author, an American diplomat 
serving in an Embassy abroad, as the head of a voluntary organization, 
as a businessman, etc. ; 


MANAGEMENT: In Washington headquarters and in the field, served in 
numerous middle level and senior management positions; have had 
responsibility for a 26-person operational branch; as a desk chief 

for overseas stations; as the responsible officer for major political 
action and propaganda operations; as recruiter and manager of human 
sources Of intelligence; as liaison officer to high level exile and 
indigenous personalities; as a staff section chief, staff deputy chief, 
and staff acting chief; and as the deputy of a special assistant to 
avery senior Agency officer. Responsible for evaluating the work of 
subordinate personnel and for support and assistance to promotion panels. 
Planned, disbursed and accounted for operational budgets of up to 
several millions of dollars. 
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William M. Kent 

836 Van Buren Street 

Herndon, Virginia 

Telephone: Home  - (703) 437-3162 
Office - (703) 352-4104 


SUMMARY OF BACKGROUND: U.S. Army (1946-1948). Department store 
manager-trainee, El Salvador (1950-1951). Twenty-six years (1952- 
1978) of experience es an officer with the Central Intelligence 
Agency, covering a variety of operational and staff assignments, 
domestic and foreign, renging from intelligence collection, to 
propaganda and political action, to administration, personnel 
recruitment and training, and career management. Hold active 

Top Secret clearance. 


EDUCATION: USAFI, Latin American Institute (New York}, Mexico City: 
College (Mexico). Emphasis on international affairs, international: 
trade, journalism, public relations and advertising, languages. } 
Numerous CIA-sponsored courses and seminars on varying aspects of 
management, security, economics, EEO, and other topics related 

to. the intelligence craft. 


TRAVEL AND FOREIGN LANGUAGES: Periods of residence in Europe, 
anana, Venezuela, alvador. Travel to Cuba, Chile, Peru, 

Guatemala, Nicaragua, Mexico. Extensive travel in the United State: 

Fluent in Spanish and Italian, slight capability in German and Frenc 


PERSONAL: 
Community Service: 


---Active in Little League, Cub Scouts, Boy Scouts 

~--Officer and President of PTA 

---Fourteen years in Rotary International, variously 
as member of the Board of Directors, Committee 
Chairman, Vice President and President 

---Founder, later President, Vice-president of town- 
wide citizens association 

---Served on number of civic and mayoral. committees 


Interests: 


International affairs, writing, fishing and outdoors, 
gardening, etc. : 


Other: 


Age: 48 Married, 3 children (ages 22, 23, 24) 
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Mr. Kent has also served as the field representative for 
a Latin America Division funding and cover mechanism. Mr. 
Kent’s past service in a nonofficial cover status has well 
qualified him for his present Headquarters assignment at 

a time when nonofficial cover is taking on even greater 
significance in Agency operational planning. 


c. Personal characteristics and qualifications. 
In fulfilling his various responsibilities, Mr. Kent has 
demonstrated that he is imaginative, perceptive, energetic, 
and a person of sound, independent judgment. He is extreme- 
ly versatile and has a first-rate mind. Invariably, when 
a crisis situation arose and talent had to be mobilized with- 
in the Division, Mr. Kent was one of the first officers 
whose name came to mind. He writes quickly and with a 
polished style. During the past year, he was called upon 
on two occasions to draft papers concerning Agency involve- 
ment in Chile which were used by the Director and the Deputy 
Director for Operations in their presentations before the 
Senate Select Committee. Mr. Kent speaks and writes fluent 
Spanish in addition to speaking very good Italian and some 
French. 


2. Mr. Kent meets all of the general and specific 
criteria for promotion within his category. He has a total 
of 24 years of Agency service, of which 23 years have been 
inv od with operations. He has served overseas tours in 

and in addition to his domestic assign- 
ments in New Orleans, Miami, and Washington, D.C. He has 
successfully developed and managed new programs in the 
Covert Action and the Nonofficial Cover fieids in which he 
is presently engaged. Mr. Kent is a man of enormous 
energy who is eager to take on challenging assignments. He 
has yet to reach his peak within the Agency. Mr. Kent has 
demonstrated that he is an effective supervisor, having 
served as Desk Chief, Acting Branch Chief, and Section Chief. 


3. Mr. Kent is entering into competition for promo- 
tion carrying the strong recommendation of this Division 
as well as that of CMG/NOC. His rotational tour with the 
Nonofficial Cover Branch will end in July 1977. Because of 
family medical reasons, Mr. Kent is presently subject to a 
medical hold. Upon completion of his tour with CMG/NOC, 
he will return to the Latin America Division with a 
projected assignment in a senior staff position. 


RS. Som 


Richard S. Samson 
; Chief 
Latin America Division 
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MEMORANDUM FOR: Chairman, GS-i4 Evaluation Board 


SUBJECT : Recommendation for Promotion to 
Grade GS-15, William M. kent 


1. This memorandum recommends the promotion of 
Mr. William M. Kent from GS-14 to GS-15. Mr. Kent is a 
do-vear old Operations Specialist who has been in grade 
since December 1968. 


a. Performance in current grade. During the 
seven years that Mr. kent has been in grade, he has served 
as a case officer assigned to the Washington Base of the 
Foreign Resources Division and, in the Latin America 
Division, as Chief of the Peruvian Desk, Chief of Covert 
Action activities for the Chile branch, and Deputy Special 
Assistant in the Economic Intelligence Collection and 
Cperations Staff. Since August 1974, Mr. Kent has been 
serving on a rotational tour with the Nonofficial Cover 
Branch of the Career Management Group (CMG/NOC). Mr. Kent 
has occupied a series of increasingly important positions 
since his assignment to Meadquarters in 1970. During his 
tenure in the Chile Branch he was personally responsible 
for developing two important progrums -- one in the political 
action field and the other in the propaganda field -- which 
were designed to influence foreipn attitudes towards the 
Allende regime in Chile. These programs were highly suc- 
cessful. He received overall Outstanding ratings in his 
Fitness Reports for the period 1972-73 and for his work 
with CMG/NOC in 1975. Mr. Kent received a Quality Step 
Increase in 1974, 


b. Potential. Throughout his Agency career Mr. 
Kent has demonstrated thut he can assume broader and in- 
creased responsibilities and pertrorm effectively in 
chailenging situations. His special strengths Lie in the 
Covert Action and Nonofficial Cover fields. He has distin- 
guished himself in his ability to apply imaginative solu- 
tions to operaticnal problems involving Covert Action. In 
particular, he is noted for his vork in exploiting the dis- 
covery of the Cuban arms cache in Venezuela in 10963, and 
to support U.s. actions daring the Junuary 1964 riots in 
Panama and the April L¥64 revolt in the Dominican Pepublic. 


6. Kent has been in his present grade for the past 
seven years. He has clearly earned, and | strongly recommend 
that he be considered for, promotion to GS-1S. 


Chief 
Nonofficial Cover Branch 
CONCUR: 
ee | 
4 


Chief, Career Management Group 


“ Ps) 
Leseg 22 ole 


3. The above has been accomplished in addition to Kent's 
initially assigned responsibilities for close support of the 
NOC programs of two very active divisions, Latin America and 
Africa, This task calls for experienced and tactful direct 
cooperation with the NOC referents and senior operations 
officers in the divisions concerned. Ordinarily, such area 
division NOC responsibility would be a full-time job for an 
officer of this Branch. Kent handles this assignment, as well 
as his development of the referrals program, witn dispatch and 
poise. 


4. kent's recent fitness reports will indicate his out- 
standing qualities. They include an enormous and enthusiastic 
capacity for work, a fine and precise writing ability, a 
genuinely rare imagination and a willingness to move far beyond 
the daily work requirements to get his Job done, or to increase 
the value of his assigned task. This officer is constantly on 
the move to devise new and cffective means of enhancing the 
nonofficial cover program, He has proven a patient and 
sympathetic guidance counsellor for numbers of officers cither 
in the NOC program or those interested in it. It is to his 
credit primarily that we have created the referrals system 
which not only coordinates the reassignment of NOC personnel 
across division lines to appropriate new areas and opportunities, 
but also serves as a central clearing house for personalities 
who indicate interest in working for CIA in an non-staff capacity. 


5S. Kent's primary area of operational experience has been 
Latin America, including years of NOC officer status. A look 

s file reveals over a half dozen commendations for unusual 
service and initiative. Linguistically he speaks native Spanish, 
very good Italian and some French. He has a supervisory ability 
far above the average, and has a hignly developed diplomatic 
skill in his pursuit of new operational and staff goals which 
has stood him well on countless occasions. He is a harmonious 
and cooperative work colleague. Clearly he is a most unusual 
operations officer who has mastered staff skills and abilities 
to the point where he is capable of taking on a wide spectrum of 
future field or Headquarters assignments. 


23 December 1975 


MEMORANDUM Chiev, Career Management Group 
VIA : Chief, Latin America Division 


SUBJECT + Mr. William M, Kent, Recommendation for Promotion 


1. Mr. Kent has been on a rotational assignment to the 
Nonotficial Cover Branch from Latin America Division since 
August 1974. From the Outset, he has displayed a most 
impressive ability to switch gears from his natural Operational 


initiatives and to focus that initiative into his staff 
officer role. His rapid absorption of management and personnel 
principles and problems, with especial emphasis on the non- 
official cover program of the Directorate, has been remarkable 
even in an officer with his experience, 


2. Specifically, Kent's innovative and imaginative drive 
has, in a relatively short period of time, enabled the Branch 
to create a NOC referrals section headed by him, in which he 
has becone a principal BDO coordinator for hundreds of leads 
involving job applicants which are derived from letters written 
to the Agency, from our field recruiters, from the CT program, 
our management skills bank, and other sources. He has created, 
in his development of this referrals system, a language and job 
Skills record of available applicants who do not fit any specific 
Agency criterion such as the Career Trainee program. Under his 
guidance, referrals files are prepared on specitic applicants 
and are forwarded to all DDO components which he knows would be 
interested in the specific candidate. He handles all replies 
and indications of interest, and arranges that candidates of 
interest are cleared, contacted, interviewed, and assessed. 
Often he handles the contacting, interviewing and assessment 
himself. In its first full year of operation, his referrals 
S¥sten has assisted in placing impressive candidates in a variety 
of DDO field assignments, 
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PERSONNEL AND TRAINING: Responsible for the 

Yor assignment to desk, branch or staff; org 
operational program: requiring the selection o 
formulation and execution of training seminars, 

field administration; managed personnel matters eno = 
instituted new systems and programs for spotting, st 
recruiting, training and assigning pe 

development guidance and counseling to Agency pers 
was called on to lecture to training classes. Dur: 
gave classes in Spanish and Italian. 


RESEARCH AND ANALYSTS: In all phases of career, have conducted 
Intelligence, political and economic research and analysis in support 
of operational activities. 


EDUCATION: USAFI, Latin American Institute (New York}, Mexico City 
College (Mexico). Emphasis on international aff: ., internaticnal 
trade, journalism, public relations and advertising, languages. 
Numerous CIA-sponsored courses and seminars on varying aspects of 
management (MBO, EEO, etc.), economics, security, and other topics 
related to the intelligence craft. 


TRAVEL AND FOREIGN LANGUAGES: Periods of residence and travel in 
Europe (as a child), Japan, and Latin America. Extensive travel in 
the United States. Fluent in Spanish and Italian, slight capability 


in German and French. 


Service: 


---Active in Little League, Cub scouts Roy Scouts 

---Offiecer and President of PT. 

---Fourteen years in Ketary in variously 
as member of the Board of Dire S ittee 
Chairman, Vice President 

---Founder, later Vice res] of town: 
wide citizens j 

---Served on ni nr of civic ana mayor mmit tees 


RESUME 


SUMMARY OF BACKGROUND: ! Army (1946-1948). Department store manager- 
trainee, Salvador, Central America (15950-1931). [wenty-S1xX years a5 
an intelligence officer with the Central Intelligence Agency, covering 
progressively higher-level assignments in Latin America, Washington, D.C. 
and other domestic locations. Varied experience in both operational 

and staff assignments in areas of management, personnel recruitment and 
training, intelligence collection, liaison, propaganda and political 
action, field investigations. 


OPERATIONS: Selected, assessed, recruited and trained operational 


assets in the field for intelligence collection purposes. Initiated and 
developed productive liaison and social connections with foreign 


political, military and business personalities, in almost all cases 
using foreign languages. Sent on special assignments to conduct on- 
the-spot field investigations, collected material evidence and 
corroborated suspicions. Organized, instituted and supervised individual, 
regional and world-wide propaganda and political action programs in 
response to high level directives and in consonance with U.S. policy 
objectives. Much of this work required a thorough knowledge and under- 
standing of the psychology, culture, aspirations and motivation of 
foreign individuals and peoples in order to influence them, through 
verbal as well as written means, from one point of view or ideological 
preference, to another. Essential to the work were imagination, 
innovation and drive, as well as a complete understanding of a given 
subject, a knowledge of journalism and other media, and wel] - 

developed’ writing and verbal skills. Assignments required a willingness 
and ability to assume effectively and convincingly, a variety of roles: 
have-served as a graduate student, an author, an American diplomat 
serving in an Embassy abroad, as the head of a voluntary organization, 
as a businessman, etc. 


MANAGEMENT: In Washington headquarters and in the field, served in 
numerous middle level and senior management positions; have had 
responsibility for a 26-person operational branch; as a desk chief 
for overseas stations; as the responsible officer for major political 
action and pra a cperations; as recruiter and manager of human 
sources af intelligence; as liaison officer to high level exile and 
indigenous personalities; as a staff section chief, staff deputy chief, 
and staff acting chief; and as the deputy of a special assistant te 
avery senior Agency officer. onsible for evaluating the work of 
personne] for support and assistance to promotion panels 
sed nted for operational budgets of up to 


RESUME 


William M. Kent 

836 Van Buren Street 

Herridon, Virginia 

Telephone: Home - (703) 437-3162 
Office - (703) 352-4104 


SUMMARY OF BACKGROUND: U.S. Army (1946-1948). Department store 
manager-trainee, El Selvador (1950-1951). Twenty-six years (1952- 
1978) of experience as an officer with the Central intelligence 
Agency, covering 2 variety of operational and staff assignments, 
domestic and foreign, renging from intelligence collection, to 
propaganda and political action, to administration, personnel 
recruitment and training, and career management. Hold ective 

Top Secret clearance. 


EDUCATION: USAFI, Latin American Institute (New York), Mexico City 
Coltege (fexico). Enpohasis on international affairs, international 
trade, journalism, public relations and advertising, languages. 


Numerous CIA-~sponsored courses and seminars on varying aspects of 
management, security, economics, EEO, and other topics related 
to the intelligence craft. 


TRAVEL AND FOREIGN LANGUAGES: Periods of residence in Europe, 
Panama, Venezuela, El Saivador. Travel to Cuba, Chile, Peru, 
Guatemala, Nicarayua, Mexico. Extensive travel in the United State: 
Fluent in Spanish and Italian, slight capability in German and Fren 


PERSONAL: 
Community Service: 


---Active in Little League, Cub Scouts, Boy Scouts 

~--Officer and President of PTA 

~~-Fourteen years in Rotary International, variously 
as member of the Board of Directors, Committee 
Chairman, Vice President and President 

---Founder, leter President, Vice-president of town- 
wide citizens association 

---Served on number of civic and mayoral committees 


Interests: 


Internati aifan: ing, fishing and outdoors, 
gardening, 


Other: 
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MEMORANDUM FOR: Mr. William Kent 
VIA : Chief, Western Hemisphere Division 


SUBJECT : Personnel Evaluation Panel Service 


1. The Chairman of the Nonofficial Cover Board has 
reported to me on your recent service on the NOC Board 
Sub-Panel for the FY 1974 Personnel Evaluation of officers 
at the GS-12 level. 


2. I take this means to thank you for this important 
service and to express my hope that it was as valuable an 
experience for you as it has been for many of your colleagues 
in the past. The continuing and unstinting contributions 
being made by persons such as you are helping the Directorate 
and the Agency not just in improved personnel evaluation 
but also in markedly enhancing our use of our most valuable 
asset. ; 


William E. Nelpon 
Deputy Director for Operations 


tale, eae 
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MEMORANDUM FOR: William M. Kent 
SUBJECT : Quality Step Increase 


1. My congratulations on the award to you of a 
Quality Step Increase. This award is in recognition of 
superior sustained performance and reflects great credit 
on you and the job you have been doing. 

2. I am confident that your future performance 


will be of continuing high quality. 


With personal best wishes, 


William E. Nelson 
Deputy Director for Operations 


CL BY 009668 
E2, IMPDET 


SECRET 


(When Filled In} 
os 


fon DATE PREPARED 


REQUEST FOR PERSONNEL ACTION | 23 July 1974 


1, SESLAL NUMBER J NAME (Last Pret Middle} 


? aa 2 oe a = oe 
3 “ATURE oO PERSONNEL ACTION “ENECTIVE ATE REQUESTED 5 CATEGORY OF EMPLOYMENT 


/ 
059198 Hal | KENT WILLIAM e,/ 


YEAR 


aie 74 | REGULAR 


8. LEGAL AUTHORITY (Completed by Office of 
Periouned) 


1 1G. LOCATION OF OFFICIAL STATION 


DDO/PS 
CAREER MANAGEMENT GROUP WASH., D.C. 
NON OFFICIAL COVER BRANCH 

Bb SECTION | 


1) POSITION TRE ” . era. | 
| 


13. CAREER SERVICE OESIGATION 


2-2 ORS OFFICER ot. 


1d, CLASSIICATION SCHEDMAE (GS. LB, en.) 1$ OCCUPATION, yi? SALARY OF RATE 


/ 
GS 0136.01 | 29,095 \/ 
: rotate Go Aare Le S$ 


18, REMARKS 


coord: H. Berthold /telecoord/ 
WH Pers 


Rome Rase: WH 


ce: Security 


» 


_ ‘Toate si £D Tras Aicngrine OF c ce APPROVING OFFICER mt 
4 { 
| 


'D % 
isis a teh Poh sy | ties 
J.Lo Olmstead, C/CMG/MSB ORG i 
SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONAL 


1s. atigw [20 ea? ; 2. sation 1. [2s woatis [2 Yat BATE OF Ler 
coe | — ki —— ; aa 


37 1 | m Te mo : : , . . . Da. 
aoa VU ia cle ace oe pec a, Se jena eT | —- ia ce ete 
78. WE Diets 19 RETRY i ft SEPARATION pe CORREO, CARLTON GATA oa 33 SECURITY 4 Se 
CE ltt. = | }EOD DaTA >) NO 
2. Sea Come cae 3 ae carton | ~_HRSU RRALTIC KS ener 
ye CE RSSY 


7 4p 7 ima eat ~, 
j les hd | 'pceecyorr | st 
| ois, Canes ers parE ScuueMeiie | 


"Uae GT 143 FEQERAL TAX y STATE JAX DATA 


= Ee le I i 
i, : a r Gere 5 ee akabrion Sr eceAlnC oo Te a 
[O—NO PREVIOUS SeReICE ‘ Suu fom recur] Coot j : CODE HO TAXI STATE CODE 
[1-0 BMA IX SEUnCE j tas H i | 
| 2 REA SERVICE (CESS THES FEBS) i 1 cen : i i 
yee MEK OW SERVICE (MORE TraR 7 MARS) i i } hee | ' 
AYE APPROVED | 


H 
" 


CONTROL charir: CATION 5 GP AbPROY¥AL 


heck eS where the 


oo 


9.70 Su; SECRET tQU3tB ou scongaae’ 


ARS PRCAS SISTA OR 


“D- a a SECRET 


(When Filed in) 


DATE PREPARED 
REQUEST FOR PERSONNEL ACTION 


1, SERIAL NUMBER 2 NAME ( LasteFirt—Middie) 


18 August 1975 
059198 Kent William ctl 
3 NATURE OF PERSONNE: ACTION [4 _ereectiee Dare trquesreo 
1 er Day 
— oe in Functional Gomes: 


eae iO7 19S | 


7 FAN ABO NSSA 


3. CATEGORY OF EMMOTMENT 


Reg ular 


| 

in LEGAL “AUTHORITY (Completed by Office of 
| Pevionmel } 

I 
de 


6221-0117 _ 0000 


10 LOCATION OF OFFKIAL STATION 
Non Of fic ok Cover Branch Wash., I 
parconh 
PRERS Seolecr , | 
{ 


11. POSITOK TITLE TT ONT Fesition Numaee Tid Carte seavice DesiGration 
paee ‘ | ; 
KM? Leo WA | bo | 
ar ¥ 
Ops Officer ot : ~~ _BL12 
14. CLASSHICATION SCHEDULE (G5, LB, ofc.) 13, OCCUPATIONAL SERIES 10. GRADE AND STEP 


_01 36.01]. 


DOS 
7 SALARY On RATE. 


eh TG ea $ 30,699 


DQG t Hos 


ti concur in my Fynetional Career gee: 


\ 
B/OG to B/OS: ne Weal Ke 
illiam a 


being changed from 


- f\ ~ 
#3 Heute 
Date 


ie — coin 7 Oe 
van ee y , j Date SIGNED / DATE SIGNED 
: ” a 
JLolmstead, C/CMG/MS if Paul, i= re bitndt er C/N 14 

______ SPACE LOW FOR EXCLUSIVE USE OF 
, ee tarior | ie 


USIVE OFFICE OF PERSON 
“onsite (OIG 72. STATION ma wtesree [24 wOQTES He 


cas pe | ae pie . 


{ 
+ 

Ph SPEC AL 30 f 7 TI. SEPARATION 
REFEREE = Tecan ; 


7 CORRECTION CAMCLLATION bar a 


Data (ODE tyre 


vv fd 


ie CARER aon ‘ TW socal stan? a0 
| “eo OF F850 Teooe coor: SWiiver —- — 


{ ZALTA INS. CODE 
Poy Thee j | {cee 


| 2 REG/OPT 
ane oe ee 2 eUMELIGUELE 
PREVIOUS Ct mua GOvERGAEST SERVICE pad tbave at 16 


i esi LD ees ee 
seotEaL Tat Data 
} “ODE 
OW PREVORS SEI CE 


State Tar Bata 
i oases aeecures | SOE TRS TAK EXTMPTIONS 
nO WREAK Seer } tons 


stom extcuten | =OGE [mo TAR] SrATe CODE 
i i lexter 
i Y¥ES : 
7-90 } 


2 | 


i 
Taos APRROV AL T pate APPROVED 


5; ae ees 
FORM 
g.72 LES2 use previcus eoTioN 


SECRET ae 


E-2, IMPDET CL. BY: 


SECRET 


5 December’ 1975 


MEMORANDUM FOR THE RECORD 


SUBJECT: Commendation of Mr. William Kent 


During the last five months I have turned to Ur. Kent 
on two occasions to help the Latin America Division in 
connection with Senate Select Committee's investigation 
of covert action in Chile. When confronted with a need 
to produce a paper on Chile in a short timeframe, I 
inetinctively turned to him. It was not only because he 
had expertise on Chile, due to service in the Chile Branch, 
but because he is highly skilled in written presentation. 
He organizes his saterial well and presents it in ¢ lucid, 
highly readable manner. On the first occasion, he helped 
Us prepare & paper that was eventually used by the Director 
in bis presentation before the Senate Select Committee on 
14-15 July. On the second occasion his contribution vas 
used by the DDO in his appearance before the Senate Select 
Committee on 28 October. Both of these papers were 
excellent and have withstoood crirical scrutiny. 


Aside from Mr. Kent's ability to write I would like 
tovtake this occasion to record my overall high esteen 
for Mr. Kent a3 a professtonal and as a perscn. I have 
always considered him to be one of our more able and pro= 
mieing officers. His dedication is exemplary; he has spent 
untold extra bours of his time carrying out his duties. He 
‘has good judgment and common sense. Mr. Kent has a very 
attractive personality and excellent personal preseoce, 
From all standpoints he is an excellant officer that deserves 
to move ahead in the organization. I am convinced he hag tha 
abiliry and potential to do so. 
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weyoena A. Varren 


Raymond A. Warren 
Deputy Chief 
Latin America Division 
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MEMORANDUM FOR: Secretary, CSCS Agent Panel 


SUBJECT : Recommendation fo otio 
Grade GS-14 - ee 
icd Lg law OS. bec awk cin pid eg 


ATTEN I: ; Staf@@@MBMigsince July 1966, has 
been involved in Latin American area activities since coming with 
the Agency in 1951, Over the years he has developed an unusually 
thorough understanding of the political, social and economic realities 
of the area built on residence there before and after his entrance 
into the Agency. His fluency in Spanish has complimented this area 
knowledge and contributed to the superior performance which has 
characterized his work for this Division over the years, 


2, The ability to apply imaginative solutions to opergié oblems 
in the CA field has been outstandingly demonstrated by bank 
during numerous crises in the area. On the occasion of the discovery 
of the Cuban arms cache in November 1963, the January 1964 riots in 
Panama, the April 1965 revolution in the Daminic ublic, and 
numerous other smaller crises situations," showed a 
high degree of initiative and professional competence in developing and 
coordinating covert action efforts in support of Agency objectives. 

Prior to becoming a Staff fa constructive analyses 
of the Division's covert action activities have made a Significant contri- 
bution to the development of a more effective operational program. In 
his present unofficial cover assignment he has continued to demonstrate 
a typically energetic, imaginative and enthusiastic operational approach, 
His current assignment is, and others in the past were, at the level of 
GS-14 and his promotion to GS-14 is strongly recommended by this 
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«NATURE OF PERSONNEL ACTION by EFFEC Thve nate REQUES 
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ORGANIZATIONAL DESIGNATIONS (10. LOCATION OF OFFICIAL STATION 
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+ CAREER SERVICE DESIGNATION 
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14, CLASSIFICATION SCHEL DULE (G5, LR, etc ere] 15 H 
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OCCUPATIONAL SERIES [ 1G. GPADE AND STEP 7, SALARY OR RATE 
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(When Filled in) 
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3. NATURE OF PERSONNEL ACTION 


4 PFFECTIVE Care REQUESTED] 3. CATEGORY OF EMPLOYMENT 


, MONTH tay YEAR 
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| 7. COST CENTER NO. CHARGE. | 8. LEGAL AUTHORITY (Complated by 
aaa ob ABLE | Office of Personnel) 
ce Ta ¥v T 


'3235 1000 1000 

a ORGAN ZATIGNAL DESIGNATIONS. : * ° Te. LOCATION OF OFFIC 
DBP WH | 

BRANCH @ 2— 
URUGUAY/PARAGUAY SECTION | WASHINGTON, D.C. 


Tt. POSITION TITLE 


POSITION NUMBER t3. CAREER SERVICE DESIGNATION 


PS_OFFICER _ da peoty 


$4. CLASSIFICATI OW SCHEDL LE (GS, LR. vote, ays COUPATIONAL SeRies 116 


+ GRACE AND STEP } + SALARY OR RATE 


gmt 036,01 ae 
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[eave APPROVED 
: 
' 
/ 
i 
| 
: 


aacan 


x 


LOG 
Cow oA 
FORM QacOL Ere PoE 
4.62 ano fapM Ht 
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@59198 4 | KENT, WILLIAM M, 


3. MATURE OF sascha ACTION 


REASS IGNMENT 


7 na | 
. FUNDS > x 


BV. ORGANIZATIONAL 


DDP /WH 
PLANS & OPERATIONS STAFF 
(SECTION B) 


CES IGNATIONS 


11. POSI{TION TITLE 


OPS OFFICER 


Ta. CLASSIFICATION SCMEOULE (68, ta, és. 3 


|» 
| 


> REMARKS 


35, ET, PRLEF EER CE 


SECRET 


(Phen Filled in) 
DATE PREPARED 
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0136. o1 


NAME (Last-First-Middie) 
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[a. EFFECTIVE DATE weqesres ir 
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7. cust CENTER N NO. CHARGE. a 8 
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LOCATION “OF OFFICIAL. STATION 


CATEGORY Y OF EMP LOVMENT 
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Office of Pecsannel) 


‘ WASHINGTON, B.C, 


t2. POSTTION NUMBER + CAREER SERVICE DESIGNATION 
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i 


“13 ‘1a, 150 a 
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@59198 | KENT, WILLIAM M. 
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a 5 Eoumen 
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. ORGANIZATIONAL DESIGNATIONS 


DDP /WH 


BRANCH 2 
URUGUAY, PARAGUA/ SECTION 


- POSITION YRTLe 


OPS OFFICER 


14, CLASSIFICATION SCHECULE (G5, LB, etc. 4 ) OCCUPATIONAL SERIES 
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QaTE APPROVED 
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059198 _KENT, WILLIAM M. 7 
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ost Genrer NO. CHARGE. j LEGAL AUTHORITY (Canipleted by Office | of 
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PLANS § OPERATIONS | 
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059198 | KENT, WILLIAM M, 
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COST CENTER NO CHARGE 
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@ OPSANUATIONAL DESIGNATIONS TT OTTO LOCATION OF OFFICIAL STATIO 


DDP/WH 
PLANS AND OPERATIONS STAFF 
SECTION B 


11 POSITION THE ° ee "we ~~ i SITION NUMBER 19. CAREER SERVICE DESIGNATION 


OPS OFFICER 9646 | D 


Ta CLASSIFICATION SCHEDULE (53, LB at ne OCCUPATIONAL SERIES 16 GRACE ANT. STEP m4 SALARY OR RATE 


GS 0136.01 
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(When Fillec In) - 
DATE PREPARED 
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tial 
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D.NDSURE OF PERSONNEL AGION 7 o tear se 4. EFFECTIVE DATE REQUESTED : : ENT 
Abney (oret?” Fron om Yo 7] 
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: 7. COST CENTER NO. CHARGE. |8. LEGAL AUTHORITY (Completed by Office of 
vToV VO CF ABLE Personnel} 
6. FUNDS 
CFTOV CF TO CF 7135 0630 


9, ORGANIZATIONAL DESIGNATIONS _ 10. LOCATION OF OFFICIAL STATION 


Doe Wt Ki 9 
roe aca se 
NEW ORLEANS, &. Mots §0ONP 


11. POSITION TITLE 12. POSITION NUMBER 13. CAREER SERVICE DESIGNATION 
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0136.01 13 A $ GEE _ an 


THE ABOVE POSITION IS BEING TRANSFERRED TO THE US FIELD TO 
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20. NTE EXPIRES 29. SPECIAL | 30. _ RETIREMENT DATA 31, SEPARATION | 32. CORRECTION /CANCELLATION DATA 33, SECURITY | 34. SEX 
MO, DAL YR. REFERENCE esc [cove DATA CODE Prvpe DAL EOD Ee, anes 

3a 

snow | - 200\ LET) 


35. VET. PREFERENCE 36. SERV. COMP. DATE 37. LONG. COMP. ora CAREER CATEGORY 2p FEGLI /MEALTH rH INSURANCE| 40. SOCIAL SECURITY NO. 
}— NONE MO. = DAL yr. | MO. DA YR. | CAR/RESY [cove O— WAIVER, HEALTH INS. 3 cope | 


a TBs WACEAUY NG 9 |. Za] Pray /TEMP a | if 1¥S [oe ae 


mi ao 


PREVIOUS GOVERNMENT SERVICE DATA 42, LEAVE CAT. | 43. FEDERAL TAX DATA 4. TAX DATA 
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45. POSITION CONTROL CERTIFICATION ° 46. O.P. "APPROVAL DATE AFPROVED 


$CIGGN 


7 FORE 1152 use PREVIOUS EDITION SECRET 


“4A STANDARD FoR 52 


REQUESTING OFFICE; Fill in items 1 through 12 and A through D except 6B and 7 unless otherwise instructed. 
If applicable, obtain resignation and fill in separation data on reverse. 
; - 2, DATE OF BIRTH ~ | & REQUEST HO, “| © DATE OF REQUEST 


9 May 1929 28 Jun 56 
G.'NATURE OF ACTION AEQUESTED: & EFFECTIVE DATE 7. C.S.OR OTHER 
A PERSONNEL (Specify whether appointment, promotion, separation, etc.) A. PROPOSED: LEGAL AUTHOR: 
Resignation (Staff Agent) * 


& POSITION (Specify whether establish, change grado or titie, etc.) 


° on 

-4- 7.0. (FI) BAF~277,01 
GS-0136.51-11. $6390.00 p.a. SERVICE, GRADE, AnD 
Panama City, Panama Station | 

Panama City, Panama 1, HEADQUARTERS 


@ POSITION TITLE AND 
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|. ¥® ao BS 88 Wweated to StALF a 


13, VETERAN PREFERENCE 14. POSITION CLASSIFICATION ACTION 


‘NONE | WWII JOTHER| 5-PT. aor | “NEW | VICE | 1A [REAL. 
X jvisas. joTHER: 
Aa) ee | . 
SEX 


16. | 17. APPROPRIATION 18. SUBJECT TOC. S. | 19. DATE OF APPOINT- 20. LEGAL RESIDENCE 


RETIREMENT ACT | MENT AFFIDAVITS 
From: 6—35§25=55-051 (YES—NO) ( 


: u\lW [ACCESSIONS ONLY) (Cictaimep [_} PROVED 
TO: 


STATE: 
21, STANDARD FORM 50 REMARKS 


22. CLEARANCES 
a bey Sa 


~ | B.CEUL. OR POS, CONTROL 


©. CLASSIFICATION 
: D..PLACEMENT OR EMPL. 


ic = 
F. APPROVED BY 
Ne k 


mcv"" REQUEST FOR PERSONNEL ACTION Cee 


_ REQUESTING OFFICE: Fill in items 1 through 12 and A through D except 6B and 7 unless otherwise instructed. 
It applicable, obtain resignation and fill in separation data on reverse. 
1. MAME (Mfr.—Misa—Mr3.—One given name, initial(s), and surname) 2 DATE OF WIRTH 7 3. REQUEST NO, & DATE OF REQUEST 


Mr, William M, KENT 9 May 1929 28 Jun 56 


& NATURE OF ACTION REQUESTED: @ EFFECTIVE DATE 7. C.S.OR OTHER 
A PROPOSED: Legal AUTHOR- 


A PERSONNEL (Specity whether appointment, promotion, separation, etc.) 
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B. APPROVED: 
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RETIREMENT ACT MENT AFFIDAVITS 
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21. STANDARD FORM 50 REMARKS 
OFFICE SUIT 
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2, CLEARANCES 
A 

"B. CEIL. OR POS. CONTROL 
C. CLASSIFICATION 

py PLACEMENT OR EMPL. 
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To Content. 


REQUEST FOR PERSONNEL ACTION 
Dae OF Bik [a Ver. Prof JB. ox [oC EOD 


Ye le 
OP 
4 Retmt] 9. CSC Or Other Legal Authority |10. Apmt.AffidavJI1.FEGL! | 12. 
Yr |Y¥es-3 Cede D Yr d 
No - 2 


PREVIOUS ASSIGNMENT 


14, Organizational Designations 15. Lecation Of Official Station * Station Code 
DDP/WH 
Branch III 
Cuba Section Washington, D.C. 
A 
16. Dept.- Field |17. Position Title 18. Position, Np 19, Serv] 20. Occup. Series 
. ode] . Area Ops Officer 322 Gs 0136.01 
2. Geode & Step }22. Salary Or Rate {23. SD 24. Date Of Grade [25. PSI Ove Appropriction Number 
1-1 6390 sis eh ees 
i od 


ACTION Z /\ 


27. Nature Of Action Code | 28. Eff. Date 7 p 30. Separation Data 
Resignation Mo Phe 


32. Organizationa! Designations if. Dace Station Code 


At 
ie 4 Nh 
133. Dept.- Field }34. Position Title Wy, 1) 35. Position No. 36. Serv. |37. Occup. Series 
Ee ) 
38. Grade & Step 139. Sclary Or Rate AY. Date OF Grade [42. PST Due | 43. Appropriation Number 
"Mo Da Yr | Mo Da Yr 
: 0) lof (sG | 72 139 Is” 


_/ SOURCE OF REQUEST 


‘A. Requested By (Name And Ti TeX paw LC. Request Approved By (Signoture And Title} 
P. C. BOWERS, WH/Rerysonnel AT? 


Pe FEROS aRenyA Teierbore Ex) 


aN eae CLEARANCES 

A. Coreer Boord @| eS of oskw nl wv i22[S 70. Plecomnt | Grom yn _lifo2faty 
8. Pes. Control [Pe tees le. e ee | 
Ic. Clossification | 7 TC. Approved By | Sobert W. Sheay fe ad 


Remorks 


To seek othef employment 


SPN SECRET 


” Classily According “——~ 
‘9 Content. 


3. Date OF Birth eer «| Cs - EOD 


Me 3 9 None-0 <2 Yr 
4 29/5, pid 
i7._-SCD __|8.CSC Retmt] 9. CSC Or Other Lego! Authority | 10. Amt. Affidav,] EGLI 
Ye Tyee 1 Cg Yr Yr Re ea 
No 


PREVIOUS ASSIGNMENT 


14. Orgonizstional Designations 1S. Location Of Official Station Station Code 


cil Position Title 18. Position No. 3 20. Occup. Series 
/\ 
ia = = =r pee 
\ 
ty 
pee ore 
Ni 


ACTION 
£\ 


27. Nature Of Action Code 29. Type Of 2 
Excepted Appointment 


31. Organizational Designations Z ; Station Code 
DDP/WH 
Branch IIT \\ 
Havana, Cuba Station Ja DI? 


5 a | Position Tit’s y 35. Position No. 36. Serv. 137. Occup. Series 
a teteg oe fo [own 
ae lee ie 39. Salary Or R p42. PST Due [43. pe raeeseae Number 
Ua ols | , 39 5] 


A OF REQUEST 
C. Request Approved By (Signature And Title) 


B. Fou Add; jong! eta aeerion on Selby ie & Telephone Ext.) 


eeesemnmany ears 

See agate ay — ly 
3. Pos. Control [| Of YY fray 

Pec oe 


Ca ile SECRET 


Classify According 
To Content. 


REQUEST FOR PERSONNEL ACTION 
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ae Yr at erie ial Yr 
f: KENT, William M, Facute ale a 
' [7."SCD |B. CSC Retme] 9. CSC Or Other Legal Authority 
‘lea iid Sai 
No INo - 


PREVIOUS ASSIGNMENT 


14. Organizational Designations ‘ 15. Location Of Official Station Station Code 


DDP/WH 
Branch III 
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16. Dept.- Field |17. Position Title 18. Position No. 20. Occup. Series 
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27. Nature Of Action 
REASSIGNMENT 
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31. Organizational Designations 


DDP/WH 
Branch I 
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Ss ca I.0Q. (FI) 
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SOURCE OF REQUEST 
A. Requested By (Name And Fit! SS 
a BOWERS WH/Personnel Officer 
7 


; ee ae 

POURS 15: Pleemenr [ 

Eo a 
eee ee Fe 


2 copies to 


Form 11520 
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Reecute SF.6la 
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SECRET 


(When Filled In) 


REQUEST FOR PERSONNEL ACTION 


UV te UY 
1. Serial No. 2. Nome (LasteFirst-Middie) 3, Date of Birth ~ |6. CS» EOD 


KENT, William M iene 


PREVIOUS ASSIGNMENT 
14. Organixotional Designations 15. Location OF Officlal Station Stoticn Code 
DDP/WH 
Branch | 
Caracas, Venezuela Station Caracas, Venezuela 


16, Depi.-Field 37. Position Title 18, Position No. 19. Serv. |20. Occup. Series 


10/FI 537 cs 0136.51 
21. Grade & Step -!22, Salory Or Rote 24. Date Of Grade [25. PSI Dve | 26. Appropristion Number 


lo a Ye ; p-S3~— OG E 
rT bb oF L on qe B50Y-S é& 
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x&104 Cover Offider 
CLEARANCES 
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=F tae 
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Remorks 


Standard Remarks 
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KENT, WILLIAM M. 


14, Organizational Designations 
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None- 0 Code 


PREVIOUS ASSIGNMENT 


15. Location Of Official Station Station Code 


WASH., D. C. 


] 18. Position No. 19. Serv. 


27. Nature Of Action 


31. Organizational Designations 
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Code] 30. Separation Data 


ol 


32. Location Of Official Station Station Code 


WASH., D. C. 
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REASSIGNMENT fie 0 


a“ PRESENT ASSIGNMENT 
31, Organizational Cesignations Code 32. Location OF Official Station Station Code 


DIP WH 
BRANCH 4 wo! WASH., D. C. | 
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